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PART I 


GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES - FORMER CONTINGENT POSTS CONVERTED TO REGULAR 
POSTS IN THE LAST GRADE SERVICE - REGULARISATION OF PROMOTIONS 
MADE FROM AMONG PART- TIME CONTINGENT EMPLOYEES BETWEEN 

1-4-1968 AND 15-12-1971 - ORDERS - ISSUED . 


GENERAL ADMINISTRATION (RULES) DEPARTMENT 
G , O. ( P ) No 310 /78 /GAD . Dated , Trivandram , 29th June 1978 . 


Read:-1. GO (P ) No. 106 /68/ Fin . dated 19-3-1968 . 

2 . G. O. ( P ) No. 438/71/PD . dated 15-12-1971. 
3. G. O. ( P , No. 43 /77 /GAD . dated 8-2-1977 . 
4 . Letter No. AII (3 ) 6856 /78/GW . dated 9-6-1978 from the 

Secretary, Kerala Public Service Commission . 


ORDER 
By the G. O. read as first paper all the full time contingent emplo 
yees who were continuously in service from a date prior to 1-4-1965 were 
absorbed into regular pensionable establishment. It was also ordered that 
no full time posts borne on contingencies would be created after 1-4-1968 . 
By the G. O. read as second paper Government reserved some of the full 
time contingent posts converted into regular posts in the Last Grade Service 
for giving promotion to part- time contingent employees. In the meantime 
i. e. between 1-4-1968 and 15-12-1971 in some Departments part- time con 
tingent employees were provisionally appointed /promoted to former contin 
gent posts converted into regular posts i the Last Grade Service. The 
question of regularising the above provisional appointments /promotions bas 
been engaging the attention of Government. 

G. 1194 
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Government in consultation with the Kerala Public Service Com 
mission are now pleased to regularise the promotions given to part- time 
contingent employees to former contingent posts converted into regular 
posts in the Last Grade Service during the period from 1-4-1968 to 15-12-1971 
with effect from the respective dates of appointment/promotion of the 
employees concerned . 


By order of the Governor , 

C. RANGASWAMY, 

Under Secretary. 


fo 


DC 


.. 


All Heads of Departments and Offices 
All Departments of the Secretariat (all sections) 
The Secretary, Kerala Public Service Commission (with G.L ) 
The Registrar, University of Kerala , Trivandrum 
The Registrar, University of Calicut, Calicut 
The Registrar, University of Cochin , Cochin 
The Registrar, High Court, Ernakulam 
The Advocate General, Ernakulam 
The Registrar, Kerala Agricultural University , Trichur 
The General Manager, Kerala State Road Transport 

Corporation , Trivandrum 
The Secretary, Kerala State Electricity Board 
The Accountant General, Kerala , Trivandrum 
All Secretaries, Additional Secretarios , Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government 
The Private Secretaries to the Chief Minister and other Ministers 
The Secretary to Governor 
The General Administration i (Services- B ) /(Services- G ) Department 
The Under Secretary to the Chief Secretary 


Kerala Gazette No. 29 dated 18th July 1978 . 
PART I 


GOVERNMENT OF KERALA 


Labour & Housing (A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 726 /78 / L & H . Dated , Trivandrum , 26th April 1978 . 

The award of the State Arbitration Board, Trivandrum in respect of the 
dispute between the management of Vaghamon Estate , Vaghamon P.O., 
Peermade represented by Shri T.V.P. Naidu , Group Manager ,Vaghamon 
Estate, Vaghamon P.O., Peermade. and their workmen represented by 
Shri N.A. Prabha, General Secretary, Highland Plantation Labour Union , 
Elappara P. O. received by Government on 22-3-1978 is here y published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 


By order of the Governor, 

P. P.MATHULLA , 
Deputy Secretary. 


Before the State Arbitration Board, Trivandrum 

Present : 
Shri V. K. Velayudhan - Chairman 
Shri T. R. Sukumaran Nair - Member 
Shri R. Prakasam - Member 

IN A. B. 2/76 

Between 
The Management of Vaghamon Estate, Vaghamon P.O. , 

Peermade represented by hri T.V.P. Naidu, 
Group Manager, Vaghamon Estate, 
Vaghamon P.O., Peermade 

And 
The workmen of the said Estate represented by Shi N ... 
Prabha, General Secretary , Highland Plantation 

Labour Union , Elappara P.O. 
CA 81/1 


. 
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For Management 


Representations: 

Shri T.V.P. Naidu , 
Group Manager, 
Vaghamon Estate 
Vaghamon P.O., 

Peermade. 
2 Shri N.A. Prabha 

General Secretary, 
Highland Plantation 
Labour Union 
Elappara P.O. 


For Workmen . 


AWARD 
This is an Industrial Dispute between the Management of Vaghamon 
Estate (hereinafter referred to as the " Management" ) and the workmen of 
the said Estate represented by Shri N.A. Prabha, General Secretary , 
Highland Plantation Labour Union , Elappara P.O. (hereinafter referred to 
as he " Union " ). 

2. In pursuance of subsection (3) of Section 10 A of Industrial 
Disputes Act, 1947 (Central Act 14 of 1947) and as agreed to by the parties 
in Form C°, the Government of Kerala by their Notification No. 25329/A1/ 
75 /LBR dated 2-4-1976 referred the dispute for decision to the State 
Arbitration Board . 

3. The specific matter in dispute for Arbitration is dismissal of the 
following workers from the Vaghamon Estate . 

(i) Sri Vasco No. 267 
(ii) Sri Raghıvan No. 959 
( iii) Sri Kuttappan No. 274 
(iv ) Sri Selvamuthoo No. 416 
( v ) Sri Balraj No. 1000 
(vi) Sri Neelambaran No. 1168 
( vii ) Sri Sahadevan No. 1172 
(viii) Sri Koil No. 1261 

4 . l he Board having been seized of the matter , issued notices to the 
parties for appearance and filing their statements. Accordingly the Union 
fied their claim -statement on 25-5 . 1976 and the Management filed their 
co nter -statement on 2-6-1976. The Union also filed a rejoinder to the 
counter -statement filed by the Management on 26-7-1976 . 

5. The Union examined 3 witnesses (WW1 to WW3) . The Manage 
ment examined ten witnesses (MW1to MW ! 0 ). The Union filed 7 exhibits 
( Ext. W1 to W7) and the Management filed 31 exhibits ( Ext. Mi to M31 ) . 
The Board finally heard the arguments on 14-3-1978 . 
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6. The case of the Union can be summarised thus: -- 

The szid eight workers of the Vaghamon Estate were dismissed from 
service on charges of misconduct, viz. , ( bstructing and preventing the 
tractors with green leaf from being taken for manufacture to Kottamalai 
Tea Factory from the Vaghamon Tea Factory and also from the North 
Division Leaf Shed of Vaghamon Estate , whereby the leaf became spoilt 
causing loss to the Estate. These charges are utterly false. The domestic 
enquiry conducted by the Management before imposing the punishmentwas 
prejudicial and in voilation of all principles of natural justice and the 
dismissal of the workers was with ulterior motive and was purely an act of 
victimisation . Therefore the Board may reject all the frivolous and vexa 
tious contentionso the Management and pass an award directing reinstate 
ment of the dismissed workers with full backwages and continuity of 
service . 

7 . In the counter-statement submitted by the Management, their 
case, in short, is that the eight workers were dismissed for serious acts of 
misconduct committed by them . Due to break - down of machireries in the 
Vaghamon Tea Factory on 23-1-1974 the green leaf from Vaghamon Estate 
had to be sent to the Kottamalai Tea Factory for manufacturing as a 
temporary arrangement. But the workers in question obstructed and 
prevented the tractor carrying the green leaf, both from the Vaghamon 
r actory premises and also from the North Division Leaf Shed , from being 
taken to Kottamalai Tea Factory disregarding the advice and instructions 
of the authorities , until the police removed the unlawful obstruction on the 
evening of 24-1-1974 . As a result, the yreen leaf in the tractor trailers 
was spoilt and became unfit for manufacture causing loss to the estate. 
Domestic enquiries were properly and validly conducted by giving the 
accused workers every opportunity to defend their cases before imposing the 
punishment of dismissal. Therefore the Board may dismiss the claim 
statement of the Union in toto with costs to the Management and uphold 
theManagement s action in dismissing the workers. 

8. At the time of argument the Management stressed before the 
Board that the charges levelled against the dismissed workers have been 
proved in a proper and valid domestic enquiry and that the procedure to be 
followed by an industrial Tribunal or Labour Court in such cases has to be 
followed by the Arbitrator also . In this connection the Management cited 
a decision of the Supreme Court, reported in 1972 I LLJ- 180 . An extract 
of the relevant portion in this Supreme Court decision is given below : 

" If a domestic enquiry had been held, it is open to the management 

to rely upon the domestic enquiry held by it in the first instance, 
and alternatively and without prejudice to its plea that the enquiry 
is proper and binding, simultaneously adduce additional evidence 
before the Tribunal justifying its action . In such a case no 
inference can be drawn, without anything more that the manage 
ment has given up the enquiry conducted by it. 
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When the management relies on the enquiry conducted by it, and 

also simultaneously adduces evidence before the Tribunal, without 
prejudice to its plea that the enquiry proceedings are proper, it is 
the duty of the Tribunal, in the first instance, to consider whether 
the enquiry proceedings conducted by the management are valid 
and proper. If the Tribunal is satisfied that the enquiry pro 
ceedings have been held properly and are valid , the question of 
considering the evidence adduced before it on merits no longer 
survives. It is only when the Tribunal holds that the enquiry 
proceedings have not been properly held , that it derives jurisdiction 
to deal with the merits of the dispute and in such a case it has to 
consider the evidence adduced before it by the management and 

decide the matter on the basis of such evidence " . 
9. The Management s Advocate also brought to the notice ofthe Board 
that the above ruling has been followed by the Supreme Court in 1973 I 
LLJ-278 and 1975 II LLJ- 379 as well as by the Kerala High Court in 1977 , 
LAB IC 406. The Management s advocate argued that by these rulings the 
Supreme Court has laid down the Industrial Law applicable in the case of a 
dismissal preceded by a domestic enquiry and that the same procedure has 
to be followed by an Arbitrator. 

10. This question has already been raised by the Management before 
this Board earlier in the course of the enquiry in this case by submitting 
a petition dated 4-11-1977 praying for a pieliminary decision on the validity 
of the domestic enquiry. Copy of the Board s Proceedings dated 2-1-1976 
holding that the agreement of the parties to refer the issue of dismissal for 
arbitration by the Board has reopened the dispute regarding dismissal 
irrespective of the validity or otherwise of the domestic enquiry, is attached 
to this Award as Appendix I. The Management filed a writ petition beiore 
the High Court against the above proceedings of the Board in O.P. No. 
242/78 . A Single Judge of the High Court of Kerala dismissed the petition . 
Against the said judgement the management filed a writ appeal (W.A.68 / 
1978 ) to the Division Bench of the High Court. The Division Bench of the 
Honourable High Court also dismissed the writ appeal. Thus the decision 
of the Board stands upheld . This disposes of the contention of the 
Management on the question of procedure to be followed by the Board . 

11. Now coming to the specific matter in dispute referred for arbitration 
the Board examined the evidence before it as also the records in the 
domestic enquiries (Ext.Mi to M30 ). It is seen that the alleged misconduct 
on the part of theworkers in question is attributed to two incidents that 
took place on 23-1-1974 , one at the Vaghamon Tea Factory premises and the 
other near the green leaf shed in the North Division of Vaghamon Estate . 
S/Sri Vasoo, Raghavan , Selvamuthoo , Balraj and Kuttappan are the workers 
involved in the incident at the factory premises of these except Sri 
Kutiappan who is field worker, the other four are fac.ory workers. Due 
to break-down in the factory machinery the day s green leaf which was 
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already brought down to the factory from the South Division could not be 
processed there and so had to be sent to the Kottamalai Tea Factory for 
processing lest the green leaf should perish resulting in loss to the state . 
While the tractor with the trailer loaded with the green leaf started pro 
ceeding to Kottamalai Factory , at about 12 Noon , the said workers 
stood in front of the tractor and abstructed and prevented the 
tractor from moving further. Sri Kuttappan closed the main factory gate 
so as to prevent the tractor leaving the factory premises. Later in the day 
when the green leaf from Happey Valley Division wa brought to the factory , 
the workers opened the gate and allowed the leaf to be taken inside. But 
they did not allow that leaf also to be taken to Kottamalai Factory. This 
obstruction is alleged to have continued till the evening of 24-1-1974 when 
the Police arrived and ren oved the obstruction . Till then the green leaf 
remained in the trailers and it was spoilt and became unfit for manufacture 
and this resulted in loss to the Estatc. The Management contends that in 
spite ofthe Tea Maker , the Assistant Manager and the Group Manager 
selling them that it was only a temporary arrargement for two or three days 
and requesting them to allow the green leaf to be taken to Kottamalai 
Factory the workers was adamant and did not pay heed to the advise . 
This , according to the Management, is a grave misconduct on the part of 
the workers and a wilful action purposely to cause loss to the Estate. 

12. One of the charges against the dismissed workers is that they caused loss 
to the estate by letting the leaves in the tractor trailers to be damaged . The 
evidence in this case shows that the workers obstruction was only for the 
movement of leaves fr. m the Vagham - n Factory to Kottamali Factory and 
that there was no obstruction by the workers for bringing leaves into the 
Vaghamon Factory premises. The Group Manager, Sri Naidu , the Tea 
Maker , Sri Coil Pillai and other officers of the Management who were on 
the spot at the time of the incident at the factory gate, were fully aware that 
the green leaves, if allowed to remain heaped up in the trailers, would get 
damaged in a short while . According to the Tea Maker fresh green leaves 
could be preserved for 2 to 3 days if properly spread out. 

Sri Naidu goes 
away to his office without giving any instruction to remove the leaves from 
the trailors. None of the officers made any attempt to take back the leaves 
from the trailer and save them from getting spoilt eventhough all of them 
knew that if the leaves were to remain heaped up in the trailer they would be 
damaged . There is no trustworthy evidence that the dismissed workers 
would have put up any resistance if the Management had attempted to 
remove the green leaves from the trailers to any other place within the 
Vaghamon Factory premises. The sam would be the case in respect of the 
leaves in the tractor trailer in the North Division . This behaviour the 
part of theManagement seemsto be a riddle. It may also be remembered that 
the show cause notices to the dismi:sed workers were served on them only 
on 9-2-1974 and 11-2-1974 although the notices are dated 25-1-1974 . No 
explanation has been offered for this delay in the service of the show cause 
notices to the dismissed workers with whom the Management was daily in 
contact. It is beyond one s comprehension how a notice served on or after 
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9-2-1974 happened to be dated 25-1-1974. In the face of these facts and 
circumstances the Management cannot escape responsibility for the damage 
of the leaves. 

13. The main charge against these workers is that they obstructed 
movement of leaves from the Vaghamon Tea Factory premises and also from 
the North Division to Kottamalai Tea Factory. In their reply to the show 
cause notice ( Ext. WI) the case put forward by the dismissed workers is as 
follows 

ടി നോട്ടീസിൽ ഞങ്ങൾ 23-1-1974- ൽ എസ റേററിലെ കൊളുന്തം കോട്ട 
മലയിൽ കൊണ്ടുപോകുവാൻ ശ്രമിച്ചതിനെ തടസപ്പെടുത്തിയെന്ന് പരാതി 
കിട്ടിയിരിക്കുന്നതായി പറഞ്ഞിട്ടുണ്ട്. ഞങ്ങൾ ആരും കൊളുന്ത് മനഃപൂർവ്വം 
നഷ്ടപ്പെടുത്തണമെന്ന ഉദ്ദേശത്തോടെ തടഞ്ഞിട്ടില്ല . 

വാഗമണ്ണിൽ തേയില ഫാക്ടറിയുളളപ്പോൾ ഇതുവരെയും വാഗമണ്ണിലെ 
കൊളുന്ത്ഇവിടെ ത ifi പാകം ചെയ്യുകയാണ് പതിവ് . യാതൊരു മുന്നറി 
യിപ്പും വിവരവും- നല്കാതെ പെട്ടെന്ന് വാഗമണ്ണിലെ കൊളുന്ത് കോട്ടമല 
യ്ക്കു കൊണ്ടു പോകുവാൻ ശ്രമിക്കുന്നതായി തൊഴിലാളികൾ പരാതിപ്പെട്ടതനു 
സരിച്ച് കൊളുന്ത് വെളിയിൽ കൊണ്ടു പോകുന്നതിൻറെ കാരണംആരായുകയും 
വ്യക്തമായ വിവരം പറയാതെ കൊളുന്ത് കൊണ്ടു പോകുന്നത് ശരിയല്ലെന്ന് 
ഞങ്ങളും മറ്റ് പല തൊഴിലാളികളും ഒന്ന് ചേർന്ന് പറയുകയുണ്ടായി. 

ഇപകാരം ഞങ്ങൾ പറയുവാനുണ്ടായ കാരണം മാനേജർ ഓർമ്മിക്കുമെന്നു 
കരുതുന്നു . കഴിഞ്ഞവർഷം ഇതുപോലെ ഒരു സംഭവമുണ്ടായി. കൊളുത് 
വെളിയിൽ കൊണ്ടു പോകുന്നതുമൂലം ഫാക്ടറി തൊഴിലാളികൾക്ക് തൊഴിൽ 
നഷ്ടപ്പെടുവാൻ സാധ്യതയുണ്ടെന്ന് ഞങ്ങൾ അന്ന് പറയുകയുണ്ടായി. 
അന്ന്മാനേജർ ഞങ്ങൾക്ക് നല്കിയ ഉറപ്പ് പിന്നീട് പാലിച്ചില്ല . ഫാക്ടറി 
യിൽ നിന്ന് കൊളുന്ത് വെളിയിൽ കൊണ്ടുപോകേണ്ടി വരുന്നത് അഞ്ചു 
ദിവസത്തേക്ക് മാത്രമാണെന്നും ഈ ദിവസങ്ങളിൽ ഏതെങ്കിലും ഫാക്ടറി 
തൊഴിലാളി ഫീൽഡിൽ ജോലിക്ക് പോകേണ്ടിവന്നാൽ അവർക്ക് ഫാക്ടറി 
ശമ്പളം നല്കി കൊള്ളാമെന്നുംനൽകിയ ഉറപ്പ് ഇതുവരെ പാലിച്ചിട്ടില്ല . 

ഫാക്ടറിയിൽ നിന്ന് മുഴുവൻ തൊഴിലാളികളും ഫീൽഡിൽ പോകേണ്ടി 
വരുകയും ഫാക്ടറി ശമ്പളം നല്കാതിരിക്കുകയും ചെയ്തു ; എന്നുമാത്രമല്ല , 
ഇത് അഞ്ചു ദിവസത്തേക്ക് മാ ( തമാണെന്ന് പറഞ്ഞത മൂന്ന് മാസവും 
ഇരുപതു ദിവസവുംനീണ്ടുപോകുകയും ചെയ്തു . ഇതുവരെയും ഇവരുടെ 
ശമ്പളം നൽകിയിട്ടില്ല . 

ഈ അനുഭവത്തിൻറെ അടിസ്ഥാനത്തിൽ 23-1-1974 - ൽ കൊളുന്ത് വെളി 
യിൽ കൊണ്ടുപോകുന്നത് സംബന്ധിച്ച് ന്യായമായ ഉറപ്പ് നല്കണമെന്നു 
ഞങ്ങൾ ആവശ്യപ്പെട്ടിട്ടുളളതാണ്. അതിന് വിശ്വസിക്കാവുന്ന ഉറപ്പ് നല്കി 
യപ്പോൾ ഞങ്ങൾ അത് സമ്മതിക്കുകയും ചെയ്തു . " 

14. From the above it is seen that these workers resisted movement of 
tea leaves from Vaghamon to Kottamalai. According to them they resorted 
to this obstruction because of their apprehension that this arrangement may 
probably continue for several days and they may be subjected to loss of 
wages if thcy are sent to field work . This apprehension on their part has 
arisen from what they had to experience in 1973 when leaves were sent to 
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Kottamalai Factory because of over-hauling of machinery in Vaghamon 
Factory. The testimony of the Group Manager Sri T. V. P. Naidu on this 
point in cross-examination by the dismissed worker Vasoo in the domestic 
enquiry, is extracted below : - 
f ചോദ്യം : 

കഴിഞ്ഞവർഷം ഈ കാലത്ത് കൊളുന്ത് കോട്ടമല ഫാക്ടറിക്ക് 

കൊണ്ടു പോയിട്ടുണ്ടോ? 
ഉത്തരം : കഴിഞ്ഞ വർഷം ജനുവരി 1 -ാം തീയതി മുതൽ 

കൊണ്ടു 
പോയിട്ടുണ്ട്. 
ാദ്യം : അതു എ ( ത കാലത്തേക്ക് കൊണ്ടുപോയി. 
ഉത്തരം : ഏപ്രിൽ മാസം വരെ കൊണ്ടുപോയി. 
ചോദ്യം : അന്ന്ഞങ്ങൾ ചോദിച്ചപ്പോൾ 15 ദിവസത്തേക്കു മാ ( തമാണ് 

കൊളുന്തു കോട്ടമലക്ക് കൊണ്ടു പോകുന്നത് എന്നല്ലേ മാനേജർ 

പറഞ്ഞത് ? 
ഉത്തരം : മെഷീൻ ove r-haul ചെയ്യണം അതുവരെ കൊളുന്തു കോട്ടമലക്കു 

കൊണ്ടു പോകണം. Repair ചെയ്യുന്നതു കഴിയുന്നതും വേഗ് 

ത്തിൽ തീർക്കാൻ നോക്കാംഎന്നാണ് പറഞ്ഞത്. 
ാദ്യം : 1973- ൽ കൊളുന്തു കൊണ്ടുപോകുമ്പോൾ , ഞങ്ങൾ ഞങ്ങൾക്ക 

ഫാക്ടറിയിലെ ശമ്പളം കിട്ടണം എന്നു പറഞ്ഞില്ലേ ? 
ഉത്തരം : ചോദിച്ചിരിക്കും, അപ്പോൾ നിയമപ്രകാരം നിങ്ങൾക്ക് എന്തു 

കിട്ടാൻ അർഹതയുണ്ടോഅതു തരും എന്നാണ് ഞാൻ പറഞ്ഞിട്ടു 

ളളത്. 
ചോദ്യം : ഫീൽഡിൽ പോകേണ്ടി വരത്തില്ല , അഥവാ പോകേണ്ടി വന്നാൽ 

ഫാക്ടറിയില ശമ്പളം തരാമെന്ന്മാനേജർ പറഞ്ഞിട്ടില്ലേ ? 
ഉത്തരം : ഞാൻ അങ്ങിനെയല്ല പറഞ്ഞത്. 

ം . നിയമപ്രകാരം എന്ത് കിട്ടുമോ 
അതു തരാമെന്നാണ് പറഞ്ഞത്. 
15. The version of the workers in their explanation Ext. W1 is virt 
ually admitted by the Group Manager in that their assignment to work in 
the field in 1973 was inordinately longer than was expected and that they 
did not get the actory differential in their wages during that period . The 
four factory workers concerned were engaged in factory work from 7 a . m . 
on 23-1-1974 . The decision to send the leaves to Kottamalai Factory was 
taken by the Group Manager Sri Naidu at about 10.30 a. m . In pursuance 
of this decision when the tractor with the trailer loaded with green leaves 
brought from South Division was about to start by noon for Kottamalai 
Factory the said four factory workers, because of their appprehension as 
stated above, suddenly appeared before the tractor and obstructed it from 
procecding to Kottamalai. In a little while, field worker Sri Kuttappan also 
joined them and closed the main factory gate . On being informed of this 
obstruction the Group Manager went to the spot and advised these workers 
to withdraw their obstruction as this arrangement was only a temporary 
measure till the machinery got repaired . The workers did not heed his 
advice . He returned to the office to consider what steps are to be taken in 
this context. 
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16. The Management s contention is that the obstruction continued 
without any interruption till the arrival of the Police at about 5 p . m . on 
24-1-1974 . But even according to the evidence adduced by the Management 
the four factory workers in question resumed their work in the factory in 
the afternoon of the 23rd . Relevant portion of the deposition made by the 
Tea Maker Sri Coil Pillai atthe domestic enquiry is extracted below : 
“ C210Bjo : DOGM2020001 660300 30m10938 M000101010 ° cuor 

ഞങ്ങൾ ആഹാരം കഴിക്കാൻ പോയില്ലേ : 
200106 : CAJW13jmowl0109 .. 
Ca 10Bjº : ഫാക്ടറി തൊഴിലാളികളായ ബാൽരാജ 

one , com ], 
ശെൽവമുത്തു ഇവർ ഉച്ചകഴിഞ്ഞ് ഫാക്ടറിയിൽ ജോലി ചെയ് 

lojamo ? 
2000.: 2680010m . 
17. It is also admitted by the Management that they were paid wages 
for the 23rd and 24th . In the face of these facts , either admitted or proved , 
it is too much to believe the version of the Management that these workers 
were continuing the obstruction before the tractor throughout day and night 
from 23rd noon til) 5 p . m . on the 24th January, 1974 . 

18. In this connection it is worthwhile to examin : the testimony of 
tractor drivers Sri Samaiah and Sri Bhaskaran . The obstruction in the 
North Division started at about 4.30 p . m . After a short while tractor driver 
Samaiah was allowed to go home by the Asst. Manager leaving the tractor 
there . He returns only in the morning of 24th. Tractor Driver 
Sri Bhaskaran was also allowed to go home by about 7 p . m . He too returns 
only next day morning. If the Management were anxious to send the leaves 
to Kottamalai without delay they could have secured Police help on the 
23rd itself. From an over- all view of the facts and circumstances of this 
case, it looks as though the Management did not want to force an issue by 
attempting to send the leaves to Kottamalai in the face of the workers 
obstruction but was prepare i to wait till an understanding . was reached with 
the workers. It may be noted that the obstruction was sta ed in a peaceful 
manner. There is no case for the Management that there was any sort of 
violent behaviour on the part of the workers. It is also pertinent to note 
that the Group Manager did not care even to enquire whether any action 
was taken by the Police. The fact of the matter is that the Police did not 
find any situation there warranting any action by them against the workers . 

19. The dismissed workers S/sri Vasoo, Raghavan , Selvamuthoo and 
Balraj were factory workers. They were directly concerned in the 
consequences of shifting the manufacturing process to Kottamalai factory . 
Their spontaneous resistance to the transfer of leaves to Kottamalai factory 
is quite understandable in the light of their previous experience in a similar 
situation in 1973. Even during the period of obstruction these four workers 
were engaged in their work in the factory and were paid their wages. This could 
not have happened if they were remaining in front of the tractor all along as 
alleged by the Management. All the same it was these four factory workers 
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who started the obstruction . Although there is justification on the part of 
the factory workers for attempting to prevent sending of leaves to Kctta.nalii 
Factory, they should not have forcibly obstructed movement ofthe tractor 

20. In the light of the ficts and circumstances of this case, the Board is 
of the view that the punishment of dismissal as regards these for factory 
workers is too severe. Accordingly the Board directs that these four factory 
workers, viz. S/S -i Vasoo , Raghavan , Selvamuthoo ) and Balraj be reinstated 
by the Managementwithin one month from the date of coming into force of 
this award , without payment of backwages which in the opinion of the 
Board , will be ampl punishment for their misconduct in this case . 

21. Sri Kuttappan and the other three workers involved in the incident 
at the North Division are all field workers. They are not in any way 
affected by the shifting of the manufacturing process from Vaghamon factory, 
to Kottamalai factory. Sri Kuttappan had no business to get himself 
involved in this affair , at any rate until their union intervened in this disputs. 
It has been noted that the green leaves of North Division plucked in the 
fore- noon have already been transported to Kotta malai factory without any 
resisiance. After ing part in the obstruction at the Vagharnon Factory 
gate , Sri Kuttappan rushes up to North Division in the after -noon , collects 
together the three other fie d workers and two non-workers.ani obstructs 
further movement of leaves from North Division at about 4.30 p . m , The 
action on the part of Sri Kuttappan , who is not at all affected in this affair, 
is quite unwarranted and calls for no sympathetic considerati.n . The 
dismissal of Sri Kuttappan will therefore stand . 

22 : The three other dismissed field workers, viz. S /Sri Neelambaran 
Sahadevan and Koil are also not affected by the transfer of the leaves to 
Kottamalai factory. As a matter of fact they hd no objectiup to the 
movemect of leaves from North Division to Kottamalai till the arrival of 
Shri Kuttappan on the sc -ne. It looks as though these three workers served 
as pawns in the hands of Kuttappan . All the same there is no justification 
for their taking part in the obstruction . 

23. Accordingly their dismissal also will stand. But as they may not have 
resorted to the obstruction if left to themselves, some considerat on is called 
for in their case . Therefore, while upholding the Management s action of 
dismissal the Board would like to direct the Manag ment to pay to ea h of 
those three workers an amount, by way of comp: nsat on in lieu of dismissal, 
at the rate of one months wages for every one year of service , subject to a 
maxim m of six months wages. 

24. This award shall come into force within 30 da of publication in 
the Kerala Gazette. 
Dated this the 20th day of March , 1978 . 
(Sd .) ( S & .) : 

( Sd .) 
V. K. VELAYUDIIAN , T. R. SUKUMARAN NAIR , R. PRAKASAM, 
Chairman . Member? 

Membor. 
GA , 84 , B 
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Appadla 1 
IN A. B. 2 OF 1976 AND A. B. 3 OF 1976 
PROCEEDINGS OF THE ARBITRATION BOARD DATED 2-1-1978 ON THE 
MANAGEMENT S PETITIONS IN THE ABOVE TWO CASES REQUESTING 
THE BOARD FOR A PRELIMINARY ORDER ON THE VALIDITY OJ 
THE DOMESTIC INQUIRIES WHICH PRECEDED THE ORDERS 
OY DISMISSAL OF THE WORKMEN INVOLVED IN THESE 

TWO CASES 
The parties in the dispute in A. B. 2 of 1976 are the following: 
- Representing Employer .--Shri T. V. P. Naidu , Group Manager, Vaghamon 

Estate , Peermade. 
Representing Workmen . --Shri N. A. Prabha, General Secretary, Highland 

Plantation Labour Union , Elappara . 
In K. B. 3 of 1976 the partics are: 
Representing Employer --Shri R. G. Tharian , Manager, Kottamalai Tea 

Garden , Vaghamon P. O .; Peermade. 
Representing Workmen. - Shri N. A. Prabha, General Secretary, Highland 

Plantation Labour Union, Elappara. 
In A. B. 2 of 1976 the dispute is about the dismissal of the workmen in 
the Vaghamon Estate and in A. B. 3 of 1976 the dispute relates to the dis 
missal of the workmen in the Kottamalai Estate. Both these Estates belong 
to the same management and the workmen concerned in both the cases are 
represented by the General Secretary of the Highland Plantation Labour 
Union , 

R. The specific matter in dispute referred for arbitration in both these 
cases is the dismissal of the concerned workmen . 
13. The enquiry by the Arbitration Board into the dispute in A. B. 2 of 

1976 started from 25-5-1976 . The Workers Union examined 3 witnesses, viz: 
W.W. 1, W.W.2 and W.W. 3, in support of their case against the dismissal 
order and closed their evidence with the conclusion of deposition of W.W.3 
on 16-2-1977 . Thereafter the Management began to let in their evidence 
and examined 4 witnesscs, M. W. 1 to M. W. 4 in support of their action in 
dismissing the workers. This case stood posted for further evidence of the 
Management to 4-11-1977 and 5-11-1977 when the Management submitted 
an application for a preliminary decision on the validity of the domestic en 
quiry which preceded the dismissal order. The Workers Union has sub 
mitted a counter-statement objecting to the request of theManagement. 

4. The enqu by the Board into the dispute in A. B. 3/76 started 
from 26-5-1976 . Che Workers Union examined 3 witnesses, viz : W.W. 1, 
W.W.2 and W.W. 3 in support of their case against the dismissal order and 
closed their evidence with the conclusion of deposition of W.W.3 on 6-4-1977. 
There after the Management began to let in their evidence and examined 3 
witnesses, M.W. I to M.W. 3 in support of their action in dismissing the 
workers. This case stood posted for further evidence of the Management to 
25-11-1977 when theManagementsubmitted an application for a preliminary. 
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decision on the validity of the domestio on quiry which proceded the dismissal 
order. The Workers Union has submitted a counter-statomacıt objecting to 
the request of the Management. 

5. Arguments of the advocates on both sides in both the cases were 
heard on 30-12-1977 and 31-12-1977. 

2.6 . The main point stressed before the Board on behalf of the Manage 
ment was that the dismissal orders were issued after fair and valid domestic 
enquiries in both the cases and that if the domestic enquiries are found to be 
fair and valid by the Board the Board should not go further with the enquiry 
in these cases. The advocate for the Management cited some rulings of the 
Supreme Court in this connection . These ruling cited on the side of the 
Management relate to cases beio e Labour Couit: or Industrial T ibunals. 
The advocate also urged befrre the Board that a petition for a preliminary 
decision on the validity of the domestic enquiry can be submitted at any 
stage of the proceedings before the Board and even after the Management 
has begun to adduce evidence in support of the dismissal order . 

A Ruling 
If the Kerala High Court reported in Labour and Industrial Cises Vol. 
10-1977 March Part III - page 406 was also cited in support of this position . 

-7 . The advocate for the Workers Union argued that the proceedings 
before a Tribunal and an Arbitrator are not similar, that judicial decisions 
relating to the question of deciding thevalidity of domestic enquiries as a pre 
liminary issue are not applicable in arbitration proceedings and that even 
assuming they are applicable, the Management not having raised it before 
lettiii in evidence is disentitled to raise ths after evidence has been adduced 
by both parties. He has also cited a ruling of the Supreme Court in 1972 (1) 
LLJ-page 180 to the effect that when theManagement relies on the domestic 
enquiry it is open to them to request the Tribunal to try the validity of the 
domestic enquiry as a preliminary issue and also ask for an opportunity to 
adduce evidence in case the preliminary issue is decided against them He 
arg ied that the question of the validity of the domestic enquiry should be 
faised as a preliminary issue and then the Management is entitled to adduce 
evidence in case the preliminary issue is decided against them a..d that the 
Management cannot reverse the process, i. e. they cannot adduce evidence 
and then request the Board to decide the validity of the domestic enquiry . 

8. The main point that arises for consideration in these petitions for a 
preliminary order is whether the procedure applicable to Labour Courts and 
Îndustrial Tribunals as stated above is also applicable to proceedings before 
an Arbitrator appointed under Section 10 A of the I: D. Act. The effect of 
the Supreme Court rulings on this paint is that even if some of the trappings 
of a Court are present in his case, he lacks the basic, the essential a: d the 
fundamental requisite in that behalf because he is not invested with the 
State s inherent judicial power; that he is appointed by the parties and the 
power to decide the dispute between the parties who appoint him is derived 
by him from the agreement of the parties and from no other source. So it 
behoves the Arbitrator to follow a course of enquiry which is larger and 
flexible than the rigid judicial course to be followed by . Tribunal or a 
Labour Court . 
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9. The issue referred for decision by the Arbitration Board is the 
dismissal of the yorkers. An agitation continued by the workers against the 
dismissal of the workmen has led to the agreement between the parties for 
arbitration by the Board on the question of dismissal. It follows from this 
agreemer.t of the parties that the order of dismissalof the management stands 
re-opened irrespective of the validity or o herwise of the domestic enquiry . 
It seemstherefore, that the Board is competent to continue the enquiry into 
the charges against the workmen even in case the domestic enquiry is found 
to be in order . 

10 Even assuming that the Arbitration Board is bound by the procedure 
laid down for proceedings before the Labour Courts or Industrial Tribunals, 
the ruling of the Kerala High Court reported in Labour & Industrial Cises 
Vol. 10-1977 March - Part III, does not seen to apply to the present case, 
No doubt there is considerable delay in submitting a petition for a prelimi 
nary order on the vidity of the domestic enquiry. This ruling is cited in 
support of the position that delay as also the fact that the Mig-ment has 
begun to adduce evidence would not stand in theway of the Minagement s 
applying for a preliminary decision at any stage of the proceedings. In the 
casc covered by the decision of the Kerala High Court the Man igement had 
adduced some evidence by examining two witnesses before they put-in 
petition for a preliminary decision . It is quite obvious from the ruling of the 
Kerala High Court that the evidence adduced by the Management in that case 
was confined only to the domestic enquiry and did not at all refer to the merits 
of the charges against the dismissed workaen . After all, the procedure as 
laid down by the Supreme Court is for affording an opportunity to the 
employer to substantiate the charges levelled against the workmen by inde 
pendent evidence before the Tribunal/Labour Court, in case the domestic 
enquiry is found to be defective. In the two cases before the Arbitration 
Board , the employer is given opportunity to let in evide..ce in support of the 
charges against the dismissed workers and he has already availed himself of 
that opportunity and adduced evidence on themerits of the charges framed 
against the workmen by examining witnesses in both these cases, 

11. There is therefore no point in passing a preliminary order on the 
validity of the domestic enquiry at this stage. We, therefore, see no reason 
to grant the request of the Management for a preliminary order on the 
validity of the domestic enquiries,in bith the cases viz : A. B. 2/76 and A. B. 
3176. The Management will therefore proceed with their further evidence 
in both the cases as expeditiously as possible because the period for giving 
the Award will expire shortly. Both the cases now stand posted for further 
cvidence of the Management, to 5th January , 1978 at 3 p.m.at Rest House, 
Ernakulam . 
(Sd.) (Sd.) 

( Sd.) 
V. K , VELAYUDHAN , T. R. SUKUMARAN NAIR , R. PRAKASAM , 
Chairman, Member 

Memberi 
• Office of the State Arbitration Board , 

Trivandrum , Dated 2-1-1978 . 
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Appendix - II 
List of Witnesses examined by the Union . 

WWIA ,Vasu 
WW2 - Kuttappan 

WW3 - N A. Prabha 
List of Witnesses examined by the Management. 

MWI- K . J Thomas, Enquiry Officer . 
MW2 - T . V P. Naider 
MW3 - A.J. Fernandez 
MWI - S . G. Koil Pillai 
MW5 - S . Abraham 
MW6 V P. Raghavan 
MW7 - Samaian 
MW8 -Dasaiah 
MW9- Devaraja 

MW10 -K . K. Bhaskaran . 
List of Exhibits marked by the Union : 

Ext. WI- Expl :nation subrnitted by the workmen to the Management, 
Ext W2- True copy of the letter addressed to the Management dated 

23-3-1974 . 
Ext. W3- True copy of the letter addressed to the Managementdated 

167-1974 . 
List of Exhibits marked by the Management. 

Ext. Mi - to M4 Show cause notices issued to the dismis ed werkmen . 
Ext Mlia ) -Enquiry Proedings. 
Ext. Mi(b ): - F nding of the Enquiry Officer. 
Fxt. M5-Com aint from he Cond Ictor 
Ext. M6 to M9 Charge sheets issued to the workers. 
Ext.M10 – Enquirv Poce dings . 
Ext. Mi - indings . 
Ext. M12 to M15 -U smissal o ders issued to the workers. 
Ext. M16 to M2) -Sow cause notices issued to the wo: kers. 
Ext. M21 to M2; -Charge sheet issued to the workers. 
Ext. M 6 to M30 Dismissal orde, issued to the workers. 
Ext. M31 --Pocket Check Roli . 
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GOVERNMENT OF KERALA 
Labour and Housing (À ) Department 

NOTIFICATION 


.G.O . (Rt.) No. 764 /78 / L & H . Dated , Trivandrum , 4th May 1978, 

The award of the Labour Court , Quilof in respect of the dispute : 
between M /s. United. Electrical Industries Lid ., Pallinukku , Quilon 
and their workmen represented by the Secretary , Meters Employees 
Association , Pallimukku, Quilon , received by Government on 19-4-1978 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 


By order of the Governor , 
P. P. MATHULLA , 

Deputy Secretary . 


Is the Labour Court Quilon 
Dated this the 20th day of March , 1978 

Present": 
SHRI ALFRED DANIEL , B. A., B. Luy 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 21/73. 

Between 
M /s United Electrical Industries Ltd., Pallimukka, Quilon . 

And 
The workmen of the said concern represented by the 

Secretary, Meters Employees Association, Pallimukku , Quilon . 
Representations : 

Sri G Sadasivan Nair , 
Advocate, Quilon . 

:) For the Management. 
Sri Anandasivam , 

For the Union 
Advocate, Quilon . 
GA. 90/ B .. 
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- AWARD 
The above Industrial Dispute is between M / S United Electrical 
Industries Ltd., Pallimukku, Quilon and the workmen of the said concern 
repre ented by the Secretary, Meters Employees Association , Quilon . The 
dispute was referred to this court for adjudication under section 10 (1) (C ), 
of the Industrial Disputes Act of 1947 (Central Act XIV of 1947) by the 
kerala Government by their order in G. O Rt. No. 285 /73 /LBR dated 
14-3-1973. 

The issue referred for adjudication is " Barring of increment to 
Sri Nano Pillai" . 

The facts of the case may be summarised as follows : Sri Nanoo Pillai, 
an Operator of more than 18 years service, was originally working in the 
finishing section , then a first grade job . Later on it was brought under 
C grade. Nanoo Pill.i was then transferred to tes ing . on A grade job . 
Bat hav ng been found wanting even after 3 months training therein , he . 
was reverted to the finishing section . After 5 months, he was posted to 
the coun , iny train , which was a B grade job and le s arduous than testing . 
There also even af.en 3mnths, his preduction continued to be very low 
inspite of warnin.s. Hence the Works Mariager issued a charge memo 
to him on 31-3-1969. To that he submitted his explanation of 3-4-1969 
saying that non -availability of components and the supply of 

defective 
components were the causes for shortage in production . Since the explana 
tion was found unsatisfactory, by memo dated 10-4-1969 the Works 
Manager directed him to be presented for an enquiry by the Assistant 
M nager (Meters), at 2.30 p.m.on 14-4-1969 . Afier the enquiry , the 
mauagement considered the enquiry materials and inposed the punishment 
of barring Nanoo s increments for 3 months. The total loss to the worker 
on this account is Rs. 19.50 . The present reference is made by the 
Government afier about 4 years. 

By the claim statement, the union has raised mainly the following 
grounds 

to assail the punishment. 
1. The enquiry was conducted by the Assistant Engineer Sri Harihara 
Subramony, who issued t.e 1st memo to the delinquent worker and so he 
was pejudicial to the woker. 

2. Th : enquiry officer did not giv : full opportunity to the worker to 
examine the witnesses of the management and he recorded the evidence to 
suit the management. The enquiry.officer examined the witnesses by way 
of searching cross-examination to fix the worker with liability of the charge 
levelled against him . 

3. There was no independent person or worker to witness the proceedings. 

4. There was clear victimisation of the worker as he happened to be an 
active worker of the union from the incepiion of his services. He was 
transferred from one section to another on and often with the intention of 
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victimising him . The work in the counting trainiwas new to him and there 
was steady increase in his production as he gained experience. In the 
enquiry there was no evidence to prove that there was any indifference or 
wilful negligence in work and slowing down . production on the part of 
Sri Nanoo. So the finding of guilty is perverse and illegal. 

5. No opportunity was granted by the management to the worker to 
explain his position before the pinishment was imposed on him . So also 
inspite of written request by the worker, a copy of the enquiry proceedings 
was not given to him . 

6. The management has not in lependently considered the cvidence at 
the enquiry and the punishment is also harsh and excessive. 

The management has filed a written statement denying the allegations 
and contending as follows . The manage nent is not aware of Nanoo Pillai s 
activities as a member of any uni in any the allegation of victimisation is 
baseless. He was transferred from one section to another, just like any other 
worker periodically in the exigencies of work . His comparative production 
for the re evant months in the counting train is. 
Month . His production 

Average production 

in the section . 
January 1969 

55 

106 
49 

106 
March 

68 

96 
April 

95 

131 
Thus he showed some slight imprivement when disciplinary action was 
initia ed gainst him . So he was capable of bett r work , but deliberately 
slowed down and thereby invited disciplinary action against himself. The 
enquiry.was lair and proper and Sri Nanoo Pillai was given every oppor 
tunity to cross- examine the management witnesses and to examine his own 
witnesses and the said opportunity was fully utilised by him . The conclu 
sion that he was guilty was arrived at on the basis of the facts proved at the 
enquiry. In the nature of the charge, the Assistant Engineer was a compe 
tart person to conduct the enquiry . The allegation that depositions were so 
reco ded as to suit the management is untrue and baseless. The manage 
ment independently considered the evidence adriuced at the enquiry and all 
the facts and cu cumstances of the case and arrived at the same conclusion 
reached by the enquiry officer. Copy of the findings of the enquiry officer 
was furnished to the delinquent worker. The delinquent in fact diserved a 
more drastic punishment. His past record warranted such punishment 
The management has erred , it at all, only the side of leniency in award 
ing a less severe punishment. So no interference is called for by this court. 

The union has filed a rejoinder reiterating its claims. 

The evidence consists of Ext.Mi file containing the enquiry papers and 
the testimony of the worker as W.W.1 and of the Works Manager as 
M.W.1. 


The 1st question for consideration is whether there was a proper enquiry 
against Sri Nanoo Pilai. The Assistant Engineer Sri Harihara Subramony , 
who conducted the enquiry , is alleed to be prejudicial to the worker, he 
having issued a memo earlier to him . The fact that he issued the earlier 
memo is stated even in the memo of charge at page 1 in Ext. Mi. The 
issue of an earlier memo to the worker by i selfi insufficient to hold that 
the enquiry officer was prejudicial to the worker. The worker has failed to 
take steps to the enquiry officer and challenge him that he was so prejudi 
cial. So that allegation mustifail. It is further aleged by the union that 
the enquiry officer conducted a searching cross-examination of the witnesses 
at the enquiry and did not correctly record their evidence. Excepting for 
this a legition , there is no material to support. Even a searching cross 
examination by an enquiry officer to get at the truth will not mar the evi 
dence or affect its reliability . The depositions recorded at the enquiry are 
signed by the worker also , by way of acknowledgrment of their correctness. 
Pages 4 to 32 of Ext Ml contain the statements of witnesses. A perusal of 
those statements convincesme that the enquiry officer in all fairness afforded 
to the worker all reasonable opportunities to cross-examine the management 
witnessess and adduce evidence on his side. It is true that there was no 
independent person or worker to supervise the enquiry proceedings. But 
that cannot be construed as a lacuna affecting a fair enquiry, in as much as 
the worker never demanded for supervision by any such person . The 
omission to give a second notice to the worker after the conclusion of the 
enquiry does not affect the merits of the enquiry or its faitnes , though it is 
all the more better to is ue such a notice as to the proposed punishment. 
A.I.R 1963 S C 16.2 and A I. R. 1964 S. C. 364 relied on in this 
context by the union s learned advocate pertain to public servants covered 
by Art, 311 and 226 of the constitution , and not workmen coming under 
I.D. Act. Hence I find that the enquiry conducted against Sri Nanoo Pillai 
was proper. 

The next question is whether the findings of the enquiry officer were 
not based on reasonable or possible view of the matter and therefore 
perverse. The charge against Sri Nanoo Pillai as seen from Page 1 of 
Ext. Mi iš this “ You had been transferred to the Counting Train Inspection , 
which is a B grade operation , as per this office order No.W.M. (7) /69 
dated 7-12-1968. After nine weeks work ] it had been observed by the 
Assistant Engineer/Meters that your average production of Counting Train 
Inspecridn was only 45 Nos. per day whereas the average normal production 
in the section was 120 to 150 per day . You were issued with a momo 
No. A. E. (M ) 3/69 dated 20-2-1969 for giving the low production . The 
explanation dated 22-2-69 given by you was not satisfactory and you were 
personally warned in the.matter for the low production . Howev :r you 
were given somemore time to improve your production . Inspite of the 

written Memos and personal warnntgs given it is noticed that your 
.. average production at present after spending 34 months for training 

in the Counting Train Inspection is only 60 os. per day. This is definitely 
a case of indifference and wilful neg igenre of work and slowing down in 


performance of work . You are hereby instructed to submit your explanation 
within three days afier receipt ofthis mem , why disciplinary action should 
not be taken against you for the misconducts as per clause 20 (b ) ant (12 ) 
and 20 (b , (33) of the standing orders of the Company " . The finding of 
the enquiry officer is seen as the last but one sentence on page 36 of 
Ext. Mi and that read : “ The charges of low production due to indifference 
and wilful neg igence ofwork an slowing down in performance levelled 
against Sci Nano Pillai have been proved beyond d jubt " This finding on the 
materials avuilable, according to me is not prverse. . In the explanation 
of the worker at pige 2 of Ext. Mihis low production is admitted , but he 
expiains it by sayig that it w33 caused by non -availability of components 
and the supply, of defective components. If that explanation is true , 
naturally those causes should affect the production of his collegues also in the 
counting train section. But their production have not been affected . Further , 
Sri Nanoo Pillaihis never before complained of those reasons. Then again , 
the worker as W. W. 1 has a Imitted that the figures given in the written 
statement are correct. He was transferred in early December 1968 to the 
counting train , a job which according to him is less arduous than his 
previous job . But his p.oduc ion figures were far less than those of his 
colleagues. When in January 1969 the average production in the section 
wa: 105 his production was only 55 , in February 1969 when the average 
pr duction was 106 his was only 49, in March 1969 when the average 
production was 96 his was cnly 68 and in April 1969 when the average 
pr duction was 131 his production was 95 .. His production showed improve 
ment only when disciplinary action was started ag iin t him 

This shows 
he wasfot putting forth sufficient production due to indifference and wi.fu 
negligence in work . 

Sri N. Subramonia Iyer and Si K. V. Vaidyanathan and: Sri Vijayan . 
kutty Nair who were examined on the side of Sri Wanoo Pillai in the 
domestic enquiry have produced 130 , 130 to 150 and 110 numbers per day 
respectively. Sri Vijayankutty Nair had only lesser experience than 
Sri Nanoo Pillai and yet he could also attain a higher target. So the finding 
arrived at by the enquiry officer on their evidence and other materials 
cannot be held unreasonable or perverse, 

Before court the union has developed a fresh case through the worker , 
W.W. 1 that here are about 13 or 14 workers in the counting train and 
since it was group work , slowing down of work by Sri Nanoo Pillci cannot 
be made out and is not made out. As I have stated , it is a new case ; not 
found in the explana ion of he worker, nor the claim stat ment or repli 
cation filed b the union . Yet that new case also fails hecau e as explained 
by MWI the Works Manager, there is a separate tin , standard : for each 
job, the number of hours a d out put of each worker is recorded and if one 
of the workers slackens it would affect production and the average figures 
g vei in the written statement are t ken froin the work tallys signed by the 
worker . The worker himself has admitted that the figures given in the 
writ,en statement are correct, 


The management s order dated 7th June 1969 at Page 37 of Ext. Mi 
discloses that themanagement duly considered all the relevant aspects and 
came to the independent conclusion that the worker was guilty of the charge. 
For the foregoing reasons the allegation of victim sation on account of trade 
union activities is unfounded . I find that the finding of guilty entered 
against SriNanoo Pillai is neither incorrect nor perverse . 

The remaining question for consideration concerns the punishment 
imposed on Sri Nanoo Pillại. The punishment imposed by the manage 
ment on Sri Nanoo Pillai for the misconduct pruved against him is only 
barring his inciements for 3 months. The total loss sustained by him on 
this account as admitted by him is only Rs. 19.50 . This punishment by 
any stretch of imagination cannot be considered to be harsh or excessive . 
As admitted by Sri N. noo Pillai, after initiation of the disciplinary action 
against him he improved his production and soon after the punishment he 
was promoted to the 1st grade and was sent for training. So the disciplinary 
action and the punishment have only served him best and this court has no 
reasonable or valid ground to interfere with the punishment. 

In the result, I pass an award upholding the punishment of barring of 
increment for 3 months imposed by the management on Sri Nanoo Pillal as 
legal and valid . Parties to suffer costs in the circumstances. 

This award will take effect on the expiry of 30 days of its publication 
in the Kerala Government Gazette as enjoined by section 17 A of the Indus 
trial Disputes Act of 1947. 

ALFRED DANIEL 

Presiding officer, 

Appendix 
Witnesses exairined on the side of the Association . 

WWI. M.Nanoo Pillai. 
Witnesses examined on the side of themanagement. 

MWI. Chandrasekhara Pillai. 
Exhibits marked on the side of the Association . 

Nil. 
Exhibits marked on the side of the management, 

MI. Mcmo dated 31-3-1969." 
M2. Explanation to the above mémo dated 3-4-1969 : 
M3. Enquiry notice dated 10-4-1969. 
M4. Enquiry proceedings dated 14-4-1969. 
M5. Enquiry findings dated 24-4-1969. 
M6. Memo barcing increment dated 7-6-1969. 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G.O., (Rt.) No. 714 /78 /L & H . Dated , Trivandrum , 24th April 1978 . 

The award of the Labour Court, Quilon in respect of the dispute, 
between the President, Ex-Service Engineers Combine Co -operative Society 
Ltd. No. 770 , Cochin -2 and their workmen represented by the Secretary , 
Cochin Private Road Transport Workers Union received by Government 
on 19-4-1978 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P.P. MATHULLA , 

Deputy Secretary 


In the Labour Court, Quilon 
Dated this the 16th day of February, 1978 

Present : 
Sant ALFRED DANIEL , B. A., B. L. 

Prosiding Officer 

In 
INDUSTRIAL DISPUTE No. 12/75 

Between 
The President, Ex- service Engineers Combine Co- operative Society . 

Ltd. No. 770, Cochin - 2 

And 
The Secretary , Cochin Private Road Transport Workers Union . 
Represensation 
M /s P. Divakara Menon , 
N. N. Narayana . Pilial, 

For the Management. 
A. Damodharan Pillai, 
Advocates , Ernakulam . 
Sri M.Ramachandran , 

For the Union .. 
Advoean , Ernakulam , 

CA 8113 


AWARD 
This Industrial Dispule btv een the above parties was referre l to this 
Court by Government for adjudication under Section 10 (1 ) ( C ) of the 
Industrial Disputes Act, 1947 (Ceniral Act XIV of 1947 ). as per Order 
G.O.Rt. No. 579/75 LER 

dated 

30-5-1975 . The only issue , referged is 
" Suspension of Shri Muhammed Ali , Conductor for three months from 
29-9-1973 

In pursuance of notice issued the parties have entered appearance and 
filed their respective statements. 

During the course of trial the parties have settled the dispute sind filed 
a joint memo praying that an award may be passed in terms of the 
compromis memo. The terms in the compromise memo 

are just and 
reasonable and I accept the same and pass an award in terms there . The 
compromise memo is given below as an annexure which will foria part of 
the award . Award passed accordingly . 

ALFRED DAILEL , 
Presiding 0; ficer . 


ANNEXURE 
Before the Labour Court, Quilon 

I. D. No.12 of 1975 
JOINT MEMO FILED ON BEHALF OF THE PARTIES 
The issue referred for adjudication in the above dispute in the suspension 
ofMuhammed Ali, Conductor for three months from 29-9-1973. 

It is agreed on behalf of the management that the period of suspensior 
of the workman will be reduced for a period ofone week from 29-9-1973. 

It is also agreed that the suspension willnot operate so as to effect a 
break in the service of the workruan . 

It is agreed on behalf of the Union that the worker will not claim any 
- wages for the period concerned, notwithstanding the fact that the period . 
of suspension is reduced as stated above. No financial obligation will be 
there on the part of the management in view of this settlement. 

It is agreed that the settlement will be filed in the Court, 
request that an award may be passed on the above terms, 

Dated 15th February, 1978 . 
(Sd .) M. RAMACHANDRAN , 

( Sd.) K JANARDHANAN, 
Advocate for Ex-service 

Advocate represented by 
Engineers Combine Co-operative 

Cochin Private Road 
Society Ltd. No. 770, 

Transport : Workers 
Cochin , 

Upion 


with a 
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GOVERNMENT OF KERALA 
Lebour and busisig (A ) Depariment 

NOTIFICATION 
G. O. (Rt.) No 935 78 /L & H 

Datud , Trivandrum , 1st June 1978 
The award of the Labour Curt. Qu lon in respect of th . d . ute 
between the Contractor, T. S. No. 6 , Mylom , Kolar.kkal ard their 
workmen represeoird » the Secretary Kowarkkuu Chady msg.lm 
Range Chethu Thozhilali Union , ATTUC . Kettir kkra 
Governmeat oa 6-5.1973 is haeby pubachel under sectioa 17 the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ). 


By order of th : Governor, 

P. P. MATHULLA, 
Deputy Secretary . 


In the Labour Courts. Quilon 
Dated this the 27th day of April 1978 

Presunt : 
SHAH ALFRED DANIEL , B , A., B. L .; 

Presiding Oficer 


INDUSTRIAL DISPUTE No. 10/76 

Bawren 
The Contractor, T. S. No. 6, Mylom , Kostarakkara . 


The workmen of the said shop represented by the Secretary , Kottarakkara 
Whadayar..angalam Range Chetu Thozhiali Union, 

AITUC Kottarakkara . 

AWARD 
The above- Industrial Dispute was between Shri K. Neelakastant, 
Contractor, T. S. No. 6 , Mylom , Kottarakkara and the workmen of the 
said shop represented by the Secretary: Kottarakkara Cliadayamangalam 
Range Chethu Thozhilali Union , AITUC , Kottarakkara. The dispute 
was referred to this court for adjudication by the Keruk Cevern cat 
under Section 10 (1) (C ) of the Industrial Disputes Act of 1947 (Central 
Act XIV of 1947) as per their Order G. 0. Rt. No. 78 /70/LER dated 
19-1-1976 . 

GA . 111 /J. 


The issue referred to this court for adjudication is : " Denial of 
employment to four workers (1) Sri Viswambharan (2) Sri K , Surendran 
(3) . Sri C. V. Nalinashan (4) Sri C. V. Appukutttan . 

Parties filed their respective statements before this court. There 
after the case stood posted for evidence and then for production of the 
enquiry proceedings by the management. The management did not file 
the enquiry proceedings. On 4-1-1978 both parties were also absent. 
Hence registered nytice of disposal was issued to both parties and the 
case was posted to 25-1-1978 . On 25-1-1978 . neither party was ready and 
hence the case was adjourned to 25-2-1978 for evidence. On that day 
the management was not present and no representation was also made on 
its behalf. Hence the management was declared ex -parte and the case 
was adjourned for ex -parte evidence to 2-3-1978 . On that day the claimant 
requested for time and so the case was adjourned again for ex -parte 
evi lence to 28-3-1978. On 28-3-1978 both parties were absent and an affidavit 
on behalf ofthe claimant was also not filed . So the case was adjourned for 
disposal to this day . Today when the case was called on for hearing both 
parties were absent. From what I have stated above it is clear that there 
is no subsisting Industrial Dispute between the parties for adjudication 
by this court and that is the reason why parties have failed to appear before 
court and the claimant was not even prepared to file an affidavit in support 
of his claim , even - though the management was set ex -parte . 

In the result I hold that there is no subsisting Industrial Dispute between 
the parties and pass an Award Accordingly. 

This award will take effect on the expiry of 30 days of its publication 
in the Kerala Government gazette as enjoined in Section 17 A (1) of the 
Industrial Disputes Act. 

ALFRED DANIEL 
Presiding Officer. 


ܕܬ.ܬܕܝܬ 
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GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No.778 /78 /L & H. Dated, Trivandrum , 6th May 1978 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Proprietor, Matha Stores, T. B. Road, Kottayam and their 
workmen represented by the Secretary, Commercial Staff Association 
(I. N. T.U. C.), Kottayam received by Government on 3-5-1978 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947). 

By order of the Governor, 
.P . P. MATHULLA , 

Deputy Secretary. 
Labour Court, Quilon 
Dated this the 15th day of April, 1978 . 

Present: 
SERI ALFRED DANIEL , B. 

Presiding Officer 

Ip 
INDUSTRIAL DISPUTE No. 44/77 

Between 
The Proprietor, Matha Stores,-T. B. Road , Kottayam . 

And 
The workmen of the above establishment represented by the Secretary, 
Commercial Staff Association ( I. N. T. U. C.), Kottayam . 

AWARD 
This industrial dispute between the above parties was referred to this 
court by Government for adjudication under Section 10 ( 1) ( C ) of the 
Industrial Disputes Act of, 1947 (Central Act XIV of 1947) as per their 
Order G. O. (Rt.) No.497 /77/ LBR dated 29-4-1977 . The issue referred is 
" Denial of employment to Janab P. S. AbdulRashid " . 
- :- The union has not made any appearance or filed any claim statement 
even after accepting Registered notice. Hence I am constrained to hold 
that there does not exist any Industrial Dispute between the parties for 
adjudication by this court. An award is passed Accordingly . 

ALFRED DANIEL , 

Presidin Officer. , 
GA. 91/j . 


G.O. KR .I NO 933178/1,& H. 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 
NOTIFICATION 

Dated, Trivandruma , 31st May 1978 . 
The award of the Labour Count, Quilon in respect of the dispute 
between the Propriсtor, Editor, Printer and Publisher of Thaniniram daily , 
Kalanilayam House, Madavan Mughal Road , Poojapura , Trivandrum -12 . 
(2) Smt. K. G. Devaki Amma, Proprietor, Kalanilayam . Printers 
(Reg. No. Q. 298, Licence No. 8032 Factory ). Kalanilayam House , 
Mudavanmugal Road, Poojappura , Trivandrum -12 , ( 3 ) Shri 
K : Jeevankumar, Proprietor, Jeevan Printers, Trivandrum and Janatha 
Mail Daily, Ernakulam Kalanilayam House,.Mudavanmugal, Poojappura , 
Trivandrum - 12. and their workmen represented by the General Secretary , 
Thaniniram Staff Association ( Reg. No. 121 of 1972 ), Poojappura , 
Trivandrum - 12 received by Government on 3-5-1978 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947). 

By order of the Governor, 

P.P. MATHULLA, 
Deputy Secretary. 


ba the Labour Court, Quilom 
Dated this the 25th day of April , 1978 

Present : 
SEAT ALFRED DANIEL B : A., B. , 

Presiding Oficer 

IN 
INDUSTRIAL DISPUTE No. 4/78 

Between 
The Proprietor, Editor Printer & Publisher of Thaniniram 
Daily , Kalanilayam House, Madavan Mughal Road , 

Poojappura , Trivandrum - 12. 
(2) Smt. K. G. Devaki Amma, Propriсtor, Kalanilayam 
Printers (Reg . No. Q. 298, Licence No. 8032 Factory), 
-Kalanilayam House, Mudavanmugal Road , 

Poojappura , Trivandrum - 12 . 
G. 1101J 


(3 ) Sri K. Jeevankumar, Proprietor, Jeevan Printers 
Trivandrum and Janatha Mtil Daily , Ernakulam 
Kalanilayam House, Mudavanmugal, 
Poojappura, Trivand,um -12 . 

And 
The workmen of the above concern represented by the 
General Secretary. Thaniniram Staff Association 
(Reg. No. 121 of 1972) Poojappura, 

Trivandrum - 12 . 


AWARD 
This Industrial Dispute between the above parties was referred to this 
Court by Government for adjudication under Section 10 (1) (c ) of the 
Industrial Disputes Act, 19.17 ( Central Act XIV of 1947) as per order 
G. O. (Rt.) No. 5 /78 / L & H dated : 2-1-1978 . The issues referred for 
adjudication are: " (1) Demands of workmen , contained in the Association s 
letter dated 30-5-1971 (2) Non -employment of workmen " . 

During the course of trialthe parties have settled the dispute and filed 
the compromise memo. - I accept the compromise memo and pass an award 
in terms thereof.- The compromise memo is given below as an annexure, 
which will form part of the Award . Award passed accor.ingly . 

ALFRED DANIEL 
Presiding Officer. 


+ 


ANNEXURE 


Before the Hon ble Labour Court, Quilon 
INDUSTRIAL DISPUTE No. 4/78 

Between 
Kalanilayam Krishnan Nair & 2 others 

Managements 

- And 
TheGeneral Secretary, Thaniniram Staff 
Association , Poojappura , 

Workmen 
Trivandrum . 


} 


. 


APPLICATION SUBMITTED BY THE PARTIES TO THE ABOVE DISPUTE 

1. It is submitted that the Managements and the Union have settled 
the dispute between themselves out of Court, on the terms stated 
hereunder . 

2. It is therefore prayed that this settlement be accepted and an 
award be passed accordingly. 


TERMS OF SETTLEMENT 
(a ) The managements agree to pay to each of their employee a 
lump sum calculated at the rate of 11 month s wages for every completed 
year of service. 

(b ) The payments referred to above will be made to cach 
employee by the respective managements on proper receipts. 

(c) The managements agree to pay a lump sum of Rs. 8,000 to 
the Union for being disbursed to the employees according to its choice. 

(d ) It is specifically understood that the payments referred to in 
paras (b ) and (c ) shall be in full and final settlement of all the claims of 
the employees including earned wages, leave, compensation , gratuity, wages, 
bonus etc. till date. The employees will not have any manner of claim 
for future employment/reinstatement or for , any , further reliefs over the 
concerns or their respective managements. 

Dated this the 19th day of April, 1978 at Trivandrum 
1. Kalanilayam rish Nair 

(Management No. 1 ) 
2. K. G. Devaki Amma, 

(S 1.) 
(Management No. 2) 
3. K. Jeevan Kumar 

( Sd.) 
(Management No. 3) 
4. The General Secretary , 

(Sd.) 
Thaniniram Staff Assoclation , 
Poojappura , Trivandrum . 
(Workmen ) 


(Sd.) 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
HO. (Rt.) No. 779/78 /L & H 

Dated , Trivandrum , 6th May 1978 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Proprietor , Anand Motor Works, Collectorate P.O., Kottayam 
and their workmen represented by the Secretary, Metal and Engincering 
Workers Union (CITU ), Kottayam ceceived by Govetnment on 3-5-1978 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

P.P. MATHULLA 

Deputy Secretary . 
3 

Labour Court , Quilon 
Dated this the 29th day of March , 1978 

Present: 
SHRI ALFRED DANIEL , B. A. ,BL 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 

Between 
The Proprietor, Anand Motor Works, Collectorate P.O., 

Kottayam 

And 
The workmen of the above firm represented by the Secretary, 
Metal and Engineering Workers Union ( CITU ), Kottayam 

AWARD 
This Industrial Dispute between the above parties was referred to this 
Court by Government for adjudication under Section 10 (1) (C ) of the 

Industrial Disputes Act, 1947 ( Central Act XIV of 1947) as per Order G.O. 
1 , (Rt.) No. 138778 /L & H dated 24-1-1978 . The issues referred for adjudication 
are : 

(1) Enhancement of wages and D.A. 
( 2 ) Fixation of duty time as 8 hours. 
( 3) Payment of double wages for weekly off days. 
( 4 ) Grant of leave facilities. 
(5 ) Supply of uniforms. 

(6 ) Confirmation ofworkers. 
GA . 98 /J 


15178 


. 


. 


2 


During the course of trial the parties settled the dispute and filed a 
memo with a copy of the memorandum of settlement. I accept the same 
and pass an award in terms of the memorandum of settlement. The naemo 
randum of settlement is given below as an annexure, which will form part of 
the award . Award passed accordingly . 

ALFRED DANIEL , 
Presiding Officer. 


Annexure 


MEMORANDUM OF SETTLEMENT 
(1) B. Raghavan Nair, Proprietor, Anand Motor Works, Kottayam . 
(2 ) V. George, General Secretary, Metal and Engineering Workers 

Union (CITU ), Kottayam . 


SHORT RECITAL OF THE CASE 
1977 ആഗസ്ററ മാസം 21-ാംനു മുതൽ കോട്ടയം ആനന്ദ് മോട്ടോർ 
വർക്സിന്റെ പ്രവർത്തനം നിലച്ചുപോകുകയും, തൊഴിലാളികൾക്ക് ജോലി 
ഇല്ലാതാകുകയും ചെയ്തതിനെ തുടർന്നുണ്ടായ തൊഴിൽത്തർക്കത്തെ സംബ 
ന്ധിച്ച് മാനേജുമെൻറും, കോട്ടയം മെററൽ ആൻ എൻജിനീയറിംഗ് 
വർക്കേഴ്സ് യൂണിയനും, തൊഴിലാളികളും ചേർന്നു കുടിആലോചന നടത്തി 
തർക്ക പ്രശ്നങ്ങൾ പറഞ്ഞു തീർത്തു താഴെ വിവരിക്കുന്ന വ്യവസ്ഥകളുടെ 
അടിസ്ഥാനത്തിൽഒത്തു തീർപ്പിൽ ഇന്ന ദിവസം ( 6-12-1977) എത്തിചേർന്നി 
രിക്കുന്നു . 

വ്യവസ്ഥകൾ 
(1 ) തൊഴിലാളികൾ തങ്ങളുടെ സർവ്വവിധ അവകാശങ്ങളും ശാശ്വതമായി 
ഉപേക്ഷിച്ച് ജോലിയിൽ നിന്ന് പിരിഞ്ഞു പോകുവാൻ സമ്മതിച്ചിരിക്കുന്നു. 

( 2) തൊഴിലാളികളുടെ എല്ലാവിധ ആനുകൂല്യങ്ങളും അവകാശങ്ങളും 
കണക്കുതീർത്ത് താഴെഓരോരുത്തരുടേയും പേരിനു താഴെ ചേർത്തിരിക്കുന്ന 
തുക കൈപ്പററി ഇന്നു മുതലുളള പാബല്യത്തിൽ ജോലിയിൽ നിന്ന് പിരി 
ഞ്ഞു പോകുവാൻ സമ്മതിച്ചിരിക്കുന്നു . 

( 3) 14-5-1977- ൽ തൊഴിലാളികളെ പ്രതിനിധീകരിച്ച് സമർപ്പിച്ച ഡിമ 
ൻറുകൾ ഉപേക്ഷിച്ചിരിക്കുന്നു . 
പേര 

സംഖ്യ 

ഒപ്പ 
1. P.A. ശങ്കുണ്ണി 

1,700.00 

(Sd .) 
2. V.P. ( പഭാകരൻ 

1,100.00 

(Sd .) 
3. P.P. രാജു 

950.00 

(Sd.) 
4. V.R. തങ്കപ്പൻ 

470 : 00 

( Sd.) 
5. T.K. Babu 

175.00 

(Sd.) 
6. T.K , ഗോപി 

175.00 

(Sd.) 
7. C , N. സഹദേവൻ 

110.00 

(Sd.) 
8. T.K , ശശികുമാർ 

320,00 

(Sd .) 
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( 4) പാപററർ ( ശീ . ബി . രാഘവൻ നായരോ, കുടുംബാംഗങ്ങളോ 
വർക്കുഷോപ്പു തുടങ്ങുന്നപക്ഷം ( ശ്രീ . പി . എ . ശങ്കുണ്ണിക്ക് പുതിയതായി 
ജോലി നൽകുവാൻമാനേജുമെൻറ് സമ്മതിച്ചിരിക്കുന്നു . 

(5 ) മേൽ വിവരിച്ച വ്യവസ്ഥകൾ ഈ തൊഴിൽ തർക്കത്തിൻറെ പൂർണ്ണ 
വും അന്തിമവുമായ വ്യവസ്ഥയായി മാനേജുമെൻറും,യൂണിയനും, തൊഴിലാ 
ളികളും അംഗീകരിച്ച് സമ്മതിച്ചിരിക്കുന്നു . ( Full and Final settlement of 
all claimsand disputes against the management and establishment). 
Dated this the 6th day of December, 1977. 
1. B. Raghavan Nair 

(Sd .) 
2. V. George 

(Sd. ) 
Witness : 

A.K. Ramachandran Nair, 
Sivamayam Hotel, 
Arpookkara . 

(Sd . ) 
(Sd.) Thomas Rajan , 

Advocate , 
Kottayam - 1, 
Pin - 686001. 
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PART I 

GOVERNMENT OF KERALA 
Labour & Housing ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 932/78 /L & H . Dated , Trivandrum , 31st May 1978 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the President, Chowara Service Co -operative Society Ltd. 
No. 587, Chowara, Ernakulam District and their workmen represented by 
Shri O. D. Jose , Ooril House, Chowara , Ernakulam District received 
by Government on 30-5-1978 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By order of the Governor, 

P.P. MATHULLA, 

Deputy Secretary. 
In the Labour Court, Quilon 
Dated this the 28th day of April, 1978 

Present : 
SHRI ALFRED DANIEL , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 20/78 

Between 
The President, Chowara Service Co-operative Society Ltd. 

No. 587, Chowara Ernakulam District. 


And 


The workman of the above establishment Shri O. D. Jose, Ooril House , 

Chowara , Ernakulam District. 

AWARD 
The above Industrial Dispute was between the President, Chowara 
Service Co- operative Society Ltd. No. 587, Chowara , Ernakulam District 
and the workman of the above establishment Sri O.D. Jose, Ooril House, 
Chowara , Ernakulam District and the dispute was referred to this court for 
adjudication under Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) by the Kerala Government by their order in 
G.O.Rt. No. 291 /78 / L & H dated 17-2-1978 . 

The issue referred for adjudication is " dismissal of Sri O.D. Jose " . 

Sri O.D. Jose filed a claim statement on 18-4-1978. The opposite 
party did not turn up or file any written statement evenafter accepting a 
Registered notice issued from this court. Hence the opposite party was set 
ex -parte. 

GA . 109 /J 


2 


The case of Shri Jose according to his claim statement is briefly this : 
He was appointed on a consolidated pay of Rs. 75 per month as Secretary 
of the Chowara Service Co-operative Society from 23-7-1962. On 23-1.1975 , 
while he was drawing a salary of Rs. 205 per mensem , he was suspended 
from service and later dismissed without any sufficient reason . The manage 
ment society had obtained a permit to bring 10 tons of Paddy from Palghat 
district. On the direction of the President Sri M.K. Kumaran , one of the 
Directors of the Society was deputed to go to Palghat and get " No objection 
Certificate" and bring the paddy . Instead of 10 tons Shri Kumaran brought 
16 tons ofpaddy, which was seized by the Civil Supplies Department and 
finally the 6 tons of paddy in excess purchased by Shri Kumaran was • 
confiscated . Shri Jose reported this fact to the Board of Directors on 
13-1-1978 . The President of the Society called for the explanation of Shri 
M.K. Kumaran and further lodged a first information statement to the 
police. But no further action was taken against Shri M.K. Kumaran , he 
being one of the Directors, and instead action was taken against Shri Jose 
by issuing a show cause notice against him levelling three charges against 
him . Shri Jose gave his explanation on 22-4-1975 denying the charges, 
but the Board of Directors decided on 23-4-1975 to dismiss Shri Jose . No 
enquiry was conducted before his dismissal. His termination of service is 
illegal and liable to be set aside on several grounds. The authority 
competent to dismiss him under the Kerala Co- operative Societies Act is a 
sub- committee constituted for the purpose; but no sub- committee was 
constituted . The Directors Board is the Appellate Authority under Rule 198 
of the Kerala Co- operative Societies Rules and so that appellate authority 
cannot alsə be the authority for dismissal. The termination order is also 
against Rule 198 (3 ) & (4 ) of the Kerala Co-operative Societies Rules. The 
dismissal order passed against Shri Jose without an chquiry is illegal and 
bad in law . The termination of the service of Shri Jose is also against Rule 
198 (2 ) in as much as he was not informed in writing of the grounds on 
which it was proposed to take action against him and was not afforded an 
opportunity including a personal hearing to defend himself. Shri Jose has 
been kept away from his job so long without even giving him subsistence 
allowance. Therefore the dismissal of Shri Jose has to be set aside and he 
has to be reinstated in service with back wages. 

I have already stated that the management was set ex -parte. The 
claimant s case has been proved by an affidavit. Therefore on the evidence 
and circumstances I am to hold that Shri 0.D. Jose has been dismissed by 
the management illegally and without any sufficient reason . 

I find so . 
In the result I pass an award setting aside the dismissal order passed 
by the management against Shri O. D. Jose and directing the management 
to reinstate him in service with all due benefits and back wages. No costs. 

This award will take effect on the expiry of 30 days of its publication 
in the Kerala Government gazette as enjoined in section 17 A (1 ) of the 
Industrial Disputes Act. 

ALFRED DANIEL , 
Presiding Officer. 


Kerala Gazette No. 29 dated 18th July 1973 . 
PARTI 

GOVERNMENT OF KERALA 
Labour and Housing ( A ) Department 

NOTIFICATION 
G , O. (Rt.) No. 837 /78 /L & H . Dated, Trivandrum , 17th May 1978 . 

The award of the Labour Court Kozhikode in respect of the dispute bet 
ween the Management of Calicut Wholesale Co-operative Consumers Stores , 
Calicut and their workmen represented by the Calicut . Wholesale Co-opera 
tive Consumers Stores Employees Union , Calicut received by Govern 
ment on 16-5-1978 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ) 

By order of the Governor, 

P.P. MATHULLA, 

Deputy Secretary. 
In the Labour Court, Kozhikode, Kerala State 
Dated this the 29th day of April, 1978 

Present: 
SHRI A. R. SREENIVASAN , B. A , B.L. 

Presiding Officer 

In : 
INDUSTRIAL DISPUTE No. 36/76 (OLD No. 41/70) 

Between 
The Management of Calicut Wholesale : Co-operative Consumers 
Stores, Calicut 

And 
The workman represented by the Calicut Wholesale Co-operative 
Consumers Stores Employees Union, Calicut. 
Representations: 

Shri P. M. Padmanabhan , 
Advocate, Calicut. 

For the Management. 
Shri T.G. Rajendran , 
Advocate , Calicut. 

For the Union . 

AWARD 
1. This industrial dispute was referred by the Government of Kerala 
to the Labour Court, Quilon , as per G. O. Rt. No. 656/ 70/LSWD dated 
22.4-1970 : As per that reference the Government stated that they are of 
the opinion that an industrialdispute exists between the management of the 
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Calicut Wholesale Co-operative Consumers Stores, Calicut, on one hand 
and the workman of the above concern represented by the Calicut Whole 
sale Co -operative Consumers Stores Employees Union , Calicut, on the 
other hand as regards dismissal of Shri. T. Valsan . The Quilon Labour 
Court took it on file and numbered it as I. D. 41/70. Later, on the 
formation of this court , the Government was pleased to transfer it to this 
court and from here it was renumbered as I. D. 36/76 . 

2. When notices were issued from court, the Union appeared and filed 
a written statement. Therei . it is stated that the worker, T. Valsan , was 
working as a Cashier in the Supermarket one of the departments of the 
Calicut Wholesale Co -operative Consumers Stores Ltd. He was appointed 
as a Cashier on 8-11-1967 . The monthly salary fixed then was Rs. 110. 
He was dismissed from service on 16-9-1969. It is stated that he was then a 
member of the Calicut Wholesale Co-operative Consumers _Stores 
Employees Union. Thematter was then taken up with the Labour Departs, 
ment by the Union . It could not be settled and therefore the Government 
referred the question of disroissal to the Labour Court. The U..ion says 
that on 3-3-1969 the Special Officer in -charge of the stores served un Valsan 
a proceedings inaking certain allegations. Hewas also suspended from that 
date. On that date itself befere suspension , Valsan had received a transfer 
order transfering him from Supermarket to the Ration section in the head 
office. It was stated in that proceedings that the Special Officer made a 
surprise check and on 1-3-1969 and then it was found that the cash available 
with the Cashier Valsan Puld not be balanced with the accoun s kept there. 
Hence it was stated that there was a reag inable suspecion that Valsan 
falsified the ainounts and committed certain other irregularities also . On 
5-3-1969 thc worker submitted an explanation contraverting all the allega 
tioss. On 12-3-1969 another letter was received from the Special Officer 
making some more allegations against Valsan and anoiher employce, 
A. K. Narayanan . There afterwards the Secretary framed several charges 
against Valsan 7 and also against three other employees as per a 
charge sheet dated 25-4-1969. To that an explanation was given by Valsan 
on 10-5-1969. Later the special officer ordered reinstatement of Valsan as per 
an order dated 28-5-1969. Valsan joined duty aguin on 4-6-1969 . On 
that date it-ell he was served with a notice a king him to appear for a 
personal hearing beiore the Secretary on 7-6-1969. Valsan appeared before 
ihe Secretary and the personal hearing was conducted . But later nothing 
further was heard about it . Not satisfied with that personalhearing , the 
stores authorities aopointed Shri N. Bhaskaran Nair, Advocate , Calicut 
10 conduct, an enquiry into the allegations. It is stated in the written 
sta ement that Shri Bhaskaran Nair conducted " a sort of an enquiry" on 
8-7-1969. According to the worker , Bhaskaran Nair found him guilty. 
But that finding the worker says is not supported by any cvidence. It is 
stated that the worker was not given any opportunity to participate in the 
el quiry and perusc documents,produced by the other side. That enquiry 
conducted by Shri Bhaskaran. Nair , it is stated , is against all principles of . 
natural Justice . It is not proper and legal.. According to the worker , the 
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management wanted the worker to submit an explanation on the basis of 
thit enquiry. Such an explantion was submitted on 9-7-1969. Without 
considering that explanation , it is statel, that Valsan was dismissed from 
service on 16-9-1969 . A. cordig to the wo ker, actually there were 2 
enquri s, one by the Secretary and another by Shri Bhaskaran air, 
Advocate. The worker would say that there were 5 charges in the charge 
sheet and shri Bhaskaran air has found the worker and others not 
guilty as regarding the charge of conspiracy . According to the worker, 
il the charge of conspiracy is not at all proved , the other charges also 
cannot be iaken into consideration . There fore, according to theworker, 
the enquiry officer has clearly acted in excess of his jurisdiction and in a 
perverse manner in holding that the worker is guilty of the remaining 
charges. So he would say that he is not at all guilty and that he will have 
to be reinstated with all past benefits. 

3. The management has filed a statement. There in the management 
says that this court will not be having any jurisdiction to decide the 
dispite between Calicut Wholesale Co- operative Society Limited and its 
past employee. The efore, according to the manager ent, the reference 
is incompetent and this court is not having jurisdiction to adjudicate in 
the matter. The managment never had any knowledge as regards the 
worker s, membership in the union as metion d in the Union s, statement. 
The management then stated that after suspending Vals in , he was taken 
ba k on job on 28-5-1969 only because of the fact that the enquiry could 
notbe concluded within 3 months. He was only permitted to rejoin duty 
temporarily. In the order permitting him to rejoin duty , given to h mon 
28-5-1969 , it wasmade clear that the cnquiry will be proceeded with 
and he is being permitted to rejoin duty temporarily only becarise of the 
restriction contained in Rule 13. sub -rule(2 )of the SpecialBye-laws. It is stated 
that it will be totally incorrect to say that a personal enquiry was conductrd 
by the Secretary on 7-6-1969. On-7-6-1969 the secretary only told him that 
a competenter on is being appointed to enquire in to the allegations against 
him . The worker was then told that the date of the proposed cn : uiry 
will be intimated to him later . It was there - fier that Shri Bhaskaran Nair , 
Advocare, was appointed as the er quiry efficer and it was Bhaskaran Nair, 
who alone conducted a full encu.ry into the charges levelled against the 
wo ker and others. Therefore, here was only one coquiry again t the 
worker thatwas conducied by Shri Bhaskaran Nair. The allegation that the 
worker was not given tull and lair oppor unity . tº piticipate in the enquiry 
wasden ed . Hewas givcu cop es of all documctits and was also allowed to perusc 
the documents produced . He was given full opportunity, cross examine the 
witnesses examined on the side utemanagement al d also to adduce his 
own evidence . The worker had acıually participated in the enquiry and 
h . d also cros -examined ihe managements witnesses. The enquiry conducted 
by Baskaran Nair was not in any way vitiated by illcgalities. The Princi 
ciples of natural justice were strictly followed in that ct quiry. Befere che 
enquiry officer s finding was accepted and acted upon , Shri Valsan (the 


worker) was given a further opportunity to show why that finding should not 
be accepted. It was aficr all these, Shri Valsan was dismissed from scrvice . 
The management says that the finding of the enquiry officer that Valsan and 
others were not guilty of con piracy has to be challenged by the manage 
ment. But that finding docs not at all lead to the concluson ihat the other 
charges raised against the worker and others are not proved . If the court 
finds that the ene uiry conduced suffers from any infismity , the management 
requested that they may be granted an opporiunity to prove the charges by 
adducing evidence before this court itself. According to the management, 
the order of dismissal is just and proper in the circumstances of the ca :e . 
It is stated that the worker will not be entitled to any reinstatement or 
benefits. It is stated that the management has lost confidence in the worker. 
It is stated that since the worker was dismissed for a serious,misconduct 
including misappropriation ofmoney even if the dismissal is not proper , 
the worker will not be entitled to reinstatiment. Therefore, the management 
stated that the reference cannot be accepted . 

4. No rejoinder was filed . 

5 . On these contentions from both sides, the points which arise for 
consideration are > 

(i) There was a proper and valid domestic enquiry in this matter. 

(ii ) Is the worker entitled to any relief :. 
6." Point Nos. (i) and (ii) L have already stated the facts of the case as 
can be seen on the pleadi gs in the above paragraphs. Those paragraphs 
also will have to be read along with the discussion which follow to appreciate 
the approach made by this court. 

7. The worker will be entitled to some relief in this matter only if the 
domestic enquiry conduc ed here was not valid and proper. The domestic 
enquiry here was before the interduction of section 11A in the I D. Acť. 

8 The worker was the Cashier in the Super market which is an 
institution run by the Calicut Wholesale Co -operative Consumers Stores. 
It is stated that on 1-3-1969 a surprise inspection wasmade in the section 
where the worker was the Cashier by the Special Oficer of ihe society and 
some other officials who are cxi Inined in this case as MW2, 3 and 4 and 
then the cash which was with the worker could not at all be tallicd with the 
cash sien in the accounts.. According to the management, the worker was 
suspended from service and he was also given a charge memo in which his 
explanation was also called for by the management about this inc dent. 
L ter, according to the management as the explanation was unsatisfactory, 
charges were framed against the worker and Shri N. Bhaskaran Nair , 
Advocate, Calicut was appointed as the enquiry officer. Shri Bhaskaran 
Nair is examined in this case as Mwl. It is stated that the enquiry officer 
conducted a proper enquiry and arrived at a finding of guilty as regards all 
the heads of charges levelled against the worker except to the charge of 
conspiracy . The management then issued a notice to the worker to 
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show -rausc why the finding of the enquiry officer should not be accepted 
and the workcr should not be punished. It is stated that such an explana. 
tion was given by the worker and alter considering that explanation also the 
management dismi.scd the worker from service. 

9. The worker would say that the enquiry conducted by Sri. Bhaskaran 
Nair was not proper aid valid . The worber, says in the written statement 
that the Sccretary of the stores also conducted an enquiry against him and 
the details regarding that enquiry is suppressed as that would go against the 
mariagement. The worker further says that the management s contentions 
on mcrits are not at all correct . 

10. The Labour Court, I need notsy, is not a court of appeal in a 
proceeding like this. If the domestic enquiry was properly and validly 
conducted and the principles of natural justice . were adhered to in that 
domestic enquiry, then the Labour. Court cannot at all interfere in this 
matter if the finding of the enquiry office is not in any way perverse . In 
this matter the enquiry was conducted in 1969. The worker was also 
dismissed in 1969. Therefore, Section 11 A of the I. D. Act has no appli 
cation here.. So if the enquiry was properly and validly conducted , the 
worker will not be entitled to get any relief in this case. 

11. To understand about the nature of the enquiry , we have to read 
the cvidence of MWI. Shri NBhaskaran Nair, Advocate as well also the 
worker who was examined as WW1. It is seen from the evidence of MWI 
that he was appointed as the enquiry officer in this case as per exhibit M3. 
He has given information regarding that appointment to the worker as per : 
exhibit M4. In exhibit M4 the enquiry otticer, Shri Bhaskaran Nair had 
told the worker that the enquiry will be conducted on 1-7-1969. The 
worker tlien sent in exhibit M5 for an adjournment from th . date. That 
ad ournment as prayed for was granted as per exhibit M6 by the enquiry 
officer. Then the worker asked Tor a further adjournment as per exhibit Mi. 
That ad,ournment was also granted by the enquiry officer as per exhibit 
M8. It is seen that the enquiry cſicer directed themanager :crit to furush 
the documents and the list of witnesses to the worker as par exbibit M9. 
Those things , were also furnished . The enquiry officer informed 
the worker that the enquiry will be conduited on 8-7-1969. It 
was done as per exhibit Mo. Laier, after the enquiry started , the 
werker wanted an adjournment as per exhibit M12. The equiry 
officer granted it as per exhibit M13. The worker participated in the 
enquiry and cross-examined the witnesses produced by the management. 
The tahibit M14 is the list of witnesses submitted by the worker in the 
domestic enquiry proceedings. The inquiry proceedings is proved here 
by MWI, ihe cuiquiry officer and it is exhibit M20. The enquiry officer 
report is exhibit M 21. The worker had submitted a sateinent before 
the enquiry officer and it is exhibit M 16. Therefore, it can be easily 
see that the enquiry_oflicer strictly tollowed the procedure for the 
domestic enquiry. The worker had sig , ed the depositions of all ihe 
witnesscr. There was absolutely no objection by the worker as regards 
the enquiry at any time before became to this court. 


12. It is stated by the learned counsel for the worker now that when 
one witness for the management was being examined by the enquiry 
officer, all the other witnesses for the management were sitting in the same 
room . This is stated to be one of the grounds for "vitiating the enquiry . 
But there is not substance in this contention . The enquiry officer stated 
that there was no objection from the worker first of all as regards the presence 
of the other witnesses in the room when the first , witness was being 
examined by him during the enquiry . This happened only one time 
and that was the time when that first withess in the domestic enquiry 
was in the witness box for examination in chief. His cross-examination was 
conducted on another date and on that date the other witnesses were not 
at all present in the room where he was being examined . I need not say 
that the worker is trying to catch hold of this just like a drowing man 
jumping for a piece of straw . The worker in his evidence stated that 
before the er.quiry , he was not given the list of documents and also the 
list of witnesses the management is going to examine. That is not correct. 
As can be casily seen that the enquiry officer asked these things to be 
given to the worker by the management. The fact that the worker was 
able to cross-examine the witnesses the management and examine his 
own witnesses in the domestic enquiry. The fact that the name of the 
witnesses were made known to the worker is clear from exhibit M 10 . 
The list of the documents were given to the worker as can be seen from 
exhibit MIL. The worker wanted adjournments on various dates during 
the domestic enq liry and the enquiry officer has granted all of those 
requests. On page 12 of his deposition in this court, the worker says as 
folows: 

"nom naJomsomol. rom 7ab moomsºndou cou , moouldog 
എതിർവിസ്താരം ചെയ്യാനും, എന്റെ ഭാഗം സാക്ഷികളെ വിസ്തരിക്കു 

Mong lon" umo. momom . 41 Olces Our 
ngondow ] , ng 30 2008 Demojmojoso, muntojot 
6000lmuojos 0003 mom18 wjrorlesom . എൻക്വയറിയിലെ 
Mugaul 04103loesejo . 6008, 62/1973 ore ഞാൻ, ഒപ്പിട്ടിട്ടുളള ആ 

സാക്ഷിമൊഴികളാണ് എന്നെ കാണിച്ചത്. പ്രത്യേകിച്ച് എന്നെ ചോദ്യം 
Omngono m c0000 " moolcondo Ojcom . Om 108 cron) 

?s ?szeme "." 
There fore, the evidence given by the worker, only says that an enquiry 
was properly , validly, and correctly conduced by mwi, Bhaskaran Nair 
in this case . 

13. Even after the engiry the management had issued another notice 
to the worker asking him 

show.cau e 

why, the, finding of 
the enquiry officer should not be accepied , Then he management had 
also given a copy of the findings of the enquiry officer to the worker. 
The explanation then given by the worker is exhibit M2 . Even in exhibit 
M4, the worker his not challenge i the domestic enquiry . Hehas only said 
that the findings of the enquiry officer is not correct. That does not mean 
that the worker had a complaint about the proceedings in the domestic 
enquiry . Therefore, it is absolutely clear that all principles of natura 
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to 


Justice were followed in the domestic enquiry by the management and the 
enquiry officer in this case gave the worker every opportunity to put 
forward his case and also to meet the case of the management. Hence I 
find under issue No. i that the domestic .enquiry conducted in this case . 
was absolutely valid and proper. 

14. Point No.. (ii) - This issue does not arise in view of my 
finding on issue No. (i) . But I have to observe that it was a serious 
charge of misappropriation etc., that was found pr ved by the domestic 
enquiry officer. That being so the punishment of dismissal given to h m 
by the management can never be stated to be oppressive or unjust. 

15. In view ofmy findings on the above two points , the action taken 
by themanagement against the worker in this matter has to be accepted . 
The worker is not entitled to any relief. 

16. Hence an award is passed in the above terms. This award will 
come into force 30 days after publication of the same in the official gazette: 

Dictated to the Stenographer and transcribed by him , revised and 
corrected by me on the 29th day of April, 1978 . 

A. R. SREENIVASAN, 

Presiding Officer, 

Labour Court, Kozhikode. 

Appendix 
Witnesses examined on the side of the Management : 
MW1 - Sri N. Bhaskaran Nair, Advocate, Slo . A. Narayanan Nair , 

Kozhikode . 
MW2 - Sri U.A. Bhaskaran , Retired -Deputy Registrar of Co- operative 

Societies, Calicut- 1. 
MW3 — Sri A.K. Balakrishna Menon; So. Ramu Nair , Achazhiyath 

Kalathil house, P.O. Beypore North , Calicut-15 . 
MW4- Sri K , P. Kalidasa Menon , S / . A. P. Kuttikrishna Menon , 

Inspector oi Co-operative Societies, Laxmi Nivas, P.O. Beypore . 

North . 
Wilnesses examined on the side of the Union : 

WW1 - Sri T.Valsan, S/o. Chand, T.5 /1339, Wynad Road, Calicut-1. 
Documents marked on the side of the Management : 
Ex.MI - Proceedings of the Secretary, Calicut Wholesale Co-operative 

Consumer s Stores Ltd., Ref. No. 1443,69 dt. 25-4-1969. 
Ex.M2 - Letter sent by Sri T. Valsan to the Secretary c . w . 

Co-operative Consumers storcs Ltd .; dt. 10-5-1969, 
Ex.M3- Proceedings of the Special Officer, C.W.C.C.S. Ltd., 

Ref. No. 1443/69 dt. 23-6-1969. 
Ex.M4 - Letter of Sri N. Bhaskaran Nair , dt. 27-6-1969 . 
Ex.M5 - Lctier of Sri. T. Valsan to the Special Officer C : W. C. C. 

storcs Ltd. 
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NO.1 
C.W.C.C. stores Lid. dc. 14-7-1 


Advocate 


Ex.M6 - Letter of Sri N. Bhaskaran Nair, Advocate , dt. 1-7-1969.. 
" Ex.M7--Letter of Sri T. Valsan 10 Advocate N. Bhaskaran Nair , 

" dt. 2-7-1969. 
Ex.M8 - Letter of Sri N. Bhaskaran Nair , Advocate to . Valsan . 

dt. 3-7-1969. 
Ex.M9_Letter of SiN. Bhaskaran Nair, Advocate, dt. 3-7-1969. 
Ex.M10 - Memo Ref. No. 1443/69 dt.3-7-1969 of the C.W.C.C. 

stores Ltd., 
Ex .Mil - Memo Ref. No. 1443 69 issued to T. Valsan . 
Ex.M12--Letter of Sri T. Valsan dt. 14-7-1969 to the Special Officer, 
Ex.M13 - Letter of Sri N. Bhaskaran Nair , ArIvocate dt: 16-7-1969 

issued to T. Valsan and the Special Officer. 
Ex M14 - Letter of T. Valsan dt.“ 18-7-1969 to 

N. Bhaskaran Nair. 
Ex.M15 — Letter of Sri T. Valsan dt. 1-3-1969 sent to the Special Officer, 

. : C.W.C.C. Stores Ltd., 
Ex.M16 - Letter sent by T. Valsan to N. Bhaskaran Nair, Advocate 

on 22-7-1969 
Ex.M17 — Letter of Sri T. Valsan to the Special Officer, C.w.c.c. 

storesLd. dt. 28-8-1969. 
Ex .M18 - Letter of Sri T. Valsan to the Special Officer, C.W.C.C. 

stres, Ltd., 
Ex.M19 – Proceedings Ref. No. 1443/69 dt. 15-9-1969 of the Special 

Officer . 
Ex M20 - Statement of A.Kunhikoya dt. 19-7-1959 . 
Ex .M20 (a) -Statement of U. A. Bhaskaran , Special Officer dt.-8-7-1969. 
Ex .M20 (b ) -- Statement of A. K. Balakrishnı Menon . 
Ex.M20 (C) -Staiement of Sri K. P. Kalidasa Menon dt. 12-7-1969. 
Ex.M21 - Findings of the Enquiry Officer dt. 18-8-1969. 
Ex . M22_Pro.cedings of the Special Officer Rcf. No. 1443/69 * 

dt. 1-9-1969.. 
Ex .M23- Proceedings of the Special Officer Ref. No. 1443/69 

dt. 28-8-1969.. 
Ex.M24 — Letter sent by T. Valsan to the Special Officer, C. W. C. C. 

Stores. 
Ex.M25 — Cash Sill book of the Super Market. 
Ex .M26 .... do. 
Ex.M27 - Cash abstract Book . 
Ex .M27 (à ) do. Sale Proceeds on 1st March, 1933 .. 
Ex.M27 (b ) do. Page No. 93. 
Ex:M23 - Daily Sales Return dt. 1-3-1969. 
Ex.M29 -- Lotter sent by T. Valsan to the Special Officer, c . w . C. C. 

Storcs L :d ., dt. 5-3-1969 . 
Documents marked on the side of the Union : 

Nil 
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GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 708 /78 /L & H. Dated , Trivandrum , 24th April 1978 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the Management of The Proprietor , M /s. Kerala Roadways, 
Ponnani P.O. and their workmen represented by the Secretary , District 

Lotor Transport Employees Union , Ponnani P. Ó . received by Government 
on 21-4-1978 ishereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor 

P. P. MATHULLA , 
Deputy Secretary 


In the Labour Court, Kozhikode, Kerala State 
Dated this the 10th day of April, 1978 

Present 
SHRI A. R. SREENIVASAN , B. A., B. L, 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 61/76 ( Old No. ID . 4/72 ) 

Between 
The Proprietor, M /s. Kerala Roadways, Ponnani P.O. 

And 
The Secretary , District Motor Transport Employees Union , Ponnani P.O. 
Representations: 
Shri T. G. Rajendran , 

For the Management 
Advocate, Calicut. 
Shri E. R. Abraham , 

For the Union 
Advocate, Trichur. 
GA . 76 /B 
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1. This reference was made by the Government of Kerala to the Quilon 
Labour Court as per G. O. Rt. No. 52 /72 /Labour dated 12-1-1972. In that 
eference theGovernmentstated that they are of the opinion that an indus 
trial dispute exists between the Proprietor, M /s. Kerala Roadways, Ponnani 
P.O., on one hand and the workman of the above concern represented by 
the Secretary , District Motor Transport Employees Union , Ponnani P. o . , 
on the other hand, as regards dismissal of conductor Shri T. Krishnankutty 
The Quilon Labour Court took it on file and numbered it as I. D. 4/72 . 
The Government transferred it to this court when this Court came 
existance and from here it was renumbered as I. D.61/76 . Notices were 
issued to both sides from court. 

2. The workman appeared and filed a statement. In it it was stated 
that he was working under the management and while so on 24-6-1971 the 
bus running between Ponnani and Trichur with him as the conductor was 
coming towards Trichur. While so a checking inspector got into the bus 
at Kecheri. Then it was stated that 9 passengers who had got in the bus 
from Chundal had not been given tickets . The number of these passengers 
alone had been written in the in -and-out form . One passenger s number was 
also not shown in that form . Regarding this, the checking inspector gave a 
report and on the basis of that report, it is stated that the worker was 
dismissed on 15-7-1971. The worker says that he was given a charge-sheet 
on the basis of that report and then he had filed a statement showing that he 
has not committed any offence . The management informed him that that 
explanation was not satisfactory. Later, Advocate Sri Haridas Pisharodi who 
is a close- friend of the management was asked to conduct an enquiry. He 
conducted a farce of an enquiry and it was on the basis of that enquiry 
report that the worker was dismissed from service. According 
to the worker , the contentions of the 

management 
all correct . Actually when the checking inspector gotia the 
bus, the worker was receiving charges from the 

passengers who 
had got in the bus. The amounts received were counted and the 
number of the passengers were noted in the in -and -out form . Later there 
was some doubt as regards the number, so the worker started to count again 
the number of passengers. It was at that time that the checking inspector 
got into the bus. The worker, it is stated , told the checking inspector every 
thing about this . He had also told the checking inspector that one more 
person has to be included in the in -and -out form . It is stated that even after 
the checking inspector got into the bus,tickets can be written up and the in-and 
out form can be filled up . It was on this basis that the worker told the 
checking inspector about these details. 

Even though the worker had 
received the amounts from all the passengers, except the 9 who had 
got into the bus at Chundal, when the checking inspector got into the 
bus, he had to get the amounts from those 9 passengers only after the above 
doubt was fully cleared . It is stated that the checking inspector was 
enemical towards the worker, and this was known to the owner of the bus 
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service also . Hence it is stated on the basis of the report by the checking 
inspector, no action can be taken against the worker . It is stated that the 
manage nent did not give the list of the witnesses and documents that were 
to be relied upon by the management in the domestic enquiry , to the worker. 
The management did not also give the copy of the report of the checking 
inspector to the worker . The worker was also not able to cross -examine the 
checking inspector in detail. It is stated that no opportunity was given to 
the worker to defend himself. Therefore , according to the worker , the 
domestic enquiry is opposed to the principles of natural justice. The enquiry 
officer has actually pre-judged the entire matter and was not at all impartial. 
It is stated that before the dismissal, the worker was not asked anything as 
regards the punishment to be given to him . Therefore, it is stated that the 
domestic enquiry conducted here was absolutely illegal and cannot be relied 
upon for dismissing the worker from service. Therefore, the union wanted 
the workes to be reinstated with back wages. 

3. The management filed a written statemeat. There in the manage 
ment stated that the allegation that the dismissal was opposed to law and 
evidence is absolutely incorrect. The allegation that Shri Haridas Pisharodi, 
Advocate,who conducted the enquíry is a close- friend of the management 
was denied . It was stated that the report of the enquiry officer was on the 
basis of the evidence recorded by him at the enquiry. The allegation that 
the worker was not at all guilty of miscon luct and that he has only not 
collected the fare from 9 passengers who were found inside the vehicle and 
otherwise was absolutely correct was also denied as false . The allegation 
that the checking inspector was enemically disposed off towards the worker 
and that enmity was known to the management was also denied. 

Such an 
allegation was never made by the worker in any of his explanations or at 
the state of the domestic enquiry , The allegation that checking inspector 
has foísted a false complaint against the worker was also denied as false and 
it was further stated that it was being raised for the first time in court by the 
union . The management brought the fact that the very same checking 
inspector who preferred the report against the conductor is none other than 
the Vice President of the Union of which the conductor is a member , The 
worker never requested the management for copy of the report of the 
checking inspector as the charge memo issued to the worker contained all 
details regarding the offence detected by the checking inspector. The 
domestic enquiry was conducted in strict confirmity to the principles of 
natural justice and fair play and the worker was given full and fair 
opportunity to conduct his detence by cross -examining the management s 
witnesses viz ., the checking inspector. An opportunity wasalso given to him to 
examine witnessess on his side if he has any . Therefore according to the 
management, it is idle for the worker to contend that he was not given a fair 
opportunity to conduct his defence at the enquiry. It was stated that no 
further explanation from the worker need be obtained before punishment 
was imposed upon him . According to the management, such a procedure 
is not contemplated under law . According to the management what was 
detected by the checking inspector is a grave misconduct on the part of the 
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worker and a written report to this effect was received from the checking 
inspector. The worker was then asked to show -cause in writing why 
disciplinary action should not be taken against him for the alleged 
misconduct. His explanation was quite unsatisfactory and the manager 
gave him a chance for a personalhearing. The worker as well also the 
checking inspector were present at that personal hearing. 

The statements 
they gave then were recorded . Since the management felt that further 
action on the basis of what is stated is absolutely necessary, a domestic 
enquiry was held and it was presided over by Shri S.M. Haridas Pisharodi, 
Advocate , Ponnani. That enquiry was conducted after due notice and the 
worker took full part in it. He had full and free opportunity to conduct 
his defence and cross -examine the management s witnesses. The enquiry 
was conducted strictly adhe, ing to the principles of natural justice . The 
enquiry officer found the worker guilty of the charge levelled against him . 
After careful consideration of the entire enquiry proceedings and the findings 
of the enquiry officer the managemeot gave the punishment to the worker . 
According to the management, the action taken by the management is not 
at all liable to be set aside. 

4 . The worker filed a rejoinder. He stated therein that the fact that the 
checking inspector is the Vice President of the union does not in any way 
show that the checking inspector is not enemical towards him . It is stated 
that the checking inspector had fraudulently caused loss to one Thozhilali 
Kshema Nidhi when he was in office . He had used the fundsobtained , for 
the purpose of pleasing the bus ownec against the interests of workers. 
Regarding that the worker and others had questioned him . There were 
various complaints about it before the management also . It is stated that the 
management was acting against the workers who are not belonging to the 
native place of the management.. 

The worker then reiterated all the 
contentions he has already raised in his first written statement. 

5. The point which arises for consideration is the point referred viz., 
the dismissal of the conductor Shri T. Krishnankutty . 

6. I have ali eady stated in the preceding paragraphs the case of the parties 
as can be seen from the pleadings. I am not repeating it once again . 
Those paragraphs also will have to be read with the discussion which follows 
to appreciate the approach made by this court. 

7. This is a matter in which the management had conducted a domestic 
enquiry before the worker was dismissed . The question then is whether 
that domestic enquiry is valid and proper. If that domestic enquiry is 
valid and proper then this court cannot go to themerits of the matter unless 
of course it is shown that the finding given by the enquiry officer is 
perverted . The enquiry officer is examined in this case as MWI. He says 
in his evidence that he had conducted a proper domestic enquiry after 
giving the worker every opportunity to defend himself. According to him 
all the principles of natural justice were perfectly adhered to in the enquiry 
conducted by him . 
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8. The first allegation against the enquiry officer is that he is a friend 
of the owner of the Roadways involved here. He admitted that he was the 
legal advisor in some matters for the management and heknows the Manager 
of the Kerala Roadways and is a friend of that person . I have perused the 
enquiry report as well also the findings given in this matter by the enquiry 
officer and I do not see anywhere that his friendship with the manager has 
in any way affected the enquiry that he has conducted . The worker was 
given a show - cause notice and an explanation was obtained by the manage 
ment before the worker was charge- sheeted . The management had informed 
the worker that his explanation was not satisfactory and it was then a charge 
sheet was given to him . It is seen that the management had even given the 
worker as well also the checking inspector a chance for a personal hearing 
before the charge-sheet was framed . The worker s statement in that personal 
hearing is exhibit M3 and that is proved by MW2, the Manager in this case. 
In the domestic enquiry, the worker has fúlly participated. He had cross 
examined the management s witness viz., the checking inspector. It is 
stated by the learned counsel for the worker that copies of the in -and -out 
form as well also the ticket book were not given to the worker in the dome 
stic enquiry . I need not say that these documents which were prepared by 
the worker himself had been seen by him ani at no time the worker had 
asked for copies of the same at the time of the domestic enquiry. The alleged 
omission to give the copies of these two things are mentioned here only 
because of the fact that the worker cannot find out some other reason to 
attack the domestic enquiry. I do not think that the omission to give the 
copies of the in -and-out form and the ticket book which were actually pre 
pared by the worker has in any way effected the outco ne of the domestic 
enquiry. In this connection , we can see the evidence given here by the 
worker himself. In the rejoinder filed by the worker , the reason for the 
enemity between the checking inspector ant himself is mentioned in one 
manner while in the deposition on page 10 another reason is given by the 
worker. For the first time in the deposition the worker stated that the 
alleged enmity arose because of a Kuri which was being conducted by the 
checking inspector. This also shows th : extreme eagerness on the part of 
the worker to fish out a reason to say that the do nestic enquiry is vitiated by 
some irregularity or other. The worker says in his deposition that even when 
he got the exhibit W1 which is the show -cause notice given to him , he under 
stood that it was given to him on the basis of the report given by the check 
ing inspector. After the exhibit Wi, there was a personal enquiry. Then 
also the worker perfectly understood what were the allegations made against 
him by the checking inspector. Wemust also remember that the checking 
inspector was also available for cross -examination by the worker and the 
worker had used that opportunity and cross -examined the checking inspector. 
Thea it is idle for the worker to contend that the allegations made by the 
cheching inspector against him were not made known to him by the manage 
ment at the time of the domestic enquiry. Th: exhibit Mlmarked here is 
the in -and-out form which was being used by the worker himself at the time 
when the checking inspector got into the bus. That was also perused 
by the enquiry officer and it was one of the documents marked 
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at the enquiry. The ticket book in question is exbibit M2. That 
was also being used by the worker at the time of the incident. 
Theworker himself admitted it. It was also marked and perused by the 
enquiry officer at the time of the domestic enquiry. After the evidence of 
the managementwas over, it is seen that the worker was also given a chance 
by the enquiry officer to adduce his own evidence . It is seen from exhibit 
M4 (c ) the proceedings before the domestic enquiry officer that he gave a 
chance to the worker to produce witnesses and then the worker examined 
himself. The worker was in turn cross- examined the checking inspector. 
The evidence given by the checking inspector before the enquiry officer is 
exhibit M4 (a). The evidence given by the worker before the enquiry 
office is exhibitM4(b ). Itwas after all these things were over that the enquiry 
officer gave his finding. I do not find any reason to say that the enquiry 
officer did not adhere to the principles of natural justice. He had given 
every opportunity to the worker to defen1 himself and also to attack the 
evidence which the management s sought to give against him . Therefore, 
there was a valid and proper domestic enquiry here. The findings of the 
enquiry officer has given after the close of that domestic enquiry follows 
irom the evidence adduced before him . 


9. It is stated that the worker has actually not cheated the management 
on any account and , therefore, the punishment of dismissal given here by 
the management is rather excessive . But I cannot agree . Here the 
checking inspector got in the bus at the crucial timewhen the worker was 
about to cheat the management. If the checking inspector had not got 
into that bus at that time, the worker would not have credited the amounts 
that he received from the passengers who got in from Chundal to the 
management s cash . It is clear from this case that if the checking inspector 
did not at all get in that bus, the worker would have pocketed the fares 
he later collected from those 9 passengers . At the time when the checking 
inspector got in the bus, there were 35 passengers in it. One passenger 
was travelling free . It was only when the checking inspector got in , that 
the conductor included the 8 persons out of these 9 in the in -and -out form . 
It is seen from the evidence adduced before the domestic enquiry that it 
was long after these 9 persons got in from Chundal that the checking 
inspector got in the bus at Kechery. Therefore , there was a definite 
intention on the part of the worker here to defraud the management. If a 
conductor in a bus (which is during most of the working hours manned 
only by himself apart from the driver ) is going to pocket a portion of the 
collections in this manner, I need not say that the managementwill be in 
a very difficulty position . Therefore, this is a case in which the management 
has given an appropriate punishment to the worker. That punishment is 
certainly in conformity with the offence detected . Hence, I find that she 
action by the management has to be sustained . The worker is not entitled 
to any relief in this case . The award is passed accordingly . 

10. This award will come into force 30 days after publication on the 
same in the OfficialGazette . 
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Dictated to the Stenographer and transcribed by him , revised and 
corrected by me on the 10th day of April, 1978 . 


A. R. SREENIVASAN , 

Presiding Officer , 
Labour Court, Kozhikode. 


Appendix 
Witnesses examined on the side of the Management: 

MW1- Shri S. M.Haridas Pisharodi, Advocate , Ponnani. 

MW2- Shri M. Sehadevan , Kerala Roadways, Ponnani. 
Documents marked on the side of the Management: 

Ex. MI- In -and -out form (5 pages). 
Ex . MI (a ) -In -and-out form (Invoice No. 73 ) 
Ex, M2- Ticket Book . 
Ex . M2 (a ) -Ticket No. 320 in the Ticket Book . 
Ex. M2 (b ).- Ticket No. 321 in the Ticket Book . 
Ex . M3- Statement of the worker recorded in the Personal Hearing . 
Ex. M4 - Statement of the checking inspector, etc., in the enquiry 

proceedings. 
Ex. M4 (a ) -Statement of the Checking Inspector . 
Ex ,M4 (b )-Statement of the worker . 
Ex. M4 (C) - Findings in the enquiry proceedings. 
Ex . M5 - Report of the Checking Inspector to the management dated 

24-6-1971. 
Ex . M6 - Memo dated 9-7-1971 to the worker adjourning the enquiry 

to 12-7-1971. 
Witnesses examined on the side of the worker: - 
WW1 - Shri T. Krishnankutty, Tathooth House, P. O. Nhangattiri, 

Via Pattambi. 
Documents marked on the side of theworker: 

Ex . W1 - Memo dated 26-6-1971 from management to the worker. 
Ex. W2 — Reply dated 29-6-1971 from the worker to the management. 
Ex. W3— Memo dated 30-6-1971 by the management to the worker . 
Ex. W4— Reply dated 1-7-1971 by the worker to the management. 
Ex. W5 - Memo dated 2-7-1971 by the management to 

er. 
Ex . W6 - Memo dated 6-7-1971 

do . 
Ex. W7 - Dismissal notice dated 15-7-1971 to the worker . 


Kerala Waweto Na. 29 dated 1810 July 1978 
PART I 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G.O : (Rt.) No.711 78 /L & H . Dated , Trisandrum , 2 1th April 1978 . 

.: The award of the Labour Court, Kozhikode in reepect of the diepute 
between Shri Dennis Punjakara, Proprietos, Silver Crown Rubber Estate , 
Vayannoor, P.O. Alacherry and their work nen represented by the Secretary, 
Cannanore District Mantation Workers Union , INTUC , Tellicherry Taluk 
Committee, P.O.Kolayad rece ved by Government on 5-4-1978 is hereby 
published under sectioit 17 of the Industrial Disputes Act, 1947.(Central 
Act XIV of 1947) . 

By order of the Governor, 

P.P. MATHULLA , 

Deputy Secret iry . 
In the Labour Court okozhikode, Kerala State 
Dated this the 30th day ofMarch , 1978 

Present : 
SARI A. R.SREENIVASAN , B. A., B.L. 

Presiding Officer 

In 
1. D. NO. 86/77 

Between 
Shri Dennis Punjakara , Proprietor, Silver Crown Rubber Estate, 

Vayannoor, P. O. Alacherry. 

And 
The Secretary, Cannanore District Plantation Workers Union , 

INTUC, Tellicherry Taluk Comınittec , P.O. Kolayad . 
Rapresentation: 

ShriM.P. Govir dan Nambiar , 
Advocate, Cannanore . 

For the Management. 

AWARD 
1. This was referred to this court by the Government of Kerala as per 
G. O. Rt. No. 1441/77/LBR . dated 21-11-1977. In that reference the 
Governmeat stated that they are of the opinion that an industrial dispute 
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exists between Shri Dennis Punjakara, Proprietor, Silver Crown Rubber 
Estate, Vayannoor, P < 0 . Alacherry on one hand and the workmen of the 
above concern represented by the Secretary, Canộanore District Plantation 
Workers Union , INTUC, Tellicherry Taluk Committee, P. O. Kolayad , on 
the other hand as regards dismissalof Shri C.P. Chandrasekharan and 
C.P. Dakshayani with effect from 11-7-1976 . This court took it on file and 
issued notices to both sides. Even though the Union filed a written state 
ment and timewas given to the management to file a written statement, on 
22-3-1978 when it was taken fricm the Cannanore camp of this court, the 
parties filed a joint statement before this court. It was stated in that joint 
statement that the management has paid Rs. 1,000 each to Shri 
C.P. Chandrasekharan and his wife C.P. Dalshayani, who have been 
dismissed from the service. It was stated that on receipt of such amounts 
the employees are not pressing for any other relief. . In view of that joint 
statement which is given as an annexure to this award , the workers are not 
entitled to any other relief in this matter. The award is passed accordingly. 

2. This award will come into force 30 days after publication of the 
same in the officialGazette . 

Dictated to the Stenographer and transcribed byhini ; revised and 
corrected by me on the 30th day ofMarch , 1978 . 

A.R. SREÉNIVASAN , 

Presiding Officer ., & 

Labour Court, Kozhikode. 
ANNEXURE . 
Before the Labour Court, Calicut 

I.D. No : 86/77 , 

Between 
Dennis Princhakkara 

And 
The Cannanore District Piantation Workers Union 

JOINT STATEMENT TILED BY TAE PARTIES 
The above dispute has been settled between the parties out of court 2.8 
follows: 

The management has paid Rs ICOC (Rs. One thousand only) each to 
C.P. Chandrasekhiran and his wife , C.P.Dakshayani who have been dis 
missed from servic . The said cinployees in consideration of the receipt of 
the said compensation do not press their claim for reinstatement. 

It is , therefore, prayed that the court may be pleased to pass an award 
in terms of the above.coing omise . 
1. Dennis Punch Akkara 

(şd .) 
2. Cannanore Iristrict Plantation . (Sd .) 

Workers Union , President. 
22-3-1973. 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G. O. ( Rt.) No. 811 /78 / L & H . 

Dated , Trivandrum , 11th May 1978 . 
The award of the Labour Court, Kozhikode in respect of the dispute 
between Sri A. M. A. Wahab , Proprietor, Noorjahan Rice Mill, 
Pudunagaram and their workmen represented by the Secretary, Rice Milí 
Thozhilali Sangom , P. O.Karippode, Palghat District received by Govern . 
ment on 9-5-1978 is hereby published under section 17 of the industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ). 


By order of the Governor, 
P. P. MATHULLA , 

Deputy Secretary . 
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In the Labour Court, Kozhikode, Kerala State 
Dated this the 29th day of April 1978 

Present : 
SHRI A. R. SREENIVASAN , B.A., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 87/77 

Between : 
Shri A. M.A.Wahab , Propriсtor, Noorjahan Rice Mill , Pudunagaram 

And 
The workman of the above concern Shri K. V. Kumaran , Secretary, 
Rice Mill Thozhilali Sangam . P O.Karippode, 

Palghat District. 

: 
Representations : 
Smt. M. Gouri Sieedharan , 

For the Management . 
Advocate, 

Palghat. 
Shri C. D. Ramalingam , 

For the Union . 
Advocate , 
Palghat. 
GA . 93/ J . 
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AWARD 
1. This is a reference made by the Goveroment of Kerala to this court 

In the reference the 
as per G. O. Rt. No. 1442 /77 /LBR dated 21-11-1977 . 
Government stated that they are of the opinion that an industrial dispute 
exists between Shri A.M.A. Wahab , Proprietor, Noorjahan Rice Mill, 
Pudunagaram , on one hand and the workmen of the above concern 
represented by Shri K. V. Kumaran , Secretary, Rice Mill Thozhilali 
Sangam , P. O. Karippode, Palghat District, on the other hand as regards 
denial of employment to Vella S /o Nayadi. 

2. The court took the reference on file and issued notices to both sides. 
On 20-12-1977 both sides were present and the court directed the union to 
file the written statement by 11-1-1978 . On 11-1-1978 there was no sitting. 
Therefore, the case was posted to 8-2-1978 by notification . On 8-2-1978, 
the Union did not file any written statement and requested for further time. 
The court granted it and stated that the written statement of the union will 
be filed by 9-3-1978 . On 9-3-1978 also the union did not file any statement. 
They wanted further time. Therefore, the court said that as a last chance 
further time for written statement of the union is allowed till 20-4-1978 . 
On 20 4-1978 when the case was taken up from the Palghat Camp of this 
court, the union did not file any written statement. On behalf of the Union , 
a counsel stated that further time for filing written statement will have to be 
given. The court then lelt that there was no justice in giving further time 
to the Union after having given time from 20-12-1977 to 20-4-1978 . The 
time thus taken by the union for filing a written statement was 4 months. 
Even though the Union had been told on 9-3-1978 itself that time is being 
given as a last chance to the union to file the statement, the union did not 
file it by 20-4-1978. After the court stated it was the last chance, the court 
gave about onemonth and 11 days time for the union to file a written state 
ment. That was also not utilised by the union properly . Hence I feel 
here that the Union is only protracting the proceedings and further time 
for written statement could not be given by the court on 20-4-1978. 

3. In this reference it is for the union to substantiate the contentions 
that is raised . Since the union is not filing any written statement, the 
union has not raised any contentions in this court. Therefore, the action 
taken by the management in this case has only to be upheld . Hence an 
award is passed upholding the action taken by the management. 

4. This award will come into force 30 days after publication of the 
same in the official Gazette . 

Dictated to the Stenographer and transcribed by him , revised , and 
corrected by me on the 29th day of April, 1978 . 


A. R. SREENIVASAN , 

Presiding Officer , 
Labour Court, Kozhikode. 
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GOVERNMENT OF KERALA 


Labour and Housing (A ) Department 


NOTIFICATION 


G. O. (Rt.) No. 717/ 78 /L & H . Dated , Trivandruth, 25th April 1978 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of A. V. ThomasGroup of Companies, 
represented by the Chief Executive Officer, Beach Road , Alleppey and 
their workmen represented by the General Secretary, Cochin Commercial 
Employees Association , Cochin -1 received by Government on 13-4-1978 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 


By order of the Governor , 

P. P. MATHULLA, 
Deputy Secretary 


In the Court of the Industrial Tribanal, Alleppeyi 
ated this the 10th day of April,Nineteen Hundred and Seventy -eight. 

Present: 
SHRI K. P , M , SHERIFF , B.Sc. B, L , 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 2 OF 1977 

Between 
A. V.Thomas Group of Companies, represented by the Chief 
Executive Officer, Beach Road , Alleppey . 

And 
The workmen of the above establishment represented by the General 
Secretary, Cochin Commercial Employees Association , Cochin - l. 
G : 82/ B . 


epresentations : 

Shri K. V. R. Shenoi, 
Advocate , 

For Management 
M /s Menon & Pai, 
Advocates, Ernakulam . 
. M /s M.P.Menon & 
M.Ramachandran, 

Se For Association 
Advocates, Ernakulam . 

AWARD 
This Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O.(Rt.) No. 49 /77 /LBR 
dated 10-1-1977 . The issues referred for adjudication are as follows: 
“ (1) Matters contained in the notice dated 2-9-1976 under section 9A 

of the Industrial Disputes Act, 1947 issued by the Management, 

and 
(2 ) Matters 

tained in the Memorandum of Demands of the 
workmen in the letters dated 1-9-1976 and 6-11-1976 of the 
General Secretary , Cochin Commercial Employees Association , 

Cochin - 1 . " 
2. Pursuant to summons the parties appeared and the Union submited 
their claim statement in which they have elaborately dealt with the issues 
referred for adjudication . The Management thereafter submitted their 
reply statement in which they have controverted all the contentions of the 
Union as per their claim statement. The Union immediately submitted a 
replication in which they have repudiated all the contentions of the Manage 
mentas per their reply statement.nl 

3. The case came up for evidence and both the Union as well as the 
Management submitted their list of documents and schedule of witnesses . 
Thereafter an affidavit was filed by Shri P. K. Chakrapani praying that the 
same may be treated as his sworn statement in the chief examination 
which was accepted . When the case was posted for the cross-examination 
of WW1 Shri P.K. Chakrapani, both the parties submitted that the matter 
was compromised out of court and a joint memorandum of settlement was 
submitted fully signed by the partics concerned and their Advocates respec 
tively . Thc joint memorandum of settlement is shown below as 
" Annexure " . 

4. Since the terms and conditions of the joint memorandum of settle 
ment appear to be just-and reasonable , I pass this award in terms of the 
same and this award shall come into force on the expiry of thirty days from 
the date of its publication in the GovernmentGazette . 
Alleppey, 

K.P. M. SHERIFF, 
10-4-1978 . 

Industrial Tribunal. 


3 


ANNEXURE 


Before the Industrial Tribunal, Alleppey 

INDUSTRIAL DISPUTE No. 2/1977 
In the matter of the Industrial Dispute between the Management of 
( 1) A.V. Thomas & Co., Ltd., (2 ) The Midland Rubber & 
Produce Co., Ltd. (3 ) The Rajagiri Rubber & Produce 
Co., Ltd., (4 ) The Highland Produce Co., Ltd., (5 ) The 
Nelliampathy Tea & Produce Co., Ltd., and (6 ) The 
Kalpetta Estates Ltd., Beach Road , Alleppey 
688001 and the following classes of workmen 
of the said Companies represented by the 
Cochin Commercial Employees 

Association , Cochin -632001. 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED 

BY THE PARTIES TO THE DISPUTE 
The parties hereto , hliving come to a settlement relating to the classes of 
workmen enumerated below on the matters covered by the above reference, 
pray that the Tribunalmay be pleased to make an Award in terms of the 
agreement set out hereunder : 

TERMS OF SETTLEMENT 
Basic Salary Scales.--- The following scales of basic pay will be intro 
duced with effect from 1-7-1976 . - 
A. Clerks including Stenographers / Typists : 

Grade 1 - Rs. 165-10-215-14-285-16-365-19-460-23-575 . 

Grade II - Rs. 240-18-330-22-440-24-560-26-690-28-830-30-980 . 
B. Telephone Operator/ Record Keeper (Alleppey) : 

Rs. 150-9-195-12-255-14-325-16-405-18-495. 
C. Lõrry/ Tractor/Car Drivers : 

Rs. 150-7-185-9-230-11-285-13-350-15-425 . 
D. Peons Attenders/Watchmen : 

Rs. 130-6-160-8-200-10-250-12-310-14-380 . 
E. Full- time Sweepers : 

Rs.115-4-135-5-160-6-190-7-225-8-265 . 
2. Fitments -- The basic salary and fixed dearness allowance drawn 
by each employee as on 30th June 1976 will be added together. To the 
merged basic salary thus arrived at, weightage for past service will be added 


at the rate ofRs. 3.50 per year of service in the case of clerical employees 
and at the rate of Rs. 2.50 in the case of non- clerical employees. In 
addition to the above , a further amount of Rs. 10 will be added to the 
respective figures arrived at Six months or above will be reckoned as one 
year. The basic salary thus arrived shall be fitted into the basic salary 
scales mentioned above as on 1-7-1976 , and if such fitment does not corres 
pond to an appropriate step it shall be adjusted to the next higher step . 
Any improve nent in basic salary given on account of a change in grade or 
by extra increments granted by the Management since July 1976 , shall be 
preserved in terms of this agreement, i. e. in the case of an employee, who 
has been promoted to a higher grade after July 1976 , the salary payable to 
him fron 1-7-1976 will be worked out as applicable to the employee in the 
grade in which he was working before 1-7-1976 and then he would be 
fitted into the revised scale applicable to the employees in the grade to 
which he has been promoted effective from the date of promotion . Simi 
larly, in the case of special or extra increment granted to employees in the 
old scale after July 1976 , they would be fitted into the new scale as on 
1-7-1976 and then the same number of increments in the new scale would 
be given to them from the date when the additional increments were given . 

It is agreed that as a special case and without creating precedent," 
during the period of this settlement, employees after reaching the maximum 
of the above scales of pay will be given annual increment at the last drawn 


rate. 


3 . Dearness Allowance. - The existing fixed dearness allowance will be 
abolished in view of the merger of the same with the basic salary , according 
to clause 2 above. 

A variable dearness allowance at the rate of 40 paise per point over : 
400 of the cost of living index (old series Base Year. 1939) for the respective 
places (Alleppey , Ernakulam and Trivandrum ) will be payable for the 
staff with effect from 1-7-1976 . For this purpose the cost of living index 
number for the respective places for the previous month , but one published 
in the Kerala Goernment Gazette will be made applicable for a particular 
month . 

4 . House Rent Allowance. --House Rent Allowance will be paid to the 
employees with effect from 1-7-1976 at the following rates: 

Employees drawing basic salary up to and 
including Rs. 300 . 

Rs. 40 per month . 
Employees drawing basic 

salary above Rs. 300 . Rs. 50 per month 
Provided , however, that house rent allowance calculated at the above 
rates will be applied to meet all or part of the statutory benefit as the case 
may be, if in future any statutory enactment obliges the Company to pay 
house rentto its employees, 


:) 


do .. 


5. Special Allowances . - Allowances at the following rates will be paid 
with effect from ! -7-1976 : 
(a ) Willingdon Island Allowance . (only , to 
staff at Gochin Office) 

Rs. 25 per month . 
(b ) Typists (Pass in Higher Grade) 

Rs. 10 do . 
( c) Stenographers (Pass in Shorthand Lower 
Grade and Typewriting Lower Grade) 

Rs. 15. 

do . 
(d ) Stenographers ( Pass in Shorthand Lower 
and Typewriting Higher Grade). 

Rs. 25 
(C) Stenographers(Pass in Shorthand Higher 
Grade & Typewriting Higher Grade ) 

Rs. 35. do . 
(1) Cycle allowance 

Rs. 7 do. 
( g) Filing allowance 

Rs. 10 do 
* The Cycle Aļlowance will be paid only to Peons who have ordinarily 
to use Company cycles for despatch /local delivery in Cochin and Alleppey 
and in the Cash Dept. at Alleppey. The filing allowance will be paid 
only 

peone who ordinarily do filing work . 
6. Free Snacks.- All employees will be served two biscuits each twice 
a day along with tea , from the date of signing of this agreement. 

7. Staff Tea. - Employees will be supplied 1 Kg. of tea at the conces 
sion rate of Rs. 7 as at present and an additional kilogram- of tea at cost 
price from February 1978 onwards. 
18. Superannuation. --The age of superannuation shall be on completion 


of 58 years . 


of 


9 . Gratuity.--It is agrecd that the Payment of Gratuity Act, 1972 will 
continue to be binding on both parties. The Companies, however, agreed 
that any workman drawing a salary in excess of Rs. 1,000 per month will 
not be debarred from the payment of gratuity on the amount of his last 
drawn salary, ie , there will be no ceiling only in respect of the salary 
that will be taken into consideration for the purpose of computation of 
gratuity under the said Act . Total gratuity payable will however be sub 
ject to a maximum of 20 months last drawn salary . 

10. Duty hours of Watchmen . - It is agreed that the duty hours 
watchmen will be limited to 8 hours a day with effect from 1-3-1978 . 

11. Outstation Allowance.- Daily rate of batta and class of travel will 
be as under from the date of signing of this agreement : 

Daily rate of Batta 
Employees drawing a basic salary up to Rs. 200 

Rs. 150 
Employees drawing a basic salary above Rs. 200 . 
and up to Rs. 400 

:Rs. 18 
Employees drawing a basic salary above Rs. 400 

Rş. 22 


Class of travel 
Employees drawing a basic salary up to Rs. 300 II "Class by Train , 

do . 
Employees drawing a basic salary above Rs. 300. I Class 

Other conditions will remain as before.. 
12. Meals Batta. - With effect from the date of this agreement, meals 
batta will be paid at the rate of Rs. 3 to non -clerical staff who are away 
on duty during lunch interval. 

13. National and Festival Holidays: --From 1978 onwards there shall be 
not more than 16 holidays a year at Alleppey to be fixed in consultation 
with the Association . 

: 
14. It is agreed by the Management that the benefits including arrears 
will be paid to the workmen (including those who have retired or resigned 
from service after 1-7-1976 ) on or before 28-2-1978... 

15. All other terms and conditions not specifically altered by this 
agreement will continue to remain in force. 

16. This settlement will remain in force until 30-6-1980 , and shall 
continue to be in force after the said period until the expir of two months 
from the date of a notice in writing of intention to terminate the settle 
ment is given by either party .. **** 

It is huwer agreed that negotiations in respect of the terms and con 
ditions of service of staff for the period alter 50-6-1980 may commence 
from 1-1-1980. 

17. The remaining demands raised by the Association and not specifi 
cally dealt with are not pressed in consideration of the settlement on the 
other issues as mentioned above . 

18. , It is agreed that during the operation of this settlement no demands 
involving financial commitments , excepting the question of bon s, will be 
raised by the staff , 
Dated this the 18th day of February 1978 . 
For the Management 

For the workmen 
(Sd.) 

(Sd.) 
S. Raghavan , 

P. K. Chakrapani, 
Chief Administra ive Officer, 

General Secretary , 
A. V. Thomas & Co. Ltd. 

Cochin Comincrcial 
The Midland Rubber & Produce Employees Association . 

Co. Ltd..is 
The Rajagiri Rubber & Produce 

Co. Ltd... 
The Highland Produce Co. Ltd. 
The Nelliampathy : Tea and Pro 

duce Co. Ltd. 
The; Kalpetta Estates Ltd., 

Alleppey 


1 


(Sd.) 
T. Kosky,. 
Chief Executive Officer , 
A. V. Thomas & Co., Ltd., Cochin . 


( Sd .) 
K. V. R. Shenoi, 
Advocate . 


( Sd .) 
M. P. Menon , 

Advocate . 
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PARTI 

GOVERNMENT OF KERALA 
Labour and Housing ( A ) Department 

NOTIFICATION 
G , O. (Rt.) No. 987 /78 /L & H . 

Dated , Trivandrum , 14!h June 1978 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between Shri Umesh Kammath , Partner, Bakul Cashew Company, Post Box 
No.105 , Quilon and their workmen represented by ( 1) The Secretary, Cashew 
Industries Staff Association , I.N.T.U.C.Office, Quilon and (2 ) The Secretary , 
Kerala Cashew Staff Centre,. C. I. T. U. Office , High School Junction , 
Quilon received by Government on 5-6-1978 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor, 

P. P. MATHULLA , 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey 

Dated this the 29th day of May, Nineteen 
hundred and Seventy - eight 

Present: 
SHRI K. P. M. SHERIFF, B. SC., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 2 of 1978 

Between 
Shri Umesh Kammath , Partner, Bakul Cashew Company, 

Post Box No. 105, Quilon . 

And . 
The workmen of the above concern represented by (1) The Secretary , 
Cashew Industries Staff Association , I. N. T. U. C. Office, 
Qụilon ; (2 ) The Secretary, Kerala Cashew Staff 
Centre, CITU Office, High School Junction , 

Quilon . 
Representation ; 

Shri K. Velappan Pillai, 
Advocate , Quilon . 

For Management 
GA. 119 /B . 


) 


AWARD 


This industrial dispute between the above parties was reforred to this 
Tribunal for adjudication by Government as per G. O. (Rt.) No. 1660 /97 / 
LBH dated 29-12-1977. The issue referred for adjudication is as follows: 

" Eligibility or otherwise for wages for monthly paid employees viz . 
Supervisory staff, Roasters, Packers , Scrubbers and Tinkers during 
closure period of the Factories for want of raw nuts” . 

2: Pursuant to summons the Management appeared and filed their 
Vakalath . - Union No. 2 applied for time and Union No. 1 was absent, 
Therefore registered notice . was issued to Union No. 1 posting the case to 
9-2-1978 for claim statement. On 9-2-1978 both the Unionswere absent 
without assigning any reason whatsoeyer and so they were declared ex -parte . 
The case was then adjourned for ex-parte evidence etc., if any, issuing 
registered notice to the Unions and posting the case to 9-3-1978 . On 
9-3-1978 the General Secretary of Union No. 1 was present, but he declared 
that the Union does not press the dispute . He has also made an endorse 
ment to that effect in the reference order itself . Union No. 2 was absent again 
and so the ex -parte order against Union No. 2 was made absolute. The case 
was again posted for ex- parte evidence, if any , and hearing to 6-4-1978 . On 
6-4-1978 the Management submitted an affidavit in which they have affirmed 
that the claimsmade by the Unions are unsustainable since the monthly paid 
emplo; ees, viz. Supervisory Staff , Roasters, Packers, Scrubbers and Tinkers 
are entitled to claim their wages only for work done, that they are not 
entitled to claim wages during temporary periods of closure due to want.of 
raw materials etc. It was also affirmed that the payment of wages during 
the temporary periods of closure is not an incident of services in the cashew 
industry , that the Unions are also well aware of the predicament of the 
Management and that that is the reason why the first Union appeared and 
withdrew the claim and that the second Union did not even choose to appear 
and file a statement. 

3. In the light of the affrmations made in the affidavit and also since 
one of the Unions did not press the issue and the other Union continuously 
absented without assigning any reason whatsoever and without filing any 
claim statement, I hereby pass my award declaring that there is no subsisting 
dispute at present between the parties concerned . This award shall come 
into force on the expiry of thirty days from the date of its pub ication in tile 
GovernmentGazette . 


*Allepp- y , 
29-5-1978 . 


K. P. M. SHERIFF, 
Industrial Tribunal 
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GOVERNMENT OF KERALA 


Labour & Housing ( A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 718 /78 / L & H • Dated , Trivandrum , 25th April 1978. 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Managing Partner , United Planters, Nidhiry Buildings, 
K.K. Ruad , Kottayam - 1 (Management of Elak Rubber Estate Malampuzha 
Dam , P.O. Palghat) and their workmen represented by the Secretary, The 
Estate Staff s Union of South India , Muttambalam - P.O . received byGovern 
ment on 11-4-1978 is hereby published under section 17 of the Industrial 
· Disputes Act, 1947 (Central Act XIV of 1947). 


By order of the Governor, 

P. P. MATHULLA , 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Calicut 
( Tuesday the 4th day of April , Nineteen hundred 

and seventy eight) 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 84/74 

Between 
The Managing Partner, United Planters, Nidhiry Buildings, 
K.K. Road , Kottayam -1 (Management of Elak Rubber 
Estate, Malampuzha Dam , P.O. Palghat) 

And 
The Secretary, The Estate Staff s Union of South India, 

Muttambalam -P.O . 
GA . 83 /B . 


AN 


AWARD 
This industrial dispute between the above parties was reforred to this 
Tribunal for adjudication by Government as per G. O. (Rt.) Do. 1660 /97 / 
LBH dated 29-12-1977. The issue referred for adjudication is as follows: 

“ Eligibility or otherwise for wages for monthly paid employees viz . 
Supervisory staff , Roasters, Packers, Scrubbers and Tinkers during 
closure period of the Factories for want of raw nuts " . 

2. Pursuant to summons the Management appeared and filed their 
Vakalath . Union No. 2 applied for time and Union No. 1 was absent. 
Therefore registered notice - was issued to Union No. 1 posting the cace to 
9-2-1978 for claim statement. On 9-2-1978 both the Unions were absent 
without assigning any reason whatsoever and so they were declared ex-parte. 
The case was then adjourned for ex- parte evidence etc., if any , issuing 
registered notice to the Unions and posting the case to 9-3-1978. On 
9-3-1978 the General Secretary of Union No. 1 was present, but he declared 
that the Union does not press the dispute . He has also made an endorse 
ment to that effect in thereference order itself. Union No. 2 was absent again 
and so the ex -parte order against Union No. 2 wasmade absolute . The case 
was again posted for ex -parte evidence, if any, and hearing to 6-4-1978 . On 
•6-4-1978 the Management submitted an affidavit in which they have affirmed 

that the claimsmade by the Unions are unsustainable since the monthly paid 
.. emplo , ees, viz. Supervisory Staff, Roasters, Packers, Scrubbers and Tinkers 

are entitled to claim their wages only for work done, that they are not 
entitled to claim wages during temporary periods of closure due to want of 
raw materials etc. It was also affirmed that the payment of wages during 
the temporary periods of closure is not an incident of services in the cashew 
industry , that the Unions are also well aware of the predicament of the 
Management and that that is the reason why the first Union appeared and 
withdrew the claim and that the second Union did not even choose to appear 
and file a statement. 

3. In the light of, the affirmationsmade in the affidavit and also since 
one of the Unions did not press the issue and the other Union continuously 
absented without assigning any reason whatsoever and without filing any 
claim statement, I hereby pass my award declaring that there is no subsisting 
dispute at present between the parties concerned . This award shall come 
into force on the expiry of thirty days from the date of its publication in the 
Government Gazette . 


-Alleppay, 
29-5-1978 . 


K. P.M. SHERIFF , 
Industrial Tribunal: 
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GOVERNMENT OF KERALA 


Labour & Housing (A ) Department 

NOTIFICATION 


G , O. (Rt.) No. 718 /78 /L & H • Dated, Trivandrum , 25th April 1978 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Managing Partner, United Planters, Nidhiry Buildings, 
K.K. Ruad, Kottayam - 1 (Management of Elak Rubber Estate Malampuzha 
Dam , P.O. Palghat) and their workmen represented by the Secretary , The 
Estate Staff s Union of South India , Muttambalam -P.O . received by Govern 
ment on 11-4-1978 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 


. 


By order of the Goveruor , 

P. P. MATHULLA , 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Calicut 
( Tuesday the 4th day of April, Nineteen hundred 

and seventy eight ) 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No 84/74 

Between 
The Managing Partner, United Planters, Nidhiry Buildings, 
K.K. Road, Kottayam - 1 (Management of Elak "Rubber 
Estate, Malampuzha Dam , P.O. Palghat) 

And 
The Secretary , The Estate Staff s Union of South India , 

Muttambalam -P.O . 
GA. 83/ B . 


AWARD 


: This industrial dispute between the above parties was reforred to this 
Tribunal for adjudication by Government as per G. O. (Rt.) No. 1660 / 97 / 
LBH dated 29-12-1977. The issue referred for adjudication is as follows: 

" Eligibility or otherwise for wages for monthly paid employees viz. 
Supervisory staff , Roasters, Packers , Scrubbers and Tinkers during 
closure period of the Factories for want of raw nuts” . 

2. Pursuant to summons the Management appeared and filed their 
Vakalath .- Union No. 2 applied for time and Union No. 1 was absent. 
Therefore registered notice was issued to Union No. 1 posting the cace to 
9-2-1978 for claim statement. On 9-2-1978 both the Unionswere absent 
without assigning any reason whatsoever and so they were declared ex -parte. 
The case was then adjourned for ex - parte evidence etc., if any , issuing 
registered notice to the Unions and posting the case to 9-3-1978 . Ono 
9-3-1978 the General Secretary of Union No. 1 was present, but he declared 
that the Union does not press the dispute. He has also made an endorse 
ment to that effect in the reference order itself. Union No. 2 was absent again 
and so the ex -parte order against Union No. 2 was made absolute. The case 
was again posted for ex- parte evidence, if any , and hearing to 6-4-1978 . On 
6-4-1978 the Management submitted an affidavit in which they have affirmed 
that the claimsmade by the Unionsare unsustainable since the monthly paid 
emplo; ees , viz. Supervisory Staff , Roasters, Packers, Scrubbers and Tinkers 
are entitled to claim their wages only for work done, that they are not 
entitled to claim wages during temporary periods of closure due to want of 
raw materials etc. It was also affirmed that the payment of wages during 
the temporary periods of closure is not an incident of services in the cashew 
industry , that the Unions are also well aware of the predicament of the 
Management and that that is the reason why the first Union appeared and 
withdrew the claim and that the second Union did not even choose to appear 
and file a statement. 

3. In the light of the affrmations made in the affidavit and also siacé 
one of the Unions did not press the issue and the other Union continuously 
absented without assigning any reason whatsoever and without filing any 
claim statement, I hereby pass my award declaring that there is no subsisting 
dispute at present between the parties concerned . This award shall come 
into force on the expiry of thirty days from the date of its publication in tile 
Government Gazette . 


-Alleppuy, 
29-5-1978 . 


K. P. M. SHERIFF, 
Industrial Tribunal 
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Labour & Housing (A ) Department 

NOTIFICATION 


G , O. (Rt.) No. 718 /78 / L & H 

Dated, Trivandrum , 25th April 1978 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Managing Partner, United Planters, Nidhiry Buildings, 
K.K. Ruad , Kottayam - 1 (Management of Elak Rubber Estate Malampuzha 
Dam , P.O. Palghat) and their workmen represented by the Secretary , The 
Estate Staff s Union of South India , Muttambalam - P.O . received by Govern 
ment on 11-4-1978 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 


By order of the Governor , 

P. P. MATHULLA , 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Calicat 
Tuesday the 4th day of April , Nineteen hundred 

and seventy eight) 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 84/74 

Between 
The Managing Partner, United Planters, Nidhiry Buildings, 
K.K. Road , Kottayam - 1 (Management of Elak Rubber 
Estate, Malampuzha Dam , P.O. Palghat) 

And 
The Secretary, The Estate Staff s Union of South India , 

Muttambalam - P.O . 
GA. 83 / B . 


GA 


2 


AWARD 
An industrial dispute existing between the above parties was referred to 
this Tribunal for adjudication by Government of Kerala as per Order No. 
G.O.Rt. 867 /74 /LBR dated 10-9-1974. The issues referred are the following : 
1. Denial of employment to M /s. K. M.Joseph and K. K. Jacob staff 

members of the Elak Rubber Estate, Malampuzha Dam . 
2. Wages Revision and arrear wages due to M /s. K. M.Joseph and 

K. K. Jacob . 
2. In pursuance to notice the parties to the dispute a ; peared and the 
union filed their claim statement. By this time themanagement filed O.P. 
No. 4685/74 and challenged the validity of the reference order and the 
reference was stayed . This order was vacated when the O.P. was dismissed 
by order dated 5-7-1976 . The management filed their reply statement; 
followed by the rejoinder of the union . 

3. It is stated in the union statement that Sri K.M. Joseph had put in 
11 years continuous service and SriK. K.Jacob has put in six years conti 
nuous service; when the services were abruptly terminated in March , 1971.. 
They had demanded for wages based on the recommendations of the Central 
Wage Board for rutber and this was the main reason for denial of employ 
ment. The union made a representation to the management about this and 
the management informed that these two persons are not employees under 
the manager nt. Again the union brought to the notice of the manage 
ment that they have got documents to show that they are employees under 
themanagement to which also the management sent th : same reply. The 
concilia ion attempt was also frustrated by their non -participation . This 
denial being illegal and unjust they are entitled to be reinstated with 
backwages. 

4. Under Issue No. 2 they say that those two were being paid only a 
consolidated amount as wag -s. On the basis of the Wage Board recommend 
ation they are entitled to get basic wages, dearness allowance and the 
servants allowance of Rs. 35 per month . There has been subsequent agree 
ment between ESUSI and the Employers Asso iations like UPASI and APK 
to pay better wages. When these were demanded the management denied 
employment without any reason . Actually the workers are entitled to wages 
fixed by the various agreements. 

5. In the reply statement they say that Sri K.M.Joseph was in their 
employment for only 4 years and K.K. Jacob has put in only 3 years service ** 
when they left the service of the management. This management purchased 
this state only in 1963. Joseph was a tapping Supervisor and Jacob was an 
office clerk . During the last week ofMarch , 1971, they left the service of 
Elak estate voluntarily. They left the service in a very cordial way and 
they had no complaints whatsocver. Joseph wanted to start his own inde 
pendent business and Jacob wanted to join some factory near his native 
place. There is no force in the contention that they were sent a vay when 
They demanded better wages. 
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6. In April, 1971 the union wanted the management to revise their 
wages and the management replied that they do not have these two persons 
as employees under them . They wrote this since they had left th- service of 
the management and gone to their native place by this time. The manage 
ment had purticipate l in the conciliation conference and at one stage the 
Government had dropped the matter since the parties had not shown any 
interest. So they say that the workers are not entitled to any relief. 

7. Regarding issue Nɔ . 2 they say that since they are not members of 
the employers Association referred to by the union they have no obligation 
to pay wage claimed by the un on . It is stated that these employees were 
given free food and free accommodation and the consolidated wages included 
basic and derness allowance. They have paid three months wages as 
bonus. By the time the union placed these demands the employees had left 
and there was no employer-employee relationship. They never demanded 
these wages during the period of their service . Since they have not done so 
they are not entitled to any relief 

8. There is a rejoinder filed by the Union They deny the contentions 
ofthe ma agement that the workers voluntarily left the service of the 
management. While Jacob was working as an estate staff he was transferred 
to Kottiyam Office an Ith s is the practice of the management whenever 
they want to eliminate a wirker. Sri Joseph was actually driven out of the 
estate in March , 1971 and when the un denuanded better wages the 
magagement pleaded ignorance of these workers. Regarding issue No. 2 
they say that the agreement referred to are binding not only on the member 
employers. It is adopted and implemented by all the plantation industries 
in South India . So they are entitled to better wages. 

9. Sri Jacob joined in 1966 and when he asked for better wages he 
was transferred to Kottayam . Employment was denied from there A 
certificate showing his service is W6. Thatwas given by the Superintendent 
Sri Gopalan Nair. Ext. W4 was sent by the Union and the reply of the 
management is Ext W5. He wasbeing paid only Rs. 195 as consolidated 
wages. The agreements by which the termsand conditions of service of 
staff in the plantations are proved as Exts. W3, W9, and W10 . In cross 
examination he says that this managementhas about 1000 acres of planta 
tion and they have divided it into different estates. The estate in which he 
wasworking measured about 400 acres. In 1970 he was residing in the 
estate quarters. They were not being given any free food. After transfer he 
worked in the head office only for about one month . Che partner Mr E.T. 
Varghese , told him on 15th March that no e nployment can be given to 
him . He asked to give it in writing but he refused to do that. The next 
day itself he reported the matter to the union . Hedoes not know the reason 
for this termination . He had asked along with other worker to pay wages 
fixed by the agreements; but that was not given in writing. He does not 
remember the actual amount to which he is entitled nder the agreen ent. 
He joined the union in January, 1971. The tapping Supervisor was a daily 
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rated employee and tapping writer is a monthly paid employee. Hedid not 
write any letters to the management since the union had taken up his cause 
Heis related to the Managing Partner. 

10. He admits that he had sent Ext. Mi letter dated 20-4-1971. He 
adds that the facts mentioned in this letter are not correct . He had resided 
in his native place for about one month and than he wrote Ext. Mi letter . 
He says that he sentthis letter to create evidence for his case . He does not 
know whether wages under the agreements referred are payable only by 
member estates of A.P.K. or UPASI . 


11. WW2 the other worker also proves his documents. He speaks his 
case as stated in the union statement. In cross he says that he joined the 
union in 1970. The demand was for wages as per the agreements between 
the employees Associations and employers Associations. He was residing 
in his estate with his wife and they left the estate together. He left the 
estate towards the end of March , 1971. Mr. C. T. Joseph threatened him 
with police interference if he did not leave the place immediately. One 
Mr. Balakrishnan Nair was a staffmember there . He also advised them to 
leave the place. Ext. M2 is a letter writcen by him . He complained about 
his denial of employment to the union . He has to get some balance 
amounts from themanagement. He did not ask for giving employment in 
Ext. M2. It is not true to say that he left the job of his own accord and 
wanted only the arrears due to him . 

12. Wi3 is working as a tapper . He is the secretary of the INTUC 
Union . He proves Ext. W16 the letter signed and sent by someworkers to 
the secretary of this union . In cross he says that he became the secretary of 
the union only in 1976. They were denied employment in 1971. Ext. W16 
was prepared and signed by all the workers together. At that time he was 
the joint secretary of the CITU . Nobody prompted them to write a letter 
like this. 


13. MWI is the partner of the firm . According to him Joseph joined 
this estate in 1966. Mr. Jacob joined in 1967. They purchased this estate 
only in 1963. These 2 workers worked only tillMarch , 1971. Joseph was 
the tapping conductor and Jacob was the office clerk . Jacob worked in 
Malampuzha till the first week of February, 1971 and thereafter he was 
transferred to the head office at Kottayam and he worked there till the end 
of March , 1971. Then he left the estate at his own accord . Joseph also 
did the same. They were trying for other jobs. There was no dispute with 
these workers before they left the estate. Jacob is related to him and he 
was residing in his residence and they were giving him free food . Since the 
accounts were not settled , Jacobsent a letter to Mr. C. G. Nair . 
Balakrishnan Nair was the estate Superintendent at that time and Joseph 
wrote Ext. M2 to him . Ext. W2 was received from the union only on 6th 
April. In reply they wrote Est.W3 saying that they do not have such 
employees. At th : time of sending Ex : W2 probably the union was not 
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aware of this fact that the workers had left the estate . Then he says that 
since they are not members of UPASI or A. P. K , they are not bound to pay 
the wages prescribed by these agreements. 

14. In cross he says that they had four different estates. It is not true 
to say that these persons were denied employment when they demanded 
better wages. He also denies the suggestion that the management has not 
participated in the conciliation conferences. Mr. Balakrishnan Nair is not 
alive now . 

15. MW2 is another partner. His evidence in chiet is in accordance 
with the evidence of MW1. MW3 says that he was the manager of the 
estate while these two persons left the estate in 1971 March . He also speaks 
about Ext. Mi. and M2. In cross he says that there were 4 estates and he 
was the manager of the 4 estates. They were paying consolidated wages, to 
their workers and staff. This is the gist of evidence recorded in this case. 

It is vehemently argued on behalf of the management that these two 
workers voluntarily abandoned their job and so they are not entitled to any 
relief. The plea of voluntary abandonment has been the subject matter of 
decisions and in the decision reported at 1962 ( II) LLJ 221 is a case where 
the workmen went on strike for getting their demands accepted by the 
management in respect of general and individual notices issued to workinen . 
They did not resume to work A further notice was issued saying that if 
they failed to report for work before a particular date it shall be taken that 
they had left the service voluntarily and this ended finally with the removal 
oftheir names from the Muster roll. The workers filed applications under 
the provisions of the Payment of Wages Act. The employer contended that 
they had voluntarily abandoned the service. Negativing these contentions 
the Supreme court held as follows: 
The concerned workmen in the instant case by going on strike clearly 

indicated that they wanted to continue in their employment but 
were only demanding better terms. Such an attitude, far from 
indicating abandonment of employment, emphasizes the fact that 
the employment continued as far he was concerned . Where the 
employees absent themselves from work because they have gone on 
strike with the specific object of enforcing the acceptance of their 
demands, they cannot be deemed to have abandoned their employ 
ment. Further the management could not, by imposing a new 
term of employment, unilaterally convert the absence from duty of 

striking employees into abandonment of their employment. 
In a later decision reported in 1963 (II) LLJ 638 at 642 it is observed 
as follows: 
" Abandonment or relinquishment of service is always a question of 

intention , and , normally, such an intention cannot be attributed 
to an employee without adequatc evidence in that beh all . 
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It has been held in a number of decisions and it is one of the cardinal 
principles of industrial adjudications that facts in each case has to be care 
fully perused before giving the verdict in industrial adjudications. Sy an 
attempt is being made here to find out to what exte..t the plea of abandon 
ment can be accepted . The union refer to the earliest plea raised by the 
management. They file 1 O. P. 4685/74 before the High Court challenging 

the validity of this reference. The affidavit therein is sworn to by Mwi 
. who is a partner of this management firm . A portion reads as follows: 
“ The labourers of the Estate, declared strike at the end of 1970 

demanding certain grievances to be redressed. As the strike was 
patently illegal, the management resisted by the same by lawful 
means. Ultimately the strike was over without redressing any 
grievances from the management side. Even though the loyal 
labourers declared strike ignorantly, when the strike was over the 
managem nt pardoned them and the labourers thereafter con 

tinued to be the labourers of the management. 
To supervise the works of the labourers, the services of one K.M. Joseph 

and K.K. Jacob were occasionally sought for by the management 
before the co.nmencement of the so called strike. These two 
persons were hailing from Kottayam and were personally known to 
the Management long before. The Management in fact reposed 
certain amount of trust on them as they belong to the Petitioner s 
place and on account of various other reasons. Even though the 
strike was ended in utter failure, it was brought out to the notice 
cf the managem nt that these two persons really instigated the 
labourers, as a result of which the labourers declared an illegal 
strike. When K. M. Joseph aid K.K. Jacob on whom the 
Management reposed trust, came to know that the Management 
became aware that they were responsible for the illegal strike, they 
themself absconded from the estate and left for other employ 


ment." 


It is further stated that both of them severed all their connections with 
the management before the end of 1970. The reply statement was filed by 
this management after the O. P. was dismissed . The affid.vit referred is 
dated 28-10-1974 . In the reply statement dated 25-11-1976 they say that 
these two employees left the service of the managemert in a very cordial 
and good terms without any com laints whatsoever. The fact that they 
had been instrumental in launching a strike by the workers and that the 
management was not very happy about their doing this and that the 
management had become aware of this was the immediate provocation for 
their abandonment of job is all not disclosed here and there is no whisper 
about it. Probably forgetting what they said earlier they have come to the 
court with a plea that they left the estate with all cordiality and good 
relationship . 

It is in this background that the union pleads that these workers were 
forced to leave the estate even without settling their accounts. The manage 
ment has built up their case of abandonment exclusively on 2 leiters . 
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Exts. MIand M2 are written by these two workers One was written to 
the superintendent of estate who is no more and the other to the manager 
who is examined as MW3. It has to be said that these letters for all out 
ward appearance give a picture that they had left their jobs, cordially but 
this is to be viewed in the background of the version given by themanage 
ment. These two letters clearly say that their accounts have not been 
Bettled . There can be severance of employer employee relationship by 
certain methods or modes accepted and sanctioned by common practice and 
law . It can be termination , dismissal, retrenchment or discharge 
simplicitır. This particular severance in the case cannot be included in any 
of these categories. If there was abandonment when they say that they 
want their accounts to be settled there was a duty on the management to do 
it by adopting any of these modes of termination for severance of status. 
The management do not seem to have taken care even to reply these letters . 
If they had sent replies or if they had settled their accoints there would 
have been an end to their status. These two letters can be taken as personal 
letters showing probably loyalty or cordiality to personswho were in charge 
of the estate . To make it clear it has to be stated that these are not 
addressed to the management proper . If what has been stated in the reply 
statement filed as early as in 1976 is true then the management could have 
in a l coroiality settled their accounts and severed their connections. Some 
of the partners who claimed to be related to one of these workers and who 
had the generosity to all w one of them to reside with the management 
personal giving free quarters and free food could very well have intimated 
that there is an end of the employer employee relationship. If on the other 
hand if they felt that here are two workers who betrayed their confidence 
and who had abandoned job fearing some action on the part of themanage 
ment; they could very well have informed them that the management has 
taken for granted that they have abandoned their job. Viewed from both 
angles, the duty was heavily on the management to settle the account. 
There is no reason whatsoever for not doir g this. 

The Union wrote about the denial of employment and for better wages 
by Ext. W2 dated 6-4-1971. The reply is Ext. W3, dated 16-4-1971. 
management informed the union that there is no staff by name Messrs . 
K.M. Joseph and K. K. Jacob under their employment. If the manage 
ment even at that time know that these two had abandoned their jobs or if 
they had at that time itself taken the stand that they had abandoned the 
job they could very well have mentioned it in the reply . Again the union 
wrote a letter saying that they have documents to show that these two are 
employed by the management. This is dated 26-4.1971 

The reply is 
Ext. W5 dated 17-5-1971. It has to be borne in mind that about two 
months have elapsed after their leaving the estate and if the management 
tok it for granted that they had abandoned their job they could have men 
tioned this in this reply. In this letter they simply say that they have 
nothing more to say in addition to what has been stated by them in their 
previous letter. The affidavit in the O. P.was filed in 1974. Even in this 
they did notmention that they have abandoned the job . These facts make 
it impossible to believe that the workers have abandoned the job. 


The 
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That they were workers is an undisputed fact. The case of themanage 
ment that they have abandoned cannot be accepted . The management 
admits that they had been responsible to incite the workers to strike work . 
The denial of employment was brought to the notice of the management by 
the union and the managementneither accepted it nor denied it but they 
sent a cryptic reply . They did not seem to have cared to settle their 
accounts. Even though it is clear from Exts. Mi and M2 the management 
had not done so . Did the management want these workers to abandon 
their job and also their claim for dues. For reasons best 
known to the management they did not even care to pay their dues 
and sever their connections. The employer-employee relationship was kept 
alive without severing it by known methods of law . When the contents of 
Ext.Mi and M2 were known to themanagement there was a duty heavily 
cast on them to settle their accounts and sever the connections. This is not 
a small shop owned by an illiterate individual without any idea of the impli 
cations of the employer-employee relationship . One of the partners who 
has deposed here and who seems to be well versed with the affairs of the 
estate and also the affairs of these two workers is a law graduate and the 
estate covers about 1000 acres of rubber plantations. There must be records 
like attendance register ,muster roll and above all the general accounts 
which they may have to produce for the inspection of tax authorities. These 
documents are not produced here . In the usual course if there is severance 
of status there must be necessary entries there. The management even 
disputes the length of service of these workers. According to the reply 
statement Mr. Joseph has put in only 4 years of service and Jacob had only 
3 years service when they left the sei vice of the management in 1971. Ext. 
W14 is a service certificate issued to Mr. Joseph on 25-2-1970 . 

It is seen 
that he was certified to have served the estate for 8 years as on 25-2-1970, 
the date of issue of this certificate . A certificate issued to Mr. Jacob is 
Ext. W6. Here it is stated that he has been serving from 1966 onwards. 
There is no explanation offered by the management for this difference. This 
only further shows that here is a management who cares very little for the 
proper maintenance of service registers, etc. for their staff. To summarise 
thewhole thing the case of abandonment is not proved. The case of denial 
is not controverted when it was brought to their notice by the union . Their 
accounts are not settled and the relationship is not severed . In the absence 
pf such a termination it continues. 

The Union wrote about the denial of employment and about the claim 
for better wages by Ext. W2 dated 6-4-1971. The reply is Ext. W3. 

The 
union was informed that there is no staff by name of these two persons 

If 
as on 16-4-1971 the management had concluded that these two workers have 
abandoned the job they could very well have stated so in their reply . 

The 
urion wrote back Ext. W4 dated 26-4-1971 saying that they have got docu 
ments to show that these two were employed under the management. The 
reply of themanagement is dated 17-5-1971 , Ext. W5. They repeated 
that their reply is Ext. W3. Even after getting a reminder from the union 
the managernent did not think it fit to divulge their stand that these two 


workers had abandoned their job . Even when they filed the O. P. referred 
to earlier they did not say that they had abandoned their job . The manage 
ment relies entirely on Exts. MI and M2 to substantiate their case that this 
is a case of abandonment. Ext. Mi from K. K. Jacob ,is dated 20-4-1971, 
ie .much after the complaint from the union that the management had 
denied employment to these persons. 

Ext. M2 from Joseph is dated 30-3-1971. If actually they had aban 
doned the work as per these two letters there was no reason for them to 
persuade the unions to protect against the unjustified denial of employment. 
So much importance cannot be attached to these letters. For all these 
reasons I find that the case ofmanagement that they have abandoned job 
cannot be accepted . 

It is an undisputed fact that they were employed in the factory . Ext. 
W11 is a certificate issued to Joseph saying that he has been a tapping writer 
for the last 4 years as on 7-12-1964. Ext. W6 is another certificate issued 
to Jacob on 25-2-1970 wherein it is stated that he has been a clerk - cum -field 
writer from 1966 onwards. There is no reason why these certificates issued 
by the management should not be disbelieved: . So their service has to be 
taken as stated in these two certificates.. 

: 
That they had be.n responsible for incitirg the workers to strike work 
is a fact admitted by the management. The denial was brought to their 
notice and they did not offer their remarks. They do not seem to have 
cared to settle their accounts under these circumstanges whether they 
abandoned their job and claimed their dues. This aspect has not been 
properly explained by the management. The curculative effect is that a 
review of the circumstances available in this case show that for reasons 
which have not been fully disclosed employment was denied to these persons 
and they made it impossible for them to reside in the locality . No justifiable 
reasons are advanced for this denial. Under such circumstances reinstate 
ment is the proper relief. But much time has elapsed and things would 
have undergone changes in the establishment. From the facts disclosed it 
can be gathered that the management was having some ill will against these 
two persons. So reinstatement is not oraered . The management is to pay 
compensation in lieu of reinstatement at the rate of one month s wages for 
each completed year of service. Service is to be computed as per the 
service certificates issued and referred to earlier. They are entitled to back 
wages. For computation of compensation they are to be deemed to have 
continued in service from the date of entry into service till the date of 
this award . They are entitled to back wages only from the date of reference 
till the date of this award . 


Issue No. 2 

The union claims that these two workers are entitled to enhanced 
basic wages, dearness allowance and also servant s allowance at the rate 
of Rs. 35 p . m . They refer to a number of settlements entered into 
between the Employers Association and Employees Association from time to 
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time. The management says that they are not members of any of the 
co ployer s Association relcrred to by the union a d those scttłcmc ts are 
nutbidig in the A cordig t th : thay verc te ng gis cn Irce fred 
and trce quuters a d th :ir wages includ. d . asic and D. A. They have 
Lever raiscd any den and for basic wa cs Thesc - tw persons were net 
metters of the Association also t ] they let the managen ent It is . 
contended by the nani emct that they have never demaidd hn her 

ages wh le they were in scrv cé. The brst Ictter demar ding better wages 
is dated 6-4-1971 . There is reference on this letter of the demand n ade 
pre viously, but that is wet produced here. The settlements referred to by 
th : unii n - a e marked as Exts. 18. W9, and WI0 . There is no cv det ce 
that this management is a mem cr of any of the cmp oy r s Assoc ation . 
The union does not say that cstatcs of a siniar size in thc l cality or 
re son ar- paying wages on th : Lass f these sett emci ts . They have also 
not chosen testa 1.sh , that this nang:mint has at any time agaved to 
pay nagsat this r:.te to this wokers, Thi dcmai d is made by th uren 
attir the workers have l ecn denied cmyl yn cnt. . There is 10 cvidence 
that con parati cist.t s are payu g better wages. The other stafi m mbers 
workir:g in the establishment have not also c me forward to substantiate 
the calm th.templ yers in this stat are cititid.to wage stipulated in 
their agr.cm cits. Hence I hid that th workers are rot er titled to any 
rçli f under issuc No. 2 . 

I pass this award as stated above. 


Calicut, 
4-4-1978, 


R.K.VENU SAYAR , 
Industrial Tridunal, Calicut. 
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TV ine es examined on he side of the Union : 

WWI K. K. Jacob 
WW2. K.M. J seph 

WW3 P. O.Chicko 
Exs,marketon th ” side of the Union:- 

Wi Letter dat d 8-2 1971 to Mr. K. K. Jacob . 
W2 do..6-4-4971 him the Societary, Kerala FSUSI. to M /s 

United Planters. 
W3 Letter dat d - 6-4-1971 froni the United Planters to the 

S cretary ESUSI. 
Wi Letter d.tid 26-4-1971 from the Sccritary, ESUST, 10 M /s 

United Planters. 
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W5 Letter dated 17-5-1971 from the United Planters to the 

S crı tary ESUSI. 
W6 Cert ficut dited 25-2-1970 issued to K.K. Jaco s by EL \ K . 

Rubber Estate , Olavakod. 
W7 Notic : datrd 12-1-1971 from the Malampuzha Panchayat 

Mr. K. K. Jacob.. 
W8 Eunpl-mentti Thº Plantation Worker dated 22-12-1969, an 

offie al or can of the ESUSI. 
W ) Lott r dit.d 3-3-1973 from the President ESUSI to all 

members of EŞUSI. 
WIO Letter datrd 12-4-1976 from the Pres dent and General 

Sic etary , ESUSI to the all membe s of the ESUSI. 
wil Cert ficate dated 7-12-1964 issued to K.M. Joseph by United 

Plantes. 
W12 Notic dated 9-2-970 issued to K. M. Joseph by Managing 

Partner, United Planters. 
W13 Notic - frim the Malampuzha Panchayat to K.M. Joseph . 
W14 Certificate issued to K. M. Joseph by the Superintendent 

Elak Rubber Esiate. , 
W15 Circular dat d : 7-11-1970 from the Partner, Elak Rubber 

Estate . 
W16 Mass petiti n ly the workers of Elak Rubber Estate to the 

Sicri tary, ESÚSI. 
\W17 C. M. P. 14419/74 in O. P. 4685/74 of High Court of Kerala, 

Er..akulam 
Witnss es eramined on the side of the Management: 

MWI E. T. Varghese 
• MW2 Jos ph 

MW3C. G. Nair 
Exts. marked on the side of the Management: 

M2 Lett r dat d 30-3-1971 addressed to C. M. Balakrishnan Nair 

by K.M. Joseph . 
MI Ltır dat d 20-4-1971 addressed to C. G. Nair ky 

K. K. Jacob. 
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GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 
G. O.(Rt.) No. 762/78/L & H. Dated, Trivandrum , 3rd Ma 1978 : 

The award of the Industrial Tribunal, Calicut in respect of the Spute 
between the Managing Director, Malabar Dyeing and Finishing MN Ltd., 
Kakkad , Cannanore-2 and their workmen repres nted by the Cineral 
Secretary, Mercantile Employees . Association , Calicut received by 
Government on 2-5-1978 is hereby published under section 17_f the 
Industrial Disputes Act, 1947 ( CentralAct XIV of 1947 ). 

By order of the Governor, 

P. P.MATHULLA, 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Friday, the 21st day of April, Nineteen hundred and Seventy eight) 

Present 
SRI R. K. VENU NAYAR , B.A.; B.L .; 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 1 (A )/ 1977 

Between 
The Managing Director , Malabar Dyeing and Finishing Mills Ltd., 

Kakkad, Cannanore 2 , 

and 
The General Secretary , Mercantile Employees Association , Calicut. 

AWARD 
This is an industrial dispute referred to this Tribunal for adjud cation 
by Government of Kerala as per Order No. G. O. Rt. 5 /77/LBR dated 
3-1-1977 . The issues referred are the following : 

(1) Revision of existing pay scale. (2 ) Weightage (3) Fitment, 
GA , 87/3 
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In pursuance to notice issued from this Tribunal the parties appeared 
and fd their statemen , counter statement and rejoinder and dociiments, 
Evidence was partly adduced on be alf of the union by examining WWI and 
marking a few documents. At this stage it was stated by the parties that 
the riatter is likely to be settled and on 20-4-1978 a statement signed by 
both arties to the dispute is filed a ing that they have arrived at a settle 
ment td they produced the same. I have gone thruugh it and find that the 
term i e just and reasonable. The same is therefore accepted and shown in 
tle A nexure and an award is passed a.cordingly . 
Caticrit, 

R. K. VENU NAYAR , 
: 21-4-1978 , 

Industrial Tribunal, Calicut. 

Annexure 
Before the Court of the Indastrial Tribunal, Calicut 

I. D. No. 1/77. 
In the matter of the industrial dispute hetween the managing 
Director, Malabar Dyeing and Finishing Mills Ltd .,-Kakkad 
and the General Secretary, the Mercantile Employees 

Association , Calicut 

TERMS OF SETTLEMENT 
The demand of the Mercantile Employees Association , Calicut relating 
to the revision of existing pay scale, weightage and fitment submitted in 
their Charter of Demand dated 7-8-1974 were discussed between the 
Manarring Director Sri P. P. Lakslmanan and Director Sri C. M. Bharathan 
and the Secretary of the Mercant le Employees Association on the 11th 
April, 1978 and the following agree aent was reached in regard to payment 
to staffmembers. 

1. The management agree to allow 30 % increase on the existing salary 
of the employees from 1-8-1977 less Rs. +2.50 already being enjoyed by the 
employees as per a settlement dated 28th October, 1974, and will be paid 
arrears of salary from that date on or before 30th April, 1978 . 

2. The Management agree to give employees a flat rate of increase of 
Rs. 100 to six workers and Rs. 75 to 5 workers from -4-1978 . 
1. Sri K , Kumaran 

· Rs. 100 
2 . M.K.Narayanan 

Rs. 100 
3 . N. K. Lakshmana 

Rs. 100 
4 . K. Chandúkutty 

Rs. 100 
5 . K. Kanpan 

Rs. 100 
6 . K. P. Narayanan 

Rs. 75 
7 . » M. Lakshmanan 

Rs. 75 
8 . 

Rs. 75 
C. M. Sreedharan 

Rs. 100 
10 . > M , Prabhakaran 

Rs. 75 
11. P. K. Premachandran 

Rs. 75 


> P. Balan 


9 . 
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3. The management agree to give the following scales of pay to the 
various categories of employees noted below with effect from 1-4-1978 after 
allowing the flat rate of increase mentioned against Clause 2. 

FIXATION OF SCALE OF PAY - From 1-4-1978 
1. Manager 

Rs. 320-12-380-15-455 . 
2. Head clerk & Accountant Rs. 196-10-246-15-321. 
3. Clerk & Supervisor 

Rs. 90-6-132-8-196 . 
4. Driver 

Rs. 90-6-132-8-196 , 
5. Watchman 

Rs. 75-3-90-5-140, 
6. Boiler Attdt. 
7. Asst. Fitter 

Rs. 140-7-189-10-269, 
4. It is agreed between the parties that all employees , hall be ust fitted 
in the next appropriate step in the new scale of pay. 

5. This agreement will be in force for a period of 5 years from 1-4-1973. 

6. The employees who have reached stagnation point in the respective 
scales of pay will be allowed to draw : further increment at the existing rate 
till a future revision is considered . 

7. By virtue of this agreement, none of the existing privileges, rights or 
concessions which the cmployees have been enjoying under any other 
agreements, custom or usage shall be curtailed , 

8. The parties agree that a signed copy of the settlement shall be filed 
before the Hon . Industrial Tribunal, Calicut with a request to pass an 
award in terms of the settlement. 
Dated this 11th day of April, 1978 . 

For The Malabar Dyeing & Finishing Mills Lid . 
(Sd.) 

P. P. Lakshmanan (Sd .) 
T. M.Srinivasan , 

Mg. Director . 
Secretary , Mercantile 

K.Kumaran (Sd .) 
Employees Association , 

Manager . 
Calicut. 

(Sd .) 
N. K.Lakshmanan , 
General Council Member, 
M.E.A., Calicut. 
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GOVERNMENT OF KERALA 

Abstract 
SURVEY AND LAND RECORDS DEPARTMENT, RULES FOR ADMISSION 
AND THAINING OF CANDIDATES FOR CHAIN SURVEY - MODIFICA 

TION - ORDERS ISSUED . 


REVENUE ( E ) DEPARTMENT 
G. O. (MS.) 905/78 /RD . 

Duted, Trivandrum , 31st May 1978 . 


Root 1. G. O. MS. No. 303/63 /R:D . dated 4-4-1963 . 

2. Letter No. Sy. A10-7826 /77 dated 9-11-1977 from the 

Director of Survey and Land Records, 


ORDER 
Government are pleased to approve the appended Rules for admission 
and training of candidates for Chain Survey. These orders are in superses 
sion of the 0. 0. read above . 

By order of the Governor, 
K.RAMACHANDRAN , 

Joint Secretary. 


Rules for the admission and training of candidates for Chain 
Survey 

1. The five Permanent Survey Schools at Trivandrum , Kottayam , 
Trichur, Kozhikode and Canninore shall be under the supervision and 
administrative control of the Director of Survey and Land Records. 

2. The courses of study in the Schools for the Chain Survey. Classes 
will be so regulared as to suit the requirements of the Vilage Officials , 
Surveyers, Draftsmen etc. 

3 (a) There will be four courses in each Su vey School every year, cach 
courses lasting for 3 months. The classes will be conducted sio u taneously 
* in all the five centres viz . Trivandrum , Kottayam , Trichur, Kozhikode and 
Cannanote and will commence from the tirst of November every year. 
G. 11 5 
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(b ) The Chain Survey Schools at Kozhikode and Kottayam will be 
temporarily shifted to Palghat and Chengannur respectively for three months 
in every year for imparting chain survey Training to candidates in Palghat 
and Alleppey Districts . The classes at these centres will normally com 
mence from first of August every year. 

4. Candidates seeking admission to the Survey Schools should have 
passed atleast S. S. L. C. Examination or equivalent and should be below 
the age of 25 as on the first of September of the year in which admission is 
soughtfor. In the case of candidates belonging to Backward Ciasses and 
Scheduled Tribes/Scheduled Castes the age limit will be 28 years and 
30 years respectively . Applications for admission to the Survey Schools 
should be suppo ted by the following documents. 

(i) True copy of S. S. L. C. (Complete). 
(ii) Certificate to prove community . (only in case of Backward 

Classes or Scheduled Castes/Scheduled Tribes) . 
(ii) Certificate of Character. 
(iv ). Nativity Certificate. 

re 
5 (a) Persons already in Government Service will be eligible for 
admission to the course at their own expenses without any restrictions in the 
matter of age and educational qualifications prescribed under Rule 4 pro 
vided they are found fit to be trained by the Director of Survey and Land 
Records. 

(b ) Village Assistants , Surveyors Grade II and Draftsman Grade II 
recruited by the P. S. C. will be given preference in admission to the class 
witbout any restriction in age or educational qualifications . They will be 
selec :ed for adınission on the basis of advice of the P. S. C. and on the 
recommendation by the District Collector or Head of Department concerned . 

6. (a) Applications for admission to the Schools will be invited by the 
Director of Survey and Land Records once in a year by a single Notification 
in the Gazette. Separate Notification will, however, be published in respect 
of the two classes at Chengannur . and Palghat (One at each centre) con 
ducted from the first of August each year. 

(b) Thelast date for the receipt of applications in respect of the 
schools at Trivandrum , Kottayam , Trichur. Kozhikode and Cannanore 
shall be 10th oi September each year and that of the Schools at Palghat and 
Chengannur shall be 10th of June each year. 

7. Applications for admission shall be in the form given in Appendix I 
and shall be accompanied by copies of certificates attested by a Gazetted . 
Officer to prove age, community , nativity and qualifications. M. Ps., 
M.L. As, Presidents of Panchayats and Headquarters of Secondary Schools 
are also authorised to attest copies of certificates. The originals should be.. 
brought by the candidatos at the time of admission . 
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8. (a ) The selection of the private candidates will be made on the 
basis of the marks obtained by the candidates in the qualilying examination 
viz . S. s. L. C. or E.S. L. C. To the aggregate marks obtained by the 
candidates, in the S.S.L.C./E.S.L.C . examination the marks obtained for 
General Mathematics will be added . Persons passing the S.S.L.C.E.S.L.C. 
examination in the first attempt will be allowed to count their full marks 
A deduction of 10 % of the aggregate marks will be made for every additional 
chance, if any , taken by the candidates for passing the examination after the 
first chance . Rarking and selection of candidates will be made on the 
basis of the net total arrived at as above . 

(b ) The lists so prepared shall be valid for one year. 

9.30 Fresh candidates will ordinarily be admitted for each class not 
less than 20 % of the total number of candidates being reserved for Govern 
ment servants. Out of the remaining number of seats, 60 % of the seats 
will be filled up on merit basis , 25 % by candidates belonging to other 
Backward Communities and 10 % by candidates belonging to Scheduled 
Castes/Scheduled Tribes The remaining 5 % of the seats are reserved for 
Ex -servicemen and wives and children of Ex -servicemen/Jawans. If 
applications are not received from Ex -servicemen or the wives and children 
of Ex-servicemen /Jawans. these vacancies should also be filled up by 
Scheduled Castes/Scheduled Tribes candidates . 

10 , (a ) The tuition fee shall be Rs. 45 (Rupees fortyfive only ) for the 
whole course and shall be paid by the candidates selected by remitting the 
amount into the Treasury under the budget head 029 LR (d ) 8 " on chalans 
countersigned by the Instructor of the Survey School: Treasury receipts 
shall be produced for beivg admitted into the class . The amount thus re 
mitted into the Treasury shall under no circumstances be refunded . 

b ) An additional sum of Rs. 25 shall be deposited by each candi 
date as security for the proper use and return of survey and drawing in 
struments which will be issued to him /her during training . This deposit 
amount also shall be remit.ed by the candidates into the Trea ury under 
the head " R. D. on chalans countersigned by the Instructor of the School & 
the Treasury receipts shall be produced by the candidates before seeking 
the course by means of refund order as soon as the candidates return tho 
instruments without damage or loss and produce a Non -liability Certificate 
from the Instructor of the School. 

(c) The Scheduled Castes/Scheduled tribes candidates- shall be 
exempted from payınent of tuition fee Rs. 45 and caution deposit (Rs. 25) . 

11. Attendance for atleast 75 % of the School days is ñecessary for 
admission to the final examination at the end of the course. 


. 
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12. (a ) The final examination in theory and practical will be con 
ducted in all survey schools on the very same date . A common question 
paper will be set by the Director of Survey and Land Records or his 
nominee. The maximum marks for the examination in theory is 100 and 
that for the practical is 50. A separate minimum of 50 % marks is required 
for theory as well as practical to secure a pass. Centre-wise lists of passed 
candidates will be prepared and will also publi hed in the Government 
Gazete, by the Director of Survey and Land Records. Certificates in the 
form given in appendix I will be granted to every person who secures a pass 
in the final examination . 

(b ) Pending issue of final certificates provisional certificates may be 
issued to the candidates on application . Such application should be affixed 
with court fee stamps worth Rs. 2 . 

(c) Applications for the issue of duplicate copies of original certi 
ficates will be considered only if they are accompanied by a certificate 
from a Gazetted Officer to the effect that the original certificate has been 
irrecoverably lost. A receipted chalan for having remitted Rs. 5 under, the 
head ofaccount 029 LR (d ) 8 ” should also be enclosed with the application , 

13. A remuneration of 75 paise for valuing each answer book of the 
final examination will be allowed . 

14. (a) Candidates who are unable; owing to illness , shortage of 
attendance or other causes to join the final examination or who fail in the 
final examination may, subject to the availability of accommodation be re 
admitted f t training in any of the survey schools on payment of the pre 
scrib d fees and security amount over and above the fresh candidates 
ordinarily admitted for a course provided that (i) the date of the commence 
ment of the course in which they seek admission is not later than 12 months 
from the date of termination of the course in which tbey studied last and 
(2 ) they apply to the Director of Survey, and Land Records sufficiently 
early giving full detai s about their previous study and get this sanction for 
the new admission applied for. 

(b ) . In other cases where candidates having secured the prescribed 
percentage of attendance during a course failed to secure a pass in the final 
examination , they shall be allowed to appear tor the subsequent examina 
tions provided that (i) they apply to the Director of Survey and Land 
Reco :ds one month prior to the examination and get the sanction of the 
Director of Survey and Land Records and ( ii) they remit an 

am unt of 
Rs. 10 as examination fee in to the treasury under the head of account 

29 LR (d ) 8 " and produce the chalan receipt (in original) to the Director 
of Survey and Land Records before the examination . The fee for final 
examination or ce remitted shall not be refunded or adjusted towards the fee 
for a subsequent exa nination . 

(c ) The candidates belonging to Scheduled Castes Scheduled Tribes , 
selected by the Public Service Commission for the post of Village Assistants 
will be given three chances to pass the Chain Survey Tess (Loner ). 


Appendix 1 


1. Name of the applicant in full 

(in Block Letters), 
2. Father s or Guardian s name 

(in full) 
3. Address of the applicant 

(Name of house , Post Office, 
Village and Taluk ) 


For Private Candidates 


Date of birth 
5. Whether citizen of the Indian Union 
6. Community and subdivision 

(whether recognised Scheduled 

castes or Backward Classes) 
7. Examinations Passed , 
8. Number of certificates attached to Prove: 

(a ) Nativity 
(b ) Character 
(c) Edocational qualification 

S.S.L.C. (complete ) 
( d ) Community in the case, of 

(SC /ST /ÓBC) 
9. Signature of applicant with date 


For Government Servants 


4. Examinations passed 
5 : Substantive or acting post held and 

pay of the post 
6. Signature of applicant 
7. Signature of the applicant s head of 

Oce with date 
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Appendix II 

CERTIFICATE No. 
GOVERNMENT OF KERALA 

Survey Test (Lower) 


.19 .... 


This is to certify that. 
attended the Survey School at . 
during the period from . 
A. D. and underwent the prescribed course of instruction in measuring 
fields with Chain and cross-staff , plotting ficlds, calculating area and 
restoring missing survey marks and that he/ she passed in the final 
examination . 

He/She is qualified to undertake chain survey of limited areas under 
proper supervision . 


Office of the Director of 
Survey and Land Records, 

Trivandrum . 


(Sd .) 
Sectiou Officer. 
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Section & 


GOVERNMENT OF KERALA 
Water and Transport ( Transport B ) Department 


ORDER 


No.G. O. (Rt.) 252/78 /W & T . 

Dated , Trivandrum 30th May 1978 . 
The appended Corrigendum issucd by the Government of India is 
republished in the Kerala Gazette for general information . 

By order of the Governor, 

P.V. JOSEPH , 
Additional Secrelary . 


GOVERNMENT OF INDIA 
Ministry of Shipping and Transport 

( Transport Wing) 

CORRIGENDUM 
No. TGM (21)/77 . 

New Delhi, Dated , 20th March 1978 . 
G.S.R .....In the rules published with the notification of the 
Government of India in the Ministry of Shipping and Transport ( Transport 
Wing ),No.G.S.R. 763 (E ), dated the 19th December 1977, published in 
Part II , Section 3 , sub - section (1) of the Gazette of India , Extraordinary , 
dated the 19th December, 1977 , in sub -rule (1) of Rule 1, for " 1978" , 
substitute " 1977 " . 

(Sd .) 

(B. B. MAHAJAN , ) 
Joint Secretary to the Government of Indiz. 
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കരള സർക്കാർ 
നിയമ നിയമ നിർമ്മാ ണം - സി ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ 7290 - ലെഗ് ( സി 3) /78/ ലാ . 

തിരുവനന്തപുരം, 1978 മേയ് 11 / 

1900 വൈശാഖം 21 . 
1978 മേയ് 11 -ം ദിവസം ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ താഴെപ്പറയുന്ന 
കാർഡിനൻസ് പൊതുജനങ്ങളുടെഅറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തി 
യിരിക്കുന്നു . 

ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമ വകുപ്പ് സകട്ടറി, 


1978 - ലെ 14 -ാം നമ്പർ ഓർഡിനൻസ 
ഗ്വാളിയർ റയോൺസ് (റയോൺ പൾപ്പ് വിഭാഗം) മാനേജ്മെൻറ് 

ഏറെറടുക്കൽ ഒാർഡിനൻസ്, 1978 


(അഥവാ 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തൊൻപതാം സംവൽസരത്തിൽ കേരള 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്. 

ഗ്വാളിയർ റയോൺസും പട്ടു നിർമ്മാണവും നെ യ " ത്തും കമ്പനി ക്ലിപ്ത 
ത്തിൻറ റയോൺ പൾപ്പ് വിഭാഗ സംരംഭത്തിന്റെ ശരിയായ മാനേജ്മെൻറ് 
ഉറപ്പു വരുത്തുന്നതിനായി അതിന്റെ മാനേജുമെൻറ് ഒരു ക്ലിപ്തകാലത്തേ ക്ക 
ഏറെറടുക്കുന്നതിലേക്കും അതുമായി ബന്ധപ്പെട്ടതോ 

അതിന് 
ആനുഷംഗികയോ ആയ കാര്യങ്ങൾക്കുവേണ്ടിയും വ്യവസ്ഥ ചെയ്യുന്ന ഒരു 
20ർഡിനൻസ്. 

പീഠിക -- ഗ്വാളിയർ റായോൺസും പട്ടു നിർമ്മാണവും നെയ്ത്തും കമ്പനി 
ക്ലിപ്തത്തിന്റെ റയോൺ പൾപ്പു വിഭാഗം 1977 നവംബർ 30 മുതൽ പ്രവർത്തി 
ക്കാതിരിക്കുന്നതിനാലും; 

അ പ്രകാരം റയാൺ ഗഡം പൾപ്പിന്റെ ഉൽപ്പാദനം മുടക്കിയിരിക്കുന്ന 
തിനാലും; 

അങ്ങനെയുളള മുടക്കൽ, അസംസ്കൃത പദാർത്ഥങ്ങളുടെ ശേഖരണ 
ത്തിലും കയറി അയയ്ക്കലിലും മറ്റു അനുബന്ധ വ്യവസായങ്ങളിലും 
നിയോജിക്കപ്പെട്ടിട്ടുളള ഏകദേശം ഇരുപതിനായിരം തൊഴിലാളികളുടെ 
തൊഴിലില്ലായ്മയിൽ പര്യവസാനിച്ചിരിക്കുന്നതിനാലും; 
G. 1027 
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അപകാരം തൊഴിൽരഹിതരാക്കപ്പെട്ട തൊഴിലാളികളുടെ താൽപര്യാർ 
ത്ഥവും 

പൊതു താൽപര്യാർത്ഥവും ( പസ്തുത കമ്പനിയുടെ റയോൺ 
പൾപ്പു വിഭാഗ സംരംഭത്തിന്റെ ശരിയായ മാനേജ്മെൻറ് 

ഉറപ്പുവരുത്ത 
ന്നതിനായി അതിന്റെ മാനേജ് മെൻറ് ഒരു കിതകാലത്തേക്ക 

ഏറെറടു 
ക്കുന്നത്ആവശ്യമായിരിക്കുന്നതിനാലും ; 

കേരള സംസ്ഥാന നിയമസംമ്മളനത്തിലല്ലാതിരിക്കുകയും താൻ സത്വര 
നടപടിയെടുക്കേണ്ടത് ആവശ്യകമാക്കിത്തീർക്കുന്ന പരിതസ്ഥിതികൾ നില 
വിലുണ്ടെന്ന് കേരള ഗവർണ്ണർക്ക് ബോധ്യമായിരിക്കുകയും ചെയ്തിരിക്കു 
ന്നതിനാലും ; 

ഇപ്പോൾ, അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടനയുടെ 213 -ാം അനുച്ഛേദ 
ത്തിലെ 1) -ാം ഖണ്ഡം വഴി നൽകപ്പെട്ടിട്ടുളള അധികാരങ്ങൾ ഉപയോഗിച്ച് 
കേരള ഗവർണ്ണർ താഴെപ്പറയുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു : 


അദ്ധ്യായം- I 
( പാരംഭികം 


1. ചുരുക്കപ്പേരും ( പാരംഭവും.- (I ) ഈ ഓർഡിനൻസിന് ഗ്വാളിയർ 
റയാ ൺസ (റയോൺ പൾപ്പ് വിഭാഗം) മാനേജ്മെൻറ് ഏറെറടുക്കൽ 
ഓർഡിനൻസ്, 1978 എന്ന് പേർ പറയാം. 

(2) ഇത് ഉടനെ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ.- ഈ ഓർഡിനൻസിൽ, സന്ദർഭം മറ്റുവിധം ആവശ്യ 
പ്പെടാത്തപക്ഷം - 

( എ ) “നിശ്ചിത ദിവസ ത്തിന് ഈ ഓർഡിനൻസ് ( പാബല്യത്തിൽ 
വരുന്ന ദിവസംഎന്നർത്ഥമാകുന്നു ; 

( ബി ) • കമ്പനി ക്ക് കമ്പനികൾ ആക. ററ്, 1956 - ൽ നിർവ്വചിച്ചു : 
പകാരമുളള ഒരു കമ്പനിയായിരിക്കുന്നതും മദ്ധ്യപ്രദേശ് സംസ്ഥാനത്ത് ലെ 
നാഗ്ഡാ യി അതിൻറ രജിസ്ററർ ചെയ്ത ഓഫീസുളളതും ആ യ 
ഗ്വാളിയർ റയോൺസും പട്ടു നിർമ്മാണവും നെയ്ത്തും കമ്പനി ക്ലിപ്തം 
എന്നർത്ഥമാകുന്നു ; 

( സി ) "കൺട്രോളർ ക്ക് 3 -ാം വകുപ്പിൻകീഴിൽ കൺq ടാളറായി 
നിയമിക്കപ്പെടുന്നആളോആളുകളുടെ നികായമോഎന്നർത്ഥമാകുന്നു ; 

( ഡി ) “ പരസ്യപ്പെടുത്തിയ ഉത്തരവി ന് ഗസററിൽ പരസ്യപ്പെടു 
ത്തുന്ന ഒരുത്തരവ് എന്നർത്ഥമാകുന്നു ; 

( ഇ ) " നിർണ്ണയിക്കപ്പെടുന്നതിന് ഈ ഓർഡിനൻസിൻ കീഴിൽ 
ഉണ്ടാക്കുന്ന ചട്ടങ്ങളാൽ നിർണ്ണയിക്കപ്പെടുന്ന എന്നർത്ഥമാകുന്നു ; 

(എഫ്) “റയോൺ പൾപ്പു വിഭാഗത്തിന് കേരളസംസ്ഥാനത്തിലെ 
മാവൂരിലുള്ള കമ്പനിയുടെറയോൺ പൾപ്പ് വിഭാഗം എന്നർത്ഥമാകുന്നു ; 

( 11) സംരംഭം എന്നതിൽ 3-5, വകുപ്പിൻ (1) എം ഉപവകുപ്പിൻ 
കീഴിൽ പരസ്യപ്പെടുത്തിയ ഉത്തരവി ൻറ തീയതിക്ക തൊട്ടു മുൻപ് 
റയോൺ പൾപ്പ് വിഭാഗത്തിന്റെ ആവശ്യങ്ങൾക്കുവേണ്ടി കമ്പനിയുടെഉടമാവ 
കാശത്തിലോ, കൈവശത്തിലോ, അധികാരത്തിലോ അഥവാ നിയന്ത്രണത്തിലോ 
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ഉണ്ടായിരുന്ന എല്ലാ ആസ്തികളും അവകാശങ്ങളും പാട്ട വസ്തുക്കളും 
അധികാരങ്ങളും അധികാരസ്ഥാനങ്ങളും പ്രത്യേക അവകാശങ്ങളും, ഭൂമികൾ , 
കെട്ടിടങ്ങൾ, സ്റേറാറുകൾ , ഉപകരണങ്ങൾ, സ്വയം പ്രവർത്തക വാഹനങ്ങൾ 
(ആട്ടോമൊബൈലുകൾ) മാറു വാഹനങ്ങൾ, രെ കു ബാക്കികൾ , കരുതൽധനം, 
നിക്ഷേപങ്ങൾ, പുസ്തക ഋണങ്ങൾ ഉൾപ്പടെയുളള ജംഗമങ്ങളും സ്ഥാവര 
ങ്ങളുംആയ എല്ലാ വസ്തുക്കളും അങ്ങനെയുള്ള വസ്തുക്കളിൽ നിന്നും ഉണ്ടാ 
കുന്ന മറെറല്ലാ അവകാശങ്ങളും അവകാശബന്ധങ്ങളും, എല്ലാ അക്കൌണ്ടു 
ബുക്കുകളും രജിസ്റററുകളും അതുമായി ബന്ധപ്പെട്ട ഏതെങ്കിലും സ്വഭാവത് 
ത്തിലുളള മറെറല്ലാം രേഖകളും ഉൾപ്പെടുന്നു 


അധ്യായം- II 
സംരംഭത്തിന്റെ മാനേജ്മെൻറ് ഏറെറടുക്കൽ 


വ 


3. സംരംഭത്തിന്റെ മാനേജ്മെൻറ് കൺടാളർ ഏറെറടുക്ക ണമെ ന്ന് - 
(1 ) സർക്കാരിന്, പരസ്യപ്പെടുത്തിയ ഉത്തരവുമൂലം സംരംഭത്തിന്റെ മാനേജ് 
മെൻറ് 

ഏറെറടുക്കുന്നതിനായി ഒരാളെയോ ആളുകളുടെ നികായത്തേയോ 
അതിൻറ കൺം ടാളറായി നിയമിക്കാവുന്നതാണ്. 

( 2) (I) -ാം ഉപവകുപ്പിൻകീഴി ൽ പുറപ്പെടുവിച്ച ഏതെങ്കിലും പരസ്യ 
പ്പെടുത്തിയ ഉത്തരവ്, ഉത്തരവിൽ വിനിർദ്ദേശിച്ചിരിക്കാവുന്ന പ്രകാരം രണ്ടു 
വർഷത്തിൽ കവിയാത്ത കാലത്തേയ്ക്ക് പ്രാബല്യത്തിലിരിക്കുന്നതാണ്: 

എന്നാൽ, സംരംഭത്തിന്റെ ശരിയായ മാനേജ്മെൻ ഉറപ്പുവരുത്തുന്നതിനു 
വേണ്ടി അങ്ങനെയുളള പരസ്യപ്പെടുത്തിയ ഏതെങ്കിലും ഉത്തരവ്" , ആ ഉത്തര 
വിൽ വിനിർദ്ദേശിച്ചിട്ടുളള കാലാവധിയുടെ അവ സാനത്തിനുശേഷവും 
പാബല്യത്തിൽ തുടരേണ്ടത് ആവശ്യകമാണെന്ന് സർക്കാരിന് അഭിപ്രായമു 
ണ്ടെങ്കിൽ, അവർക്ക്, അപ്പപ്പോൾ ഗസററു വിജ° ഞാപനംമൂലം അങ്ങനെയുളള 
കാലാവധി ഒരുസമയം ആറുമാസത്തിൽ കൂടാത്ത കാലത്തേക്ക്, ദീർഘിപ്പിക്കാ 
വുന്നതാണ്; , എന്നാൽ അങ്ങനെയുളള യാതൊരു പരസ്യപ്പെടുത്തിയ ഉത്തരവും 
ഏതെങ്കിലും സംഗതിയിൽ അഞ്ചുവർഷത്തിൽ കൂടുതൽ പ്രാബല്യത്തിലിരി 
ക്കുന്നതല്ല . 
4 . 3 -ാം വകുപ്പിൻകീഴിലുളള 

പരസ്യപ്പെടുത്തിയ ഉത്തരവിൻറ 
പഭാവം.- (I ) 3 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പിൻകീഴിൽ സംരംഭത്തിൻറ 
മാനേജ്മെൻറ് 

ഏറെറടുക്കുന്നതിന കൺട്രോളറെ നിയമിച്ചുകൊണ്ടുളള 
പരസ്യപ്പെടുത്തിയ ഉത്തരവ് പുറപ്പെടുവിക്കുമ്പോൾ - 

( എ ) പരസ്യപ്പെടുത്തിയ ഉത്തരവിന്റെ തീയതിക്ക തൊട്ടുമുമ്പ് 
സംരംഭത്തിന്റെ മാനേജ്മെൻറിന്റെ ചാർജ്ജ വഹിച്ചിരുന്ന എല്ലാ ആളുകളും 
ആ നിലയിലുളള അവരുടെഉദ്യോഗങ്ങൾ ഒഴിഞ്ഞതായി കരുതപ്പെടുന്നതാണ്. 

( ബി ) കൺ ( ടാളർക്കു മാ തമേ, തൽസമയം പ്രാബല്യത്തിലിരിക്കുന്ന 
ഏതെങ്കിലും നിയമത്തിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, സംരംഭം മാനേജു 
ചെയ്യുന്നതിന് അവകാശം ഉണ്ടായിരിക്കുകയുളളൂ . 
, ( സി ) പരസ്യപ്പെടുത്തിയ 

ഉത്തരവിന്റെ 

തീയതി മുതൽ സംരംഭം 
കൺ ( ടാളറുടെ 

സൂക്ഷിപ്പിലാണെന്ന് കരുതപ്പെടുന്ന ം കൺം ടാളർ, 
അങ്ങ നെയുളള 

തീയതിക്കുശേഷം ആ കുന്നിതവേഗം, സംരംഭത്തിലടങ്ങിയി 
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ട്ടുളള എല്ലാ വസ്തുവകകളും ആസ്തികളും, സ്വത്തുക്കളും വ്യവഹാരപ്പെടി 
വുന്ന എല്ലാ തേർച്ചകളും അദ്ദേഹത്തിന്റെ കൈവശത്തിലെടുക്കുകയോ നിയ 
ന്ത്രണത്തിൻകീഴിൽ കൊണ്ടുവരുകയോ ചെയ്യുന്നതിന് ആവശ്യമാകാവുന്ന 
പകാരമുളള നടപടികൾ എടുക്കേണ്ടതുമാണ്. 
( 2 ) ഈ ഓർഡിനൻസിൽ 

അടങ്ങിയിട്ടുളള മററു വ്യവസ്ഥകൾക്കു 
വിധേയമായി, കൺട്രോളർ , സംരംഭത്തിന്റെ കാര്യങ്ങൾ കാര്യക്ഷമമായിമാനേജ 
ചെയ്യുന്ന ആവശ്യത്തിലേക്ക് ആവശ്യകമാകാവുന്ന പ്രകാരമുളള നടപടികൾ 

അധികാരങ്ങൾ 
എടുക്കേണ്ടതും, നിർണ്ണയിക്കപ്പെടാവുന്ന ( പ്രകാരമുളള മററ 
പയോഗിക്കുകയും അങ്ങനെയുളള 

മററു കർത്തവ്യങ്ങൾ 

നിർവ്വഹിക്കേണ്ട 
തുമാണ്. 

( 3 ) കൺടാളർക്ക് സംരംഭത്തിൽനിന്ന നിർണ്ണയിക്കപ്പെടാവുന്ന 
പകാരമുളള വേതനവും ബത്തകളും ലഭിക്കുന്നതാണ് . 

5. കൺ ( ടാളറെ നീക്കം ചെയ്യുന്നത്.- സർക്കാരിന്, കൺ ( ടാളറാൽ 
നടത്തപ്പെടുന്ന സംരംഭത്തിന്റെ മാനേജുമെൻറ്, സംരംഭത്തിന്റെ താൽപര്യാർത്ഥ 
മുളളതല്ലെന്ന്,അവർക്ക് ബോദ്ധ്യമാകുന്നെങ്കിൽ, ഗസററിൽ വിജ്ഞാപനംമൂലം 
ക ൺ 2 ടാ ള റ ഉദ്യോഗത്തിൽനിന്നും നീക്കാവുന്നതും, 

മറെറാരാളെയോ 
ആളുകളുടെ നികായത്തേയോകൺം(ടാളറായി നിയമിക്കാവുന്നതുമാണ്: 

എന്നാൽ അങ്ങനെയുള്ള യാതൊരു വിജ്ഞാപനവും, നിർദ്ദിഷ്ടമായ 
നീക്കലിന് എതിരായി കാരണം കാണിക്കാൻ കൺടാളർക്ക് ഒരു അവസരം 
കൊടുത്തല്ലാതെ, പുറപ്പെടുവിക്കാൻ പാടുള്ളതല്ല . 

6 . ഉദ്യോഗം അവസാനിച്ചതിന് നഷ്ടപരിഹാരത്തിന് യാതൊരു അവകാ 
ശമില്ലെന്ന്. - തൽസമയം പ്രാബല്യത്തിലിരിക്കുന്നഏതെങ്കിലും നിയമത്തിൽ 
എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, 4 -ാം വകുപ്പിലെ (1 ) -ാം ഉപവകുപ്പിലുളള 
( എ ) ഖണ്ഡത്തിലടങ്ങിയിരിക്കുന്ന വ്യവസ്ഥകൾ കാരണമായി ഏതെങ്കിലും 
ഉദ്യോഗം വഹിക്കുന്നത് അവസാനിക്കുന്ന യാതൊരാൾക്കും ഉദ്യോഗം നഷ്ട 
പ്പെട്ടതിൽലക്ക് ഏതെങ്കിലും നഷ്ടപരിഹാരത്തിനു അവകാശം ഉണ്ടായിരി 
ക്കുന്നതല്ല : 

എന്നാൽ ഈ വകുപ്പിൽ അടങ്ങിയിരിക്കുന്ന യാതൊന്നും അങ്ങനെയുളളു 
നഷ്ടപരിഹാരമല്ലാതെ മറ്റുവിധം കമ്പനിയിൽനിന്ന് വസൂലാക്കാവുന്ന 
പണങ്ങൾ വസൂലാക്കുന്നതിനുളള അങ്ങനെയുള്ള ഏതെങ്കിലും ആളുടെ 
അവകാശത്തെ ബാധിക്കുന്നതല്ല . 

7 . ഉദ്യോഗസ്ഥൻമാരുടെയും , മററു തൊഴിലാളികളുടെയും പാവി 
ഡൻറ് ഫണ്ട്മുതലായവ കൺ (ടാളർക്ക് കൈമാററം ചെയ്യുന്നത്.- റയോൺ 
പൾപ്പ് വിഭാഗത്തിലെ ഉദ്യോഗസ്ഥൻമാരുടെയും മറ്റു തൊഴിലാളികളുടെയും 
ഗുണത്തിനായി, ( പാവിഡൻറ് ഫണ്ടോ, സൂപ്പർ ആനുവേഷൻ ഫണ്ടോ, 
ക്ഷേമഫണ്ടോ, മറേറതെങ്കിലും കമ്പനി ഏർപ്പെടുത്തിയിരിക്കുന്നി 
ടത്ത്, അങ്ങനെയുളള 

3 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പിൻകീഴിലെ 
പരസ്യപ്പെടുത്തിയ ഉത്തരവ് തീയതിയിലും അതുമൂലം ( പഭാവത്തോടുകൂടി 
കൺട്രോളർക്ക് കൈമാറാം ചെയ്യപ്പെട്ടും നിക്ഷിപ്തമാക്കിയും ഇരിക്കുന്ന 
താണ്, 

8 . 3 -ാം വകുപ്പിൻ കീഴിലുളള പരസ്യപ്പെടുത്തിയ ഉത്തരവ് റദ്ദാക്കുന്ന 
തിന് സർക്കാരിനുളള 

കമ്പനിയുടെ 

അപേക്ഷയിൻ മേലോ 
മററുവിധമോ, 3 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പിൻകീഴിലുളള 


ഫണ്ടാ 
ഫണ്ട 


അധികാരം 


അഥവാ 
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പരസ്യപ്പെടുത്തിയ ഉത്തരവിന്റെ ആവശ്യം നിറവേററിയതിനാലോ അല്ലെങ്കിൽ 
മറെറന്തെങ്കിലും കാര ണത്താലോ 

ഉത്തരവ 

( പാബല്യത്തിലിരിക്കേണ്ട 
ആവശ്യമില്ലെന്ന് ഏതെങ്കിലു സമയത്ത സർക്കാരിന 

തോന്നുന്നെങ്കിൽ, 
സർക്കാരിന്, പരസ്യപ്പെടുത്തിയ ഉത്തരവു മുഖേന അ ങ്ങനെയുളള 

ഉത്തരവ 
റ 8 °ദാക്കാവുന്നതാണ്, 


അദ്ധ്യായം III 


പലവക 


9. വസ്തുവിന്റെ കൈവശാവകാശവും അതു സംബന്ധിച്ച രേഖകളും 
ഏൽപ്പിച്ചു കൊടുക്കാനുളള കർത്തവ്യം - (1) 3 -ാം വകുപ്പ് (13-ാം ഉ പ 
വകുപ്പിൻ കീഴിൽ 

പരസ്യപ്പെടുത്തിയ ഉത്തരവ പുറപ്പെടുവിച്ച ശം , 
ആകുന്ന തവേഗം, സംരംഭത്തിൽ അടങ്ങിയിട്ടുളള ഏതെങ്കിലും വസ്തുവിൻറ 

കൈവശാവകാശമോ, സൂക്ഷിപ്പോഅഥവാ നിയ ന്ത ണമോ ഉളള ഏതൊരാളും 
വസ്തു , കൺടാളറേയോ, അഥവാ ഇക്കാര്യത്തിനായി കൺ ( ടാളർ 

അധി 
കാരപ്പെടുത്തിയ ഏതങ്കിലുംആളേയോ ഏൽപ്പിക്ക ണ്ടതാണ്. 


(2 ) ഏതൊരാൾക്കാണാ3 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പിൻകീഴിൽ 
പരസ്യപ്പെടുത്തിയ ഉത്തരവിൻറ തീയതിയിൽ സം രം 

സംബന്ധിച്ച 
ഏതെങ്കിലും പുസ്തകങ്ങളോ, രേഖകളോ, മററു കടലാസുകളോ കൈവശ 
ത്തിലോ അല്ലെങ്കിൽ തന്റെ നിയന്ത്രണത്തിൻ കീഴിലോ ഉണ്ടായിരിക്കുന്നത്, 
അങ്ങനെയുളള ഏതെങ്കിലും ആൾ , 

തൽസമയം ( പാബല്യത്തിലുളള ഏതെ 
ങ്കിലും നിയമത്തിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, (പസ്തുത പുസ്ത 
കങ്ങളുടെയും രേഖകളുടെയും മററു കടലാസുകളുടെയും കണക്ക കൺടാ 
ളർക്ക് നൽകാൻ ബാദ്ധ്യസ്ഥനാകുന്നതും, അവ, കൺട്രോളർക്കോ ഇക്കാര്യ 

ത്തിനായി കൺc ടാളർ അധികാരപ്പെടുത്തുന്ന ഏതെങ്കിലും ആൾക്കാ 
( ഏൽപ്പിച്ചു കൊടുക്കേണ്ടതും ആണ്. 

(3) സംരംഭത്തിലടങ്ങിയിട്ടുളള എല്ലാ വസ്തുക്കളുടെയും കൈവശാ 
വകാശം ഉറപ്പു വരുത്താൻ ആവശ്യമായ എല്ലാ നടപടികളും കൺ ( ടാളർക്ക് 
എടുക്കാവുന്നതാണ്. 


10 . വിവരങ്ങൾ നൽകാനുളള കർത്തവ്യം - കമ്പനി 3 -ാം വകുപ്പ്(1) -ാം 
ഉപവകുപ്പിൻ കീഴിൽ പരസ്യപ്പെടുത്തിയ ഉത്തരവിന്റെ തീയതി മുതൽ പത്തു 
ദിവസത്തിനകമോഅല്ലെങ്കിൽ ഇക്കാര്യത്തിനായി കൺട്രോളർക്ക് അനുവദി 
ക്കാവുന്ന പ്രകാരമുളള കൂടുതൽ സമയത്തിനകമോ ഈ ഓർഡിനൻസിന്റെ 
( പാരംഭത്തിൽ റയോൺ പൾപ്പു വിഭാഗത്തെ സംബന്ധിച്ച് കമ്പനിയുടെ 
എല്ലാ വസ്തുക്കളുടെയും ആസ്തികളുടേയും, അങ്ങനെയുളള ( പാരംഭത്തിൽ 
( പസ്തുത വിഭാഗത്തെ സംബന്ധിച്ച് നിലവിലുണ്ടായിരുന്ന കമ്പനിയുടെ 
എല്ലാബാധ്യതകളുടേയും കടപ്പാടുകളുടെയും,റയോൺ പൾപ്പു വിഭാഗത്തെ 
സംബന ധിച്ച് കമ്പനി ഏർപ്പെട്ടിട്ടുളളതും അങ്ങനെയുളള 

( പാരത്തിൽ 
പാബല്യത്തിലുണ്ടായിരിക്കുന്നതുമായ എല്ലാം കരാറുകളുടെയും ഒരു പൂർണ്ണ 
യാഭാസതു ക ൺടാളർക്ക് നൽകേണ്ടതാണ്. 
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11 , വ്യാജ പ്രസ്താവനയ്ക്കുളള ദൻധനം.- (1 ) ഏതെങ്കിലും ആ 

കീഴിൽ 
( എ ) ഈ ഓർഡിനൻസ്മുഖേനയോ ഇൗ ഓർഡിനൻസിൻ 

പസ്താവന 
ഉണ്ടാക്കുന്നഏതെങ്കിലുംഉത്തരവ് മുഖേനയോഎന്തെങ്കിലും 
നടത്തുന്നതിനോ ഏതെങ്കിലും വിവരം നൽകുന്നതിനേ ആവശ്യപ്പെടുമ്പോൾ 
ഏതെങ്കിലും സാരവത്തായ വിവരത്തിൽ വ്യാജമായിരിക്കുന്നതോ വ്യാജ 
താണന്ന് താൻ അറിയുന്നതോ അഥവാ വിശ്വസിക്കുന്നതോ അല്ലെങ്കിൽ 
സത്യമാണെന്ന് താൻ വിശ്വസിക്കാത്തതോ ആയ ഏതെങ്കിലും 

പസ്താവന 
നടത്തുകയോ അഥവാ ഏതെങ്കിലും വിവരം നൽകുകയോ; അഥവാ 

( ബി ) ഈ ഓർഡിനൻസിൻ കീഴിൽ ഉണ്ടാക്കിയിട്ടുളള ഏതെങ്കിലും 
ഉത്തരവുമുഖേന സമർപ്പിക്കാൻ അയാളോടു ആവശ്യപ്പെട്ട് ഏതെങ്കിലും 

അഥവാ 
റിക്കാർഡിലോ, റിട്ടേണിലോ 
പുസ്തകത്തിലോ, കണക്കിലോ, 
മററു രേഖയിലോ, മേൽപ്പറ ഞ്ഞ പ്രകാരമുളള ഏതെങ്കിലും ( പസ്താവന 
ചെയ്യുകയോ ; ചെയ്യുന്നെങ്കിൽ, 

അയാൾ ര ണ്ടു 

വർഷത്തോളമാകാവുന്ന 
തടവുശിക്ഷയോ രണ്ടായിരം രൂപയോളമാകാവു ന്ന പിഴശിക്ഷയോ അഥവാ 
രണ്ടുംകൂടിയോ നൽകി ശി ക ° ഷിക്കപ്പെടുന്നതാണ്”. 

( 2 ) ഏതൊരാളാണാ - 

( എ ) സംരംഭത്തിലടങ്ങിയിട്ടുളള ഏതെങ്കിലും വസ്തുവിൻറ 
ക വശാവകാശം മാ , സൂക്ഷിപ്പോ, നിയന്ത്രണമോതനിക്ക് ഉണ്ടായിരിക്കെ, 
അ ജനെയുളള വസ്തു കൺട്ടാളറിൽ നിന്നും അന്യായമായി തടഞ്ഞു 
വ യ് ക്കുകയോ; അഥവാ 

( ബി ) സംരംഭത്തിലടങ്ങിയിട്ടുളള ഏതെങ്കിലും വസ്തുവിൻറ 
കൈവശാവകാശം അന്യായമായി നേടുകയോ; അഥവാ 

( സി ) ഈ ഓർഡിനൻ സിൻ കീഴിൽ അധികാരപ്പെടുത്തിയിട്ടുളള ഏതെ 
ങ്കിലും ആൾക്ക്തന്റെ കൈവശത്തിലോ സൂക്ഷിപ്പിലോ നിയന്ത്രണത്തിലോ 
ഉണ്ടായിരിക്കാവുന്ന ഏതെങ്കിലും രജിസ്റററോ, റിക്കാർഡോ മററു 
മനഃപൂർവ്വം തട ഞ്ഞുവയ്ക്കുകയോ അഥവാ ഹാജരാക്കാൻ 

വീഴ്ച വരുത്തു 
കയാ; (അഥവാ 

( ഡി ) ന്യായമായ കാരണം കൂടാതെ, ഏതെങ്കിലും ക ണ ക്കു ക ളോ 
പുസ്തകങ്ങളോ മറ്റു രേഖകളോ സ മ ർ പി ക്കാ ൻ ആവശ്യപ്പെടുമ്പോൾ 
അപകാരം ചെയ്യുന്നതിന് വീഴ്ച വരുത്തുകയോ ചെയ്യുന്നത് അങ്ങനെയുളള 
ഏതെങ്കിലും ആൾരണ്ടു വർഷത്തോളമാകാവുന്ന തടവുശിക്ഷയോരണ്ടായിരം 
രൂപയോളമാകാവു ന്ന പിഴശിക്ഷയോ 

രണ്ടുംകൂടിയാ ന ൽകി. 
ശിക്ഷിക്കപ്പെടുന്നതാണ്. 
12. കമ്പനികളാലുളള കുററൾ.- ഈ ഓർഡിനൻസിൻ 

കീഴിലുളള 
ഒരു കുററം ഒരു കമ്പനിയാൽ ചെയ്യപ്പെട്ടിരിക്കുന്നിടത്ത്, കുററം ചെയ്യപ്പെട്ടി 
രുന്ന സമയത്ത് കമ്പനിയുടെബിസിനസ് നടത്തിപ്പിന്റെ ചാർജ്ജുണ്ടായി 
രിക്കുകയും കമ്പനിയോട് "ഉത്തരവാദപ്പെട്ടിരിക്കുകയും ചെ യ് തി രു ന്ന 
ഏതൊരാളും അതുപോലെതന്നെകമ്പനിയും കുററത്ത ന് അപരാധിയാണെന്ന് 
കരുതപ്പെടുന്നതും എതിരായി നടപടി എടുക്കേണ്ടതിനും അതുപകാരം 
ശിക്ഷിക്കപ്പെടേണ്ടതിന് ബാധ്യസ്ഥമായിരിക്കുന്നതുമാണ്. 

എന്നാൽ ഈ ഉപവകുപ്പിൽ അടങ്ങിയിട്ടുളള യാതൊന്നും, കുററം ചെയ്തത് 
തൻ അറിവോടുകൂടിയല്ലന്നാഅഥവാ അങ്ങനയുളള കുററം 

ചെയ്യുന്നത്. 
തടയുന്നതിന് മതിയായ എല്ലാ ശദ്ധകളും വേണ്ട ത് ഉപയോഗിച്ചിരുന്നെന്നോ 
തെളിയിക്കുന്നെങ്കിൽ, അങ്ങനെയുളള ഏതെങ്കിലും ആള 

ഏതെങ്കിലും 
ശിക്ഷയ്ക്ക് വിധേയനാക്കുന്നതല്ല . 


രേഖയോ 


അഥവാ 
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( 2 ) (1 ) -ാം ഉപവകുപ്പിൽ എന്തുതന്നെ 

അടങ്ങിയിരുന്നാലും, ഈ 
ഓർഡിനൻസിൻകീഴിലുളള ഏതെങ്കിലും കുററം ഒരു ക വനിയാൽ 

ചെയ്യ 
പ്പെട്ടിരിക്കുകയും ആ കുററം കമ്പനിയുടെ ഏതെങ്കിലും ഡയറക്ടറുടേയോ, 
മാനേജരുടെയോ, സെകട്ടറിയുടേയോ മററുദ്യോഗസ്ഥൻറയോ 

സമ്മത 
ത്തോടുകൂടിയോ മൗനാനുവാദത്തോടുകൂടിയോ അഥവാ അവരുടെ. ഭാഗത്ത 
കൽപ്പിക്കാവുന്നഏതെങ്കിലും ഉപേക്ഷകൊണ്ടാ ആണെന്ന് 

തെളിയിക്ക 
പ്പെട്ടിരിക്കുകയും ചെയ്യുന്നിടത്ത , repങ്ങനെയുള ഡയറക്ടറാ, മാനേജരോ, 
സെകട്ടറിയോമററുദ്യോഗസ്ഥനോ ആ കുററത്തെ ലെ അപരാധിയാണെന്ന 
കരുതപ്പെടുന്നതും എതിരായി നടപടി നടത്തണ്ടതിനും അ തു ( പ കാ രം 
ശിക്ഷിക്കപ്പെടേണ്ടതിനും ബാദ്ധ്യസ്ഥമാകുന്നതുമാണ്. 
വിശദീകരണം. - ഈ വകുപ്പിന്റെ ആവശ്യങ്ങൾക്ക് - 

* കമ്പനി എന്നവൽ ഏതെങ്കിലും ഏകാംഗീകത നികായം എന്നും 
അതിൽ ഒരു ഫേമോഅഥവാ വ്യക്തികളുടെ ഒരു സമാജമാ ഉ 

പ്പെടുമെന്നും ; 
( ബി ) ഒരു ഫേമിനെ സംബന്ധിച്ച് ( ഡയറക്ടർ എന്നാൽ ഫേമിലെ 

ഒരു പങ്കാളി എന്നും അർത്ഥമാകുന്നതും ആണ്. 
13. e പാസിക്യൂഷനുളള പരിമിതി - ഈ ഓർഡിനൻസിൻകീഴിൽ 
ശിക്ഷാർഹമായ ഒരു കൂറാംകൺ (ടാളറുടെയോ അഥവാ ഇക്കാര്യത്തിനായി 
കൺടാളർ അധികാരപ്പെടുത്തിയ ഒരുദ്യോഗസ്ഥൻറയോ മുൻകൂട്ടിയുളള 
അനുമതിയോടുകൂടിയല്ലാതെ 

യാതൊരു കോടതിയും നടപടിയെടുക്കാൻ 
പാടുളളതല്ല . 

14 . ഓർഡിനൻസിൻകീഴിൽ എടുക്കപ്പെടുന്ന നടപടിക്ക് സംരക്ഷണം- 
ഈ ഓർഡിനൻസിൻ കീഴിൽ ഉത്തമ വിശ്വാസപൂർവ്വം ചെയ്തതോ യ്യാൻ 
ഉദ്ദേശിക്കപ്പെട്ടതോആയ യാതൊന്നിനും, സർക്കാരിനോ കൺം[ ടാളർക്കോ 
മറേറതെങ്കിലു ആൾക്കോ എതിരായി യാതൊരു വ്യവഹാരമോ q| പാസിക്യൂ 
ഷനോ മററു നിയമ നടപടികളോ നിലനിൽക്കുന്നതല്ല . 
15 . ഓർഡിനൻസിന്റെ അധിപഭാവം - ഈ 

ഓർഡിനൻ സിലേയോ 
അതിൻകീഴിൽഉണ്ടാക്കുന്ന ഏതെങ്കിലും 

ചട്ടത്തിലേയോ ഉത്തരവിലേം യാ 
വ്യവസ്ഥകൾക്ക്, ഈ ഓർഡിനൻസല്ലാതുളള മററു ഏതെങ്കിലും നിയമ 
ത്തിലോ ഈ ഓർഡിനൻസല്ലാതുളള മററ് ഏതെങ്കിലും നിയമം ഹേതുവായി 
( പഭാവമുളള ഏതെങ്കിലും (പമാണത്തിലോ അവയ്ക്ക് വിരുദ്ധമായി എന്തു 
തന്നെ അടങ്ങിയിരുന്നാലും, ( പഭാവമുണ്ടായിരിക്കുന്നതാണ്. 

16 . കമ്പനികൾ ആക്ററ്, 1956 - ൻറ ബാധകത , - സ് , ശ യ ങ്ങ ൾ 
നീക്കുന്നതിലേയ്ക്ക് 3 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പിൻകീഴിൽ പരസ്യ 
പ്പെടുത്തിയ ഉത്തരവിൻറ തീയതിക്ക്മുമ്പ്കമ്പനികൾ ആക്ററ്, 1956 
(1956- ലെ 1 -ാം കേന്ദ ആക്റ്) റയോൺ പൾപ്പു വിഭാഗത്തിന് വാധക 
മായിരുന്ന അതേ രീതിയിൽ അതിനു ബാധകമാകുന്നത തുടരുന്നതാണെന്ന് 
ഇതിനാൽ വിശദീകരിക്ക പ്പെട്ടിരിക്കുന്നു . 

17 . ചട്ടങ്ങൾ ഉണ്ടാക്കാനുള്ള അധികാരം - (1 ) സർക്കാരിന്, ഗസററിൽ 
വിജ്ഞാപനം വഴി. ഈ ഓർഡിനൻ.സിന്റെ ആവശ്യങ്ങൾ നടപ്പാക്കുന്നതിനു 
ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 
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രണ്ടു 


( 2 ) ഈ ഓർഡിനൻസിനുകീഴിൽ ഉണ്ടാക്കുന്ന ഏതൊരു ചട്ടവും, അതു 
ഉണ്ടാക്കിയതിനുശേഷം ആകുന്നിതവേഗം, നിയമസഭയുടെ മുൻപാകെ, അതു 
സമ്മേളിച്ചിരിക്കുമ്പോൾ , ഒരു സമ്മേളനത്തിലേം അഥവാ തുടർച്ചയായ 
സമ്മേളനങ്ങളിലോ അടങ്ങിയിരിക്കാവുന്ന ആകെ പതിന്നാലു ദിവസത്തക്ക് 
വയ്ക്കേണ്ടതും, അതു അപകാരം വച്ച സമ്മേളനമോ അഥവാ ഉടൻ തുടർന്നു 
വരുന്ന സമ്മേളനമോ അവസാനിക്കുന്നതിനു മുൻപ്, നിയമസഭ, ചട്ടത്തിൽ 
ഏതെങ്കിലും രൂപഭേദം വരുത്തുകയോ അഥവാ ചട്ടം ഉണ്ടാക്കണ്ടതില്ലെന്ന് 
തീരുമാനിക്കുകയോ ചെയ്യുന്നെങ്കിൽ, ചട്ടത്തിന്, അതിനുശേഷം, അതതു 
സംഗതിപോലെ, അങ്ങനെയുളള രൂപഭേദപ്പെടുത്തിയ രൂപത്തിൽ മാതം 
( പഭാവമുണ്ടായിരിക്കുകയോ അഥവാ ( പഭാവമില്ലാതിരിക്കുകയോ ചെയ്യുന്ന 
താണ്; എന്നിരുന്നാലും അങ്ങനെയുളള ഏതെങ്കിലും രൂപഭേദപ്പെടുത്തലം 
അഥവാ ( പഭാവശുന്യമാക്കലോ ആ 

ച ട്ടത്തിൻ കീഴിൽ മുമ്പ് ചെയ്ത 
ഏതിൻറെയെങ്കിലും സാധുതയ്ക്ക് ഭംഗമാകാത്ത വിധത്തിലായിരിക്കണ 
താണ്. 


ജോതി വെങ്കടചെല്ലം, 

ഗവർണ്ണർ. 


( ശരിത്തർജ്ജമ) 


കെ , ഭാസ്ക്കരൻ നായർ, 
ഹെഡ് ടാൻസ്ലേററർ , 


Kerala Gazetic No. 29 dated 18th July 1978 
PART I 


Section lii 


കേരള സർക്കാർ . 


നിയമ ( ലജ്. സി ) വകുപ്പ് 


വിജ° ഞാപനം 


നമ്പർ 5894 ലെജ°, സി 1/ 78/ ലാ . തിരുവനന്തപുരം, 1978 ഏപ്രിൽ 211 

1900 വൈശാഖം 1 : 
1978 ഏപ്രിൽ മാസം 21 -ാം തീയതി കേരള ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ 
താഴെപ്പറയുന്നഓർഡിനൻസ്, പൊതുജനങ്ങളുടെ അറിവിനായി 
(പ്രസിദ്ധപ്പെടുത്തുന്നു . 


ഇതിനാൽ 


ഗവർണ്ണറുടെഉത്തർയു പകരം, 

കെ . വിശ്വനാഥൻ നായർ, 
n !: മവകുപ്പ് സെക്രട്ടറി. 


1978 - ലെ 12ാം നമ്പർ ഓർഡിനൻസ 
സർവ്വകലാശാല നിയമങ്ങൾ ( ഭേദഗതി) ഓർഡിനൻസ് " 1978 


+- 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിഒൻപതാം സംവൽസരത്തിൽ കേരള 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്, 

1974- ലെ കേരള സർവ്വകലാശാല ആക്ററും 1975- ലെ കോഴിക്കോട് സർവ്വ 
കലാശാല ആക്ടുംവീണ്ടും ദഗതി ചെയ്യുന്നതിനുളള ഒരു ഓർഡിനൻ.സ . 

പീഠിക , -- കേരള സർവ്വകലാശാലയോടോ t Sാഴിക്കോട് സർവ്വകലാശാല 
യോടോ സംയോജിപ്പിക്കപ്പെട്ട . (അഫിലിയേററു ചെയ്ത് കോളേജുകളിലെ 
അദ്ധ്യാപകർ , പരിഷ്കരിച്ച് ശമ്പള നിരക്കുകളെ സംബന്ധിച്ചുളള അവരുടെ 
ആവശ്യങ്ങൾ "vei ഗീകരിച്ചില്ലെങ്കിൽ പ്രസ്തുത സർവ്വകലാശാലകൾ 1978 
ഏപ്രിൽ മാസം മുതൽ നടത്താനിരിക്കുന്ന പരീക്ഷ ഷകളെ സംബന്ധിച്ച 
" പരീക്ഷക്കടലാസുകൾക്കും, മാർക്കു നൽകാനും മറ്റു ജോലികൾ ചെയ്യാനും 
വിസമ്മതിക്കുമെന്ന് ഭീഷണിപ്പെടുത്തിയിട്ടുള്ളതിനാലും ; 

ഉദ° ദേശംമൂന്നു ലക്ഷം വിദ്യാർത്ഥികൾ പ്രസ്തുത പരീക്ഷകൾക്ക് 
ഹാജരാകുമെന്നതിനാലും ; . 

അപകാരം. വിസമ്മതിക്കുമെന്നുള്ള ഭീഷണി സാക്ഷാൽക്കരിക്കപ്പെടുക 
യാണെങ്കിൽ അങ്ങനെയുളള വളരെയധികം വിദ്യാർത്ഥികളുടെ ഭാവിയെ 
- ( പ്രതികൂലമായി ബാധിക്കുമെന്നതിനാലും ; 

G. 129 , 


സർവ്വകലാശാലാ പരീക്ഷകൾ സംബന്ധിച്ച് ജോലി സംയോജിപ്പിക്കപ്പെട്ട 
കാളേജുകളിലെ അദ്ധ്യാപകരുടെയുംഅധ്യാപകരല്ലാത്ത “ജീവനക്കാരുടെയും 
( പസ്തുത സർവ്വകലാശാലകളിലെ ഉ 2 ദ്യ - ഗ സഗ ൻ മ ാ രു ടെ യു 
അദ്ധ്യാപകരുടെയും 

മററു • ജീ വനക്കാരുടെയും കർത്തവ്യമാണെന്നും 
അങ്ങനെയുള കർത്തവ്യം 

നിർവഹിക്കാൻ വിസമ്മതിക്കുകയാണെങ്കിൽ 
ശമ്പളം നഷ്ടപ്പെടുമെന്നും പ്രത്യേകമായി വ്യവസ്ഥ ചെയ്യേണ്ടത് ആവശ്യ 
മായിരിക്കുകയാലും ; 

കേരള സംസ്ഥാന നിയമസഭ സമ്മേളനത്തിൽ അല്ലാതിരിക്കുന്നതിനാലും 
സത്വരനടപടികൾ എടുക്കാനുളള സാഹചര്യം സംജാതമായിട്ടുണ്ടെന്ന് കേരള 
ഗവർണ്ണർക്കു ബോദ്ധ്യം വന്നിരിക്കുന്നതിനാലും ; 

ഇപ്പോൾ അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടനയുടെ 213 -ാം അനുച്ഛേദ 
ത്തിൻ (1 ) -ാം ഖണ്ഡംമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് 
കേരള ഗവർണ്ണർ താഴെപ്പറയുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു : 

1: ചുരുക്കപ്പേരുംആരംഭവും.- (!) ഈ ഓർഡിനൻസിന്, കേരള സർവ്വ 
കലാശാലാ നിയമങ്ങൾ ഭേദഗതി) ഓർഡിനൻസ്, 1978 എന്നു പേർ പറയാം. 

(2) ഇത് ഉടൻതന്നെ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 


2 . 1974- ലെ 17 -ാം ആക്ററും 1975- ലെ 5 -ാം ആക°ററും ; താൽക്കാലിക 
മായി ഭേദഗതി ചെയ്യേതാണെന്ന്. ഈ . ഓർഡിനൻസ് : പാബല്യത്തിൽ, 
ഇരിക്കുന്നകാലത്ത്1974- ലെ കേരള സർവ്വകലാശാലാ ജക്ററിനും (1974- ലെ 
17-ാം ആക്ററ്) : 1975- ലെ കോഴിക്കോട സർവ്വകലാശാലാ ആക്ററിനും 
(1975 - ലെ 5 -ാം ആക്ററ്) യഥാകമം 3 -ാം വകുപ്പിലും 4 -ാം വകുപ്പിലും 
പറഞ്ഞിരിക്കുന്ന ഭേദഗതികൾക്കു വിധേയമായി പ്രാബല്യമുണ്ടായിരിക്കുന്ന 


താണ്. 


3. 1974 ലെ 17 -ാം ആക്ററിൻറ ഭേദഗതി. - 1974- ലെ കേരള സർവ്വകലാ 
ശാലാ ആക°odിൽ; (1974- ലെ 17 ). 

(1) 7 -ാം വകുപ്പിൽ 9 -ാം ഉപവകുപ്പിനുശേഷം താഴെപ്പറയുന്ന ഉപവകു 
കൾ 1 ർക്കണ്ടതാണ്. 

"( 9 എ ) ഈ ആക്ററിലോ അഥവാ അതിൻകീഴിൽഉണ്ടാക്കപ്പെട്ടതോ 
ഉണ്ടാക്കപ്പെട്ടതായി കരുതപ്പെട്ടതോ ആയ പരിനിയമങ്ങളിലോ ഓർഡിനൻസുക 
ളിലോഎന്നുതന്നെ അടങ്ങിയിരുന്നാലും, ഒരു പരീക്ഷ നടത്തുന്നതിനായി 
സിൻഡിക്കേററ് അംഗീകരിച്ച പരീക്ഷകരുടെപാനലിൽ പരീക്ഷകരുടെ 
എണ്ണം ആ പരീക്ഷ നടത്തുന്നതിനു മതിയാകുകയില്ലെന്നും പരീക്ഷകരുടെ 
മറെറാരു പാനൽ സിൻഡിക്കേറ്റ് അംഗീകരിക്കുന്നത്. അങ്ങനെയുളള പരീക്ഷ 
നടത്തുന്നതിൽ 

വരുത്തുമെന്നും വൈസ്ചാൻസലർക്ക് 
ബോദ്ധ്യമാകുകയാണെങ്കിൽ 30 ° ദേഹത്തിന്. അങ്ങനെയുളള പരീക്ഷകളുടെ 
നടത്തിപ്പിനു ആവശ്യമാകാവുന്നത്കൂടുതൽ പരീക്ഷകരെ നാമനിർദ്ദേശം 
ചെയ്യാവുന്നതാണ്. 

(9 ബി ) (9 എ ). ഉപവകുപ്പുപ്രകാരം വൈസ്ചാൻസലറാൽ ന ാ മ • .. 
നിർദ്ദേശം ചെയ്യപ്പെട്ട് ഏതൊരാളെയും സിൻ ഡി ക്കാ അംഗീകരിച്ച 
പാനലിൽ ഉൾപ്പെടുത്തപ്പെട്ട ഒരു പരീക്ഷകനായി കരുതേണ്ടതാണ്. ; 


ക ാ ല ത മ മ സ 


a | 


(2) 80 -ാം വകുപ്പിനുശേഷംതാഴെപ്പറയുന്ന വകുപ്പ്ചേർക്കേണ്ടതാണ്. 
അതാൽ ത 

(80 എ ." സർവ്വകലാശാല നടത്തുന്ന പരീക്ഷകൾ സംബന്ധിച്ച് അദ്ധ്യാ 
പകർ മുതലായവരുടെകർത്തവ്യങ്ങൾ.- ( 0) സർവ്വകലാശാലയിലെ തക്ക അധി 
കാരമുളള ഉദ്യോഗസ്ഥനോ അധികാരസ്ഥാനമോ ആവശ്യപ്പെടുകയാണെങ്കിൽ 
സർവ്വകലാശാല നടത്തുന്ന ഒരു പരീക്ഷയുമായി ബന്ധപ്പെട്ട് ഏതെങ്കിലും 
ജാലി ചെയ്യുന്നത് സംയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഒരു അദ്ധ്യാ 
പകൻറയോ അദ്ധ്യാപകരല്ലാത്ത ജീവനക്കാരിലെ ഒരംഗത്തിൻറയം 
അഥവാ സർവ്വകലാശാലയിലെ ഉദ്യോഗസ്ഥ rൻറയോ അദ്ധ്യാപകന്റേയോമററു 
ജിവനക്കാരൻറയോ കർത്തവ്യമായിരിക്കുന്നതാണ്. 

(2) - സംയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഏതെങ്കിലുംഅധ്യാപകനോ 
അഥവാ അദ്ധ്യാപകരല്ലാത്ത ജീവനക്കാരിലെ ഏതെങ്കിലും 30 ംഗമോ അഥവാ 
. സർവ്വകലാശാലയിലെ ഏതെങ്കിലും ! ഉദ്യോഗസ്ഥനോ . അദ° ധ്യാപകനോ 
മററു ജീവനക്കാരനോ 

( എ ) സഹൂയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഒരു അദ്ധ്യാപകൻറയോ 
അഥവാ അദ്ധ്യാപകരല്ലാത്ത ജീവനക്കാരിലെ ഒരംഗത്തിൻറെയോ സംഗതിയിൽ 
ഈ ആവശ്യാർത്ഥം സർക്കാരിനാൽ അധികാരപ്പെടുത്തപ്പെട്ട, കോളേജിയേററ് 
എഡ്യൂക്കേഷൻ ഡെപ്യൂട്ടി ഡയറക്ടറുടെ 

പദവിയ്ക്കു താഴെയല്ലാത്ത ഒരു 
ഉദ്യോഗസ്ഥനും ; 

( ബി ) സർവ്വകലാശാലയിലെ ഒരു ഉദ്യോഗസ്ഥൻറയോ, അദ്ധ്യാപ 
കൻറയോ, മറ്റു ജീവനക്കാരൻറയോ സംഗതിയിൽ വൈസ് ചാൻസലർക്കും . 
• ബോദ്ധ്യം വരത്തക്കവണ്ണം മതിയായ കാരണംകൂടാതെ സർവ്വകലാശാലയിലെ 
തക്ക്അധികാരമുള്ള ഉദ്യോഗസ്ഥനോ അധികാരസ്ഥാനമോ ആവശ്യപ്പെടു 

മ്പോൾ സർവ്വകലാശാല നടത്തുന്നഏതെങ്കിലും പരീക്ഷ സംബന്ധിച്ച 
ഏതെങ്കിലും ജോലി ചെയ്യാൻ വിസമ്മതിക്കുകയാണെങ്കിൽ അയാൾക്ക്അയാൾ 
ക്കെതിരായി എടുക്കപ്പെടാവുന്ന മറേറതെങ്കിലും നടപടിക്ക് ഹാനികുടാതെ 
പരീക്ഷ തുടങ്ങുന്ന തീയതി മുതൽ ആരംഭിക്കുന്ന രണ്ടു മാസക്കാലത്തേക്കുളള 
ശമ്പളവും അലവൻസും നഷ്ടപ്പെടുന്നതാണ്. 
വിശദീകരണം -സർവ്വകലാശാലയിലെ തക്ക് അധികാരമുളള " ഉദ്യോഗ 

സ്ഥനോ അധികാരസ്ഥാനമോ ആവശ്യപ്പെടുന്നത് അനുസരിക്കാൻ 
വീഴ്ച വരുത്തുന്നത് ഈ ഉപവകുപ്പിന്റെ ആവശ്യങ്ങൾക്കായി 
വിസമ്മതിക്കലായി കരുതപ്പെടേണ്ടതാണ്. 

(3) (2)-ാം ഉപവകുപ്പു പ്രകാരമുളള ശമ്പളവും അലവൻസും നഷ്ടപ്പെ 
ടുന്നതു സംബന്ധിച്ച ഉത്തരവ 

( എ ) സംയോജിപ്പിക്കപ്പെട്ട - ഒരു കോളേജിലെ ഒരു അധ്യാപ 
കൻറയോ അദ്ധ്യാപകരല്ലാത്ത 

ജീവനക്കാരിലെ ഒരംഗത്തിന്റെയോ സംഗതി 
യിൽ, പ്രസ്തുത ഉപവകുപ്പില് ( എ ) ഖണ്ഡത്തിൻകീഴിൽ അധികാരപ്പെടു 
ത്തപ്പെട്ട ഉദ്യോഗസ്ഥനും ; 
( ബി ) ഒരു സർവ്വകലാശാലയിലെ 

ഉദ്യോഗസ്ഥൻറയോ, 
അദ്ധ്യാപകൻറയോട് മററു ജീവനക്കാരൻറയോ സംഗതിയിൽ , വൈസ് 
ചാൻസലറും പുറപ്പെടുവിക്കേണ്ടതാണ്. 

(4 ) (3 ) -ാം ഉപവകുപ്പു പ്രകാരമുളള ശമ്പളവും അലവൻസും നഷ്ടപ്പെ 
ടുന്നതു സംബന്ധിച്ച് യാതൊരു ഉത്തരവും അതുമുലം ബാധിക്കപ്പെടാവുന്ന 
ആൾക്ക് പറയാനുള്ളത് പറയാൻ സന്ദർഭം 

നൽകാതെ പുറപ്പെടുവിക്കാൻ 
പാടില്ലാത്തതാകുന്നു . 


ക 


ഒരു 


( 5) .( 4) -ാം ഉപവകുപ്പിൽ പരാമർശിക്കുന്ന ഉത്തരവുമൂലം. സങ്കടമനുഭ 
വിക്കുന്നഏതൊരാൾക്കും, അങ്ങനെയുളള ഉത്തരവിന്റെ ഒരു പതി അയാൾക്കു 
നൽകിയ തീയതി മുതൽ അറുപതു ദിവസത്തിനകം അപ്പലേററ് ടബ്യൂണൽ 
മുമ്പാകെ അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും, അപ്പലേററ് ടബ്യൂണലിന്, 

പറയാൻ 

അവസരം നൽകിയ 
ബന്ധപ്പെട്ട കക്ഷികൾക്ക് പറയാനുളളത് 
ശേഷവും ആവശ്യമാകാവുന്ന . കൂടുതൽ അന്വേഷണവിചാരണയ്ക്കുശേഷവും, 
അതിന് മേൽ അതിന യുക്തമെന്നു തോന്നുന്ന ഉത്തരവ് 

പാസാക്കാവുന്ന 
താണ്.. 

4 . 1975- ലെ 5 -ാം ആക്ററിന്റെ ഗതി. - 1975- ലെ കോഴിക്കോട 
സർവ്വകലാശാല ആക്ററിൽ (1975- ലെ 5) - 
(1) 7 -ാം വകുപ്പിൽ 9 -ാം ഉപവകുപ്പിനുശേഷം താഴെ 

പറയുന്ന 
വകുപ്പുകൾ ചേർക്കേണ്ടതാണ്. അതായത്: 
: (9 എ ) ഈ 

ആക° ററിലോ അഥവാ അതിൻകീഴിൽ ഉണ്ടാക്കപ്പെ 
ട്ടതോ ഉണ്ടാക്കപ്പെട്ടതായി കരുതപ്പെട്ടതോ ആയ 

പരിനിയമങ്ങളിലോ 
ഒാർഡിനൻസുകളിലോ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും,. ഒരു പരീക്ഷ 
നടത്തുന്നതിനായി സിൻഡിക്കേററ അംഗീകരിച്ച പ ര ി ക ച ഷ ക രു ക ട 
പ ാ ന ല 1 ൽ പരീക്ഷകരുടെ എണ്ണം ആ 

പരീക്ഷ നടത്തുന്ന 
തിന് മതിയാകുകയില്ലെന്നും പരീക്ഷകരുടെ മറെറാരു പാനൽ സിൻഡി 
ക്കേറ് അംഗീകരിക്കുന്നത് അങ്ങനെയുള്ള 

പരീക്ഷ നടത്തുന്നതി 
കാലതാമസം വരുത്തുമെന്നും വൈസ് ചാൻസലർക്ക് ബോദ്ധ്യമാകുകയാണെ 
ങ്കിൽ അദ്ദേഹത്തിന് അങ്ങനെയുളള പരീക്ഷകളുടെ നടത്തിപ്പിന് ആവശ്യ 
മാകാവുന്നത്കൂടുതൽ പരീക്ഷകരെ നാമനിർദ്ദേശം ചെയ്യാവുന്നതാണ്. 
. " . "(9 ബി) (93 ) " ഉപവകുപ്പുപകാരം സ്ചാൻസലറാൽ 
നിർദ്ദേശം ചെയ്യപ്പെട്ടഏതൊരാളും സിൻഡിക്കേറ്റ് അംഗീകരിച്ച പാനലിൽ 
ഉൽപ്പെടുത്തപ്പെട്ട ഒരു പരീക്ഷകനായി കരുതേണ്ടതാണ്.. : 

(2) 79 -ാം വകുപ്പിനുശേഷം താ ഴെപ്പറയുന്നവകുപ്പു ചേർക്കേണ്ടതാണ്, 
അതായത 

സർവ്വകലാശാല നടത്തുന്ന പരീക്ഷകൾ സംബന്ധിച്ച 
അദ്ധ്യാപകർ മുതലായവരുടെ കർത്തവ്യങ്ങൾ -- (1) സർവ്വകലാശാലയിലെ 
തക്കെ അധികാരമുളള 

ഉദ്യോഗസ്ഥനോ അ ധ ന ക യ ര സ ഥ ന ന ം മ 
ആവശ്യപ്പെടുകയാണെങ്കിൽ സർവ്വ കലാശാല . നടത്തുന്ന 

ഒരു 

.രീക്ഷ 
യുമായി ബന്ധപ്പെട്ട, ഏതെങ്കിലും ജോലി ചെയ്യുന്നത് സംയോജിപ്പിക്കപ്പെട്ട 
ഒരു കാളേജിലെ ഒരു അദ്ധ്യാപകൻറയോ തരധ്യാപകരല്ലാത്ത ജീവനക്കാ 
രിലെ ഒരംഗത്തിന്റെയോഅഥവാ സർവ്വകലാശാലയിലെ ഉദ്യോഗസ്ഥൻറയോ 
അദ്ധ്യാപകരുടേയോ മററു ജീവനക്കാരൻറയോ കർത്തവ്യമായിരിക്കുന്നതാണ്. 

(2 ) , സംയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഏ ക ത ങ്ക 1 ലു 
അദ° ധ്യാപകനോ • 

അദ്ധ്യാപകരല്ലാത്ത ജീവനക്കാരിലെ ഏതെ 
ങ്കിലും അംഗമോ അഥവാ സർവ്വകലാശാലയിലെ ഏതെങ്കിലും ഉദ്യോഗസ്ഥനോ 
അധ്യാപകനോ മററു ജീവനക്കാരനോട 

" ( എ ) സംയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഒരു അദ്ധ്യാപകൻറയോ 
അഥവാ അദ്ധ്യാപകരല്ലാത്ത ജീവനക്കാരിലെ ഒരംഗത്തിന്റെയോ സംഗതിയിൽ 
ഈ ആവശ്യാർത്ഥം സർക്കാരിനാൽ അധികാരപ്പെടുത്തപ്പെട്ട, കോളേജിയേററ് 
എഡ്യൂക്കേഷൻ ഡെപ്യൂട്ടി; ഡയറക്റ്ററുടെ പദവിക്കു താഴെയല്ലാത്ത ഒരു 
ഉദ്യോഗസ്ഥനും ; 


നാമ 


അഥവാ 


5 


( ബി ) , സർവ്വകലാശാലയിലെ ഒരു ഉദ്യോഗസ്ഥൻറയോ, അധ്യാപ 
കൻറയോ, മററു ജീവനക്കാരൻറയോ സംഗതിയിൽ വൈസ് ചാൻസലർക്കും 
ബോധ്യംവരത്തക്കവണ്ണം മതിയായ കാരണംകൂടാതെ സർവ്വകലാശാലയിലെ 
തക്ക് അധികാരമുളള ഉദ്യോഗസ്ഥനോ അധികാരസ്ഥാനമോ ആവശ്യപ്പെടു 
മ്പോൾ സർവ്വകലാശാല നടത്തുന്ന ഏതെങ്കിലും പരീക്ഷ സംബന്ധിച്ച് : 
ഏതെങ്കിലും ജോലി. ചെയ്യാൻ വിസമ്മതിക്കുകയാണെങ്കിൽ അയാൾക്ക്, 
അയാൾക്കെതിരായി • എടുക്കപ്പെടാവുന്ന മററതെങ്കിലും നടപടിക്ക് ഹാനി 
കൂടാതെ പരീക്ഷ തുടങ്ങുന്ന തീയതി മുതൽ ആരംഭിക്കുന്ന രണ്ടു മാസക്കാല 
ത്തേക്കുള്ള ശമ്പളവും അ ലവൻസും നഷ്ടപ്പെടുന്നതാണ് . 
വിശദീകരണം. സർവ്വകലാശാലയിലെ . തക്ക അധികാരമുളള ഉദ്യോഗ 

സ്ഥനാ അധികാരസ്ഥാനമോ ആവശ്യപ്പെടുന്നത് അനുസരിക്കാൻ 
വീഴ്ചവരുത്തുന്നത് ഈ ഉപവകുപ്പിൻറ ആവശ്യങ്ങൾക്കായി 
വിസമ്മതിക്കലായി കരുതപ്പെടേണ്ടതാണ്. 

3) 2) -ാം ഉപവകുപ്പു പ്രകാരമുളള ശമ്പളവും അലവൻസും നഷ്ടപ്പെട്ട 
ടുന്നതു സംബന്ധിച്ച ഉത്തരവ് 

( എ ) സംയോജിപ്പിക്കപ്പെട്ട ഒരു കോളേജിലെ ഒരു അദ്ധ്യാപകൻറിയാ 
അധ്യാപകരല്ലാത്ത - ജീവനക്കാരിലെ ഒരംഗത്തിന്റെയോ സംഗതിയിൽ, 
:-(പസ്തുത ഉപവകുപ്പിലെ ( എ ) ഖണ്ഡത്തിൻകീഴിൽ അധികാരപ്പെടുത്തപ്പെട്ട 
ഉദ്യോഗസ്ഥനും ; 

( ബി ) ഒരു സർവ്വകലാശാലയിലെ ഒരു ഉദ്യോഗസ്ഥൻറയോ, 
- അദ്ധ്യപകന്റെയോ, മററു ജീവനക്കാരൻറയോ സംഗതിയിൽ . വൈസ് 
ചാൻസലറും പുറപ്പെടുവിക്കേണ്ടതാണ്. 

"" ""(4) (3 )-ാം ഉപവകുപ്പു പ്രകാരമുളള ശമ്പളവും അലവൻസും നഷട് 
പ്പെടുന്നതു സംബന്ധിച്ച് യാതൊരു ഉത്തരവും അതുമൂലം ബാധിക്കപ്പെടാ 
വുന്ന ആൾക്ക് പറയാനുളളതു പറയാൻ സന്ദർഭം നൽകാതെപുറപ്പെടുവിക്കാൻ 
പാടില്ലാത്തതാകുന്നു . 

(5 )" (4 ) -ാം ഉപവകുപ്പിൽ പരാമർശിക്കുന്ന ഉത്തരവുമൂലം സങ്കടമനു 
ഭവിക്കുന്ന ഏതൊരാൾക്കും, അങ്ങനെയുളള ഉത്തരവിന്റെ 
അയാൾക്കു നൽകിയ തീയതിമുതൽ അറുപതു ദിവസത്തിനകം അപ്പലേറ് 
ടബണൽ മുമ്പാകെ 

ബോധിപ്പിക്കാവുന്നതും, 

അപ്പലേറ്റ് 
ടബ ണലിന്”, ബന്ധപ്പെട്ട് കക്ഷികൾക്ക് പറയാനുളളത് പറയാൻ 
അവസരം നൽകിയ ശേഷവും ആവശ്യമാകാവുന്ന കൂടുതൽ അന്വേഷണ 
വിചാരണയ്ക്കു ശേഷം, അതിൻമേൽ അതിന് യുക്തമെന്നു തോന്നുന്ന 
ഉത്തരവ്, പാസാക്കാവുന്നതാണ്. 

ജോതിവെങ്കടല്ലം, 

ഗവർണ്ണർ.. 
( ശരിത്തർജ° ജമ) 

ഏ . പി . പെരുമാൾ , 
"അഡീഷണൽ ഹെഡ്ടാൻസ്ലേറ്റർ, 


ഒരു പതി 


അപ്പീൽ 


-- 
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Section 11 


കേരള സർക്കാർ 


നിയ ( നിയമനിർമ്മാണം എ ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ: 2344 ലെഗ”.( എ ) 278 / ലാ . 

തിരുവനന്തപുരം, 1978 മാർച്ച് 19 / 

1899 ഫാൽഗുനം28 . 
കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്ററ് പൊതുജനങ്ങ 
ളുടെ അറിവ് ലേക്ക് ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ്സാ 
ക്കിയ പ്രകാരമുളള ബില്ലിന് 1978 മാർച്ച് 18-ാം ദിവസം പ്രസിഡൻറിൻ 
അനുമതി ലഭിച്ചു . 


ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

കെ . വിശ്വനാഥൻ നായർ , 
അഡീഷണൽ നിയമവകുപ്പ് സെക്രട്ടറി: 


"1978- ലെ 15 -ാം ആക്റ 


വലിയമ്മ തമ്പുരാൻ കോവിലകം എസ്റേറററും കൊട്ടാരം ഫണ്ടും ( വി . 
ജനം) കേരള ഹിന്ദു കുട്ടുകുടുംബ 

സമ്പദായവും 

( നിറുത്തലാക്കൽ) 
ഭേദഗതി ആക്ററ് ; 1978. 


1961- ലെ വലിയമ്മത്തമ്പുരാൻ കോവിലകം എസ്റേറാറും കൊട്ടാരം ഫണ്ടും 
( വിഭജനം) ആക്റും 1975- ലെ കേരള ഹിന്ദു കൂട്ടുകുടുംബ സമ്പദായം 
നിറുത്തലാക്കൽ) ആക്ററും ഭേദഗതി ചെയ്യുന്നതിനുളള ഒരു ആക്ററ്. 

പീഠിക , -1961- ലെ വലിയമ്മത്തമ്പുരാൻ കോവിലകം: എസ്റേറററും 
കൊട്ടാരം ഫണ്ടും (വിജേനം) ആക്ററും 1975- ലെ കേരള ഹിന്ദു കൂട്ടുകുടുംബ 
സിമ്പദായം ( നിറുത്തലാക്കൽ) ആക്ററും താഴെക്കാണുന്ന ആവശ്യങ്ങൾക്കായി . 
ഭേദഗതി ചെയ്യുന്നത്യുക്തമായിരിക്കയാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തൊൻപതാം സംവൽസരത്തിൽ താഴ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേര°.- ഈ ആക°ററിന ” വലിയമ്മത്തമ്പുരാൻ. കോവിലകം 
എസ്റേറററും കൊട്ടാരം ഫണ്ടും( വിഭജനം) കേരള ഹിന്ദു കൂട്ടുകുടുംബ സമ്പ 
ദായം നിറുത്തലാക്കൽ) ഗതി ആക്ററ്, 1978 എന്ന പേര് പറയാം.. 
ൽ , 696 


- 2 , 2 -ാം വകുപ്പിന്റെ ഗതി. - 1961- ലെ വ ലിയ ജ ഞ സു ര ൻ 
കോവിലകംഎസ്റേറററും കൊട്ടാരം ഫണ്ടും(വിജേനം) ആക്ററ്, (1961 - ലെ 
16) ( ഇതിനുശേഷം പ്രധാന ആക്റ എന്നാണ് പരാമർശിക്കപ്പെടുക) 2 -ാം 
വകുപ്പിൽ - 
( എ ) ( സി ) ഖണ്ഡത്തിനു പകരം താഴെപ്പറയുന്ന ഖണ്ഡം 

1971 
ഡിസംബർ 28-0 . ദിവസത്തിലും അ മുതലും ( പഭാവ ാടുകൂടി ചേർക്ക 
പ്പെടേ ണ്ടതും ചേർക്കപ്പെട്ടിരുന്നതായി ക ര ത പ്പെ ടേ ണ്ട തും ! ആകുന്നു ; 
അതായത്: 

"( സി ) കുടുംബം എന്നാൽ ഇൻഡ്യൻ ഭരണഘടനയുടെ 366 -ാം അനു 
ച്ഛേദത്തിലുളള (22) -ാം ഖണ്ഡത്ത ലെ അർത്ഥവ്യാപ്തിക്കുളളിൽ മുൻ 
കൊച്ചി സംസ്ഥാനത്തിലെ ഭരണാധികാരിയുടെ പ്രധാനപ്പെട്ട നാലു താവഴി. 
കൾ ഉൾക്കൊളളുന്ന. മരുമക്കത്തായ കൂട്ടുകുടുംബം എന്നർത്ഥമാകുന്നു ; ” ; 

. ( ബി ) ( ഡി ) ഖണ്ഡത്തിൽ കൊച്ചിയിലെ മഹാരാജാവിൻ ” എന്ന 
വാക്കുകൾ 1971 ഡിസംബർ 28 -ാം ദിവസത്തിലും അതുമുതലും ( പഭാവത്തോട 
. കുടി വിട്ടുകളയേണ്ടതും വിട്ടുകളയപ്പെട്ടിരിക്കുന്നതായി കരുതപ്പെടേണ്ടതും 
ആകുന്നു . 
3. 3 -ാം വകുപ്പിനു പകരം പുതിയ വകുപ്പു 

ചേർക്കൽ - ( പധാന 
°ററിലെ 3-ാം വകുപ്പിനു പകരം താഴെപ്പറയുന്നവകുപ്പു ചേർക്കേണ്ടതാണ്”, 
അതായത 

"3, എസലറേറററിൻറയും കൊട്ടാരം ഫണ്ടിൻറയും വിഭജനം:-(1 ) 
വലിയമ്മത്തമ്പുരാൻ കോവിലകം എസ ° റേറററും കൊട്ടാരം ഫണ്ടും ( വി ഭടനം) 
കേരള ഹിന്ദു കൂട്ടുകുടുംബ സമ്പദായവും ( നിറുത്തലാക്കൽ) ഭേദഗതി 
ഓർഡിനൻസ്, 1978 ( പാ ബല്യത്തിൽ വന്ന് അറുപത് ദിവസത്തിനുളളിൽ 
കുടുംബത്തിലെ ഏറ്റവും പ്രായം കൂടിയ പുരുഷ അംഗം- എസ്റേറററും 
കൊട്ടാരം ഫണ്ടും, കേരള ഹിന്ദു കൂട്ടുകുടുംബസിനദായം നിറുത്തലാക്കൽ) 
ആക്ററ്, 1975 (1916 - ലെ 30) 4 -ാം വകുപ്പിൻകീഴിൽ ഒരു ഓഹരിക്ക് അർഹത 
യുളള എല്ലാ അംഗങ്ങൾക്കു മാ യി വിഭജിക്കുന്നതിന് ബോർഡിന് നിർദ്ദേശം 
നൽകേണ്ടതും, ബോർഡ് അങ്ങനെയുളള നിർദ്ദേശം ഗസററിൽ പ്രസിദ്ധ 
പ്പെടുത്തേണ്ടതും ആണ്. 

. . 
(2) ഏററവും പ്രായംകൂടിയ പുരുഷ അംഗം ( 1) -ാം ഉപവകുപ്പ് 
ആവശ്യപ്പെടുന്ന നിർദേശം ബേ ർഡിന് കൊടുക്കുന്നതിൽ വീഴ്ച വരുത്തി 
യാൽ ആ ഉപവകുപ്പിൽ വിനിർദ്ദേശിച്ചിരിക്കുന്ന കാലാവധി കഴിയുമ്പോൾ 
ബോർഡ് (I) -ാം ഉപവകുപ്പിൽ പറ ഞ്ഞിരിക്കുന്ന " അംഗങ്ങളുടെ ഇടയിൽ, 
എസ്റേറററ 6 ൻറയും കൊട്ടാരം "ഫണ്ടിന്റെയും വിഭജനം നടത്താൻ -" തുടങ്ങേ 

ണ്ടതും വിളംബരത്തിലെ 17-ാം വകുപ്പി ൽ "എന്തുതന്നെ അട ങ്ങിയിരുന്നാലും 
- അ പ്രകാരം നടത്തിയ വിഭജനം സാധുതയുളളതായിരിക്കുന്നതും ആകുന്നു . ” 

4. 4 -ം 5 -ം വകുപ്പുകളുടെ വിടുകളയൽ. - പധാന ആക° ററ്റിലെ 4 -ം 5 
വകുപ്പുകൾ 1916 ഡിസംബർ 1-9. . ദ വസത്തിലും . അതുമുതലും പാവ 

ത്തോടുകൂടി വിട്ടുകളയേണ്ടതും വിട്ടുകളയപ്പെട്ടിരുന്നതായി കരുതപ്പെടേണ്ടതും 
ആകുന്നു . 

5. 6-ാം വകുപ്പിന്റെ ഭേദഗതി.-- പ്രധാന ആക്ടിലെ 6-3 . വകുപ്പിൽ 
കൊച്ചിയിലെ മഹാരാജാവ് എന്ന വാക്കുകൾക്കു പകരം “ ഏററവും പ്രായം 
കുടിയ പുരുഷ് അംഗം " എന്നത്, 1911 ഡിസംബർ 28-ാം ദിവസത്തിലും 


1949 ജൂൺ 


അതുമുതലും ( പഭാവത്തോടുകൂടി ചേർക്കപ്പെടേണ്ടതും; ചേർക്കപ്പെട്ടിരുന്ന 
തായി കരുതപ്പെടേണ്ടതും ആകുന്നു . 

6. 8-6. വകുപ്പിന്റെ ഭേദഗതി . - പധാന ആക°ററിലെ 8 -ാം വകുപ്പിൻ , 

. ( എ ) അരക്കുറിപ്പിൽ മഹാരാജാവിൻ എന്ന വാക്ക ° 1971 ഡിസംബർ 
28-0ം ദിവസത്തിലും അതുമുതലും -( പഭാവത്തോടുകൂടി വിട്ടുകളയേണ്ടതും 
വിട്ടുകളയപ്പെട്ടിരുന്നതായി കരുതപ്പെടേണ്ടതും ആകുന്നു . 
( ബി ) " കൊച്ചി മഹാരാജാവ് എന്ന വാക്കുകൾക്കു പകരം 

കൊച്ചി 
യിലെ മുൻ ഭരണാധികാരി എന്നത് 1971 ഡിസംബർ 28 -ാം ദിവസത്തിലും 
അതുമുതലും ( പഭാവം താട കൂടി ചേർക്കപ്പെടേണ്ടതും ചേർക്കപ്പെട്ടിരുന്ന 
തായി കരുതപ്പെടേണ്ടതും ആകുന്നു . 

( സി ) വിഭജന സമയത്ത് നിലവിലുളളതും എന്ന വാക്കുകൾ അവ 
സാനം ചേർക്കേണ്ടതാണ്. 

1. 11-ാം വകുപ്പിനു പകരം പുതിയ വകുപ്പു ചേർക്കൽ. - പ്രധാന 
ആക°ററിലെ 11 -ാം വകുപ്പിനു പകരം താഴെപ്പറയുന്ന വകുപ്പ് 1971 ഡിസംബർ 
28 -ാം ദിവസത്തിലും അതുമുതലും ( പഭാവത്താടുകൂടി ചേർക്കപ്പെടേണ്ടതും 
ചേർക്കപ്പെട്ടിരുന്നതായി കരുതപ്പെടേണ്ടതും ആകുന്നു , അതായത്: 

-t11 . വിളംബരത്തിന്റെ ഭാഗതി. - കൊച്ചി മഹാരാജാവ 
29 -ാം തീയതി പ്രഖ്യാപിച്ച വിളംബരത്തിൽ (1124- ലെ IX) - 

(1) 2 -ാം വകുപ്പിൽ ( ബി ) ഖണ്ഡത്തിന്റെ അവസാനമുളള “ ഉം ” 
എന്നത് വിട്ടുകളയേണ്ടത്യം, ആ ഖണ്ഡത്തിനുശേഷം താഴെപ്പറയുന്നഖണ്ഡം 
ചേർക്കേണ്ടതുമാണ്, അതായത്: 

((( ബി ബി ) കുടംബം എന്നാൽ ഇൻഡ്യൻ ഭരണഘടനയുടെ 
366 -ാം അനുച്ഛേദത്തിലുളള (221) -ാം ഖണ്ഡത്തിലെ അർത്ഥവ്യാപ്തി 
ക്കുളളിൽ മുൻ കൊച്ചി, സംസ്ഥാനിലെ ഭരണാധികാരിയുടെ പ്രധാനപ്പെട്ട 
നാലു താവഴികൾ ഉൾക്കൊളളുന്ന മരുമക്കത്തായ കൂട്ടുകുടുംബം എന്നർത്ഥ 
മാകുന്നു ; 

( i) "നമ്മുടെകുടുംബം ”, എന്ന് എവിടെല്ലാം വരുന്നുവോ, അവിടെ 
യെല്ലാം കുടുംബം എന്ന്പകരം ചേർക്കേണ്ടതാണ്; 

( i) "നമുക്ക് എന്ന വാക്ക് എവിടെയെല്ലാം വരുന്നുവോ അവിടെ 
യെല്ലാം കുടുംബത്തിലെ ഏററവും പ്രായം കൂടിയ പുരുഷ അംഗം എന്ന 
പകരം ചേർക്കേണ്ടതാണ്. 

(iv ) 12ാം വകുപ്പിൽ നമ്മുടെമുൻകൂട്ടിയുള്ളഅനുവാദം "എന്ന 
വാക്കുകൾക്കു പകരം കുടുംബത്തിലെ ഏററവും ( പായംകൂടിയ പുരുഷ 
അംഗത്തിന്റെ മുൻകൂട്ടിയുള്ള അനുവാദം എന്ന് ചേർക്കണ്ടതാണ്. 

i : (v) -17-- 20 -ം വകുപ്പുകളിൽ നമ്മുടെ അംഗീകാരം " എന്ന വാക്കു 
കൾക്കു പകരം “കുടുംബത്തിലെ ഏററവും. പ്രായംകൂടിയ പുരുഷ 
ിൻറ അംഗീകാരം എന്ന് ചേർക്കേണ്ടതാണ്. 

( vi ) 22-ാം വകുപ്പിൽ "എസ്റേറററും കൊട്ടാരം ഫണ്ടു . അവിഭാജ്യം 
ആകുന്നതും, എന്ന വാക്കുകൾ വിട്ടുകളയേണ്ടതാണ്. 

( vii ) , 24 -ാം വകുപ്പ് വിട്ടുകളയേണ്ടതാണ 


അംഗ 


1 ) 


ന്നാ 


8. 1976 - ലെ 30-0. ആരററിൻറ ഭേദഗതി.-- 1975- ലെ കേരള ഹിരു കൂട്ടു 
കുടുംബ സി ബദായം ( നിറുത്തലാക്കൽ) ആക്ററ്, (1976- ലെ 30) 7-9. വകു 
പ്പിനുശേഷം താഴെപ്പറയുന്ന വകുപ്പ് ചർക്കപ്പെടേണ്ടതും ചേർക്കപ്പെട്ടിരിക്കുന് 
മായി എല്ലായ്പ്പോഴും കരുതപ്പെടേണ്ടതും ആകുന്നു ; അതായത്: 

8. - 1124.ലെ IX-ാം വിളംബരവും 1961 - ലെ 16 -ാം ആക്ററും തുടർന്ന 
പഭാവത്തിലിരിക്കും. - ഈ ആക്ററിലോ തൽസമയം ( പ്രാബല്യത്തിലുളള 
മറേറം തങ്കിലും " നിയമത്തിലോ. എ ന്തു ത ന്ന അ ട ങ്ങി യി രു ലും , 
വലിയമ്മ തമ്പുരാൻ കോവിലകം എസ്റേറററും കൊട്ടാരം ഫണ്ടും (പ്രജന്. 
കേരള ഹിന്ദുകൂട്ടുകുടുംബസമ്പ്രദായവും ( നിറുത്തലാക്കൽ) eg ഗതി ആക്റം 
1978 മൂലം ഭേദഗതി ചെയ്ത പ്രകാരമുളള 1949 ജൂൺ29 -ാം ദിവസം കൊച്ചി 
മഹാരാജാവ് പവ്യാപിച്ച വിളംബരവും ( 1124- ലെ IX ) , ( പസ്തുതആക്ററ 
മൂലം ഭേദഗതി ചെയ്ത പ്രമുളള 1961- ലെ വലിയമ്മത്തമ്പുരാൻ കോവിലകം 
എസ്റേറററും കൊട്ടാരം ഫണ്ടും ( വിഭജനം) ആക്ററും (1961 - ലെ 16) തുടർന്ന് 
പഭ0 ത്തിലിരിക്കുന്നതും പ്രസ്തുത വിളംബരത്തിന്റെ 3 -ാം വകുപ്പിൻ 
കീഴിൽ നിയമിച്ച ടസ്ററികളുടെ - ബോ ർ ഡി നാ ൽ 

e, രി ക്ക പ്പെ ടു ന്ന 
വലിയമ്മത്തമ്പുരാൻ കോവിലകം എസ്റേറററിനും കൊട്ടാരം ഫണ്ടിനും ബാധക 
യിരിക്കുന്നതും ആണ്. 

9. റദ്ദാക്കലും ഒഴിവാക്കലും.- (1) വിയമ്മത്തമ്പുരാൻ കോവിലകം 
എസ്റേറററും കൊട്ടാരം ഫണ്ടും(വിജേനം) കേരള ഹിന്ദുകൂട്ടുകുടുംബ സമ്പ 
ദായവും ( നിറുത്തലാക്കൽ) ഭേദഗതി ഓർഡിനൻസ്, 1918 (1978 - ലെ 1 ) ഇതി 
നാൽ റ 8 °ദാക്കിയിരിക്കുന്നു . 
: 1 (2). അങ്ങനെറദ്ദാക്കിയിരുന്നാൽത്തന്നെയും, പ്രസ്തുത ഓർഡിനൻസ 
പകാരം ഭേദഗതി ചെയ്യപ്പെട്ട പ്രകാരമുളള (പ്രധാന ആക്ററിൻകീഴിലോ 1949 
ജൂൺ 29 -ാം തീയതി കൊച്ചി മഹാരാജാവ് പുറപ്പെടുവിച്ച വിളംബരത്തിൻ 
(1124.ലെ IX) കീഴിലോ 1976- ലെ കേരള ഹിന്ദു കൂട്ടുകുടുംബ സമ്പദായം 

നിറുത്തലാക്കൽ) ആക്ററ്, (1976- ചെ 30)-ൻ കീഴിലോ ചെയ്ത എന്തെങ്കി 
ലുമോ എടുത്ത ഏതെങ്കിലും നടപടിയോ * അതതുസംഗതിപോലെ ഈ 
ആക്ററ് 1978 ജനുവരി 6 -ാം ദിവസം പാബല്യത്തിൽ വന്നാലെന്നപോലെ ഈ 
ആക്ററുപകാരം ഭദഗതി ചെയ്യപ്പെട്ട പ്രധാന ആക° ററുപകാരമോ പ്രസ്തുത 
വിള ബര്പകാരമോ അഥവാ ആക്ററുപകാരമോ ചെയ്തതോ എടുത്തതോ 
ആയി കരുതേണ്ടതാണ്. 


ശരിത്തർജമ) 


പി , ഗോപിനാഥപിളള, 
ഹെഡം ടാൻസലറാർ , 
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PART I 


Section iii 


കരള സർക്കാർ 


നിയമ ( നിയമനിർമ്മാണം- എ ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ: 2392- ലെഗ ( എ )-1|78/ ലം . തിരുവനന്തപുരം, 1978 മാർച്ച് 19/ 

1899 ഫാൽഗുനം 28 . 
കേരള - നിയമസഭയുടെ, താഴെപ്പറയുന്ന ആക്ററ്. പൊതുജനങ്ങളുടെ 
അറിവിനായി ഇതിനാൽ - ( പസിദ്ധപ്പെടുത്തുന്നു . 

നിയമസഭ പാസാക്കിയ 
(പകാരമുളള ബില്ലിന് 1978 മാർച്ച് 18-ാം തീയതി പ്രസിഡൻറിൻറ അനു 
മതി ലഭിക്കുകയുണ്ടായി, 

ഗവർണ്ണരുടെഉത്തരവുപകാരം, 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പു അഡീഷണൽ സെക്രട്ടറി. 


1978 - ലെ 13 -ാം ആക്റ 
കേരള ഭൂപരിഷ്ക്കരണ ( ഭേദഗതി) ആക്ററ്, 1978 


1963- ലെ കേരള ഭൂപരിഷ്ക്കരണ " ആക°ററ് വീണ്ടും ഭേദഗതി ചെയ്യു 
ന്നതിനുളള ഒരു ആക്ററ്. 

പഠിക. 1963- ലെ കേരള ഭൂപരിഷ്ക്കരണ ആക്ററ്, താഴെക്കാണുന്ന 
ആവശ്യങ്ങൾക്കായി വീണ്ടും ളേദഗതി 

ചെയ്യുന്നത് യുക്തമായിരി 
ക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തൊൻപതാം സംവൽ,സരത്തിൽ താഴെ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേരും ( പാരംഭവും. - (1) ഈ ആക്ററിന് കേരള ഭൂപരി 
ഷ്ക്കരണ ( ഗതി) ആക്റo , , 1978എന്ന് പേർ പറയാം. 
( 2 ) ഇത് 1977 ഒക്റാബർ 

1 -ാം ദിവസം നടപ്പിൽ 

വന്നതായി 
കരുതേണ്ടതാണ്. 

2.: 85 -ാം വകുപ്പിൻറ ഭേദഗതി. - 1963- ലെ കേരള ഭൂപരിഷ്ക്കരണ 
ആക°ററിലെ 85-ാം വകുപ്പിൽ (1964- ലെ 1) ( ഇതിനുശേഷം പ്രധാന ആക 
എന്നാണ് പരാമർശിക്കപ്പെടുക) - 

( എ ) : (9) -ാം ഉപവകുപ്പിൽ, ആരംഭ ഖണ്ഡികയ്ക്ക് പകരം, താഴെ 
പറയുന്ന ഖണ്ഡിക 1970 ജനുവരി 1 -ാം ദിവസത്തിലും അതുമുതലും പ്രഭാവ 
" G , 695 


അഥവാ 


കൈവശ 


ഉത്ത വ 


ത്തോടുകൂടിചേർക്കപ്പെടേണ്ടതും ചേർക്കപ്പെട്ടിരുന്നതായി കരുതപ്പെടേണ്ടതു . 
ആകുന്നു , അതായ - 
“ താലൂക്ക്ലാൻഡ് ബോർഡിന്, ഏതെങ്കിലും സമയത്ത്, 

( എ ) 86 -ാം - വകുപ്പിൻകീഴിൽ ഒരാളാൽ വിട്ടുകൊടുക്കപ്പെട്ടതോ 
അയാളിൽ നിന്നും ഏറെറടുക്ക പ്പെട്ടതോ ആയ ഭൂമിയുടെ വിസ്തീർണ്ണ്. ഈ 
ആക്ററിലെ. വകുപ്പുകൾക്ക് കീഴിൽ അയാൾക്ക് വിട്ടുകൊടുക്കാൻ ബാദ്ധ്യ 
സർഥ നായിരുന്ന ഭൂമിയുടെ വിസ്തീർണ്ണത്തിലും കുറവായിരിക്കുകയോ, 

( ബി ), ഒരാളാൽ വിട്ടുകൊടുക്കപ്പെട്ടതോ, അയാളിൽനിന്നും ഏറെറടുക്ക 
പ്പെട്ടതോ ആയ ഭൂമിഅയാളുടെ നിയമാനുസൃതമായ ഉടമയിലോ, 
ത്തിലോ അല്ലാ തിരിക്കുകയോ, അഥവാ 

( സി ഒരാൾ , അൽ അങ്ങനെയുളള ഉത്തരവ് അനുസരിച്ച് ഏതെങ്കിലും 
ഭൂമി വിട്ടുകൊടുക്കുന്നതിന് ബാദ ° ധ്യസ്ഥനല്ലാതിരിക്കുന്ന സംഗതിയിൽ, 
അങ്ങനെയുളള ആൾ പരമാവധി വിസ്തീർണ്ണത്തിലും കവിയുന്ന ഭൂമിയുടെ 
ഉടമയാകുകയോ അഥവാ കൈവശം വയ്ക്കുക 0 ; 

ചെയ്യുന്നു എന്ന് അതിന് ബോധ്യമായിരിക്കുന്നെങ്കിൽ, അതതുസംഗതി 
പോലെ, ( 5) -ാം , ഉപ വകുപ്പിൻറയോ ( 7) -ാം ഉപവകുപ്പിൻറയോ" കീഴിലുളള 
അതിന്റെ 

അസ്ഥിരപ്പെടുത്തുകയും ആ ഉപവകുപ്പിൻകീഴിൽ 
പുതുതായി നടപടി എടുക്കുകയും ചെയ്യാവുന്നതാണ്. ; 

( ബി ) (9) -ാം ഉപവകുപ്പിനുശേഷമുളള : വിശദീകരണത്തിന വിശദീ 
കരണം , എന്ന് നമ്പർ കെ ടുക്കേണ്ടതും ആ വിശദീകരണത്തിന്, മുൻപ് , 
താഴെപ്പറയുന്ന വിശദീകരണംചേർക്കേണ്ടതുമാണ്, അതായത 
e , ശ്•ീകരണം. 1. - സംശയ ങ്ങൾ നീക്കം ചെയ്യുന്നതിലേക്ക് ഈ ഉപ 

വകുപ്പിൽ താലൂക്കം" ലാൻഡ് ബോർഡ് എന്ന പരാമർശങ്ങൾക്ക 
( 5) -ാം ഉപവകുപ്പിന്റെറയോ (7) -ാം ഉപവകുപ്പിൻറ a യോ കീഴിൽ 
ലാൻഡ് ബോർഡിനാൽ പാസാക്കപ്പെട്ടിരിക്കുന്ന ഉത്തരവിൻ. സംഗ 
തിയിൽ, ലാൻഡ് ബോർഡ് എന്നുള്ള പരാമർശങ്ങൾ എന്നപോലെ 
അർത്ഥം കൽപ്പിക്കേണ്ടതാണെന്ന് ഇതിനാൽ വിശദീകരിക്കു 

പ്പെട്ടിരിക്കുന്നു . 
3. 103 -ാം വകുപ്പിൻ.ദഗതി. - പ്രധാന ആക °ററിലെ 103-ാം വകു 
പ്പിൽ, -1 എ ) : ഉപവകുപ്പിനുശേഷം, താഴെപ്പറയുന്ന ഉപവകുപ്പ്, 1972 
നവംബർ 2 -ാം ദിവസത്തിലും അതുമുതലും ( പഭാവത്തോടുകൂടി ചേർക്ക 
പ്പെടേണ്ടതും ചേർക്കപ്പെട്ടിരുന്നതായി കരുതപ്പെടേണ്ടതുമാണ്, അതായത്: 

"(1 ബി ) സർക്കാരിന്, നിർണ്ണയിക്കപ്പെടാവുന്ന പ്രകാരമുളള സമയ 
ത്തിനകം (1) -ാം ഉപവകുപ്പി ൽ പര.മർശിക്കപ്പെട്ടിട്ടുളള ഏതെങ്കിലും അന്തിമ 
ഉത്തരവിനെതിരായി, ആ ഉപവകുപ്പിൽ പറഞ്ഞിട്ടുള്ള ഏതെങ്കിലും കാരണ 
ങ്ങളിൽ മേൽ ഹൈക്കോടതിയിൽ ഒരു റിവിഷൻ ഹർജി ബോധിപ്പിക്കാവുന്ന 
താണ്. 13 


S 


+ 


4. ഇടക്കാല വ്യവസ്ഥകൾ.- (1 ) ഏതെങ്കിലും. നിയമത്തിലോ അഥവാ 
ഏതെങ്കിലും, കോടതിയുടെഏതെങ്കിലും വിധിന്യായത്തിലോ, ഡിക്കിയിലോ 
അഥവാ ഉത്തരവിലോ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും 
പോലെ ലാൻഡ് ബോർഡിനോ താലൂക്ക്ലാൻഡ് ബോർഡിനോ. അങ്ങനെ 
യുളളഉത്തരവ് അനുസരിച്ച് ഏതെങ്കിലും ആ .ജകീn മൂമി വിപ 


അതു സംഗതി 


കൊടുക്കുന്നതിന ° ബാദ്ധ്യസ്ഥനല്ലായിരുന്നെന്നോ അങ്ങനെയുളള ഉത്തരവ്. 
തീയതിയിൽ പരമാവധി വിസ്തീർണ്ണത്തിൽ കവിയുന്നഭൂമിയുടെ ഉടമയായി 
രുന്നെന്നോഅഥവാ ഭൂമി കൈവശം വച്ചിരുന്നെന്നോഅതിന് ബോദ്ധ്യമായി 
രിക്കുന്നെങ്കിൽ, ( പധാന ആക്ററിന്റെ 85 -ാം വകുപ്പിലെ , അതതുസംഗതി 
പോലെ, ( 5) -ാം ഉപവകുപ്പിൻറയോ , അഥവാ (2 ) -ാം ഉപവകുപ്പിന്റെയോ 
കീഴിൽ അതിനാൽ പാസാക്കപ്പെട്ട ഏതെങ്കിലും ഉത്തരവ് അസ്ഥിരപ്പെടു 
ആകയും ആ ഉപവകുപ്പിൻകീഴിൽ പുതുതായി നടപട എടുക്കുക . 
ചെയ്യാവുന്നതാണ്: 
എന്നാൽ ലാൻഡ് ബോർഡോ അഥവാ താലൂക്ക്ലാൻഡ് ബോർഡോ, 

( എ ) ഈ ഉപവകുപ്പിൻകീഴിലുളള ഏതെങ്കിലും ഉത്തരവ് അത് ബാധി 
ക്കുന്ന ആളുകൾക്ക് പറയാനുള്ളത് പറയാൻ ഒരവസരം കൊടുക്കാതെ അസ്ഥി 
രപ്പെടുത്താനോ; 

( ബി ) ഈ ആക്ററിന്റെ പ്രാരംഭം, മുതൽ ഒരു വർഷം കഴിഞ്ഞതിനു 
ശേഷം ഈ ഉപവകുപ്പിൻകീഴിൽ യാതൊരു നടപടിയും ആരംഭിക്കാനോ 
പാടുളളതല്ല . 

( 2) ഏതെങ്കിലും നിയമത്തിലോ അഥവാ ഏതെങ്കിലും കോടതിയുടെ 
ഏതെങ്കിലും വിധിന്യായത്തിലോ, ഡി ( കിയിലോ, ഉത്തരവിലോ എന്ത 
തന്നെ അടങ്ങിയിരുന്നാലും, 

: ( എ ) : സർക്കാരിന്, ഈ ആക്ററിൻ ( പാരംഭം മുതൽ ഒരു വർഷ 
ത്തിനകം അങ്ങനെയുള 

( പാരംഭത്തിന് , മുൻപ് പാസാക്കിയ , ( പധാന 
ആകാറിലെ 

103 -ാം വകുപ്പിലെ (1) -ാം ഉപവകുപ്പിൽ പരാമർശിക്കപ്പെട്ട, 
ഏതെങ്കിലും അന്തിമ ഉത്തരവിനെതിരായി ആ ഉപവകുപ്പിൽ പറഞ്ഞിട്ടുളള 
ഏതെങ്കിലും കാരണങ്ങളിൻമേൽ * 6: ഹൈക്കോടിയിൽ ഒരു റിവിഷൻ ഹർജി 
ബോധിപ്പിക്കാവുന 

ന്നതാണ്. 
( ബി ) ഈ ആക്ററിന്റെ പ്രാരംഭത്തിന്മുൻപ് ഹൈക്കോടതിയിൽ 
സർക്കാരിനാൽ, പ്രധാന ആക° ററിലെ 103 -ാം വകുപ്പിൻകീഴിൽ ബോധിപ്പിക്ക 
പ്പെട്ടിട്ടുള്ളതെന്ന് കരുതപ്പെടുന്ന ഏതെങ്കിലും റിവിഷൻ ഹർജി, ഈ ആക്റ 
വഴി ദഗതി ചെയ്യപ്പെട്ട പ്രകാരമുളള (പസ്തുത വകുപ്പിൻകീഴിൽ ബാധി 
പ്പിച്ചിട്ടുളളതാണെന്ന് കരുതപ്പെടുന്നതും അതനുസരിച്ച്, -- 

6) - ഈ ആക്ററി ൻ .പാരംഭത്തിന് മുൻപ അങ്ങനെയുള 
ഏതെങ്കിലും: ഹർജി ബോധിപ്പിക്കുന്നതിന സർക്കാരിന 
ക്ഷമതയില്ലായിരുന്നു എന്ന കാരണത്താൽ മാ ( തം ഹൈക്കോടതി 
യാൽ ഡിസ്മിസ്സ് ചെയ്യപ്പെട്ട അങ്ങനെയുളള ഏതെങ്കിലും 
ഹർജി : .അങ്ങനെയുളള ( പാരംഭം മുതൽ തൊണ്ണൂറു ദിവസത്തി 
നകം സർക്കാർ അപേക്ഷ ബോധിപ്പിച്ചാൽ, ആ കോടതി വീണ്ടും 
ഫയലിൽ , എടുക്കുകയും നടപടി തുടരുകയും ചെയ്യണ 

താണ് ; 
( i) ഹൈക്കോടതിയുടെമുമ്പാകെ നിലവിലുളള അങ്ങനെയുളള 
ഏതെങ്കിലും ഹർജി സർക്കാരിന 

അങ്ങനെയുളള ഹർജി 
ബോധിപ്പിക്കാൻ ക്ഷമതയില്ലായിരുന്നു എന്ന കാരണത്താൽ 

മാ ( തം ഡിസ്മിസസ്ചെയ്യാൻ പാടില്ലാത്തതാണ്. 
5 ,: റദ്ദാക്കലും ഒഴിവാക്കലും.- (1 ) കരള ഭൂപരിഷ്ക്കരണ ( ഭേദഗതി) 
ജാർമിൻസ്, 1977 (0977 - ലെ 17 ) ഇതിനാൽ സൗദാക്കിയിരിക്കുന്നു . 


( 2) അങ്ങനെ റദ്ദാക്കിയാൽത്തന്നെയും, പ്രസ്തുത ഓർഡിനൻസിൻ 
കീഴിലാ ( പസ്തുത ഓർഡിനൻസുമൂലം 

ലേദഗതി ചെയ്ത പ്രധാന 
ആക്ററിൻകീഴിലോ , ചെയ എന്തെങ്കിലുമോ എടുത്ത ഏതെങ്കിലും നട 
പടിയോ, അതതുസംഗതിപോലെ, ഈ ആക്ററിൻകീഴിലോ ഈ ആക്റ 
മൂലം ceb ഗതി ചെയ്ത പ്രധാന ആക്റിൻകീഴിലേം ചെയ്തതാ 
എടുത്തതോആയി കരുതേണ്ടതാണ്. 


( ശരിത്തർജ്ജമ) , 


പി , ഗോപിനാഥപിളള, 
ഹെഡ് (ട്രാൻസ്ലേറാർ, 
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Section tij 


കേരള സർക്കാർ 


നിയ ( നിയമ നിർമ്മാണം- ബി ) വകുപ്പ് 


ചി °ാപനം 


ന 1 ർ 7286 /ലഗ” ( ബി ) /78/ ല10 , 

തിരുവനന്തപുരം, 1978 മേയ് 12 

4 : 1900 ശാഖം 22. 
1978 മേയം 12 -ാം 2 ദിവസം ഗവർണ്ണർ, വിളംബരപ്പെടുത്തിയ താ 
പായുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെ 

അറിവായി - ഇതിനാൽ 
( പ്രസിദ്ധപ്പെടുത്തിയിരിക്കുന്നു. 


ഗവർണ്ണരുടെഉത്തരവുപകാരം, 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പ് സെക്രട്ടറി, 


1978 - ലെ 15 -ാം നമ്പർ ഒാർഡിനൻസ 


പൊതുമുതൽ നശിപ്പിക്കലും നഷ ° s; വരുത്തലും തടയൽ) ഒാർഡിനൻസ്; 
1978. . 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിൻറ ഇരുപത്തൊൻപതാം സംസാരത്തിൽ കേരള 
ഗറർ ണ്ണർ വിളംബരപ്പെടുത്തിയത് : 

പൊതുമുതൽ സംബന്ധിച്ച ചില കൃത്യങ്ങൾക്ക " ശിക്ഷ നൽകുന്നതിന 
വ്യവസ്ഥ ചെയ്യുന്ന ഒരു ഓർഡിനൻസ്. , 

പീഠിക.-- കേരള സംസ്ഥാന നിയമസ സമ്മേളനത്തിൽ - പാര പാതിരാ 
ക്കുകയും താൻ സത്വര നടപടിയെടുക്കേണ്ടത ആവശ്യകമാക്കിത്തീർക്കുന്ന 
പരിതഃസ്ഥിതി0 0 നിലവിലുണ്ടെന്ന് കേരള ഗവർണ്ണർക്ക് റബാദ ക്ര്യമായി 
രിക്കുകയും ചെയ്യുകയാൽ ; 

ഇപ്പോൾ, അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടനയുടെ 213-0 . അനുച 
ത്തിലെ (I ) -ാം ഖണ്ഡംമൂലം നൽകപ്പെട്ടിട്ടുളള അധികാരങ്ങൾ ഉപയോഗിച്ച്, 
കരള 

ചുരുക്കപ്പേരും ( പാരം വും . - (0 ) ഈ ഓർഡിനൻസിന്: പൊതു 
. ( നശിപ്പിക്കലും നഷ്ടംവരുത്തലും തടയൽ) കാർഡിനൻസ്, 1978 
എന്ന് പേർ പറയാം. 

( 2) ഇത് ഉടനെ പ്രാബല്യത്തിൽ വരുന്നതാണ്, 
G , 1028 


മുതൽ 


തടവു 


2. പൊതുമുതലിനെ സംബന്ധിച്ച : 8 8 0 ഹ .. ചെയ്യുന്നതിനുളള 
ശിക ഷ.- പൊതുമുതലിനെ സംബന്ധിച്ച് ; - ഇൻഡ്യൻ ശിക്ഷാനിയമ 
സംഹിത 1860- ലെ 45 -ാം കേന്ദ്ര ആക്ററ്) 425-ാം വകുപ്പിന്റെ അർത്ഥ 
വ്യാപ്തിക്കുളളിൽ വരുന്ന (ദാഹം ചെയ്യാൻ ശ്രമിക്കുകയോ, ചെയ്യുകയും, 
ഉൽസാഹിപ്പിക്കുകയും, ഇളക്കിവിടുകയോ അഥവാ ചെയ്യുന്നതിന് മറ്റുവിധ 
ഞിൽ (പരിപ്പിക്കുകയോചെയ്യുന്നഏതൊരാളും ആറു മാസത്തിൽ കുറയാത്ത 
കാലത്തേയ്ക്കും 

എന്നാൽ അഞ്ചു വർഷത്തോളമാകാവുന്നതുമായ 
ശിക്ഷയുംരണ്ടായിരം രൂപയോളമാകാവുന്ന പിഴശിക്ഷയും നൽകി ശിക്ഷ് 
ക്കപ്പെടുന്നതാകുന്നു . 

വിശദീകരണം. ഈ വകുപ്പിന്റെ ആവശ്യങ്ങൾക്കു " പൊതുമുതൽ” എന്നാൽ 
സർക്കാരിന്റെ യാ , കേരള സ്റേറററ് ഇലക്ട്രിസിററി " ബോർഡിന്റെയോ, 
". കേരള സാറംറ് ! റോഡ ടാൻസ്പോർട്ട് കോർപ്പറേഷൻറയോ അഥവാ 
സർക്കാരുടമയിലോ, 

നിയന്ത്രണത്തിലോ ഉള്ള മറേറതെങ്കിലും കോർപ്പറേ 
ഷ ൻറയോ, ഉടമയിലാ നിയന്ത്രണത്തിലോ ഉളള ഏതെങ്കിലും വസ്തു 
എന്നർതമാകുന്നു . 


ജാതി വെങ്കടചെല്ലം, 

ഗവർണ്ണർ . 


( ശരിത്തർജമ) 

കെ . ഭാസ്കരൻ നായർ, 
ഹെഡം ടാൻസ്ലേററർ. 
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GOVERNMENT OF KERALA 
General Administration (Miscellaneous ) Department 

NOTIFICATION 
No. 75424 /M3/78 /GAD . 

Daled , Trivandrum , 24th June 1978 : 
S. R. O. No. 697 78. - In exercise of the powers conferred by Clause (1 ) 
of Article 299 of the Cons it- tion of India , the Governor of Kerala herhy 
makes the followinz further amendment to Notification No. 4912/M3/68/PD 
dited the 20th May, 1968, published in Part 1 of the Kerala Gazette No. 26 
dated the 25.h June, 1968, namely : 4 : 

AMENDMENT 
In the said notification, in item No. " XXXVI. In the case of Public 
Worke Department" , after clause (8 ), the following clause shall be inserted , 
Damely : 
“ ( H ). By the Assistant Engineers, District Stores of Public Works Departe 

ment : 
Agrrements in respect of Supply orders placrd up to a limit of 
Rs. 1, 0.005 and contracts s itle from th : office of the Chief 
Engineer, Irri, ation on the basis of tender" . 

By order of the Governor, 

N. R. AUGUSTINE, 

Additional Secretary . 
Ezplanscery Nose 
( This is not part of the notification but is included to indicate its 
general purport). 

Assistant Engineers of Public Works Department District Stores are in . 
full control of the District Stores and they have been declared as Divisional 
Officers also . They are also delegated with powers to render accounts direct 
to the Accountant General. Hence Chief Engineer, General Buildings and 
Rods has requested to authorise the Assistant Engineers of District Stores 
to enter into agreements for the supply o ders placed and crotracts settled 
from the Office of the Chief Engincer ( Irrigation ) on the basis of tenders. 

The above notification is intended to give some powers in the matter to 
the Assistant Engineers of District Stores. The monctary limit prescribed in 
the above notification is Rs. 1,00,000. 
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GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES - RESERVATION OF APPOINTMENTS - DECLARATION 
OF CERTAIN CLASSES OF CITIZENS AS BACKWARD CLASSES 
UNDER ARTICLE 16 (4 ) OF THE CONSTITUTION - 

AMENDMENT ISSUED 


GENERAL ADMINISTRATION (SERVICES-D ) DEPARTMENT 
G. O. (Ms.) No. 304 /78 /GAD . 

Dated, Trivandrum , 26th June 1978 


ORDER 


S. R. () . No. 698/78.-- In pursuance of clause (4) of article 16 of the 
Constitution of India , the Government of Kerala hereby make the following 
amendment to the order declarir.g certain classes of citizens as backward 
classes of citizens for the purposes of the said clause published under notifi 
cation G.O.(MS) No. 141/78 /GAD dated the 15th March , 1978 , as S.R.O. 
No. 302/78 in Kerala Gazette No. 15 dated the 11th April , 1978 , 1 amely : 


AMENDMENTS 
In the Schedule to the said order, under the heading “ 1. Throughout 
the State " , 

(1) items 4 , 5, 47 , 49 and 68 shall be omitted ; 

( 2) after the item “ 15. Devanga " , the following items shall be 
inserted namely : 

“ 15A . Dheevara (Arayas, 
Aryavathis, Mukkuvan 
or Mukaya, Mogaveera , and Valans)" . 


9 


By order of the Governor, 
P. N. BALAKRISHNAN NAIR , 
Joint Secretary 

[P.T 
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Explanatory Note 
( This note is not part of the notification but is intended to indicate its 
general purport). 

Government have decided that for purpose of commural res rvati n for 
appointment in Government Sei vice, the various denominations of Hi du 
Fishermen Communities sh uld be grouped together under the common 
name " Dheevara " , as requested by the Akhila Ker la Dheevara Sabha, 
Cochin and agreed to by the concerned communities. The declaration issuea 
hy the Government under clause (4 ) of Art. 16 of the Cousti ution of India 
has, therefore, to be modified suitably. This notification is intended to 
achieve the above object. 
To 

All Heads of Departments and Offices 
All departments (all sections) of the Sec etariat 
The Secretary , Kerala Public Sea vice Commission (with C. L.) 
The Registrar, High Court of Kerala , Ernakulam 
The Registrar, University of Kerala/ Cochin /Calicut 
The Regist ar, Kerala AgriculturalUniversity 
The Advocate General, Ernabulam 
The Sec etary, Kere la State Electricity Board 
The General Manager, Kerala State Road Transport 

Corporation 
The Secretary to Governor 
The Private Secretary to the ChiefMinister and other Ministers 
The Stenographers to the Chief Secretary and Additional Chief 

Secretary 


33 


. 


9 


33 


9 


22 
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GOVERNMENT OF KERALA 


Abstract 
ACTS AND RULES - KERALA STATE AND SUBORDINATE SERVICES RULES, 
1958 --AMENDMENT TO LIST III IN THE SCHEDULE TO PART I 

ISSUED 


GENERAL ADMINISTRATION (SERVICES- D ) DEPARTMENT 
G. O. (Ms.) No. 305 /78 /GAD . 

Dared , Trivandrum , 26th June 1978 . 


NOTIFICATION 
S. R. O. No. 699 /78. — In exercise of the powers conferred by 
subsection (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 
1968), read ith section 3 thereof the Government of Kerala hereby make 
the following amendments to the Kerala State and Subordinate Services 
Rules , 1958, namely: 


AMENDMENTS 


In Part I of the said rules, in List III of the Schedule, - 
(1) after the heading “ Other Backward Classes in the Kerala 

State" , the following sub - heading skall be inserted , namely: 

“ 1. Throughout the State" ; 
(2 ) Under the sub -heading so inserted 

(a ) items 4 , 5 , 47, 49 and 68 shall be omitted ; 
(b ) after the item “ 15 Devanga " , the following item shall be 

inserted , namely : 

“ 15A . Dheevara (Arayas, Arayavathis , Mukkuvan or 
Mukaya , Mogaveera and Valans)" . 


By order of the Governor, 
P. N. BALAKRISHNAN NAIR , 

Joint Secretary . 


[ pro .) 
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Explanatory Note 
( This note is not part of the Notification , but is intended to indicate its 
general purport). 

Government have decided that for purpose of communal reservation 
for appointment in Government Service " theyarious denominations of the 
Hindu Fishermen Communities should be grouped together under the 
common name " Dheevara " , as requested by the Akhila Kerala Dheevara 
Sabha , Cochin and agreed to by the concerned communities. This 
notification is intended to achieve the above object. 


To 


do . 


All Heads of Departments & Offices 
All Departments (all sections) of the Secretariat 
1 he Secretary, Kerala Public Service Commission (with C L.) 
The Registrar, High Court of Kerala , Ernakulam 

do. 
The Registrar, University of Kerala/Calicut/Cochin 
The Registrar, Agricultural University , Trichur 

do . 
The Advocate General, Ernakulam 

do . 
The Secretary , Kerala State Electricity Board 

do. 
The General Manager, K.S.R.T.C. 

do . 
The Secretary to Governor 
The Private Secretaries to the Chief Minister and other Ministers 
The Stenographersto the Chief Secretary and Additional Chief Secretary. 
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GOVERNMENT OF KERALA 
Home (E ) Department 

NOTIFICATION 
G.O (Rt.) 1308 /78 /Home. 

Dated, Trivandrum , 28th Funs 1978 .. 
S. N. O. No. 700/78 - Under ciause (s) of section 2 of the Code of Coniaal Procedure. 1973 (Central 
Act 2 of 1974 ) and in modification of the Norficatien issued under G. O. (Rt.) No. *1004 /Home dated the 
15th June, 1961 and published in the Kerala Gazette No. 26 dated the 27th June, 1961 in so far as it relates 
to the location and area of jurisdiction of Cochio Harbour Terminus Railway Police Station , the Government 
of Kerala hereby declare that building No. 36/1093 in Sy . No. 2486 of Ernakulam Village shall be a Police 
Station known as Ernakulam Railway Police Station with jurisdiction over the local areas specified under 
column (4 ) in the Schedule below : 

THE SCHEDULE 
Taluk Village and Desom 

Local Area of jurisdiction 
Station 
(1) 

(2) (3 ) 

( 4 ) 
Ernakulam Railway Kanayannoor Ernakularn Village, 

From km . 

Toki . 
Police Station 

Karithala Desom 1. EQ.O TP EQ 29/ 5-6 . TP 

( Ernakulam (Piravom ) (Railway 
Junction ) line leading from 

Emakulam Junction 
to Quilon) 


Name of 


(1) 


(2 ) 


(3 ) 


(4) 
2. SRR -CHTS SRR -CHTS. 114/13 

1/ 11 - TP TP (Cochin Harbour 
(Cheruthu Terminus ) (Railway 
ruthy line leading 

from 
Bridge) Shornur to Cochin 

Island ) 


This notification shall come into force on and with effect from 1-8-1978 . 


by order of the Goversok , 

C.K.K. PANIKER , 

Joint Secretary . 
Explanatbry Note 
( This does not forma part of the notification , but is intended to indicate its general purport.y. 

Since the change over to Broadguage from Ernakulam to Trivandrum and introduction of additional 
fast trains most of the passengers board the trains, from Ernakulam South Railway Station , where there 
is only an OP. Occurrences of Crime, preventive action against offenders and prosecution of such 
offenders have very much increased at Ernakulam South Railway Station because of the considerable increase 
on passenger and goods traffic . Therefore it is absolutely necessary to shift the present, Railway Police : 
Station at Cochin Harbour Terminus Station to Ernakulam South Railway Station. 

This notification is being issued with a view to achieve the above.objective. 


Kerala Gazette No. 29 dated 18th July 1978 . 
PART I 


Section is 


GOVERNMENT OF KERALA 
Labour and Housing (F ) Department 

NOTIFICATION 
G. O. Ms. Nd. 73/78/L & H. 

Dated , Trivandrum , 24th June 1978 . 
→ S. R. O. No. 701/78.- In exercise of the powers conferred by Sections 18 
and 43 of the Plan ations Labour Act, 1951 (Central Act LXIX of 1951) 
the Government of Kerala , with the previous approval of the Central 
Government, hereby make the following rules, the same having been pre 
viously published as required by subsection (1) of section 43 of the said Act, 
namely : 

The Kerala Plantations (Welfare Officers) Rules, 1978 . 
1.: Short title and commencement (1) These rules may be called the 
Kerala Plantations (Welfare Officers) Rules, 1978 . 

(2) They shall come into force on such date as the Governmentmay, 
by notification in the Official Gazette, appoint in this behalf , 

2. Definition .- In these rules, unless the context otherwise require, 

(a), " Act” means the Plantations Labour Act, 1951 (Central Act 
LXIX of 1951); . 

(b ) the expressions " employer " , " plantation " and " worker ” shall 
have the meanings respectively assigted to them in the Act, 

(c ) Government" means the Government of Kerala . 

3. Number of Welfare Oficers.- (1) Witisin six months of the date 
specified in the notification issued under subrule (2) o rule 1, the employer 
- in every plantation wherein the number of workers ordinarily employed are 
three hundred or more , shall appoint at least one Welfare Officer. 

(2) Where in any plantation the number of workers ordinarily em 
ployed exceeds one thousand and two hundred, in addition to the Welfare 
Officer appointed under sub -rule (1) , a Welfare Officer shall be appointed 
for every one thousand and two hundred workers or a fraction thereof in 
excess of the first one thousand and two hundred workers. 

(3 ) Where in any plantation the number of workers exceeds one 
ment or such other authority as the Government may specify for the purpose, 
t* may on application exempi the employer in any plantation from the pro 

visions of sub -rule (2) subject to such conditions as it or he may specify. 
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(4 ) Where there are more than one Welfare Officer in a plantation , 
one of them shall be design sted as the ChiefWellare Officer. 

4. Qualifications.-- A person shall not be eligible for appointment as a 
Weltare Officer in any plantation unless hc 

(a ) possesses a Degree of a University recognised by the Government 
in this behalf; 

(b ) has obtained a degree or dirloma in any of the Social Sciences 
from any institution recognised by the Government in this behalf; and 

(c) has adequate knowledge of the language spoken by themajority 
of the workers in the plantation where he is to be appointed 

Provided that in the case of a person who is acting as a Welfara 
Officer at the commencement of these rules, the Government may , subject 
to such conditions as it may specify, relax all or any of the aforesaid qualifica-. 
tions. 

5. Recruitment of Welfare Officers.- (1) The post of a Welfare Officer 
shall be advertised by the employer in any wo Teuspopers having wide 
circulation in the State, one of which should be an English newspaper. 

( 2) The selection for appointment to the post of a Welfare Officer 
sha l temade from among the candidates applying for the post by a com 
mittee constiruled by the ça ployér. 

(3) " The appointmeot when made shall be notified by the employer 
to the Government and the Chief Inspector of Plantations giving full details 
of the qualificatio is, age, pay, previous experience and other relevant parti 
culars of the ffi er appointed and the terms and conditions of his service; 

• (4) Any vacancy in the post of a Welfare Officer.caused by death , 
dismissal discharg or resignation or by any other reason shall be filled up 
by the employer within three months of the occurrence of the vacancy . 

6. Conditions of serviceof Welfare Officer .-A) A Welfare Oficer shall 
be given appropriate status corresponding to the status of other executive 
heads of the plantation . 

(2) The basic ray of a Welfare Officer shall not be less than Rs. 400 
per mensem , provided that the salary of any Welfare Officer which at the 
commencement of hese rules is higher than the minimum prescribed in this 
sub - rule shall not be reduced; 

(3 ). The conditions of service of a Welfare Officer shall be the same 
as those of other executive heads of corresponding status in the plantation : 

Provided that, in the case of discharge or dismissal, the Welfare 
Officer shall ha re the right of appeal to the Government whgso decision 
thercon shall be binding upon the employer and Welfare Oltcer. 

(4) An appeal under the proviso, to subrule (3) shall be preferred 
within thirty days from he date of receipt of the order of discharge or 
dismissal by the Welfare Officer, 


(5) No penalty shati bę imposed upon a Welfare Officer by the 
management unless he has been first informed in writing of the grounds on 
which it is proposed to take action against him and he has been aforded an 
adequate opportunity for defending himself. 
7. Duties of Welfara Officer . - The duties of a Welfare Officer shall be 

(i) to establish contacts and hold consultations with a view to 
maintaining harmonious relations between the employer and the workers ; 

(ii) to bring to the notice of the employer the grievances of workers, 
individuals as well as collective with a view to securing their expeditious 
redressal and to act as a Liaison Officer between the employer and the 
workers; 

( iii) to study from the point of view of Labour in order to help the 
employer to formulate labour policies of the plantation and to interpret 
their policies to the workers in a language thgy 

can understand and compre 
hend ; 

(iv) to watch industrial relations with a view to using his influence 
in the event of a dispute arising between the employer and the workers and 
to help them to bring about a settlement by persuasive nethods and to watch 
the working of collective agreement and the enforcement of industrial.. 
awards; 

to advise the employer on statutory and other obligations con 
cerning the application of the provisions of the Act and the rules made 
thereunder as well as other relevant labour laws; 

* (vi) to promote relations between the employer and workers so as to 
bring about efficiency in production as well as amelioration in the working 
conditions and to help workers to adjust and adapt themselves to the work 
ing environments; 

(vii) to advise the employer in the matter of making provisions for 
amenities such as canteens, recreational facilities, social centres, creches, 
drinking water, fool stuffs , housing , sanitation and medical facilities, sickness 
benefits, gratuity and -education of workers children etc., and on individual 
personnel problems. 

(viii) to help the employer in regulating the grant of leave with wages 
and other leave priv.leges and to guide the workers in the matter of sub 
mission of applications for grant of leave and for regulating authorised 
absence; 

"(ix ) to encourage the formation of work and joint production com 
mittees, co -operative societies and welfare committees and supervise their 
work ; 

(x) to study absenteeism and la bour turnover and to suggest 
measures to be adopted for their prevention ; 

(xi) to suggest measures which will serve to raise the standards of 
living of workers and in general to promot their well-being ; 


(xii) to deal with wage and employmentmatters by joint consulta 
tions with the employers and workers representative bodies. 

(xiii ) to perform any other duty connected with the welfare of 
workers : 

8., Welfare Officers not to deal with disciplinary cases of appear on behalf of 
the emplozer against workers. — No Welfare Officer shall deal with any discipli 
tiary case against a worker, or appear before Conciliation Officer, or in a 
Court or Tribunal on behalf of the employer against a worker or workers 
except when he is required by the Conciliation Officer, Court or Tribunal 
to appear as an independent witness : 

Provided that nothing in this rule shall be deemed to prohibit a 
worker from approaching the Welfare Officer in respect of a grievanco 
arising out ofany case d.sciplinary action against him . 

9. Powers of exemption . - The Government, may, by notification in the 
Gazeite, exempt any plantation or class of plantations from the operation of 
all or any of the provisions of these rules except sub-rule (1) of rule 3, 
subject to such conditions as may be specified . 


By order of the Governor , 

J.S. BADHAN , 

» Secretary. 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
Sits general purport.) 

1 he Central Government had directed the State Government to frame 
and, issue the 1ules relating to the appointment, qualifications, conditions of 
service and duties of the Welfare Officers in Plantations; under section 18 of 

the Plantations Labour Act, 1951 (Central Act 69 of 1951). Accordingly 
3. the State Government have made the Kerala Plantations (Welfare Officers) 
# Rules, 1978 The above rules are hereby published for general information . 
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GOVERNMENT OF KERALA 


Labour and Housing (E ) Department 

NOTIFICATIONS 


G. O. (Ms.) 76 /78/L & H . ! 

Dated , Trivandrum , 28th June 1978. 
S. R. O. No. 702 /78. - In exer ?se of the powers conferred by subscction 
(1 ) of section. 19 of the Minimum Wages Act, 1948 , (Central Act XI of 1918 ) 
and in supersession of Government Notification - I. G. . (Ms.) No. 78/751 
LBR dated the 23rd Seplember, 1975 , publishei as S. R O. No. 831/75 in 
the Kerala Gazette Extraordinary No. 554 dared the 23rd September, 1975, 
the Government of Kerala hereby appoint Shri P. J. Thomas, I. A.S., . 
Deputy Secretary to Government, Labour and Housing Department who is 
also in charge of the post of the Special Officer for Cashew Industry, Quilen 
to be an Inspector for the purposes of the said Act with jurisdiction over 
the whole of the State of Kerala in relation to employment in Cashew 
Industry . 


II 
S. R. O No. 703/78. - In exercise of the powers conferred by subsection 
(3 ) of section 14 of the payment of Wages Act, 1936 ( Central Act IV of 1936 ) 
and in supersession of Government Notification Il G. O. (Ms) 78 /75/ LBR 
dated the 23rd September, 1975 published as S. R. O. No. 632/75 in the 
Kerala G szcţie Extraordinary No. 554 dated the 23rd Septemher, 1975 , the 
Government of Kerala hereby appoint Shri P. J. Thomas, I. A. S., Deputy 
Secretary to Government, Labour and Housing Departmentwho is also in 
charge of the post of the SpecialOfficer for Cashew Industry , Quilon to be 
an Inspector for the purposes of the said Act with jurisdiction over the whole 
of the State of Kerala . 


By order of the Governor, 
.J.S . BADHAN, 

Secretary 
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Explanatory Note 
( This does not forin part of the notification , but is intended to indicate 
the general purport), 

As Shri P. J. Thomas, I. A. S., has been appointed as Special Officer 
for Cashew Industry, Q. ilon in the place of Shri Gopal Krishna Pillai, he 
has to be appointed as an Inspector for purposes of ihe Minimum Wages 
Act and the payment of Wages Act. These uotifications are intended 10 
achieve the above object . 
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GOVERNMENT OF KERALA 
Labour and Housing ( E ) Department 

NOTIFICATION 


$ 


G. O. Rt. No. 955 /78 / L & H . 

Dated , Trivandrum , 5th June 1978. 
S. R. O. No. 704/78. - Whereas the establishment namely Common 
Facility Service Centre for Rubber and Plastics, Changanachery under the 
control of the Department of Industries and Commerce , Government of 
Kerala , bas applied for exemption under paragraph 27 A of the Employees 
Provident Fund Scheme 1952. 

And whereas the employees ofthe said establishment are in enjoyment 
of benefit in the nature of provident fund , pension or gratuity, and the 
Government are of.opinion that such benefits are on the whole not less 
favourable to such employees than the benefits provided under the Employees 
Provident Fund and Miscellaneous Provisions Act and Scheme 1952 in 
relation to employees in any other establishment of a similar character. 

Now therefore, in exercise of the powers corferred by section 17 (2) of 
the said Act read with para 27 A of the Employees Provident Fund Scheme 
1952 and subject to the conditions specified the schedule below the Govern . 
ment of Kerala hereby exempt the class of employees of the said establish 
ment from the operation of all the provisions of the said schen :e with effect 
from 1st August 1974. This exemption does not apply in the case of Family 
Pension Fund and Deposit Linked Insurance Fund and hence the employer 
of the establishment shall comply with the provisions of the Family Pension 
Fund and Deposit Linked Insurance Schemes in respect of the above 
employees. 

SCHEDULE 
1. The employer shall pay within fifteen days of the close of the 
months to the Employees Provident Fund , inspection charges at the rate of 
0 09 per cent of the pay (basic wages, dearness allowance, retaining allowance , - 
if any, cash value of food concessior admissible thereon for the time being 
payable to the employees of the establishment who would have become 
members under the said scheme but for this exemption . 

2. The employer shall submit such returns to theReginal Provident 
Fund Commissioner as the Central Government may from time to time 
prescribe. 

3. The employer shall furnish to each employee , annual statement of 
accounts a pass book of their provident fund at the close of each year . 
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4. All expenses involved in the administration of the fund including → 
the maintenance of accounts, submission of accounts and returns, transfer of 
accumulations, payment of inspection charges, etc., shall be borne by the 
employer. 

5. Where as an employee who is already a member of the Employees 
Provident Fund ( statutory fund) or the provident fund of another exempted 
establishment is employed in his establishment the employer shall immedia 
tely enrol him as a member of the fund ofthe establishment and accept the 
past accumulations in respect of such employee and credit to his account. 

6. The employer shall enhance the rate of provident fund contribution 
approximately for the class of establishments in which his establishment falls 
is enhanced under the Employees Provident Fund and Miscellaneous 
Provisions Act 1952 so thatthe benefits under the Provident Fund Scheme 
of the establishment shall not become less favourable than the benefits 
provided under the Employees Provident Fund and Miscellaneous Provisions 
Act 1952. 

7. Notwithstanding anything contained in the Provident Fund Rules 
of this establishment, if the amount payable to the member, upon his ceasing 
to be an employee of the establishment or transferable on his transfer to any 
other establishment by way of employers and employees contribution plus 
interest thereon taken together with the amount if any payable under the 
Pension Rules be less than the amount that could be payable or employees 
and employers contribution plus interest thereon , if he was a member of the 
provident fund under the Employees Provident Fund Scheme 1952, the 
employer shall pay the difference to the member as compensation or special 
contribution . 

8. No amendment of the Rules of the Provident Fundshall be made 
without the previous approval of the Regional Provident Fund Commissioner , 
where any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall before giving 
his approval give a reasonable opportunity to explain their point of view . 

9. The exemption granted is not applicable in the case of Employees 
Deposit Linked Insurance Scheme, 1976. The employer shall therefore 
comply with the provisions of the Deposit Linked Insurance Scheme by 
remitting contributions and administrative charges in account No. 21 and 22 
respectively at the rates prescribed in the said scheme. 

10 . xemption granted by the notification may be withdrawn for 
breach of any of the aforesaid conditions or for any other sufficient cause 
which may be considered appropriate. 


By order of the Governor, 

J. S. BADHAN , 

Secretary . 
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Explanatory Note 
( This does not form part of the notification , but indicates its general 
purport). 

The Joint Director, Common Facility Service Centre for Rubber and 
Plastics , Changanacherry , has requested the Government to exempt its 
pensionable employees from the provisions of the Employees Provident 
Fund Scheme, 1952 since they are governed by the General Provident Fuad 
Rules, and they are also in enjoyment of old age pension etc. 

The matter 
has been examined in consultation with the Regional Provident Fund 
Commissioner , Kerala , Trivandrum . The Regional Provident Fund 
Commissioner has recommended for grant of exemption sought by the Joint 
Director, Common Facility Service Centre , for Rubber and Plastics , 
Changanachery since the benefits enjoyed by the pensionable employees in 
the form of pension and Provident Fund are on the whole not less 
favourable than such benefits provided under the Employees Provident Fund 
and Miscellaneous Provisions Act and Schemes 1952 in relation to any other 
employees in any other establishment of a similar character In the circum 
stances, Government desire to exempt the pensionable employees of common 
facility service centre for Rubber and Plastics, Changanacherry from the 
provisions of the Employees Provident Fund Scheme, 1952 . This Notifica 
tion is to achieve the above purpose. 
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GOVERNMENT OF KERALA 
Labour and Housing ( E ) Department 

NOTIFICATION 
No. 707/ 18/L & H . 

Dated, Trivandrum , 24th April 1978 . 
S. R. O. No. 705/78. – Whereas the departmentaliy -run Mess 
attached to the K - rala Governmºnt Polytechnic Hostel, Ca icut (hrrein 
after referred to as the said establishmen ) has applied for exemption from 
the provisio : $ of the Employees Provident Funds Scheme, 1952; 

* And hereas the employees of the said establi hment are in enjoy 
mert of beients in the nature of Provident fund and pension and the 
Government are of the opini» that sich benefiis are, on the whole, not less 
fav Jurable 10 en ployees than the benefits provided under the 
Employees Providert Fund Scheme, 1952 (hereinafter referred to as the 
said scheme) in relation to employees in any other establishment of a similar 
character; 

Now , therefore in exercise of the powers conferred by section 17 
of the Employees! ProvidentFunds and Miscellaneous Provisions Act, 1952 
(Central Act 19 of 1952 ) read with para 27.4 of the Employees Provident 
Fund Scheme the Government of Kerala hereby exempt the regular 
pensionable employees of the Mess attached to the Kerala Government 
Polytechnic Ho tel. Calicut from the operation of all the provisions of the 
said scheme with effect from 1-4-1973 subject to the conditiost specified in 
the schedule below : 


SCHEDULE 
1. The employer shall submit such returns to the Regional Provident 
Fund G mmissioner, Kerala as the Central Government may tiom time to 
time pre cribe 

2. The employer shall furnish to each employee annal statement of 
accounts or, pass book of his provident furid at the close of each year. 

All expenses involved in the administration of the fund including 
the maintenance of accounts submission of accounts and returns, transfer of 
accun ulations, payment of inspection charges etc. shall be borne by the 
employer. 

4. Whereas an employee who is already a member of the Employees 
Pr.vident Fund (statutory fund) or the providcat fund of another exempted 
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establishment is employed in his establishment, the employer shall immedia .. 
tely enrol him as a member of the fu d of he estahlisin ment and accept ihe 
past accumulation in respectof such empl syee and relit to his account. 

5. Exemption granted by this notification na be withdrawn for 
breach of any of the aforesaid conditijas oi for any other sufficient cause 
which may be considered appropriate. 

By order of the Governor, 

J. S. BADHAN , 

Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport). 

The mess attached to Kerala Goverament Polytechnic Hostel, Calicut : 
was brought under the purview of Employees Provident Fund and 
Miscellaneous Provisions Act 1952 with effect from 31-3-1973 . It is stated 
by the Principal, Government Polytechric , Ca icut that all th : 19 regular 
employees en ployd there are Government servants entitled to pension , 
gratuity etc. with effect from 14-1-1977 and hence he has sought for exemp 
tion under para 27A of he schem . The Regional Prov dent Fund 
Commissioner, Trivandrum has recommended the request for exemption and 
after hearing the matter Government have decided to grant exempti r to 
the mess attached to the hostel under para 27 A of the Employees Provident 
Fund and Miscellaneous Provisions Scheme, 1932 . 

This notification is issued to achieve the above object. 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Departonent 

NOTIFICATION 


G. O. Ms. 160 /78/LA & SWD . 

Dated, Trivandrum , 22nd June 1978 . 
S.R. O. No. 706/78.-- In exercise of the powers conferred by section 129 
of the Kerala Panchayat* Act, 1964 (32 of 1960), the Government ofKerala 
hereby make the following amendments to Kerala Panchayats (Public and 
Private Markets) Rules, 1964 , issued in G. O Ms. 318/64 /DD dated the 
30th April, 1964, and published as S.R.O : No. 140/64 in the Gazette No. 18 
dated the 5th May , 1964, the same having been pre; iously published as 
tequired by sub- section (2) of section 130 of the sa.d Act. 

AMENDMENT 
In rule 26 of the said rules for the words " an existing public or private 
market" the words " a public or private market already existing or function 
ing in any Panchayat under the Kerala Panchayat Acl" shall be substituted . 

By order of the Governor, 
N. GOPALAKRISHNAN NAIR , 

Special Secretary . 
Explanatory Note 
( This note does not form part of the notification , but is intended to 
indicate its general purport), 

The High Court of Kerala, in their judgement in O. P. No. 744173 , 
have held that Ru e 26 of the Kerala Panchayats ( Public and Private market) 
Rules 1964 do not in any way provide for considering the interest of any 
adjoining Panchayat when a public market is proposed to be opened in any 
Panchayat, and that the said Tules will apply only in the cast of markets 
within a Panchayat area . This will create unhealihy competition between 
neighbouring Panchayats in opening markets within the prohibited distance. 

To avoid such incidents Government consider that the relevant rule has 
to be amended suitably. This notification is intended to achieve the above 
object. 
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GOVERNMENT OF KERALA 
Revenge ( E ) Department 

NOTIFICATION 
No. 35550/E3/78 /RD . 

Dated, Trivandrum , 1st June 1978 . 
S. R. O. No. 707 /78. - In exercise of the powers conferred by sub 
section ( 1) and (2 ) of section 3 of the Kerala Survey and Boundaries Act, 
1961 (37 of 1961), the Government of Kerala hereby appoint the Assistant 
Director of Survey and Land Records, Resurvey Party , Trivandrum to be 
a Survey Officer, for all purposes of the said Act and direct that he shall 
exercise the powers and perform the duties of a Survey Officer within the 
local limits of Trivandrum Taluk in Trivandrum District. 

By order of the Governor, 
K. RAMACHANDRAN , 

Joint Secretary. 
Explanatory Note 
This is not part of the notification , but is intended to indicate its general 
purport, 

For taking up the resurvey of Trivandrum District, an officer has to be 
appointed under section 3 (2 ) of the Kerala Survey and Boundaries Act, 
1961 (37 of 1961), as Survey Officer. The notification is intended to achieve 
this purpose . 
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GOVERNMENT OF KERALA 

Taxes (E ) Department 

NOTIFICATION 
G.O. (Ms. ) No. 81 /78 /TD . 

Dated, Trivandrum , 30th Juns 1978 . 
S.R.O.No. 708 /78. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 9 of the Kerala Stamp Act, 1959 
( 17 of 1959 ), and in supersession of Notification II in G. 0. (Ms) No. 
126 /77 /TD dated the 28th October, 1977 published as S.R.O. No. 
1066/77 in Part I of the Kerala Gazette No. 47 dated the 22nd November, 
1977, the Government of Kerala , being of opinion that it is necessary 
in the public interest so to do, hereby remit the duty with which sale 
deed No. 3218 dated the 28th December , 1977 of the Pattom Sub -Registry 
Office in respect of 2 ares and 2.343 sq . meters of land comprised in Sy . 
No. 2938 in the village of Madathavilakam in Trivandrum Taluk, in the 
Trivandrum District, executed by Smt. Mariamma, wife of Dr. Jacob 
Thaliath and daughter of Avira . Tharakan , Thekkanattupurayil, 
Ulavayippakara, Thycattusseri Village, Shorthalai Taluk and sale deed 
No. 3243 dated the 31st December, 1977, of the Pattom Sub -Registry 
Office in respect of 5 ares and 66.5604 Sq. meters of land comprised in 
Survey No. 2938 in the Village of Madathuvilakam , in the Trivandrum 
Taluk , in the Trivandrum District, executed by Shri Michael Tharakan , 
son of Kochupappu Tharakan , Thekkanattu Parayil, Ulavayippakara, 
Thycattusseri Village, Sherthalai Taluk , in Alleppey District in favour of 
the Secretary of the Executive committee of Cheshire Homes, India , 
Trivandrum , are chargeable under the said Act . 

By order of the Governor, 

C. P. NAIR , 

Secretary 


Explanatory Note 
( This does not form part of the notification but intended to 
indicate its general purport), 

By notification II of G. O.Ms. 126 /77 / TD dated 28-10-1977 published 
as S.R.O. No. 1066/77 in Kerala Gazette No. 47 dated 22-11-1977 
Government issued orders for the remission of stamp duty in respect of 
a sale deéd to be executed jointly by Smt. Mariamma, wife of Dr. Jacob 

G. 1186 


Thaliath and Sri Michael Tharakan , son of Kochupappu Tharakan in 
favour of the Secretary of the Executive Committee of Cheshire Homes, 
India , Trivandrum for the sale of 2 ares and 2 square meters of land in 
survey No. 2938 in the Village Madathuvilakom in Trivandrum Taluk . 
But instead . of a joint sale deed as specified in the notification the 
actual deeds executed were two separate sale deeds. There was also 
variation in the extent of land involved in the deeds actually executed . 
But a the purpose of executing the separate sale deeds was the same as 
stipulated in the joint sale deed referred to in notification 11 of G. O. 
Ms. 126 /77 / TD dated 28-10-1977 Government intend to modify orders 
already wissued," so as to make available thesbenefit of remission of stamp 
duty to the separate sale deeds actually executed . The above notification 
is intended to achieve this object . 
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GOVERNMENT OF KERALA 


Local Administration and Social Welfare D Department 

WITHDRAWAL NOTIFICATION 


G. O. Ms. No. 100 /78/LA & SWD. Datod , Trivandrum , 6th May 1978 . 

S. R. O. No, 709 /78. - Under subsection (1) of section 52 of the 
- Kerala Land Acquisition Act, 1961 (Act 21. of 1962) the Government of 

Kerala hereby withdraw from the acquisition of lands mentioned in the 
schedule hereto annezed in respect of which land acquisition proceedings 
were initiated by the issue of notification No . A -3352/ 73 cated 
14-1-1974 under subsection (1) of section 3 of the Kerala Land Acquisition , 
Act published at page 332 of Part III, Kerala Gazette dated 29-1-1974 and 
declaration under section 6 of the Act published at page 2975 of Part III , 
Kerala Gazette dated 19-11-1974 . 


SCHEDULE 
District--Kozhikode 


Taluk ---Kozhikode. 


Village --Chelavoor . 


Amsom & Desom - Chelavoor 


Survey No. 


Description 


Extent in Hectare 


1. 95 /4A2 
2. 95/7 
3. 5/6 
4., 5/5 


S.C. Wet 

do.. 
Garden 
do . 


0.0162 
0.0198 
-0.0021 
0.0032 


Total 


0.0413 


Explanatory Note 
( This is not part of the notification , but is intendei to indicat : 
the general purport.) The Corporation Council , Calicut has deceided that 
Acquisition proceedings in respect of the landsmentioned in the notification 
may be dropped . The notification is intended to withdraw from the 
acquisition proceedings on the basis of the request of the 

Calicut 
Corporation . 

G.854 


സ്ഥലമെടുപ്പ 


പരസ്യം 


"എസ്. ആർ. ഒ . നമ്പർ 709/ 78. - 1961- ലെ കേരള 
ആക്റ o (1962- ലെ 21-ാം ആക്ററ്) 52 -ാം വകുപ്പ്1 -ാം ഉപവകുപ്പു പ്രകാരം 
കേരള ഗവൺമെന്റ ഇതോടു ചേർത്തിട്ടുളള 

പട്ടികയിൽ പറഞ്ഞിട്ടുളള 
29-1-1974 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത 332 -ാം പേജിൽ 
പ്രസിദ്ധപ്പെടുത്തിയ പ്രസ്തുത ആക്ററ് 3 -ാം വകുപ്പ് 1 -ാം ഉപവകുപ്പു 
പകാരം 14-1-1974 -ാം തീയതിയിലെ എ . 3352/ 73 -ാം നമ്പർ 
പുറപ്പെടുവിച്ചുകൊണ്ട് സ L ലമെടുപ്പു നടപടികൾ 

ആരംഭിച്ചിട്ടുളളതും 
19-11-1974-ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത്2975-ാം പേജിൽ 
(പസ്തുത ആക്റ്ററിന്റെ 6 -ാം വകുപ്പു പ്രകാരമുള്ള പ്രഖ്യാപനം പ്രസിദധ 
പ്പെടുത്തിയിട്ടുളള സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽനിന്ന് ഇതിനാൽ 
പിൻവാങ്ങുന്നു . 

പട്ടിക 

ജില്ല കോഴിക്കോട 
താലൂക്ക് കോഴിക്കോട് , 

വില്ലേജ്_ചെലവൂർ 
അംശം ദേശം ചെലവൂർ 


വിവരണം" 


വിസ്തീർണ്ണം 


സർവ്വ 
നമ്പർ 


( ഹെക്ടർ) 


ന് , 


951432 
957 
5/6 
5/5 


0.0162 
0.0198 
0.002 
0.0032 


ാട്ടം 


ആ ക 


0.2413 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പരസ്യത്തിന്റെ പൊതു ഉദ° ദേശം 
സൂചിപ്പിക്കുന്നതിനുളളതാകുന്നു ) . പരസ്യത്തിൽ പറയുന്ന ഒരി പൊന്നും 
വിലയ്ക്കെടുക്കുന്ന നടപടിയിൽനിന്നും പിൻവാങ്ങാൻ കോഴിക്കോട് കോർപ്പ 
റേഷൻകൗൺസിൽ തീരുമാനിച്ചിട്ടുണ്ട്. അതിന്റെ അടിസ്ഥാനത്തിൽ പൊന്നും 
വിലനടപടിയിൽ നിന്നും പിൻവാങ്ങുന്നതിനു വേണ്ടിയാണ് ഈ പരസ്യം. 


t 


By order of the Governor, 
N.GOPALAKRISHNAN NAIR , 

Spacial Socrolary 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare D Department 

WITHDRAWAL NOTIFICATION 
G.O. MS. No. 102 /78 /LA & SWD . Dated , Trivandrum , 6th May 1973 . 

S.R.O.No. 710 /78. - Under subsection (1 ) of section 52 of the Kerala 
Land Acquisition Act, 1961 (21 f. 1962), the Government of Kerala 
hereby withdraw from the acquisition of the land mentioned in the schedule 
hereto annexed in respect of which land acquisition proceedings were 
initiated by the issue of the notification No. A - 2116 /71 dated 23-7-1971 
" published at pages 1949-1950 of Part III of the Kerala Gazette dated 
24-8-1971, and the declaration under section 6 of the Act published 
at page 1882 of Part III of the Kerala Gazotte dated 11-7-1972. 


SCHEDULE 
District - Kozhikode . 


Taluk - Kozhikode . 
Ward - XXIII 


Village - Pappiankara . 
Corporation - Calicut. 

Extent 
Sq.ft. Sq m . 


Sl. No. 


Sy. No. 


Description 


Garden 


T. S. No. 178/2 
T. S. No. 180/2 
T. S. No. 181/2 


1744 
2616 
2816 


142.0225 
243 0337 
261.6143 


ai 


Total 


7176 666.6705 


Explanatory Note 
( This does not form of the notification , but is intended to indicate 
she general purport. ) 

The acquisition proceedings in respect of the lands mentioned in the noti 
fication have been withdrawa on the basis of the request of the Calicut 
Corporation . 

G.855 
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എസ്. ആർ, 6, നമ്പർ710 /78. - 1961 ലെ കേരള സ ° ഗ ല മ മ ട പ്പ് 
ആക° ററം (1962- ലെ 21 -ാം ആക്റ്) 52-ാം വകുപ്പ് 1 -ാം ഉപവകുപ്പ് പ്രകാര 
കര ഗവൺമെന്റും ഇതോട ചേർത്തിട്ടുളള : പട്ടികയിൽ 

പഠിട്ടുള 
24-8-1971 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത് 1949-1950 പേജു 
കളിൽ പ്രസിദ്ധപ്പെടുത്തിയ പ്രസ്തുത ആക 3 -ാം വകുപ്പ്" . 1 -ാം ഉപ് 
വകുപ്പു പ്രകാരം 23-7-1971-0. തീയതിയിലെ എ . 2116/71-ാം നമ്പർ പരസ്യം 
പുറപ്പെടുവിച്ചുകൊണ്ട് • സ്ഥലമെടുപ്പു നടപടികൾ 

ആരംഭിച്ചിട്ടുളളതും 
11-7-1972- ലെ കേരളാ ഗസാറിൽ മൂന്നാംഭാഗത്ത് 1882 പേജിൽ പ്രസ്തുത 
ആക്ററ് 6 -ാം വകുപ്പു പ്രകാരമുളള പ്രഖ്യാപനം പസിദ°ധപ്പെടുത്തിയിട്ടുളള 
സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽ നിന്നുംഇതിനാൽ പിൻവാങ്ങുന്നു , 

പട്ടിക് 

ജില്ല കോഴിക്കുള്ള 
താലൂക്ക_കാഴിക്കോട 

വില്ലേജ -പന്നിയങ്കര 
വാർഡ് -23 

കോർപ്പറേഷൻ കോഴിക്കോട 


( കമ് 


സർ 
നമ്പർ 


വിവരണം 
താട്ടം 


വിസ്തീർണ്ണം 
സ്ക്വയർ ഫീറാം സ്ക്വയർ മീററർ 


നമ്പർ 


1 


ടി , എസ്. നമ്പർ 178/2 തോട്ടം 

180/2 
181/2 


1744 
2616 
2016 


162.0225 
243.0337 
261.6143 


7176 . 


666.67ാ 5 


വിശദീകരണക്കുറിപ്പ് 
ഇത് 

പരസ്യത്തിൻ ഭാഗമല്ല . എന്നാൽ പൊതുഉം ദേശം, സൂചി 
പ്പിക്കുന്നതിനുളളതാകുന്നു . പരസ്യത്തിൽ പറയുന്ന, ഭൂമി പൊന്നും ; വില 
യ്ക്കെടുക്കുന്ന നടപടി കോഴിക്കോട്. കോർപ്പറേഷൻ , അപേക്ഷയുടെ 
അടിസ്ഥാനത്തിൽ നിർത്തിവയ്ക്കുവാൻ തീരുമാനിച്ചിട്ടുണ്ട്. 


By order of the Governor, 
N. GOPALAKRISHNAN Naa , 

Special Secretary 
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GOVERNMENT OF KERALA 
Water & Transport ( Transport- C ) Department 

NOTIFICATION 


No. 14990 /TC2/78 /W & T. 

Dated , Trivar:drum , 30th June 1978 . 
S. R. O. No. 711/78. - Whereas representation had ben received by 
Government from Shri Joseph M. Vypana , Vypana s Auto Stores, Kottayam 
that the vehicle tax for the quarter ending 30 h June, 1978, in respect of his 
stage carriages, KLK 9399 , KLO 1235 and KLO 181 could not be remitted 
on or before the 15th day of May, 1978 , as ordered in Notificat on 
No. G. 0. (Rt.) 194/78 W & T . daied the 3rd May , 1978, published as 
S.R.O.No.384 /78 in the Kerala Gazette Extraordinary No. 285 dated the 
3rd May , 1978 , due to financial strain and that further extension of time for 
payment of tax in respect of these vehicles may, therefore , te granted ; 

And whereas, the Government are convinced that circumstances 
existed that the said stage carriage operator could not remit the vehicle tax on 
or before the 15th day of May; 1978 , in respect of the said stage carriages 
orditarily kept for use in the State for the quarter ending the 30th June , 


1978; .. 


And whereas; the Government consider it necessary to extend in 
public interest the time for payment of the vehicle tax in respect of the 
said stage carriages for the quarter ending the 30th June, 1978 ; 

Now , therefore, in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 ( 19 of 1976 ) , read with Rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government ofKerala 
hereby extend the time for the payment of the vehicle tax -for the quarter 
ending 30th June, 1978 , in respect of the said stage carriages ordinarily kept 
for use in the State upto and including the 31st day of May, 1978 and order 
that for any further delays beyond 31st May, 1978 he will be liable to pay 
additional tax as per rules. 


By order of the Governor, 
G. GOPALAKRISHNA PILLAI, 

Secretary . 


G. 1173 


• { P.T.O. 


Esplanatory Note 
(This is not part of the notification, but is intended to explain the 
reason for the issue of the notification .) 

Government have received petition from Shri Joseph M. Vypana , 
Vypana s Auto Stores, Kottayam that the vehicle tax in respect of his vehicles 
could not remiſted on or before the extended period of 15-5-1978 due to 
financial train and urged for further extension of time for payment of tax in 
respect of these vehicles . 

Government are convinced of the position and in public interest, grant 
further extension of time for payment of tax as notified , as otherwise it will 
cause great hardship to the said owner . 


. 
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GOVERNMENT OF KERALA 
General Administration (Miscellaneous) Department 

NOTIFICATION 
No. 71304/M3/18/ĠAD . 

Dated , Trivandrum , 27th June 1978 . 
S. R. O.No. 715/78 - In exercise of the powers conferred by clause ( 1) 
of article 29 of the Constitution of India The Governor of Kerala hereby 
makes the to lowi g al.endnent to the Notification No. 4712 /M3/68 PÓ 
rated the 29th May, 1968, pub ished in Part I of the Kerala Gazete No. 26 
dated the 25th June, 1968 , as subsequently amended , namely : 

AMENDMENT 
In the said Notification , under the heading " XIII. In the case of Forest 
De, ar ment" , alter clause ( b ), the following clause shall be inserted, 
nam ly : 

" (c) By the Executive Engineer and . Assistant Engineers of the 
Engineering Wory of he Forestepartment 

All con racts r. lating to the execution and maintenance of works 
connec, ed wth roads, br.dges or bui dings within the Reserve Fores:s under 
the control of the Forest Department" . 


By order of the Governor, 

N. R. AUGUSTINE , 

Additional Secretary . 
Explanatory Note 
( This is not part of the notification, but is included to indirate its 
general purport) 

An Engineering Wing for the Forest Department has since been con 
stituted . It is therefore nec - ssary to authorise the Executive Engi cer and 
A sistant Engin ers of the Engineering ing to call for tenders and enter 
into agreements with contracrors and other agencies for execut on of all 
C.vil norks on behalf of the Governor of Kerala. Hence this amendment, 


G. 1195 
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GOVERNMENT OF * KERALA • 

Lome (E ) Departmout 

NOTIFICATION 
G.O. Rt. 1307 /78 /Home. 

Dated , Trivandrum , 28th June 1978 . 
S. R. O. No. 716 78. - Urder clause (s) of section 2 of the Code of Criminal Procedure , 1973 (Central 
Act 2 of 1974 ) and in modification of the notifications issued under G. O. (Rt.) No. 820 /68/Home dated , the 
29th May, 1968 , G. 0. (Rt) 822/63 /Home.dated the 29th Mav , 1963 and G. O. (Rt. 724 /70 /Home dated 
the 22nd April, 1970 in so far as they relate to the areas of jurisdiction of Ranny atd Pathanamthitta Police 
Stations, the Government of Kerala hereby re-define the local areas of jurisdictions of Runny and Pathanam 
thitta Police Stations as specified in column (4 ) of the schedule below : 

( 
THE SCHEDULE 


Taluk 


Village 


Local areas of jurisdiction 

( Karas) 


Name of Police State) 


+ 2 


( 9 ) 


1 Ranny 


Ranny 


Pathanamthitta 


1 , Perumpuzha 
2. Mundapuzha 
3 . ho taron 
4 , · Vaikom 

Puthusserimala 


(2 ) 


( 3 ) 


Ranni 


Pathanamthitta 


2. Angadi 


3. Pazhayangadi 


4. Vadasserikara 


5. Perupadu 
6 . Chethakkal 


7. Cherukole 


2. Pathanamthitta 


Pathanamthitta 


1. Pathanamthitta 


(4 ) 
1. Pullupuram 
2. Varavoor 
3. Vengali 
4. Angadi 
1 . Aythala 
2. Mankuzhi 
3. Pazhyangadi Kara 
1. Cherukul.nji 
2. Edakulam 
3. Kumaramperoor South 
1. Karikulam 
1 Chethakkal 
2 . 

Kunnam Muri 
1. , Vayalathala 
2. Keekozhnor 
1. Mannukkadu 
2. Chittoor 
3. Kumbazha 
4. Kundamonkara 

Azhoor 
6. Kodumthara 
7. Kglasekharapathy 
8 . Pa hana thitta 
9. Vettipram 
10. Maroor 
11. Valanchuzhi 
12. Mylaprakara 

1. Pramadam 
2. Maroor 
3. Valanchuzhi 
4. Palamaroor 
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Pramadam 


3. Omalloor 

1. Attarikomam 
2 . Aimali East 
3 . Aimali Mekku 
4. Chcekkanal 
5. Manjinikara 
6. Mannaramala 
7. Malathubhagom 
8. Mullanikadu 
9. Paivalıybhagom 
10. Parayanali 
11. Pannivali 
12. Puthenpeedika 

13 . Vazhamuttom 
Elanthoor 

1. Elanthoor East 
Chenneerkara 

1 : Chenncerkara 
2. Muttathukonam 
3. Prakanom 

4. Tumbamon Eram 
6. Malayalapuzha 1. Malayalapuzha Eram 

2. Malayalapuzha 

I hazham 
3. Nallur 

4. Edanadu 
7. Vallicodu 

1. Vallicodu 
2. Nariapuram 
3. Kaipattoor 
4. Kadamukku 
5. Vayala Vadakkekara 

6. Vazhamuttam 
8. Ranny 

1 . Mekozhoor 
This notification shall come into force on and with effect from 1-8-1978 . 

By order of the Governor, 
C. K. K. PANIKER , 

Joint Secretary . 


Explanatory Note 
( This does not form part of the notificacion , but is intended to indicate its general purport) . 

Mylapra Panchavat consists of three Kiras viz Kuimbazha and Mylapra Karas in Pathanamthitta 
Village and Mekk vzhoor in Ranny Village. Now , Kumbazha alone is under the jurisdiction of Pathanamthitta 
Police Station , The remaining twoKucas are at present under the juris diction of Ranny Police Station . 
is essential to includ : Mylapra Kara and Mek z 200r alsq under the jurisdiction of Pathanamthitta Police 
Station in the interest of he coave..ience of the general public. 

This notification is being issued with a view to achieve the above objective. 
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GOVERNMENT OF KERALA 

Lew (G ) Department 

NOTIFICATION 
No. 14912 /G4/77 /Law . 

Dated, Trivandrum , 12th July 1978/ 

21st Ashadha, 1900 
:: S.R.O.No 718178. — In exercise if the powers corterred by section 
75 of the Kerala Court-fees and Suits Valuation Act, 1959 (Act 10 of 1960 ), 
the Government of Kerala hereby reduce to a maximum of rupees fifteen 
the fee payable under the said Act in respect ofsuits to recover posses_ion of 
immovable property belonging to the Hindu Religious Institutions coming 
under the purvie v of the Hindu Religious and Charitable Endowments 
(Aministration ) Department, and which bave been unauthorisedly alienated 
by the Trustees of the said Institutions. 


By order of the Governor, 

P. V. APRAIM , 
Joint Secretary, 


Explanatory Note 
(This note does not form part of the Notification , but is intended to 
indicate its gencral purport ), 

The Commissioner, Hindu Religious, & Charitable Endowment 
(Administration ) Department has pointed out that many of the alienations 
of the immovable properties of the Hindu Religious Insitutions ofthe 
foruser Malabar area of the State , made by the Hereditary Trustees/ 
Executive Officers are illegal and unauthorised and t at the recovery of 
possession of these propori s by filing suits is found difficult due to the poor 
financial position of the temples for payment of coury fees prescribed under 
the Kerala Court Fees and Suits Valuation Act 1959 (Act No. 10 of 1960.) . 
The Commissioner has, therefore, requested :he Government to reduce to a 
maximum , o rupees fifteen the court fee payable under the said Act in 
respect of suits to be fil d for the recovery of possession of such immovable 
properties. Government have accordingly decided to reduce the court fee 
as suggested by the Commissioner . 

This notification is intended to achieve the abovo purpo.co 
G. 1232 


To 


The Registrar, High Court of Kerala (with C.L. ) 
The Commissioner , Hindu Religious & Charitable . Endowments 

(Administration ) Department (with C.L.) 
The Secretary, Board of Revenue. 
The Finance Department (Vide No. 150-2 Exp. A1/78/Fin . dated 

25-3-1978 ) 
The Accountant General, Trivandrum ( This order issues with the 

concurrence of Finance Department). 
The Revenue Department, 
All District Collectors . 
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കേരള സർക്കാർ 


നികുതി ( ബി ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ, ജി , ഓ , എം എസ്. 31 / 78/ ററി, ഡി , 

തിരുവനന്തപുരം, 1978 മാർച്ച് 20 . 
എസ്. ആർ. ഓ , നമ്പർ 236 /78. - 1963- ലെ കേരള പൊതുവിൽപ്പന നികുതി 
ആക്ററിലെ (1963- ലെ 15 ) 10 -ാം വകുപ്പു പ്രകാരം നിക്ഷിപ്തമായ അധി 
കാരങ്ങൾ വിനിയോഗിച്ച് പൊതുതാൽപ്പര്യാർത്ഥം അപകാരം ചെയ്യുന്നത് 
ആവശ്യമാണെന്ന് കരുതുന്നതിനാൽ കേരള സർക്കാർ , കേരള സംസ്ഥാന ഇല 
ക ° ടിസിററി ബോർഡിനോ കേരള സർക്കാരിന്റെ ഏതെങ്കിലും വകുപ്പിനോ 
കേന്ദ്ര സർക്കാരിനോ ഇൻഡ്യൻ റയിൽവേയ്ക്കോ ഉളള സംസ്ഥാനത്ത 
നിർമ്മിക്കുന്നതായ ടെലഫോൺ കേബിളുകളുടെ വിൽപ്പനയിൻമേൽ പ്രസ്തുത 
ആക്ററിന് കീഴിൽ നൽകേണ്ടതായ നികുതി നാലു ശതമാനത്തിൽ കൂടുതൽ 
നിരക്കിൽ നികുതി ചുമത്തേണ്ടതിനെ നാലു ശതമാനമായി ഇതിനാൽ കുറവു 
ചെയ്യുന്നു . 


ഗവർണ്ണരുടെഉത്തരവുപകാരം, 
ജെ . എസ്. യേശുദാസൻ, 
സ്പെഷ്യൽ സെകട്ടറി, 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിൻറെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ ° ദേശം സൂചി 
പ്പിക്കാനുദ്ദേശിച്ചുകൊണ്ടുളളതാണ്). 

സംസ്ഥാനത്ത് നിർമ്മിക്കുന്നതും കേരള സംസ്ഥാന ഇലക്ട്രിസിറ്റി 
ബോർഡിനോ കേരള സംസ്ഥാന സർക്കാരിന്റെ വകുപ്പുകൾക്കോ, കേന്ദ 
സർക്കാരിനോ അഥവാ ഇൻഡ്യൻ റയിൽവേയ്ക്കോ വിൽക്കപ്പെടുന്നതും ആയി 
ടെലഫോൺ കേബിളുകളുടെ വിൽപ്പനയിൻമേലുള്ള നികുതി നിരക്ക് നാലു 
ശതമാനമായിരിക്കണമെന്ന് സർക്കാർ കരുതുന്നു . 

മേൽപ്പറഞ്ഞ ലക്ഷ്യം 
സാധിക്കുന്നതിനുദ്ദേശിച്ചുള്ളതാണ് ഈ വിജ്ഞാപനം. 


G. 800 
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കേരള സർക്കാർ 


നികുതി ( ബി ) വകുപ്പ് 


വിജ്ഞാപനം 


കം അം 


ചെയ്യേ അത 


സ , ബ 


ജി . ഒ . എം . എസ്. നമ്പർ 45 / 78/ ററി . ഡി . 

തിരുവനന്തപുരം, 1978 ഏപ്രിൽ 17 . 
എസ്. ആർ, ഓ , നമ്പർ 333178 - 1963- ല കേരള പൊത്യവിൽപ്പന 
നികുതി ആക്രംസംഘ { 9:33-4- 1, ) 10 -ാം വകുപ്പു മൂലം നൽകപ്പെട്ടിട്ട് ഉ 
അധികാരങ്ങൾ ഉപയോഗിച്ച്, കേരള സർക്കാർ, ചൊതു രാ.ൽപ്പര്യാർത്ഥം ഒരു പ 
ആവശ്യമാണെന്ന് 

പരികാണിച്ചുകൊണ്ട് കാൻറീൻ 
സ്റേറാഴ®സ് ഡി . 13 മെൻറ് (ഇൻ ഡ്യ ) യ്ക്കും ഇ ൻഡ്യൻ നേ 1 ൽ കാ ൻ മീൻ 
സർ . 1 സ്, കൊച്ചി - 1 1 ണിററ് റൺ കാൻറീന ക • ക്കും വിൽക്കുന്ന പര സ് 
കളുടെ മേ ൽ (പസ്തു ന അകറിൻ കീഴിൽ നൽ ക ണ്ട നികുതി വ 
ന്ധിച്ച് ഒരു ഒഴിപാൽ, ഒഴ വാക്കൽ അറ കാ . പ്പടുന്ന ഏതെ ല്യം 
വ്യ പാരി, അതതു സംഗ തിപോലെ , കാൻറീൽ സ ° റേറാഴ“ സ (ഡിപ്പാ ട്ടും 
(ഇൻഡ്യ) ലോ ഇൻഡ്യൻ നവൽ കാ . റീ ൻ സർവ്വീസ്. കൊച്ച ക്ക് 
അഥവായൂണിററ് റൺ കാൻറീനിലോ നിന്ന് അതിന് നടത്തിയിട്ടു ? ഉ വിൽ - ന 
കളെ സംബന്ധിച്ച് അവകാശപ്പെട്ടിരിക്കു ന്ന ഒഴിവാക്കൽ പ്രതിരോധ സർവ്വീ 
സിലെ ജോലിക്കാരുടെ ഉപയോഗത്തിനുവേണ്ടിയുളള ച ക്കുകള യിരുന്നു 
എന്നു കാണിക്കുന്ന രു സർട്ടിഫിക്കററ്, ബന്ധപ്പെട്ട നികുതി ചുമത്തുന്ന 
അധികാരസ്ഥന്റെ മുൻപാകെ ഹാജരാക്കണമെന്ന ഉപാധിക്കു വിധേയമായി, 
ഇതിനാൽ നടത്തുന്നു . 

ഗവർണ്ണറുടെഉത്തരവുപകാരം, 

മെ , എസ്, യേശുദാസ്, 

സ്പെഷ്യൽ സെക്രട്ടറി . 

വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . 

എ ന്നാൽ അതിന്റെ പൊ 
ഉദ്ദേശം സൂചിപ്പിക്കുന്നതിനും ദേശിച്ചുകൊണ്ടുളളതാണ്.) 

1975 ഒക റാബർ 28 -ാം തീയതിയിലെ ജി . ഒ . എം . എസ്. 141175 ) 
ററി . ഡ . ( പകാരം പുറപ്പെടുവിച്ച വിജ° താപ ന ത്തിൽ 1978 മാർച്ച് 31 വരെ 
യുളള ക ലയളവിൽ കാൻ ൻ സ്റേറാഴ“ സ് ഡിപ്പാർട്ടു ന ് ( ഇൻഡ , യ മം 
ഇൻഡ്യൻ നേവൽ കാൻറീൻ സർവ്വീസ്, കൊച്ചിക്കും യുണി 9 റൺ 
കാൻറീനും വിൽക്കുന്ന ച ക ക ള വിൽപ്പന നികുതിയിൽനിന്നും സർക്ക 
ഒഴിവാക്കിയിരുന്നു . | (പ്രസ്തുത ഒഴിവ് ക്കൽ സ ഥിരമായി നൽകേണ്ടതാ 
ണെന്നും ആ ആവശ്യത്തിലേക്ക് മേൽപ്പറഞ്ഞ വിജ്ഞാപനം യോജിച്ചവിധം 
വീണ്ടും പ്രസിദ്ധീകരിക്കേണ്ടതാണെന്നും സർക്കാർ ഇപ്പോൾ കരുതുന്നു . 
വിജ്ഞാപനംമുകളിൽ പറഞ്ഞ ഉദ്ദേശം സാധിക്കുന്നതിനും ദേശിച്ചുകൊ ണ്ട 
ളതാണ്, 

ശരിഅർജ്ജമ) 

കെ . ഭാസ്ക്കരൻ നായർ, 
ഹെഡം ടാൻസലേററർ, 
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നികുതി ( ബി ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ ജി . ഒ . എം . എസ്. 61 / 78 /ററി , ഡി . 

തിരുവനന്തപുരം, 1978 മേയ് 27 . 
, എസ്. ആർ. ഒ. നമ്പർ : 471178. - 1963- ലെ കേരള പൊതുവിൽപ്പന 
നികുതിആക്ററ്, (1963 - ലെ 15) 10 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാര 
ങ്ങൾ വിനിയോഗിച്ച് കേരള സർക്കാർ , പൊതുതാൽപ്പര്യാർത്ഥം അപകാരം 
ചെയ്യേണ്ടത് ആവശ്യമാണെന്ന് കരുതുന്നതിനാൽ , തിരുവനന്തപുരത്തുനിന്നു 
മുളള അന്താരാഷ്ട വ്യാമയാിതയിൽ എയർ ഇൻഡ്യയുടെ ഉപയോഗത്തിനായി 
അവർക്ക് വിൽക്കപ്പെടുന്ന ഏവിയേഷൻ ടർബയിൻ ഫവലിന്റെ വിൽപ്പന 
യിൻമേൽ പ്രസ്തുത ആക്റ്ററിൻ കീഴിൽ നൽകേണ്ടമായ നികുതി സംബ 
ന്ധിച്ച് ഇതിനാൽ ഒഴിവു നൽകുന്നു . 


ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

ജെ , എസ്, യശുദാസൻ, 
സ പെഷ്യൽ സെകട്ടറി, 


വിശദീകരണക്കുറിപ്പ് 
(ഇത് ഈ വിജ്ഞാപനത്തിൻറ ഭാഗമാകുന്നില്ല . എന്നാൽ പൊതു 
ഉദ്ദേശം സുചിപ്പിക്കാൻ ഉദ്ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 

തിരുവനന്തപുരത്തുനിന്നുമുളള അന്താരാഷ്ട്ര വ്യോമയ o തയിൽ എയർ 
ഇൻഡ്യയുടെ ഉപയോഗത്തിനായി അവർക്ക് വിൽക്കപ്പെടുന്ന ഏവിയേഷൻ 
ടർബൈൻ ഫവലിന്റെ വിൽപ്പനയെ 1963- ലെ കേരള പൊതുവിൽപ്പന 
നികുതി ആക്ററ് 10 -ാം വകുപ്പിൻ കീഴിലുളള ഒരു വിജ്ഞാപനംമൂലം 
വിൽപ്പന നികുതിയിൽനിന്നും ഒഴിവാക്കേണ്ടതാണെന്ന് സർക്കാർ കരുതുന്നു . 
ഈ വിജ്ഞാപനം മേൽപ്പറഞ്ഞ ലക്ഷ്യം സാധിക്കുന്നതിന് ഉദ്ദേശിച്ചി 
കൊണ്ടുള്ളതാണ്. 
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GOVERNMENT OF KERALA 
Law (Leg . A ) Department 

NOTIFICATION 
No. 9207-Leg. ( A ) 1/78 /Law . 

Dated, Trivandrum , 28th June 1973 , 
" In pursuance of adoption of a motion by Lok Sabha on the 5th May, 
1978 , that the Constitution (Amendment) Bill , 1977, by Shri Hari Vishnu 
Kamath , M. L. be circulated for the purpose of eliciting opinion thereon , 
the said Bill together with the Statement of Objects and Reasons is hereby 
published for general information . 

Any person or public body desiring to express opinion on the provisions 
of the Bill may forward two copies of such opinion iu English to the 
Seeretary to the Government of Kerala, Law Department, Government 
Secretariat, Trivandrum on or before the 31st July , 1978, for transmission 
to Lok Sabba Secretariat. 

Any opinion on the Bill sent direct to Lok Sabha Secretariat or to any 
Ministry of the Governmeňt of India will not be considered . 

By order of the Governor , 
K. VISWANATHAN NAIR , 

Law Secretary 


Bill No. 65 of 1977 
THE CONSTITUTION (AMENDMENT) BILL , 1977 


SHRI H. V.KAMATH , M.P. 


BILL 
further to amend the Constitution of India 
Be it enacted by Parliament in the Twenty-eighth Year of the Republic 
of India as follows : 

1. Short title and commencement.- (1) This Act may be called the 
Constitution (Amendment) Act, 1977 . 

( 2) It shall come into force at once. 
G. 1158 


2. Amendment of article 51. - In article 51 of the Constitution , after 
clause (d ) ; the following clause shall be inserted , namely : 

" (e) collaborate with other nations for the early formation of a 
World Constituent Assembly to draft the Constitution for a World 
Federal Government. " 


STATEMENT OF OBJECTS AND REASONS 
The time is opportune, nay ripe, for all good men and good govern 
ments of the world to get together and make earnest efforts for convening 
a World Constituent Assembly as a preparatory step towards the establish 
ment of a Parliament of Man and Federation of the World . War cannot 
be abolished , nor can a warm living peace descend on earth , unless such a 
world order based on World Law is firmly founded . 

Hence this Bill. 


H. V. KAMATH . 


New DELHI, 
The 15th June, 1977 .. 
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കേരള നിയമസഭാ സെക്രട്ടേറിയറ് 


വിജ്ഞാപനം 


നമ്പർ 16014എൽഎ -4| 78 . 

തിരുവനന്തപുരം, 1978 ഫെബ്രുവരി 1, 
- കേരള നി യ ര സ മ യ ടെ നടപടികമവും 

കാര്യനിർവ്വഹണവും 
സംബന്ധിച്ച ചട്ടങ്ങളിലെ 69 -ാം ചട്ടപകാരം കേരള പബ്ലിക് " സർവ്വീസ് 
കമ്മിഷൻ ( തദ്ദേശാധികാര സ്ഥാപനങ്ങളുടെ കീഴിലുള്ള സർവീസുകൾ 
സംബന്ധിച്ച് ത ൽ പവ്യത്തികൾ) ദഗതി ബിൽ, 1978 ഉദ്ദേശ 
കാരണ വിവരണത്തോടു • , ധനകാര്യ മെമ്മോറാണ്ടത്തോടും കൂടി പ്രസിദധ 
പ്പെടുത്തുന്നു . 


ഡോക്ടർ ആർ. പ്രസന്നൻ, 

സെകട്ടറി, 
നിയമസം, 


അഞ്ചാം കേരള നിയമസഭ, 
44 -ാം നമ്പർ ബിൽ 


കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ( തദ്ദേശാധികാര സ്ഥാപന 
ങ്ങളുടെ കീഴിലുളള സർവ്വീസുകൾ സംബന്ധിച്ച് കൂടുതൽ 

( പവിത്തികൾ ) ഭേദഗതി ബിൽ, 1978 


- 


1973- ലെ കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ( തദ്ദേശാധികാര സ്ഥാ 
പനങ്ങളുടെ കീഴിലുള്ള സർവ്വീസുകൾ സംബന്ധിച്ച് കൂടുതൽ പ്രവത്തി 
കൾ ) ആക്ററ് ഭേദഗതി ചെയ്യുന്നതിനുളള ഒരു ബിൽ 

പീടിക . 1973- ലെ കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ( തദ്ദേശാധി 
കാരസ്ഥാപനങ്ങളുടെ കീഴിലുള്ള സർവ്വീസുകൾ സംബന്ധിച്ച് കൂടുതൽ 
( പവിത്തികൾ ) ആക്ററ് ഇതിനുശേഷം കാണുന്നആവശ്യങ്ങൾക്കായി ഭേദഗതി 
പെയ്യുന്നത് . യുക്തമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തൊൻപതാം സംവൽസരത്തിൽ താഴെ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു . 
G , 599 


തു പറ്റം 


1. ചുരുക്കപ്പേരും ( പാരംഭവും.-- (1) ഈ ആക്ററിന്. കേരള പബ്ലിക്ക 
സർവ്വീസ് കമ്മിഷൻ ( തദ" ദേശാധികാര സ്ഥാപനങ്ങളുടെ • കീഴിലുളള സർ 
വ്വീസുകൾ സംബന്ധിച്ച് കൂടുതൽ പ്രവർത്തികൾ) ഭേദഗതി. ആക്ററ്, 1972 
എന്നു പേർ പറയാം, 
(2) ഇത് ഗസററ വിജ്ഞാപനംമൂലം സർക്കാർ 

നിശ്ചയിക്കുന്ന 
തീയതിയിൽ പാബല്യത്തിൽ വരുന്നതാണ്. 

- 
2. 2 -ാം വകുപ്പിന്റെ ഭേദഗതി. - 1973- ലെ കേരള പബ്ലിക് സർവ്വീസ്കമ്മീ, 
ഷൻ (തദ്ദേശാധി കാര സ്ഥാപനങ്ങളുടെ കീഴിലുളള് സർവ്വീസുകൾ സംബ 
ന്ധിച്ച് കൂടുതൽ പ്രവത്തികം ) ആക്ററ് (1973- ലെ 23 2 -ാം വകുപ്പ്( ബി ) 
ഖണ്ഡതിൻറെ അവസാന ഭാഗത്ത് എന്നർത്ഥമാകുന്നു ” . എന്നതിനുപകരം 
"എന്നർത്ഥമാകുന്നതും അതിൽ 1971 - ലെ , കേരള : 9 ° ഥാൻ) ( ഗാമീണ 
വികസന ബോർഡ് ആക്റുപകാരം രൂപീകരിച്ച കേരള സംസ്ഥാന 
ഗ്രാമീണ വികസനബോർഡും ഉൾപ്പെടുന്നതും ആകുന്നു ” എന്ന 

വാക്കുകൾ 
ചേർക്കേണ്ടതാണ്. 


ഉദ ° ദേശകാരണങ്ങളുടെ വിവരണം 


1. തദ്ദേശാധികാര സ്ഥാപനങ്ങളുടെ 

കീഴിലുളള സർവ്വീസുകളി 
ലേയ്ക്കും തസ്തികകളിലേയ്ക്കും . ഉളള റി കൂട്ടുമെൻറിൻറ രീതികൾ 
അങ്ങനെയുളള സർവ്വീസുകളിലും തസ്തികകളിലും. നിയമനം നടത്തുന്നതിന് 
അവലംബമാക്കേണ്ട തത്വങ്ങൾ, അങ്ങനെയുളള സർവ്വീസുകളേയും തസ്തിക 
കളേയും സംബന്ധിച്ച മറ്റു ചില സംഗതികൾ എന്നിവ സംബന്ധിച്ചി 
എല്ലാ കാര്യങ്ങളിലും കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷനുമായി ആലോ 
ചിക്കണമെന്ന °1973- ലെ കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ( തദ്ദേശാധികാര 
സ്ഥാപനങ്ങളുടെ കീഴിലുള്ള സർവ്വീസുകൾ സംബന്ധിച്ച് കൂടുതൽ പവ 
ത്തികൾ) ആക്ററ് വ്യവസ്ഥ ചെയ്യുന്നു . , 

2. കേരള സംസ്ഥാന ഗ്രാമീണ വികസന ബോർഡിന്റെ കീഴിലുളള 
തസ്തികകളിലേയ്ക്കുളള നിയമനം കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ 
പരിധിയിൽ കൊണ്ടു വരണമെന്ന് ബോർഡ് സർക്കാരിനോട് അപേക്ഷിച്ചു . 
കേരള ഗ്രാമീണ വികസ്ഥ . ബോർഡ്, 1973- ലെ കേരള പബ്ലിക് സർവ്വീസ് 
കമ്മീഷൻ (തദ° ദേശാധികാര സ്ഥാപനങ്ങളുടെ കീഴിലുളള . സർവ്വീസുകൾ 
സംബന്ധിച്ച് കൂടുതൽ (പവ ത്തികം ) ആ കററിലെ തദ്ദേശാധികാര 
സ്ഥാപനത്തിൻറെ നിർവ്വചന പരിധിയിൽ വരുന്നില്ല . അതുകൊണ്ട് ബോർ 
ഡിൻറെ കീഴിലുളള തസ്തികകൾ കേരള പബ്ലിക് സർവ്വീസ കമ്മിഷൻറ 
അധികാര സീമയിൽ കൊണ്ടു വരുന്നതിന് തദ P ദേശാധികാര സ്ഥാപനം 
എന്ന നിർവ്വചനത്തിൽ ബോർഡിനെ ഉൾപ്പെടുത്തിക്കൊണ്ട് ആക്റ് ദഗതി 
ചെയ്യേണ്ടതാണ്. കേരള സംസ്ഥാന ഗാമീണ വികസന ബോർഡിന്റെ 
അപേക്ഷ സ്വീകരിക്കുന്നതിനും തദദേശാധികാര സ്ഥാപനം എന്നതിൻറ 
നിർവ്വചനത്തിൽ ബോർഡിനെ ഉൾക്കൊളളിക്കുവാൻ ( പസ്തുത 
ഭേദഗതി ചെയ്യുന്നതിനും ഉദ്ദേശിക്കുന്നു. 

3. മേൽപ്പറഞ്ഞ ഉദ്ദേശം സാധിക്കുന്നതിനുളളതാണ് ഈ ബിൽ, 


ആക്റം 


3 


ധനകാര്യ മെമ്മോറാണ്ടം 


ഈ ബിൽ നിയമമാകുകയും- ( പാബല്യത്തിൽ വരുകയും ചെയ്താൽ, 
കരള സംസ്ഥാന ഗ്രാമീണ വികസന ബോർഡിലെ ഉദ്യോഗസ്ഥൻമാരു 
ടേയും ഓഫീസറൻമാരുടേയും 1 കൂട്ടു ചെയ്യൽ, നിയമനം, ഉദ്യോഗക്കയററം , 
സ്ഥലം മാററം എന്നിവ സംബന്ധിച്ചുളള ചില കുടുതൽ പ്രവർത്തികൾ 
പബ്ലിക് സർവ്വീസ് കമ്മിഷൻചെയ്യേണ്ടതായിട്ടുണ്ട്. അത്തരത്തിലുളള കുടു 
തൽ (പവിത്തികൾ പബ്ലിക് സർവ്വീസ കമ്മിഷൻ ഒാഫീസിലെ ജോലിയുടെ 
അളവ് വർദ്ധിപ്പിക്കുന്നു . എന്നാൽ, പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ജോലി 
ഏറെറടുത്തതിനു ശേഷമേ ജോലിയുടെ അളവിലുള്ള ശരിയായ വർദ്ധനവ് 
തിട്ടപ്പെടുത്താൻ കഴിയുകയുള്ളൂ . അതുകൊണ്ട്. ഇതുമൂലമുണ്ടാകുന്ന ചെലവ് 
ജപ്പാൾ തിട്ടപ്പെടുത്താൻ കഴിയുകയി.. 


കെ . അവുക്കാദർകുട്ടിനഹ 


( ശരിത്തർജ്ജമ) 


പി , ഗോപിനാഥ പിളള , 
ഹെഡ് ( 60 ൻസ്ലേറാർ, 
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കേരള നിയമസഭാ സെക്രട്ടേറിയറ്റ് 


വിജ്ഞാപനം 


നാവർ . 1451 എൽ, എ . 4 എ / 78 . തിരുവനന്തപുരം, 1948 ജനുവരി 20 : 

കേരള നിയമസഭയുടെ നടപടികമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 69-ാം ചട്ടപ്രകാരം, കേരള ( കിമിനൽ നിയമ ഭേദഗതി ബിൽ, 1978 
ഉദ° ദേശകാരണങ്ങളുടെ വിവരണ ത്തോടും ധനകാര്യ മെമ്മോറാണ്ടത്തോടുംകൂടി 
പസിദ °ധപ്പെടുത്തുന്നു . 


ഡോ , ആർ. (പ്രസന്നൻ, 
നിയമസഭാ സെകട്ടറി, 


അഞ്ചാം കേരള നിയമസഭ ബിൽ നമ്പർ 43 


കേരള കിമിനൽ നിയമ ഭേദഗതി ബിൽ, 1978 


ഇൻഡ്യൻ ശിക്ഷാനിയമവും 1947- ലെ അഴിമതിനിരോധന ആക്ററും, 
കരള 

സംസ്ഥാനത്ത് അവ ബാധകമാകുന്നിടത്തോളം, വീണ്ടും ഭേദഗതി 
ചെയ്യുന്നതിനുളള ഒരു ബിൽ. 

പീഠിക - ഇൻഡ്യൻ ശിക്ഷാനിയമവും 1947- ലെ അഴിമതി നിരോധന 
ആക്റ്റും, കേരള സംസ്ഥാനത്ത് അവ ബാധകമാകുന്നിടത്തോളം, ഇതിനു 
ശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത്. യുക്ത 
മായിരിക്കുന്നതിനാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയെട്ടാം സംവൽസരത്തിൽ താഴെ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ആക്ററിന് കേരള ( കിമിനൽ 
നിയമ ഭേദഗതി ആക്ററ്, 1978 എന്ന പേർ പറയാം. 

( 2 ) ഇത് ഉടൻതന്നെ( പാബല്യത്തിൽ വരുന്നതാണ്. 
2 , 

1860- ലെ 45 -ാം കേന്ദ്ര ആക്ററ്, 161 -ാം വകുപ്പിന്റെം ഭേദഗതി - 
1962- ലെ കേരള | കിമിനൽ നിയമ ഭേദഗതി 

ആക്ററ 

(1962- ലെ 27) 
ചെയ്ത പ്രകാരമുളള ഇൻഡ്യൻ ശിക്ഷാനിയമത്തിലെ 
G , 968 
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മുലം, ഭേദഗതി 


ഭരണ 


- 


ഇനം 


താണ 


ക്കാരൻ എന്നതിനെ സംബന്ധിച്ചുള്ള വിശദീകരണ മയിൽ 

( എ ) ( vi ) -ാം ഇനത്തിനുപകരം താഴെപ്പറയുന്ന ഇനം ചേർക്കേ ണ്ടതാണ്, 
അതായത്: 

: ", " "( vi) കേരള സംസ്ഥാന നിയമസഭയു ടെ ഒരു ആക്റേറാ അല്ലെങ്കിൽ 
ഭരണഘടനയുടെ 357-ം അനുച്ഛേദം (1 ) -ാം ഖണ്ഡം ( എ ) ഉപഖണ്ഡ 
ത്തിൻകീഴിൽ തന്നിൽ നിക്ഷിപ്തമായിരിക്കുന്ന - അധികാരങ്ങൾ വിനിയോ 
ഗിച്ച് പ്രസിഡൻറിനാൽ ഉണ്ടാക്കപ്പെട്ട ഒരു 

നിയമമോ അല്ലെങ്കിൽ 
ഘടനയുടെ 213-ാം അനുച്ഛേദത്തിൻകീഴിൽ ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ 
ഒരു ഓർഡിനൻസോ മൂലം : സ്ഥാപിതമായ ഏതെങ്കിലും ർവ്വകലാശാല 

അഥവാ 
യിലെ ഏതൊരു അദ്ധ്യാപകനോ അഥവാ മററുദ്യോഗസ്ഥനോ 
ജീവനക്കാരനോ; ; 

ചേർക്കണ്ട 
( ബി ) (viii) -ം ഇനത്തിനുപകരം താഴെപ്പറയുന്ന 
അതായത്: 

"( viii ) സർക്കാരിൽനിന്നാ അ 6 ലുങ്കിൽ ( vi) -ാം : ഖണ്ഡത്തിൽ 
പരാമർശിക്കപ്പെട്ടിരിക്കുന്ന ഏതെങ്കിലും സർവ്വകലാശാലയിൽ നിന്നോ 
സഹായമോ, (ഗാൻറാ ലഭിക്കുന്നതോഅഥവാം. . ലഭിച്ചിട്ടുളളതോ ആയ ഒരു 
വിദ്യാഭ്യാസ സ്ഥാപനത്തിന്റെ ഏതൊരു മാനേജരോ അഥവാ അദ്ധ്യാപ 
കനോ അഥവാ ജീവനക്കാരനോ 

3. 1947- ലെ 2 -ാം കന്(ദ ആക° ററിൻറ ഭേദഗതി. - 1962- ലെ കേരള 
കിമിനൽ നിയമഭേദഗതി" ആക്ററ് (1962- ലെ 27) മൂലം ഭേദഗതി ചെയ്ത 
( പ്രകാരമുളള 1947- ലെ അഴിമതി നിരോധന ആക്ററ് (1947- ലെ 2 -ാം കേന്ദ 
ആക്ററ്) . 

(1) 2 -ാം വകുപ്പിൽ *1962 - ലെ കേരള ക്രിമിനൽ നിയമദഗതി 
ആക°ററുപകാരം എന്നതിനുപകരം (1962- ലെ കരള കിമിനൽ നിയമ 
ഭേദഗതി ആക °ററും 1978- ലെ കേരള കിമിനൽ നിയമഭേദഗതി ആക°റവും 
പകാരം എന്നതു ചേർക്കണം. 

(ii) 6 -ാം വകുപ്പ്, (1) -ാം ഉപവകുപ്പിന്റെ ( ബിബി) ഖണ്ഡത്തിൽ 
( സംസ്ഥാന ഗവൺമെൻറിൻറ 

അനുവാദപകാരമോ അനുവാദത്തോടു 
കുടിയോ അ ല്ലാ - ത എന്നതുവിട്ടുകളയേണ്ടതും *1962 - ലെ ക ര ള 
( കിമിനൽ നിയമ ഭേദഗതി ആക്ററുമൂലം എന്നതിനുപകരം . സംസ്ഥാന 
സർക്കാരിന്റെ 1962- ലെ കേരള ( കിമിനൽ നിയമഭേദഗതി ആക്ററും 1978 - ലെ 
കേരള ( കിമിനൽ നിയമ ഭേദഗതി ആക്ററുംമൂലം എന്നതു ചേർക്കേണ്ടതു 
മാണ്. 
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ഉദ° ദേശകാരണങ്ങളുടെ വിവരണം 
1962- ലെ കേരള ( കിമിനൽ നിയമ ഭേദഗതി , ആക്റം” (1962- ലെ 27) 2-ാം 
വകുപ്പുമൂലം ഇൻഡ്യൻ ശിക്ഷാ നിയമം 161 -ാം വകുപ്പിൽ ചേർക്കപ്പെട്ടി 
" സർക്കാർ ജീവനക്കാരൻ എന്നതിനെ സംബന്ധിച്ചുള്ള വിശദീകരണത്തിൻറ 
(vi) - ഉം (viii) ഖണ്ഡങ്ങളിൽ വിവരിച്ചിരിക്കുന്ന സർക്കാർ ജീവനക്കാരൻ 
എന്ന പ്രയോഗത്തിൽ കേരള സർവ്വകലാശാലയിലെ ഏതൊരു അദ്ധ്യാപകനോ 
മററുദ്യോഗസ്ഥനോ ജീവനക്കാരനോ അയാളും സർക്കാരിൽനിന്നോ അല്ലെങ്കിൽ 
കേരളു സർവകലാശാലയിൽനിന്നാസഹായമോ (ഗാനോ സ്വീകരിക്കുന്നതോ 


സ്വീകരിച്ചിട്ടുളളതോ ആയ ഒരു വിദ്യാഭ്യാസ സ്ഥാപനത്തിലെ ഏതൊര 
മാനേജരോ അദ്ധ്യാപകനോജീവനക്കാരനോ അയാളും. ഉൾപ്പെടുന്നു . 1952- ലെ 
കേരള ക്രിമിനൽ നിയമഭേദഗതി ആക്ററ്, 1947- ലെ " അഴിമതി നിരോധന 
ആക്റിലെ 2 -ാം വകുപ്പിനെ ആ വകുപ്പിൽ നിർവ്വചിച്ചിരിക്കുന്ന പ്രകാരമുള 
" സർക്കാർ ജീവനക്കാരൻ എന്ന പ്രയോഗ ത്തിൻറെ പരിധിക്കുളളിൽ മുകളിൽ 
പറഞ്ഞിരിക്കുന്ന വിഭാഗങ്ങളെകൂടി ഉൾപ്പെടുത്തുന്നതിനും മറ്റുചില സംഗ 
തികൾക്കുമായി ഭേദഗതി ചെയ്യുകയുണ്ടായി. 

2.. 1962- ലെ കേരള ( കിമിനൽ നിയമഭേദഗതി ആക്ററ്: നിയമമായതിനു 
ശേഷം, . കോഴിക്കോട് .. സർവ്വകലാശാല , കൊച്ചി സർവ്വകലാശാല്, കേരള 
കാർഷിക സർവ്വകലാശാല എന്നീമൂന്നു പുതിയ സർവ്വകലാശാലകൾ സംസ്ഥാ 
നത്ത് നിലവിൽ വന്നിട്ടുണ്ട്. പ്രസ്തുത സർവ്വകലാശാലകളിലെ ഉദ്യോഗ 
സൻമാരേയും ജീവനക്കാരേയും പ്രസ്തുത സർവ്വകലാശാലകളിൽനിന്നും 
സഹായമോ അഥവാ ഗാൻറാ “ സ്വീകരിക്കുകയോ സ്വീകരിച്ചിട്ടുളളതോ ആയ 
വിദ്യാഭ്യാസ സ്ഥാപനങ്ങളിലെ മാനേജർമാരേയും, 

അദ്ധ്യാപകരേയും 
ജീവനക്കാരേയുംകൂടി 

സർക്കാർ ജീവനക്കാരൻ - എന്ന പയോഗത്തിന്റെ 
പരിധിയിൽ 

ഉൾപ്പെടുത്ത ണ്ടതാവശ്യമാണെന്നു , കരുതുന്നു . 
1 1947 - ലെ അഴിമതി നിരോധന ആക്ററിൻറ പരിധിയ ൽ കൊണ്ടുവരേണ്ടതാ 
വശ്യമാണെന്നുകൂടി കരുതുന്നു . 

മുകളിൽ പറഞ്ഞ ഉദ്ദേശം , സാധിക്കുന്നതിനുദ്ദേശിച്ചുകൊണ്ടുളള 
താണ് ഈ ബിൽ. 


ആ വ ച ര 


ധനകാര്യ മെമ്മോറാണ്ടം 
വിജിലൻസ് വകുപ്പിൽ കൂടുതൽ "ജീവനക്കാരെ നിയമിക്കുന്നതിനും ദേ 
ശിച്ചിട്ടില്ലാത്തതിനാൽ ഈ ബിൽ നിയമമാക്കി പ്രാബല്യത്തിൽ കൊണ്ടുവരുന്ന 
പക്ഷം സംസ്ഥാന : സഞ്ചിതനിധിയിൽനിന്നും : സാരമായ യാതൊരു 
സാമ്പത്തിക ബാധ്യതയുംഉണ്ടാകുന്നതല്ല . എന്നാൽ വിജിലൻസ് വകുപ്പിലെ 
ഉദ്യാഗസ്ഥൻമാരുടേയും സാക്ഷികളുടേയും : യാ ( തപ്പടി, ദിനബത്ത എന്നീ 
ഇനങ്ങളിൻകീഴിൽ ഉളള ചെലവിൽ നാമാ ( ത മായ . വർദ്ധനവ് ഉണ്ടായേക്കാം. 
ഈ ഇനത്തിൽ ഉണ്ടാകാവുന്ന അധിക ചെലവ് ഇപ്പോൾ ക്യത്യമായി കണക്കാ 
ക്കാൻ സാദ്ധ്യമല്ല . 


പി , ജ , ജോസഫ്. 


ശരീത്തർജമ) 

എ . പി . പെരുമാൾ , 
അഡീഷണൽ ഹെഡ് (ട്രാൻസ്ലോറർ. 


Kerala Gazette No. 29 dated 18th July 1918 
PART 1 
Proceedings of the Regional Deputy Director of Public 

Instruction , Kozhikode 

( 1) 
Order No. A7/2213/ 78 "(P) 

8th June 1978 . 
Sub : –Education - Establishment - Seniority list of P., D . Teachers as on 

31-12-1965 – Palghat Revenue District - Refixation of seniority 
of former single teacher school teachers - Orders issucd 

Regarding. 
Ref : -Government letter No. 74555/J3/77/G . Edn. dated 10-1-1978 . 

The seniority of former single teacher school teachers were fixed , in 
the above seniority list, with effect from their date of obtaining training. 
qualification . In the O. Ps. filed by certain single teacher school teachers 
the High Court of Kerala has ordered that such teachers who juined in 
service without training qualification are entitled to get seniority , in the cate 
gory of P. D. Teachers, fixed with effect from their date of commercemeat 
of continuous service and directed to revise and refix their seniority ard 
also to consider their claims for the post of Headmaste.s in the Dep rt 
mental Prim ry Schools on the basis of revised seniority list. The writ 
appeals filed by the Government against these judgements in the above 
0. Ps. have been dismissed by the Division Bench of the High Court. ; 

Now the Government has instructed , in the light of the judgement of 
the High Court, to refix the seniority of the former single teacher school 
teachers with effect from their date of commencement of continuous 
service. Accordingly this office has refixed the seniority of such teachers, 
whose names have already been included in the seniority list of Palghat 
Revenue District as on 31-12-1965, as shown in the annexure attached . 

The District Educational Officers and Assistant Educational Officers 
will bring this annexure to the notice of the teachers under their control 
within two days of receipt of this proceedings, 

The affected parties may air their grievances if any, through appeal to 
the undersigned , through proper channel, within 30 days from the date of 
publication of this Proceeding, and annexure in the Kerala Gazette. 


G. 125/J . 


ANNEXURE 


. 


SI. No. 
in the 
existing 

list 


Revised 
SI. No. 


Name of teacher with 
nameof school in 
which working 


Date of 
Birth 


General Prof. 

quali quali 
fication fication 


Whether 

Dist . 
Board 
allotted 
P.S. C. 

etc. 


Date of 
commence 
ment of 
continuous 
service. 


(4 ) 


( 1) 
1976 


(2 ) 

( 3) 
962 (1) V. Vasudevan , H. M. 

GLPS; Varode. 


* (5 ) (6 ) 
3.S.L.C. TTC/60 


. (8 ) 


15-12-1935 


18-10-1954 


(7 ) 
Dist . 
Board 
Single 
teacher 


1971 


997 (a) 


14-1-1934 


1-2-1955 


. 


1972 


28-1-1934 


25-3-1955 


1767 


5-3-1930 


1039 (a ) 
1079 (a ) 


4-8-1955 


6-11-1931 


22-11-1955 


T : 0. Kuttikrishnan , 

H.M., GLPS Chenganiyur 
1014 (a) P. Sankaran Nair, GLPS 

Thanikunnu 
K. Prabhakaran , GLPS, 
Kalladikode. 
K. Padmanabhan Nambiar 
GFUPS, Kadavanad , 
Ponnani. 
P. Muhammad , M. M., 
GMLPS , Varandakütti 
kadayu . 
M. S. Ismail, GLPS, 
Chenganiyur 
C. Balachandran , GHS 

Karakurissi. N 
1116 (b ) M. P. Mohandas, M.M., 

GUPS , Murinurcode. 


1080 ( a ) 


1-7 1929 


28-11-1955 


1980 (b ) 


20-6-1933 


28-11-1955 


( a ) 


8-2-1936 


8-1-1956 


10-6-1933 


31-1-1956 


1122 (a ) 


5-3-1956 


12-4-1956 
15:7-1956 


1141 (a) 


20-7-1956 


21-7-1956 


30-8-1956 


1974 

M.M.Peethambran Nambiar , 6-9-1934 

GUPS, Nariparamba . 
1770 11129 (a ) T.Karthiayani, GLPS 21-1-1934 

Thirumittacode. 
1979 

M.Gangadharan , GLPS , 4-8-1936 

Viyyakurissi. 
1771 1142 (a ) P. K. Chandrasekaran , 24-6-1935 

G.H. S. Ottappalam 
1969 1142 (b ) K. Vasu , Headmaster, 15-2-1933 

GLPS . Mararkulam 
1975 1172 (a ) A. M : Sasthrasarman 

17-10-1934 
Namboodiri, K. M. 

GUPS , Katampazhipuram . 
1722 1178 (a ) M. P. Aravindakshan , 

15-6-1936 
G. H. S. Vellinazhi. 
1178 (b ) : P. Ramakrishnan , 

18-10-1936 
GMLPS , Thenkara . 
· 1979 (a ) 1178 (C) M.Gopalakrishnan , 

15-3-1938 
GUPS, Thenkara. 
1970 1184 (a ) N.Krishnankutty, H.M. 4-9-1938 

GLPS , Kunnathurmedu , 
1965 1226 (a ) . K. E. Prabhakaran Unni, 15-1-1928 

GUPS, Munnurcode . 


11-9-1956 


1984 


,,/61 


13-9-1956 


„ /60 


17-9-1956 


3-10-1956 
19-11-1956 


7-8th June 1978 . 
No. A7-2213178 (K ) 
Sub :-Education - Establishment- Seniority list of P. D. Teachers as on 

of 
31-12-1965 - Kozhikode Revenue District - Refixation 
seniority of former single teacher school teachers - Orders 

issued - Regarding . 
Ref : -Government letter No. 74555/J3/77 /G.Edn. dated 10-1-19-8 . 

The seniority of former Single Teacher School Teachers were fixed , in 
the above seniority li t, with effect from their date of obtaining_training 
qualification , In the Ó Ps. filed by certain Single Teacher School Teachers, 
the High Court of Kerala has ordered that such tcachers who joined service 
without training qualification are entiled to get seniority, in the category of 
P.D.- Teachers, fixed with effect from their date of commencement of conti 
nuous service and directed to revise and refix their seniority and also to 
consider their claims for the post of Headmasters in the Departmental 
Primary Schools on the basis of revised seniority Jist. The writ ,appeals 
filed by the Government against these judgments in the above O. Ps, have 
been dismissed by the Division Bench of the High Court. 

Now the Governnient has instructed , in the light of the judgment of the 
High Court to refix the seniority of the former Single Teacher School 
Teachers with effect from their date of con menciment of continuous service. 
Accordingly this office has refixed the seniority of such teachers, whose 
names have already included in the seniority , list of Kozhikode Reveuc 
Disuict as on 31-12-1965, as shown in the annexure at ached . 

The Disirict Edl. Officers and , A : st . Edl. Officers will bring this 
annexure to the notice of the teachers under their controlwithin two days of 
receipt of this proceedings. * 

The affected parties may air their grievances, if any, through appeal 
to the dersigid, thiou , h proper channel, within 30 days from the date 
of publication of this proceedings and annexure in the Kerala Gazette, 


Sl. No. 

Revised Name of Teachers 
in the Serial No. with name of school 
existing 

in which working 


list 


Date of General Profes- . Whether District Date of 
birth 

quali sional Board , Allotted commence 
fication quali or PSC etc. ment of 
fication 

continuous 

service 
( 4 ) (5 ) (6 ) 

(8 ) 
-1-7-1925 SSLC TTC/60 District Board 1-10-1954 

Single Teacher 
10-4-1933 

1-10-1954 


22-5-1937 


2-10-1954 


-15-3-1930 


20-10-1954 


15-7-1932 


20-10-1954 


28-10-1954 


(1) , ( 2 ) 

(3 ) 
2276 1474(a) M.Moidu , 

GUPS, Nadapuram 
2286 (a ) 1474 (b ) K , P. Lakshmi, 

GBTS (Women ), Calicut 
2684 . 1474(c) P. Devaki, 

GLPS, Peruvacheri 
2650 1476 (a ) C. Bhaskara Kurup , 

GUPS , Ramanatkara 
2283 1477 (a ) V. Abdulkhadar, 
Headmaster , GUPS, 

-0 
Thurayur 
2646 1485 (a ) K. K.Narayanan Nair , 
2991 -1486 (a) P. P. Kunhi Raman Nair, 

GHS, Quilandy 
2647 1486 (b ) C. Gopalan Nair , 

GLPS , Kakkancheri 
2993 1488 (a ) M. C. Chandan , 

GUPS, Unnikulam 
2672 1490 (a ) T. V : Damodaran , 

• GLPS , Eranhikkal 
2660 1496 (a ) . E. Karunakaran , 

GMLPS , Kollam 
2275 1499(a ) M. Kynhikannan , 

GHS, Kallachi 


211-1928 
10-7-1928 


1-11-1954 


15-1-1930 


1-11-1954 


1-7-1929 


5-11-1954 


TTC /61 
TTC /60 


15-4-1935 


8-11-1954 


15-7-1932 


13-11-1954 


53 


12-1-1925 


19-11-1954 


29 


( 1) (2 ) 

(3 ) 
2649 1499 (b ) P. Kelukurup, 

HM , GSTS, Thinur 
2992 1502( a) M.Govinda Variar, 

GHS, Kallachi 
2665 1510 (a ) K. Krishnan Nair, 

HM , GMLPS , Elathur 
2994 · 1524(a) P. Balakrishnan Nair, 

GLPS, Vengapatta 
2280 1552(a ) . K. V. Nanu, 

JNMGHS, Puthuppanam 
2661 1572 (a ) T. Krishnan , 

GUPS, Vattoli 
2990 1577(a) K. G. Padmanabhan , 

GHS, Parayancherry 
3001 1616 (a ) E. K. Damu Nair, 

GLPS, Kurchikara 
2996 1640(a ) M.Kunhikanaran Nair , 

GUPS, Kayanna 
2658 1640 (b ) . P. C. Kunhianandan Nair, 

HM , GLPS, Karandoth 
2675 1640( c) A. P. Viswanathan , 

GHWLPS, Changaroth 
2296 1640 (d ) K. Padmanabhan Nair , 

GUPS, Vanmugham 
1642 (a ) N. J. John, 

Headmaster, GWUPS , 

Kakkavayal 
2297 1645 (a ) P. P. Govindan , 

HM , GLPS, Paithoth 
2666 1647 (a ) N. K. Abdurehiman , 

GUPS, Irivallur 


( 4 ) (5 ) 

(7) 

• (8 ) : 
5-3-1930 SSLC TTC /60 District Board 22-11-1954 

Single Teacher 
7-11-1928 » TTC /61 

26-11-1954 
24-9-1933 » TTC /60 

1-1-1955 
7-2-1930 » TTC /61 

7-2-1955 
2-5-1931 TTC/60 

2-5-1955 
10-9,1932 

19-7-1955 
15-1-1928 » TTC /61 

8-9-1955 
24-6-1936 

* 19-10-1955 
26-7-1932 

17-11-1955 
1-7-1932 TTC /60 

18-11-1955 
29-6-1935 

18-11-1955 
10-2-1936 

18-11-1955 
16-4-1933 

21-11-1955 


* 2685 


8-5-1936 


21-11-1955 


1-6-1934 


23-11-1955 


2651 


1-7-1930 SSLC TTC /60 District Board 24-11-1955 

Single Teacher 
16-1-1935 

1-12-1955 


2671 
2995 


28-3-1932 


1647 (b ) K. Balakrishnan Nair , 

HM , GLPS, Atholy 
1654 (a ) P. V. Damodharan , 

GGUPS, Feroke 
1654 (b ) Ñ . Unnikrishnan Nair, 

GMUPS, Nallalam 
1657(a) K. M.Karunakaran Nair. 

GHS, Balusseri 
1658 ( a ) P.Gopalakrishnan , 

GUPS , Tali ! 


TTC/61 


4-12-1955 


2764 


5-6-1933 


TTC /60 


18-12-1955 


2292 


1-7-1934 


19-12-1955 


1-6-1932 


16-1-1956 


2658(a). 1685(a), opery ends me to 


15-9-1926 


TTC/61 


17-1-1956 


22 


6-2-1932 


TTC/60 


17-1-1956 


12-4-1933 


17-1-1956 


* 15-6-1935 


17-1-1956 


2984 1690 (a ), P. Kesavan Nambisan , 

HM , GLPS , Ramallur 
2281(a ) 1690 (5 ): K. V. Raghavan Nair, 

HM , GLPS , Puttad 
2287 1690(CY K. K. Raghavan Nair, 

GFUPS , Quilandy 
2674 1693(a) . K. Sankaran, 

GFUPS , Quilandy 
2282 1709(á) p.Padmanabhan Nair, 

GLPS, Poolapoyil 
2654 1709(b) C. V.Krishnan Varier, 
1709 (c) K. Prabhakaran Nair , 

GHS, Karaparamba 
2680 1709(a) N. Balasundaran Nair , 

GMLPS , Thalakulathur 
2662 1 709 (e) V.Sekharan , 

HM , GLPS, Madakkara 


1-7-1932 


9-3-1956 


7-2-1931 


TTC/60 


26-3-1956 


- 


2657 


6-3-1932 


26-3-1956 


2923-1956 


1-5-1936 
15-1-1933 


6-4-1956 


(8 ) 


(4 ) (5 ) (6 ) ( 7) 
5-1-1933 SSLC TTC /60 District Board : 10-4-1956 

Single Teacher 
1-7-1933 

11-4-1956 


" ? 


12-9-1935 


16-4-1956 


2883 


5-1-1937 


16-4-1956 


15-7-1934 


17-4-1956 


15-7-1935 


23-4-1956 


15-7-1932 


.24-4-1956 


(1 ) (2 ) 

(3 ). 
2285 1709( E) N.K. Bhaskaran , 

GUPS , Kokkallur 
2290 1709 (g ) E. Raghavan Nair, 

GLPS, Panayi 
2295 1709 (h ). A. P. Kunhiraman , 

HM , SNBMGUPS, Meladi 
1709 (i) K. Anandan , 

HM , GLPS, Maruthonkara 
2668 1709 (i) N. UnniNambiar, 

GUPS , Kayanna 
2294 . 1709(k ) P. Padmavathi, 

GLPS, Maruthur 
2659 1709 (1) V. K. Balan , 

GHS, Balusseri 
3000 1735 (a ) M.K.Naravanaswami, 

GUPS, Kokkallur 
2648 1735 ( b ) P. Bhaskaran Nair , 

HM , GLPS, Katcherikunnu 
2653 1735 (c ) V. Sreedharan Nair, 

GGHS ( Boys), Calicut 
2281 - 1735 (d ). E. Sankaran , 

GSHS, Badagara 
1735 (e). O. P. Damodaran , 

GMUPS ; Velur 
2291 1735 (1) V. P. Imbichiali, 

HM , GUPS, Kinalur 
2293 1761(a ) P. Chandrasekharan Nair, 

GHS, Parayanchery 
2279 1762 (a) P. K.Raghavan , 

GHS, Kallachi 


15-7-1935 


14-7-1956 


TTC /61 
TTC /60 


4-2-1930 


16-7-1956 


16-7-1956 


15-10-1930 

7-5-1931 
10-3-1936 


16-7-1956 


2679 


"17-7-1956 


15-6-1934 


23-7-1956 


15-10-1934 


3-8-1956 


* 2-3-1931 


6-8-1956 


(8 ) 
7-8-1956 


G.125A/J. 


8-8-1956 


( 4 ) (5 ) (6 ) 

( 7 ) 
15-10-1935 SSLC TTC /60 District Board 

Single Teacher 
1-7-1934 TTC/62 
1-6-1935 TTC/60 
15-8-1930 TTC /61 


kes 


8-8-1956 


4-10-1956 


(2 ), 

(3 ) 
2678 1762(b ) A. P. Sukumaran , 

GHS, Atholi 
3001 (a ) 1762(c) K. Kanaran , 

HM , GLPŚ, Thinur 
2673 1763(a ) K. Gopalan , 

GLPS, Vadakkumpad 
2984 ( ) 1790 (a ) A. Bhaskaran , 

GSHS, Badagara 
2987 1814 (a) V. Kunhiraman Nambiar, 

HM , GLYS, 

Muthuvannachá 
2656 1824 (a ) P. N. Jayaraj, 

GMLPS , Elathur 
2685 1841 (a) K. Kondalvarnan , 

HM , GUPS , Pariyaram 


21-11-1932 


5-11-1956 


15-8-1931 


TTC /60 


14-11-1956 


10-10-1938 


25-11-1956 


10 


( 3) 
No. A7-2213 /78 /( C ) . 

- 16th June 1978 . 
Sub : - Education - Establishment - Seniority list of P. D. teachers as on 

31-12-1965 - Cannanore Revenue District - Refixation of seniority of 

former single teacher school teachers-- Orders issued - Regarding . 
Ref:-Government letter No. 74555/J3 /77/G . Edn. dated 10-1-1978. 

The srniority of former single teacher school teachers were fixed , in the 
above seniority list, with effect from their date of obtaining training quali 
fication . In the O. Ps. filed by certain single teacher school Teachers, the 
High Court of Kerala has ordered that such teachers who joined in service 
without training qualification are entitled to get seniority, in the category of 
P. D. teachers, fixed with effect from their date of commencement of 
continuous service and directed to revise and refix their seniority and also 
to co sider their claims for the post of Headmasters in the Departmental 
Primary School on the basis of revised seniority list. The writ - appeals 
filed by the Government against these judgments in the above 0. Ps. have 
been dismissed by the Division Bench of the High Court. 

Now the Government has instructed , in the light of the Judgment of 
the High Court, to refix the seniority of the former single teacher school 
teachers with effect from their date of commencement of continuous service. 
Accordingly this rffice has refixed the seniority of such teachers, whose 
names have already been included in the seniority list of Cannanore 
Revenue District as on 31-12-1965, as shown in the annexure attached . 

The District Educational Officers and Assistant Educational Officers 
will bring this annexure to the notice of the teachers under their control 
within two days of receipt of this proceedings. 
: The affected parties may air their grievances, if any, through appeal, 
to the undersigned , through proper channel, within 30 days from the date 
of publication of this proceedings and annexure in -the Kerala Government 
Gazette. 


Sl. No. 


Revised 
Sl. No. 


Name of teacher with 
nameof school in . 

which working 


in the 


General 
qualifi 
cation 


Date of 
birth 


Prof. 
qualifi 
.cation 


existing 

list 


Whether 
District 
Board , 
allotted 
or P.S.C. 

etc. 

(7 ) 
District 
Board 
Single 
Teacher 


Date of 
compience 
ment 

of 
continuous 
service 

(8 ) 


( 2 ) 


( 5 ) 


(1). 
1684 


(3) 
M.Chandu Nair , 
G.H. S. Periye . 


796 (a ) 


8-6-1935 . S.S.L.C. 


T.T.C./60 


28-9-1954 


29-9-1954 


29-9-1954 


1548 


11 


29-9-1954 


1673 


30-9-1954 


796 (b) K. Kunhikrishnan Nair , 4-7-1931 

(H. S. A.) 

G : H. S., Pallikera . 
796 (c ) 

A. Sreedharan , H. M .; 5-5-1934 
GUPS, 

Nalilarkandám . 
796 (d ) 

P. K.Kumaran Nair, 15-5-1934 
H. S. A., 

GHS., Periye. 
797 (a ) 

P. Kunhambu Nair, 16-1-1936 
H. S. A., 

G.H.S., Pallikere. 
* 797 (b ) : T. K.Sukumarikutty , 20-10-1936 

G.H.S., Karadka . 
800 (a ) P. K. Balasundaram , 4-4-1931 

G.H.S., Puzhathy . 
M.N. Anandan , H. M., 28-5-1935 

G.L.P.S., Perinkari 
807 (a ) K. Bhaskaran , 

15-4-1934 
G.B.T.S. Palavad . 


30-9-1954 


13-10-1954 


1660 


1682 


15-10-1954 


801 (a ) 


1547 (a ) 


22-10-1954 


1931 


( 2 ) 

( 3 ) 
813 (a): K. Krishnan , H M., 

G.L.P.S., Anayidukku . 


(4 ) ( 5 ) 
* 27-9-1930 S.S.L.C. 


(6 ) 
T.T.C.162 


( 7) 
District 
Board 
single 
teacher 


(8 ) 
2-12-1954 


1544 


25-12-1954 


T.T.C./60 
T.T.C./61 


22 


27-12-1954 


1546 


T.T.C./60 


27-12-1954 


1677 


27-12-1954 


1558 


27-12-1954 


71 


1680 


814 (a) M. Krishnan , 

6-2-1932 
G.L.P.S., Padnekat. 
814 (6 ) 

P. S. Damodaran Nair , 25-10-1932 
HM , 

G.U.P.S , Balarthọde. 
814 (c ) 

N. Madhavan Nair , 24-4-1933 
H.M., G.U.P.S., 

Pullur . 
814 ( d ) T. Kannån , 

5-11-1934 
G.L.P.S., Thuruthi. 
814 ( e ) P. Chandu Maniyani, 7-9-1936 

G.U.P.S., Pullur. 
814 ( ) P. P. Gangadharan Nair 18-4-1935 

H.S.A., 

G.H.S., Bellikoth 
814 (g) P. Avdulkhader,H.M., 10-6-1932 

G.F.U.P.S., 

Kanhangad , 
814 (b ) 

V.K. Kunhiraman Nair, 25-4-1930 

G.U.P.S., Padne . 
827 (a ) . M. Balakrishnan 10-8-1937 

Nambiar, 

G.H.S., Mayyil. 
836 (a ) 

E. V. Kunhambu Nair , 15-7-1936 
GU.P.S., Chandera . 
C. Krishnan, H.M., 6-1-1928 
G.L.P.S., Mavicherry . 


31-12-1954 


1662 (a ) 


1-1-1955 


1658 


5-1-1955 


1696 


T.T.C./61 
T.T.C./60 


17-2-1955 


1557 


20-4-1955 


. 


1700 


836 (b ) 


T.T.C./61 


6-5-1955 


1704 


836 (c) 


6-5-1955 


1925 


T.T.C./62 


6-5-1955 


* 1549 


T.T.C./60 


6-5-1955 


1551 


t1 


6-5-1955 
6-5-1955 

R-6-1955 
26-7-1955 


1667 


843 (a ) 


1553 


P. Balakrishnan Nair, 15-8-1933 
H.M., G.L.P.S., 

Maniyara. 
836 (d ) 

M.P. Krishnan , H.M., 16-4-1934 

G.U.P.S., Pariyaram . 
* 836 (e) K. Gopalan Nair, 

15-7-1934 
H.M., 

G.L.P.S., Parippayi 
836 (f ) P. T. Aleykuty , 

28-5-1935 
G.H.S., Vayakkara . 
836 ( g ) M.K. Koran , 

12-7-1935 
G.L.P.S., Kodallur. 
K : Gopalan , 

20-4-1933 

> 
G.U.P.S., Chalat, 
859 (a ) 

T. P. Padmanabhan , 5-6-1935 
G.U.P.-S., & 

South Trikarpur. 
895 (a ) 

K. Bharatha Varier, 15-1-1925 
H. M .; 
G.U.P.S. , Ambalathara . 
A. Narayanan Nair, 9-4-1937 

G.U.P.S., Pudukai. 
897.(b ) P. Bhargavi, 

• 12-6-1936 
G.H.S., Bellikoth . 
907 (a ) . M.Govindan Nambiar ; 6-6-1936 

H. M. 

G.L.P.S., Kooveri. 
907 (b ) V.V. Narayanan 

15-4-1935 
Nambiar, H. M., 
G.L.P.S., Vayakkara . 


1540 


1-10-1955 


1559 (a ) 


897 (a ) 


3-10-1955 


1556 


5-10-1955 


+ 


- 1555 


19-10-1955 


1679 


20-10-1955 


. 


( 1) 


(2 ) 
908 (a ) 


(7 ) 


(3 ) 
r . Kunhikannan , 
G.H.S., Kayyur. 


( 4 ) (5 ) (6 ) 
24-6-1931 S.S.L.C. T.T.C./60 


1662 


( 8 ) 
21-10-1955 


District 
Board 
Single 
Teacher 


21-10-1955 


. 1545 


26-10-1955 


1549 (a ) 


911 (b ) 


26-10-1955 


1550 


911 (c ) 


26-10-1955 


1560 


28-10-1955 


,1698 (a ) 


909 (a ). M.Narayanan Nair, 10-1-1934 

H.S.A., 

G.H.S. Pallikere. 
911 (a ) K.M.Govindan 

3-1-1933 
Naa biar , 
G.H.S., Madayi. 
P.T. Raghavan , H.M., 5-8-1934 

G.U.P.S., Upplikai. 
P. V. Govindan, H.M., 6-1-1935 
G.L.P.S., 

Kunhimangalam . 
911 (d ) P. Rajendran Nair, 15-7-1937 

G.H.S., Bellikoth . 
911 (e) K. Narayanan , 

23-12-1938 
G.U.P.S., Pudukai 
9111 (f) V. K. Narayanan , 

2-2-1937 
South Trikaripur. 
911 (g) . K.Lekshmi, 

12-1-1938 
• " G.U.P.S., Kanhangad . 
916 (a ) I. V. Kunhikrishnan , 

25-10-1934 
G.L.P.S., Kodallur . 
917 (a ) 

M. C. Balakrishnan 
Nambiar, H.M., 

G.L.P.S., Vilakkode. 
917 (b ) P. K. Ravindran , 21-7-1934 

- G.H.S., Peralasseri. 


28-10-1955 


1693 


31-10-1955 


1698 


61-11-1955 


21-11-1955 


1541 


9-1-1929 


22-11-1955 


1676 


23-11-1955 


1661 


917 (c) 


24-11-1955 


1701 


T.T.C./61 


25-11-1955 


1663 


T.T.C./60 


27-11-1955 


1545 (a ) 


19-1-1956 


N. V. Koran, 

11-4-1931 
G.H.S., Madayi. 
917 (d ) . T. V. Kunhiraman Nair, 15-5-1928 

G.U.P.S., 

Cheruthazham . 
917 (e) K M. Kunhiraman 30-6-1932 

Nambisan , H.M., 

G.L.P.S., Kuttiyeri 
943 (a ) A. Muhammed , , 

1-3-1933 
P.E E.O., 

Taliparamba North . 
943 (b ) 

C. M. Narayanan , 15-12-1933 

G.L.P.S., Thavakkara . 
948 (a ) : M.Narayanan , 

26-6-1929 
G.U.P.S., Katambery . 
952 (a) .M . Kunhambu Nair , 1-6-1935 

G.L.P.S., Padnekat 
952 (by K. V. Narayanan , 10-1-1939 


1669 


20-1-1956 


15-2-1956 


1552 


19-3-1956 


1562 


19-3-1956 


1694 


952 (0) PS, Pgdukai. 


21-3-1956 


1932 


955 (a ) 


T.T.C./62 


1-4-1956 


T. Kunhambu Nair , 6-4-1937 
G.H.S., Kayyur. 
P. Kunhikannan Nair, 23-10-1930 
H.M , 

G.L.P.S., Karicheri?" 
957: (a ) A. P. Balan , 

1-1-1931 
G.H.S., Madayi: 
957 (h ). P. K.Gopalakrishnan 1.7 2-7-1932 

Nambiar, 
G.HS., Bandadka . 


-1543 


T.T.C./60 


20-4-1956 


1664 


20-4-1956 


( 2 ) 


.. 


* (4 ) ( 5 ) 
13-6-1934 S.S.L.C. 


1675 


( 3) 
K. V. Kannan , 

G.U.P.S., Kanhangad . 


957 (c ) 


(6 ) 
T.T.C./60 


(7 ) 
District 
Board . 
S ngle 
Teacher 


( 8 ) 
20-4-1956 


20-4-1956 


T.T.C./62 
T.T.C./60 


957 ( e ) 


20-4-1956 


1657 (a ) 


23-4-1956 


1 


.1671 


23-4-1956 


23-4-1956 


23-4-1956 


1953 957° (d ) . K. V. Chandan , 

3-7-1934 
G.F.U.PS , Kanhangad. 
1693 (a ) 

U. Raghavan , H.M., 2-2-1937 
G.L.P.S , Hosdurg 
Theruvath . 

2 
957 (f ) T. Varkey , H.M., 23-4-1929 

1. G.L.P.S., Edavely . 
957 (8 ) V. K.Narayanan , 5-4-1934 

G.H.S., Karaparamba . 
1677 (a ) 957 ( h ) M. Kunhikannan Nair , 2-4-1935 

G.U.P.S., Upplikai. 
1681 957 (1) T. Ambadi, H.M., 4-5-1935 

G.L.P S., Punjavi. 
1554 979 (a) M. Chathukutty , H.M., 15-7-1935 

G.L.P.S., Edayar. 
981 (a ) M.Narayanan Moosad, 21-1-1934 

G.L.P.S., Karimbam . 
1701 (a ) 985 (a ) P. Kunhikri-hnan 

3-8-1932 
Nambiar, H M., G.L.P.S., 
Chennadukkam . 
P. C. Balakrishna 

6-1-1934 
Nambiar, 

G.LP.S., Pazhayangadi. 
1553 (a ) 988 (1) O. P. Krishnan , 

14-7-1935 
G.H.S , Kottila . 
1695 988 (II) 

T. V. Koran , H.M., 30-6-1937 
G.L.P.S., Valiachal. 


3-7-1956 


1546 (b ) 


13-7-1956 


T.T.C./61 


16-7-1956 


1546 (a ) 


985 (b ) 


T.T.C./60 


16-7-1956 


24-7-1956 


24-7-1956 


1559 


988 (b ) 


5-12-1936 S.S.L.C. 


26-7 1956 


1561 


1005 (a ) 


15-9-1937 


> 


13-8-1956 


G.1258/J. 


1547 


1014 (a ) 


8-2-1934 


10-9-1956 


33 


1659 


1033 (a ) 


24-6-1930 


5-10-1956 


93 


3 


1668 


1034 ( a ) 


3-5-1933 


9-10-1956 


91 


94 


1687 


1056 (a ) 


12-8-1935 


30-10-1956 


3 


K. V. Balakrishnan , 

H.M., G.U.P.S., Bara. 
O. V. Sreedharan 
Nambiar, 
G.H.S., Mayyil. 
K. V. Balakrishnan Nair , 
H.M., G.U.P.S., 
Arattuthara . 
T.C. Rajagopalan 
Nambiar, 
G.H.S , Mayyil. 
T. Govindan Nair , 
G.H.S., Mayyil. 
T. Thampan Nair, 

G.U.P.S. , Kottikulam . 
K. Kumaran , H. M., 

G.L.P S., Sivapuram . 
K.K. Kunhikrishnan 
Nambia ", H. M , 
G.U.P.S., Karingari. 
E. Kannan , 

G.H.S., Kalliassery. 
K. Narayanan , 
G.M.U.P.S., 

Thaliparamba 
K. Ramachandran , 
H.M., G.L.P.S., 
Perumpunna. 
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1689 


1065 (a ) 


15-3-1936 


12-11-1956 


> > 


1686 


1071 (a ) 


29-7-1935 


19-11-1956 


99 


1690 


1071 (b ) 


15-4-1936 


22 


19-11-1956 


1550 (a ) 


1076 (a ) 


10-4-1935 


23 


3 ) 


21-11-1956 


1688 


1077 (a ) 


1-3-1936 


93 


21-11-1956 


(2 ) 


(7 ) 


1683 


1079 (a ) 


(3 ) 
K. M Chathukutty Nair, 
H.S.A., G.H.S., 
Srcekandapuram . 


(5 ) (6 ) 
3-6-1935 S.S.L.C.T.T.C./60 


(8 ) 
23-11-1956 


District 
Board 
Single 
Teacher 


1674 


) 


2 


12-12-1956 


1081 (b ) C. Kun hikrishnan 

30-5-1934 
Nambiar, H.M., 
G.U.P.S., Muzhathadam . 


( Sd .) 
Regional Deputy Director, 

Kozhikode. 
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Kerala Gaxette No. 29 dated 18th July 1978 
PART M 

NOTIFICATION 
Urdu Higher Examination - October 1978 
No. Ex. H2-25629/78 . 

30th June 1978 . 
1. It is hereby notified that the Urdu Higher Examination introduced 
by the Government vide G.O.Rt. 2652/ 74 /Ğ . Edn. dated 16-8-1974 and 
G.O.Rt. 3023/75 /G.Edn . dated 8-9-1975 will be conducted on 16-10-1978 
and the succeeding days in accordance with the time table given in this 
notification . 

2. The schemeand syllabus of the Urdu Higher Examination have been 
published in Part III of Kerala Gazette No. 46 dated 12th November 1974. 
3. The centres of the examination for October 1978 are : 

1. Malappuram Government High School, Malappuram . 
2. Kozhikode Government High 

School for Girls , 
Kozhikode. 
3 . Cannanore Government High School, Cannanore. 
4 . The minimum general educational qualification for admission to the 
examination is a pass in Standard VII (New ) or any other examination 
recognised equivalent to Standard VII (New ) candidates not possessing the 
minimum general educational qualification will not be admitted to the 
examination . 

5. The candidates who have passed the S.S.L.C. Examination with 
Malayalam as Ist language Part I will be exempted from appearing for Paper 
VI, the paper in additional language as in the case of Arabic Teacher s 
Examination provided they have secured 40 percent or above marks in 
Malayalam 
Note : Candidates who have passed S.S.L.C. and who require exem 

ption under the provision contained in this paragraph should 
produce the true copy of relevant page of S.S.L.C. book in 
which marks have been entered , duly attested by a High School 
Headmaster along with their application for admission to the 
examination . The original S.S.L.C. Book should be produced 
before the Chief Superintendent of the centre concerned for 

verification when they go over to receive the admission ticket. 
6. The candidates appearing for the examination should have completed 
15 years of age on or before 16-10-1978 the date of commencement of the 
examination . 

G. 129 /J ) 
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7. The candidates appearing for the examination for the first time should 
be as full course candidates, i.e. , they should appear for all subjects . 

8. The candidates who have once appeared for the Urdu Higher Exami 
nation (New Scheme) are along eligible for compartmental appearance. 

9 The candidates have to submit their application in manuscript or 
typewritten in the form given in appendix I to this notification . Applications 
should be prepared in half sheet of fool cap paper and particulars may 
either be neatly written or typewritten . No printed formswill be supplied 
from this office. 
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+ 


Note : There should be two passport size photographs (bust alone ) one 

affixed in the admission ticket and the other in the identifi 
cation certificate. Photographs should be those taken recently, 
ie . not more than six months before the date of application 
and they should be affixed in the spaces provided in the 
admission ticket and identification certificate and attested by 
Gazetted Officer of the State or Central Government or M.P. 
or M.L.A. or Headmaster of High Schools or Training 
Schools or Assistant Educational Officer. No rubber stamp 

should be affixed on the photographs 
10. Candidate s identification certificate and admission ticket must be in 
separate sheets of paper. Application which are not in the pres ribed form 
(annexed to this notification ) and do not contain all the requisite particulars 
will be rejected . 

11. The fee for admission to the examination for two parts (all papers) 
is Rs. 25 and the fee for each part (three papers) is 15 . 

12. The fee for admission to the examination should be remitted into a 
Government Treasury in Kerala State under the Head of Account “ 077 
Education B (a ) 1 Examination Fees” and the chalan receipt in original 
should be forwarded along with the application . 
13. Last date for remittance of fee without fine is 

7-8-1978. 
14 . 

Last date for remittance of fee with a fine of Re. one is 11-8-1978 . 
15 . On no account the fee will be accepted at the Office of the Commi 
ssioner for Government Examinations by cheque or in cash or in any other 
form . 

16. Fee once remitted will on no account be refunded or adjusted 
towards the fee for a subsequent examination . 

17. The applications for admission to the examination should be 
addressed to the " Secretary to the Commissioner for Government Exami 
nations, Trivandrum - 14” by registered Post so as to reach kim by 16-8-1978 
at the latest. Late application will not be accepted . 

18. Candidates should write their names and addresses distinctly and in 
full in the application . Name should be written in block letters and should 
be exactly similar in every respect with that in the qualification certificate . 
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19. Applications which do not conform to the provisions in this 
notification or found defective otherwise shall be summarily rejected with 
out previous notice . 

20 Covers containing applications for admission to the examination 
should be superscribed “ Application for admission the Urdu Higher Exami 
nation , October 1978 ” . 

21. Candidates should obtain their admission tickets from the Chief 
Superintendents of the respective centers at least five days before the date 
of examination. Admission tickets will not be issued on the day of the 
examination . 

22. The Chief Superintendent will issue the Admission ticket to the 
candidate on proper acknowledgement provided he is satisfied with the 
identity of the candidate. 

23. Applications from candidates for scrutiny of their valued answer 
scripts will be accepted within 15 days from the date of publication of 
results. The fee for scrutiny is Rs. 5 per paper and the amount should be 
remitted under the head of account “ 077 B Secondary (c) other receipts ” 
in the name of the candidate and the original chalan receipts should be sent 
along with the application. 

24. Mark list will be issued to the candidates on production of 
original chalan for Rs. 5 under the head of account “ 077 B Sec . (c) other 
receipts " . 
Note: If the number of candidates registered in a centre is too small such 

centres will be cancelled and the candidates will have to take 
their examination at neighbouring centre. 

TIME TABLE 
Day & Date 

Time 

Subject 
Monday 10 a . m . to 12.30 p . m . Paper I- Urdu Prose Text 
16-10-1978 

Books 
Tuesday 10 a . m . to 12.30 p . m . Paper II- Urdu Poetry Text 
17-10-1978 

Books 
Wednesday 10 a . m . to 12.30 p . m . Paper III - Grammar and 
18-10-1978 

Composition Textual and 

General 
Thursday 10 a . m . to 12.30 p . m . Paper IV - Seerat and Tareekh 
19-10-1978 
Friday 

10 a . m . to 12.30 p . m . Paper V- History of Urdu 
20-10-1978 

Language and Literature 
Monday 10 a . m . to 12.30 p . m . Paper VI- Additional langu 
23-10-1978 

age (One of the 

following 
Malayalam , Tamil, Kannada 

Hindi, Arabic ) 
N. B : Standard time will be followed . 
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Note: The above time table will be strictly followed as published even 

though after the publication of it a holiday is declared on any day 
ofthe examination . The Examinations should not under any 
circumstances be stopped without written orders of the Secretary 

the Commissioner for Government Examinations 

Trivandrum -14 . 
Office of the Commissioner for 

K. A. ARAVINDAKSHAN , 
Government Examinations, 

Secretary to the Commissioner 
Trivandrum - 14 . 

for Government Examinations. 
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Appendix I 
FORM OF APPLICATION FOR ADMISSION TO THE URDU 

HIGHER EXAMINATION - OCTOBER 1978 
1. Name of centre of examination 
2. Nameof candidate in full ( in block letters) 
3. Male or female 
4. Whether compartmental or full course. 

If compartmental specify the papers 
5. Name of parent or guardian 
6 . Permanent address of the candidate to 

which communications are to be sent 
7. Religion 
8. Date of birth and age 
9. General educational qualification 

(The declaration below should be filled up 

by the head of school concerned ) 
10. Part of examination in which now appears 
11. The part already passed with Reg. No. and 

year of passing 
12. Non Urdu Language (Malayalam /Kannada ) 

Arabic/ Tamil/Hindi) in which desires to 

be answered for paper VI 
13. Amount of fee remitted 
14. Name of Treasury and No, and date of 

chalan 
Place : 
Date : 

Signature of applicant 

DECLARATION 
I hereby certify that Shri/Smt.. 

..a candidate 
for the Urdu Higher Examination has passed Form II1 or Standard VIII 
(Old ) or Standard VII (New ) from the school in the year 

His/her date of birth according to the records of this school is 
( in figures) .. 

( in words) . 

Signature of the head of School 
( School seal) 

with name and designation 
(Score off which are not necessary) 
N. B. - Minimum qualification prescribed for admission to the Urdu 

examination is a pass in Standard VII (New ) or any other 
examination recognised equivalent to Standard VII. 
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CANDIDATE S IDENTIFICATION CERTIFICATE 
(Gazetted Officers, Headmasters of High and Training Schools , M. Ps., 
M.L. As. and Assistant Educational Officers are authorised to sign this 
Certificate ) 
Name of candidate (in block letters) : 
Date of birth : 


Full address : 


Photo 


Identifying Officer s name, designation 
and station (No rubber stamp should 
be affixed on the photograph) 

Signature of the Identifying Officer 
Signature of the candidate 

( To be signed on the photograph ) 
( To be signed in the presence of 
the Identifying Officer) 

CANDIDATE S ADMISSION TICKET 

Urdu Higher Examination - October 1978 
Place and Centre of Examination 
Name of candidate : 
Full course/compartmental (If compartmental 

specify the papers). 
Non Urdu language chosen 


Photo 


Signature of the candidate 
(To be signed in the 
presence of 
Identifying Officer) 
Register Number : 

(Scal) 


Signature of the Identifying Officer , 
(To be signed on the photograph, 
but no rubber stamp should be 
affixed on the photograph ) 

Name and Designation etc. 
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Scheme and Syllabus of Urdu Higher Examination 
( Prescribed by Governmentof Kerala - Vide G.O.Rt.2652/74 /G.Edn . 
dated 16-8-1974 .) 

Scope and Content of the Course and Examination 
There shall be six papers each of two and a half hours and carrying a 
maximum of 100 marks. 


100 


: Paper 


Scheme of Examination 
There shall be the following six papers : 
Title of the paper 

Duration Maximum marks 
Paper I Urdu prose text books 

24 hours 

100 
Paper II. Urdu poetry text books 

24 hours 100 
III Grammar and composition 

24 hours 
Textual and General 
Paper IV Seerat and Tareekh 

24 hours 100 
Paper V History of Urdu Language and 

24 hours 

100 
Literature 
Paper 

VI Additional Language, one of the 

following : 
( a ) Malayalam 
( b Tamil 
(c ) Kannada 

24 hours 

100 
( d ) Hindi 
( e ) Arabic 


Total 


600 


The first three papers shall comprise group 1 and the other three (4-6 ) 
shall comprise group II. 

The group minimum for a pass shall be 30 per cent and the aggregate 
minimum for a pass shall be 40 per cent. 

Candidates securing sixty per cent and above shall be declared to have 
passed the examination in first class , fifty per cent and above but less than 
sixty per cent in second class , forty per cent and above but less than fifty 
per cent in third class . 
Syllabus and Books Recommended and or prescribed for Study 

Paper I - Urdu Prose - Text Books 
The text books prescribed for detailed study shall consist of selections 
from the writing of standard authors about 200 pages of printed matter. 
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The text book prescribed for 1975, 1976, 1977 and 1978 shall be as 
follows : 

Nuqush- E- Adab, edited by Mutiur Rahman and published by Ram 
Narayan Lal Beni Prassad , Allahabad-2 Prose portion only. The question 
paper shall comprise five questions as detailed below . 
Question 

I. Annotation of 4 out of 7 given passages. 
Question 

II. An essay not less than 30 lines on one textual topic out 

of 2 given topics. 
Question III . An essay not less than 40 lines on one textual topic out 

of 2 given topics. 
Question IV . Five short questions based on the text to be answered in 

two or three sentences each . 
Question 

V. Short notes on any four topics out of 6 given topics. 
The first question shall carry 20 marks the second 20 marks, the third 
25 marks the fourth 15 marks and the fifth 20 marks. The total marks 
shall be 100 . 

Paper II - Urdu Poetry Text Books 
The prescribed selections in poetry for detailed study shall consist of 
excepts from the poetry written by standard poets to the extent of about 
1200 verses, out of which about 120 verses shall be prescribed for 
memorisation . 

The text book in poetry prescribed for the first three years 1975 , 1976 , 
1977 and 1978 shall be Nuqush Adab by Mutiur Rahman ( Poetry portion 
only) published by Ram Narayan Lal Beni Prasad , Book Sellers , 
Allahabad- 2 . 

The following poemsare prescribed for memorisation : 
1 . Zahuresudh by Mir Anees 

9 verses 
Darbare Delhiby Akbar Allahabadi 

13 verses 
3 Zindagi by Saleem 

10 verses 
4 . Naya Shiwala by Iqbal 
5. Jugnue by Iqbal 
6 . Watan Ki Azmat by Chakbast 
7 . Agle Bhalay Log by Shad 
8 . Bacheha by Mahroom 
9 . Shair Ki Tamanraen by Jamil 

9 verses 
10. Paigham Hayat by Vali 

The question paper shall comprise five questions as detailed below : 
Question I. Annotations of 4 out of 7 given verses from Nazam 

Quasidah and Masnavi. 
Question II. Elucidation and expansion of the ideas contained in 4 out 

of 7 verses taken from Ghazliyat. 
Question 

III . Summary of a poem . 


2 . 


9 verses 
13 verses 
18 verses 
16 verses 
12 verses 


13 verses 
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Question IV . Expansion of the ideas contained in two out of four 

Rubayiat on one continuous group of verses from 

Qasida out of two. 
Question V. Reproduction of about 10 verses of 20 lines from among 

the verses prescribed for memorisation . 
All questions shall carry equal marks — Maximum being 100 . 
Paper III - Grammar and Composition 

( Textual and General) 

I Grammar : 
(a) Ism (noun) definition and classification :-I:rn Khas and Ism 
Aam -Definitions and classifications — Ism Kaifiyat, Zarf, Aala, Jama 
Jins- Taidad -Halat- Taghir and Takbir definition and formation . 

Sifat Zati, Nisbati, Adadi, Nigdari, Zamiri Tazkeer, Tanees, and 
Jama of Sifat-Zameer , Shakhsi, Mousul, Istifham , Ishra , Tankeer-Musbat 
and Manfi. 

(b ) Fale (verb ) definition , and classification :-Mazi, Mutalaq, Maz 
Qureeb , Mazi Bayeed , MaziNatama Mazi Ehitimale , Mazi Sharti Hal 
Muzare, Mustaqbil-definitions and formations and conjugations - Ma roof 
and Majhool, Lazim and Muta Addi-Murakkab Afaal, Mushabe Fale- Fale 
Matoof-Musbat and Minifi-Musal aqat Fale . 

(c) Ha RF (Particle ) definition and classification into Hurufe Atf, Rabt, 
Takhsees, Fojnyia . 

B Nahy 
Murakkab Naqus, Tousifiand Izafi 

Murakkab Tam (Jumla )-Various kinds of Jumla , Mufrad , 
Murakkab various kinds of Junale, Murakkab , Mutalaq and Multaf 
Jumla Khabria and Inshayia Tarkeeb Nahvi 

II Composition 
One or two text booksmay be prescribed for non -detailed study. They 
may be a novel or a book of short stories or Biographies. 

The general compusition may be on topics of general interest for which 
no book need be prescribed . 

Book recommended for study in Grammar. 

Urdu Sarfe Nahy by Dr. Abdul Haq - Available from Kaktaba 
AAnjuman Taraqqi - E -Urdu Urdu Bazar, Delhi. 

Books prescribed for non -detailed study, 

1. Sair - E -Golcenda by Dr. Zore - available from Aijas Press, Ghatta 
Bazar, Hyderabad (A.P) 

2. Jail by Premchand available from Kutub Khana Anjuman Taraqqi 
Urdu- Urdu Bazar, Delhi. 

There shall be four questions out of six from Grammar e :ch carrying 
ten marks total 40 marks. 
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There shall be two essay questions vut of four from non -detailed text 
each carrying twenty marks. One question on General Composition out of 
three which shall carry twenty marks; maximum 100 marks. 

Paper - IV Seerat and Tareekh 
Seerat : - Topics covered in " Hayate Tayyiba" published by 
Maktaba Al Hasnat Rampur (U.P.) 
2. Tareekh :-(a ) Outline History of Khilafat Rashida, Umayyadas 

and Abbasadis -Culture and Civilisation in the Empires. 
Books recommended for study : 

Tareekh al Ummat by Aslam Jairajpuri published by Jamia Millia 
Islamia Maktaba, Delhi 25 Parts 2 , 3 , 4 . 
(b ) Outline History of Muslim Period in Indian History . 

i . Establishment and expansion of Delhi Sultanate . 
ii. Decline of DelhiSultanate . 
iii . Contemporary Kingdoms- Bahmani and Vijayanagar . 
iv . Cultural condition in the Delhi Sultanate . 

Establishment of the Mogul Empire . 
vi. The Mogul Empire under Akhar, Shah Jehan and Aurangzeb . 
vii . Social and cultural condition in the Mogul Empire. 
viii. The five Muslim Kingdoms of South India . 
Books recommended for study. 

Tareekh E. Hindi : Ahd E. Wusta by Prof : Majee1 Siddique 
published by Ajar, Printing Press, Chatta Bazar, Hyderabad ( A.P.) . There 
shall be five questions (1) One out of two from Seeerat (2 ) Two out of four 
from the History Khilafat and (3) Two out of four questions from Indian 
History. All questions shall carry equal marks maximum 100 marks. 

Paper - V History of Urdu Language and Literature 

The topics prescribed for study are those covered in , and their scope 
as indicated by Urdu Adab Ki. By Nazeem Quraishi published by Friends 
Book House , University Market, Aligarh . There shall be five questions 
carrying equalmarks. One question shall be on the origin and development 
ofthe language or on writers of literary criticism , two questions on prose 
writers and two questions on poets . Ample choice is to be given . Maximum 
for the paper 100 marks. 

Paper VI Additional Language 
One of the following Languages : Malayalam , Tamil , Kannada, 
Hindi and Arabic . 

The syllabus and text books or portions thereof under first language 
Part I in the case of Malayalam , Tamil, Kannada and Arabic and the text 
books for detailed study including grammar) under third language in the 
case of Hindi shall be same as prescribed for x Standard Public Exami 
nation ( S. S. L. C ) conducted by Government of Kerala from time to time. 
The questions also shall follow the same model Books prescribed . 

Text 
books and lessons prescribed in Malayalam , Tamil , Kannada , Hindi or 
Arabic for the S. S. L. C. Examination of March 1978 , 


Kerala Gazette No. 29 dated 18th July 1978 . 
PART III 


Directorate of Homoeopathy 

NOTIFICATION 


No. C1-5119/78 /DH . 

10th July 1978 . 
Read : Notification of even number dated 15-5-1978 . 

It is further notified that the Government Homoeo Examinations post 
poned indefinitely , will start on 20th July, 1978 to be conducted as per 
time- table given below : 


Time- fable 
D.H.M.S. -PRELIMINARY SCIENCE SUBJECTS. 


20-7-1978 Thursday 9.30 a . m . to 12.30 p . m . Physics 
21-7-1978 Friday 

do . 

Chemistry 
22-7-1978 Saturday 

do . 

Biology 


D.H.M.S. - INTERMEDIATE 
21-7-1978 Monday 9.30 a . m . to 12.30 p m . Anatomy Pa, er I 
2-7-1978 Tuesday 

do. 

Anatomy Paper II 
26-7-1978 Wednesday 

do . 

Physiology Paper I 
27-7-1978 Thursday 

do . 

Physiology Paper II 
28-3-1978 Friday 

do . 

Organon Paper I 
29 7-1978 Saturday 

do 

Orgaron Paper II 
31-7-1978 Monday 

do . 

Materia Medica Paper I 
1-8-1978 Tuesday 

do . 

Materia Medica Paper II 


D.H.M.S. - FINAL PART I 


20-7-1978 l hursday 1.30 p . m . to 4.30 p . m . Hygiene 
21-7-1978 Friday 

do . 

Juris 
22-7-1978 Saturday 

do . 

Pathology 


Eg. 4508 
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D.H.M.S.--- Final Part II CSc con 
24-7-1978 Monday 1.30 p . m . to 4.30 p. m . Surgery Paper I 
25-7-1978 Tuesday 

do . 

Surgery Paper II 
26-7-1978 Wednesday sayoso do . ****** Midwifery Paper I 
27-7-1978 Thursday. nu doon Midwifery Paper It 
28-7-1978 Friday 

Medicine Paper I 
29-7-1978 Saturday 

do. 

Medicine Paper II ! ) . 
31-7-1978 Monday 1-2. do... ditov, Organon Paper I. 
1.8-1978 Tuesday 014 todo, ads Organon Paper II i 17 
2-8-1978 Wednesday : 80 do. OREO M.Materia Medica Paper I 
3-8-1978 Thursday 

do . 

Materia Medica Paper IT 


do . 


D.H.M.LFINAL Part II 
24-7-1978 Monday 1.30pm. 104.30.1-2.M ! .0 

Surgery 
25-7-1978 Tuesday and mr dos S ... Midwifery TCL 
26-7-1978 Wednesday 

do . 

Medicine chal STC - T - 19 
27-7-1978 Thursday olis 

do . 

Materia Medica 8109 
28-7-1978 Friday 

do . 

Organon . 


A 12.11 . 8.1.1 
Office of the Director of ih in 90 SI 1.6 AEK.Z.GEORGE,SCS 
Homoeopathy, 
110A 

Director of Homoeopathy,and 
Trivandrum 

Chairman , Board of Examiners in 
Ygoli 

Homoeopathy 
1976 volor.de 

Inga I 10. 1910) 
II 1991.ITO 

16289 
11. sig 

vebandy C - 18 
1 qu I cibo could 


I TAIJI.2.1l. 


1.40€ 0.002.1 yrk : 1-19 
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KERALA STATE LOTTERIES 


No. 106/ Pub /Results /78 /DSL 

11th June, 1978 . 
Following are the results of the 106th draw of the Kerala State Lotteries 
held on 11-6-1978 at the Vasu Talkies, Varkala , Trivandrum , District. 


First Prize 


(1) Rs. 2,00,000 (common to all series) 


R - 304966 


Second Prize (1) Rs. 50,000 ( common to all series) T -472794 
Third Prize ( 1) Rs. 20,000 (common to all series ) Q -452399 

Fourth Prize (5 ) Rs. 5,000 (one in each series) 
P - 285862 -148582 R - 345561 S -411426 T - 122241 


Fifth Prize (50 ) Rs. 1,000 (10 in each series) 


Р 


R 


S 


T 


449398 
153815 
468850 
494428 
252263 
295988 
491200 
108971 
273032 
134477 


285692 
471904 
468750 
396834 
155278 
225296 
465060 
345189 
288529 
429540 


453209 
206642 
449629 
318626 
288545 
299869 
340877 
367123 
303493 
221740 


185465 
369510 
208563 
209374 
221891 
435751 
411474 
362579 
491658 
172812 


449002 
165502 
180007 
132555 
301459 
304006 
220941 
207100 
331907 
397434 


Sixth Prize (100) Rs. 500 (Twenty in each series) 


P 


R 


S 


т 


472410 
193681 
252079 
467722 
393389 


153170 
451849 
456879 
216816 
267593 


194087 
110885 
364936 
372542 
280851 


395257 
240501 
185673 
273359 
206101 


320476 
173405 
139072 
114784 
356843 


G. 52 / V . 
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P 
385026 
240816 
232719 
194685 
261121 
179501 
223677 
113812 
112211 
390872 
221232 
301423 
301589 
373146 
214175 


Q 
485814 
401157 
443490 
443867 
143155 
316500 
400214 
406217 
137500 
379511 
295667 
242519 
253529 
221234 
307803 


R 
225417 
195563 
284417 
194326 
242357 
193169 
105878 
260599 
224526 
182439 
200721 
451630 
433639 
268724 
266474 


S 
350351 
284685 
461777 
151266 
140520 
492103 
455484 
331811 
358614 
390591 
341100 
218191 
309882 
168384 
264019 


T 
355509 
316213 
415868 
140152 
169597 
164120 
329476 
217360 
176501 
288393 
277382 
140924 
254729 
353442 
288152 


Lucky Prize Rs. 100 Each to all tickets ending with " 966 " 


CONSOLATION PRIZES 


Rs. 500 each 
R - 304965 R - 304967 


Rs. 250 each 
T 472793 T - 472795 


P - 285861 
P - 285863 


T - 122240 
T - 122242 


P - Series 449397 

449399 
295987 

295989 
Q - Series 285691 

285693 
225295 
225297 


Rs. 200 each 
Q - 452398 Q - 452400 

Rs. 100 each 
0-148581 R - 345560 S - 411425 
Q - 148583 R - 345562 S - 411427 

Rs. 50 each 
153814 468849 494427 
153816 468851 494429 
491199 108970 273031 
491201 108972 

273033 
471903 468749 396833 
471905 468751 396835 
465059 345188 

288528 
465061 345190 288530 
206641 449628 318625 
206643 449630 318627 
340876 367122 303492 
340878 367124 303494 


252262 
252264 
134476 
134478 


R - Series 453208 

453210 
299868 
299870 


155277 
155279 
429539 
429541 
288544 
288546 
221739 
221741 


3 . 


s - Series 185464 

185466 
435750 
435752 


369509 
369511 
411473 
411475 


208562 
208564 
362578 
362580 


209373 
209375 
491657 
491659 


221890 
221892 
172811 
172813 


T - Series 449001 

449003 
304005 
304007 


165501 
165503 
220940 
220942 


180006 
180008 
207099 
207101 


132554 
132556 
331906 
331908 


301458 
301460 
397433 
397435 


Rs. 25 each 


P - Series 472409 

472411 
385025 
385027 
179500 
179502 
221231 
221233 


193680 
193682 
240815 
240817 
223676 
223678 
301422 
301424 


252078 
252080 
232718 
232720 
113811 
113813 
301588 
301590 


467721 
467723 
194684 
194686 
112210 
112212 
373145 
373147 


393388 
393390 
261120 
261122 
390871 
390873 
214174 
214176 


1 - Series 153169 

153171 
485813 
485815 
316499 
316501 
295666 
295668 


451848 
451850 
401156 
401158 
400213 
400215 
242518 
242520 


456878 
456880 
443489 
443491 
406216 
406218 
253528 
253530 


216815 
216817 
443866 
443868 
137499 
137501 
221233 
221235 


267592 
267594 
143154 
143156 
379510 
379512 
307802 
307804 


R - Series 194086 

194088 
195562 
195564 
193168 
193170 
200720 
200722 


110884 
110886 
225416 
225418 
105877 
105879 
451629 
451631 


364935 
364937 
284416 
284418 
260598 
260600 
433638 
433640 


372541 
372543 
194325 
194327 
224525 
224527 
268723 
268725 


280850 
280852 
242356 
242358 
182438 
182440 
266473 
266475 


S - Series 395256 

395258 
350350 
350352 
492102 
492104 
341099 
341101 


240500 
240502 
284684 
284686 
455483 
455485 
218190 
218192 


185672 
185674 
461776 
461778 
331810 
331812 
309881 
309883 


273358 
273360 
151265 
151267 
358613 
358615 
168383 
168385 


206100 
206102 
140519 
140521 
390590 
390592 
264018 
264020 
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T - Series 320475 

3 20477 
355508 
355510 
164119 
164121 
277381 
277383 


173404 
173406 
316212 
316214 
329475 
329477 
140923 
140925 


139071 
139073 
415867 
415869 
217359 
217361 
254728 
254730 


114783 
114785 
140151 
140153 
176500 
176502 
353441 
353443 


356842 
356844 
169596 
169598 
288392 
288394 
288151 
288153 


LUCKY DIP DRAW FOR AGENTS - 106th LOTTERY 
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1. Two lakh tickets and above (1) Rs. 2,000 
1. G. L. Agarwal 

R -42 
II. One lakh tickets and above (1) Rs. 1,000 

1. M.Mohammed Khan T - 1 
III. 50,000 tickets and above Rs. 500 each (5 ) 


DI 


1. P. T. Joseph 

K1 C3 
2. M. Singaram 

E -64 

C4 
3. Smt. S. R. R. Devi Q -53 C2 
4. M.Mohammedkhan T - 1 CI 
5. G. L. Agarwal R -42 C5 


IV . 10,000 Tickets and above ( 10 ) Rs. 250 each 


1. M.Singaram 
2. K.H. Patel 
3. P. T.Joseph 
4. T. V. Devassy 
5. Francis George 
6. S.R.R.Devi 
7. H. Mohammed Haneef 
8. R.K.Mohammed 
9. K. S. Ziar 
10. V. M. Thomas 


E -64 
N -17 
K - 1 
R - 200 
K - 10 
Q - 53 
Q -139 
R -40 
Q -164 
A -31 


B15 
B - 2 
B - 13 
B -19 
B - 14 
B -6 
B - 8 
B - 18 
B - 7 
B - 12 


V. 2,500 tickets and above ( 20 ) Rs. 100 each 
1. P. Padmajan 

E - 100 
2. L. B. Fernandez 

E - 128 
: 3. B. Vikraman 

E - 125 


A -59 
A - 111 
A - 16 
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4. P. V. Azeez Abdul Khayyam 
5. T. A. Sadanandan 
6. V. K.Moidu 
7. M.R. Shah 
8. M.S.Mohammed Basheer 
9. S. S.Marwah 
10. N. Damodaran 
11. T.R. Sasidharan 
12. K.Kumaran 
13. T.Muhammed 
14. Sidhanath Prasad Varma 
15. N. Raghavan 
16. K. S. Sankaru 
17. T.Madhavan 
18. P. F. Emmanual 
19. M /s. Diamond Agencies 
20. V.M. Thomas 


M -33 
E - 1 
D -40 
N -29 
P -32 
N - 9 
T - 111 
A - 166 
M -18 
M -52 
N -70 
D - 21 
R - 134 
A - 139 
Y - 1 
N -45 
A -31 


A -82 
A -56 
A -90 
A - 7 
A - 76 
A - 6 
A - 19 
A - 36 
A -87 
A -85 
A -5 
A -89 
A -71 
A -37 
A - 48 
A - 8 
A - 35 


Agents prize of 5 % on the lucky prize winning tickets will not be deducted 
from the prize amount. Please see the reverse of the ticket for all other 
instructions regarding the surrender of prize winning tickets . 
(Every care has been taken to maintain the accuracy in publishing the 
results. Winners are however advised to verify the numbers finally with the 
result published in the Kerala Government Gazette .) 
Agents eligible for agent s prize for sale of maximum number of 
Tickets 


1. M. Mohammed Khan , Lucky Centre, East Fort, Trivandrum 

Rs. 1,000 
2. I. C. Thakker, O /S Kalupur Gate , Ahmedabad -2 . Rs. 500 
3. G. L. Agarwal, New Hotel Palace , Round South , Trichur - Rs. 500 
4. S. R. R. Devi, Lekshmi Agency, Main Road , Quilon - Rs. 250 
5. K. H. Patel, C /o. Patel Agency, 1020 -B ,_Relief Road , 

Oppo. 
Dhansuathar s pole, Ahmedabad - 1 Rs. 250 (6 ) P. T. Joseph , Lucky Centre, 
Changanacherry - Rs. 150 (7) Sat Dev Bharati, C - 3/ 2 East of Kailash 
D. D. A. Flat, New Delhi-24 - Rs. 150. (8) N. S. Hameed , Siraj Centre, 
Chalai, Trivandrum - Rs. 100 (9) K. S. Ziar Kaithavaram , Quilon -12– 
Rs. 100 (10) C. Vidyadharan , Manjula Bakery, Jetty Road , Alleppey 
Rs. 100 ( 11) Francis George, Jescos Agencies, Travancore General Bank 
Buildings, Kottayam - Rs. 100 (12) P. F. Emmanual, Nagasseril House, 

G. 52 V . 
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Purapuzha P. O., Thodupuzha — Rs. 100. (13) M. Singaram , Maruthivilas 
Hotel, Broadway, Cochin- ll - Rs. 100. (14) R. K. Mohamed , Swaraj 
Round, Trichur- 1 - Rs. 100 (15 ) B. Chella , Parakunnam Palghat - Rs. 1co 
(16 ) T. Mohammed , Rahmath Soda Factory and Sound Service, UP Hill, 
Malappuram - Rs. 100. ( 17) C. Appu, Star Agency , Hotel Nalanda , Room 
No. 11, Calicut - Rs. 100. (18 ) V. K. Mohammed , Veekay Agencies, 
P. O. Pappinisseri, Cannanore District - Rs. 100 . 


MUST BE WON RS. 2 LAKH 
AND MANY MORE PRIZES IN OUR 

107th DRAW 
TICKETS IN A , B , C , D AND E SERIES 

Price of ticket - Re. 1 only 
Date of Draw : 1-7-1978 
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(Sd.) 
V. K.CHANDRASEKHARAN , 
Director of State Lotteries . 


July 


